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China State Construction Development Holdings Limited
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Sustainability Report AJ3¥#E 3 R {4 2023

DEFINITIONS 5d(&iE

The following words and expressions shall have the following definitions unless otherwise stipulated in the Report.

RIEMERSEHA  BRITIAENERNT :

“ACS” [ACS] Auto Control System

“BIM” [BIM ] Building Information Modelling

“BIPV" [BIPV] Building-integrated Photovoltaics

“Board” =30 The Board of Directors of China State Construction Development Holdings
Limited

“China Overseas [ g ez | China Overseas Supervision Company Limited*

Supervision”

“CSC [FEEEEZ |5 | China State Construction Development Holdings Limited

Development”or  [ZA2AF]

“Company”

“ESG Reporting [{ESG#H{EFESIY] | The Environmental, Social and Governance Reporting Guide as set out in

Guide” Appendix C2 to the Rules Governing the Listing of Securities on The Stock
Exchange of Hong Kong Limited

“Far East (Hong [BREE] Far East Facade (Hong Kong) Limited

Kong)”

“Far East [BRLE] Netfortune (Shanghai) Aluminium Works Company Limited*

(Shanghai)”

“Far East (Zhuhai)” [ER%E] Far East Facade (Zhuhai) Limited*

“FSC" [FsC/ Forest Stewardship Council

“Gamma Canada” [ERMNEX] Gamma Windows and Walls International Inc.

“Gamma USA” [BREE] Gamma USA, Inc.

“GHG" RERE Greenhouse gas

“GRI" [ GRI Global Reporting Initiative

“Group” or “We" [ARE®IKFEM] | Collective reference of China State Construction Development Holdings
Limited and its subsidiaries

“Huanggu [EF#E | Shenyang Huanggu Thermoelectricity Company Limited*

Thermoelectricity”
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hIBERARAR
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FAEEZEE

Gamma Windows and Walls International Inc.

Gamma USA, Inc.
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China State Construction Development Holdings Limited

HEEEMXEEAR AR

Sustainability Report A[3FE % ERE 2023
“1SO” risoJ

“ISSB” [1ssB]

“MiC” [mic/

"OHS” [RZfE

“PCPD” [REAE]
“PDCA” [PDCA |

“PIMS” [PIMS |

“Report” [Report ]

“R&D" [ 3 |

“Safety [Z2EEZER]
Management

Committee”

“SNCR" [SNCR

“Stock Exchange”  [& B ]
“Subsidiaries” =Nl
“TCFD” [TCFD
“Treasure e
Construction”

“UNSDGs" [UNSDGs |
“WRI” [WRI
“year”,”2023" or [AFE] 2023
“reporting period” FE R[IFREH]
i For identification purpose only.

EXE Sl s

Governance Strategic Building a Sustainable Supporting Talent Excellent Environmental
Optimisation Development Supply Chain Development Management
BiLLESR REMERE BRAGEMEE XBATERRE SHRREEE

International Organization for Standardization
International Sustainability Standards Board

Modular Integrated Construction

Occupational Health and Safety

Office of the Privacy Commissioner for Personal Data
Plan-Do-Check-Act

Project Integrated Management System

Sustainability Report 2023 of China State Construction Development
Holdings Limited

Research and Development

The Safety Production Supervision and Management Committee

Selective Non-Catalytic Reduction
The Stock Exchange of Hong Kong Limited

Subsidiaries of China State Construction Development Holdings Limited
covered in the scope of the Report (see Reporting Boundary in Appendix )

Task Force on Climate-Related Financial Disclosures

Treasure Construction Engineering Limited

United Nations Sustainable Development Goals
World Resources Institute

From 1 January 2023 to 31 December 2023
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Excellent Environmental
Management
SHRREEE

Supporting Talent
Development

XBATHRE

to Community

R E SRS

MESSAGE FROM THE BOARD &=5R/R3558

We are pleased to present our ESG Report for the financial year 2023. As a leading facade construction company in China, we
recognise the importance of sustainability and responsible business practices in driving long-term success. Our commitment to
sustainability is deeply rooted in the corporate philosophy of “Promoting green civilisation, upholding sustainable development,
and pursuing the harmony between corporate development, production, life, and ecological development.”

Our corporate vision is dedicated to value creation, creating a sustainable environment, and optimising stakeholder well-being. To
achieve this, we have formulated specific and quantifiable sustainable development strategies and goals. This strategic framework
revolves around five key pillars, including Strategy Development, Building a Sustainable Supply Chain, Supporting Talent
Development, Excellent Environmental Management, Serving and Giving Back to Community. We also emphasise environmental
management, focusing on enhancing the capability of sustainable development risk management systems and striving to achieve
short-term, medium-term, and long-term strategic goals. Through continuous improvement efforts, we have strengthened
our ability to identify and prevent sustainable development risks. This includes establishing a comprehensive risk management
framework and a system assessment process tailored specifically for sustainable development risks. We have also clearly defined
the responsibilities of each division and subsidiary, and further identified the impact of climate risks on our core businesses to
effectively address and mitigate these risks. Our contributions to environmental management and risk management demonstrate
our commitment to sustainable practices and reducing potential negative impacts on the environment.

Product quality and safety remain a key focus in our business. To optimise production process and enhance work efficiency, we
have a digital management system in place, gradually implementing the BIM use in new projects to promote seamless design
and production data exchange, strengthening precise control of product quality. We have also enhanced the development of
the “Digital Far East” facade design and production backend management system, enabling real-time monitoring of production,
transportation of supply chains, and construction site progress, in order to track issues related to construction site quality and
safety. In terms of manufacturing, we have industry-leading automated production equipment and high-performance facade
bending production lines combined with 3D scanning inspection systems. This allows us to precisely bend different profiles and
fabricate high-quality facade products. This year marked an important milestone as we successfully completed the technically
demanding Murray Road Project at Central. Additionally, in Hong Kong, we have introduced remotely controlled trial water
robots for facade installation. This innovative technology reduces the need for traditional high-altitude manual labour, enhances
construction safety, and allows simultaneous operation of multiple robots for large areas, improving productivity and shortening
construction time.

ReEEMEE2 ERM2023FENAHEERRE - (ERTESE
ENRBBEREAR AR USEAENEEEINEEER
EHBRERINHMNERE  FAPIH T 58 RN AR RE
RIMESHREXH BRAFEER BEXERELE 45
HERRBERAMESR — R EIRSA

AEBNCEBSMNREEAE  GEAHEXRRENE
ftEmhERBIL- Bt BMBIETABESENUBEEES
BE & BIZMELE - E—EMIERESEZ A AERIERA 815
REEHERE ERAFEHRES IRBRATER S2HREE
BUEREEELS - RAIMFFRFARRERE  S8EHAA
BERRRREEZFNEN  IRHIRBEEEH - hHIE
HEREBIZ - BB TEMENS S BAMINE T = BIFFBRS 7]
BHERRERNED SEEREVEZANRBREBIERME A
ARFEERERES THNRRTHRRE - HMEBES I
KB ARIMEBE & —PRNRERBREBEMEZNEBRD
FE S PEREEMAEELRAR RMHREEENRRE
g;ﬁgi%ﬁ’%fﬁTﬁ1ﬁﬁ¥¢ﬂ¢%%§E’iﬁ%%ﬂi}ﬁ?%ﬁ%%ﬁ@%&%E%
B HGEE ©

EnEERLZ2NMAREAMNEFRTNERA T /BTERIELEE
MBATERE  B#MERT —EHFLEERA  ZT 20
EEFABMBMER  (REERBNRMNEEZIREE N
REMESNBERE ARIAB MR REERSERR
BIBFER|TENRAG BERYLE EHHEERTHE
ERERER e TRSEEN L2 ERHE - ERE
THE BPEATEEANBBLEERE WESHERE
HHEEAR © 454 3DIRAH R 2 4% - BRI B IR TR M 19 & i3l
B ofemmIgEsmEmiER -5 FREN—RERRRE -
R TEREMERBNPREMNBIER - B EFE - BM
R Z KRS N T R RES SR A o &R AR SR
PEGREFEENANTR  BREEL RN - WERKRE
ZlAMSA ERNABENER @ =7 AE ) BBEHETRRE -
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Continuing from last year’s BIPV product LIGHT-S series, we have allocated resources this year to research and develop the key
technology of the LIGHT-A series, developing diversified products. The LIGHT-A series not only enhances the visual appeal of
our building structures but also utilises renewable energy to generate electricity, which contributes significantly to promoting a
low-carbon future and aligns perfectly with our dual-carbon goals. The combination of lightweight aluminium-like panels and
integrated photovoltaic modules has been proven to be highly effective in electricity generation, making a contribution to clean
and renewable energy generation. We have also completed the construction of the first photovoltaic facade production line
within the year, enabling us to produce high-quality facade products and seize market opportunities. In addition, drawing from
the experience of transforming the Zhuhai factory’s restaurant into a photovoltaic-powered facility, we have further renovated
the roof of the Zhuhai factory to increase the proportion of solar energy use, creating a demonstration project for a zero-
carbon factory. We are actively strengthening market promotion by participating in various local and international exhibitions to
showcase our BIPV product achievements and drive industry adoption of this innovative technology.

Our steadfast commitment to addressing the challenges of climate change remains unwavering. We are actively responding to the
national goal of achieving carbon neutrality by 2060 and actively promoting carbon neutrality in the Hong Kong region by 2050.
Recognising the urgent need to mitigate its impacts, we are actively committed to reducing our carbon footprint and adopting
a number of energy efficient and carbon reduction measures, aiming to reduce carbon emission intensity by 25% by 2026. We
constantly look for low-carbon solution and actively integrate carbon reduction practices into our business operations through
various carbon reduction strategies, including strengthening environmental responsibility and management, adopting renewable
energy, improving energy efficiency, raising employee awareness, and promoting industry development.

We sincerely appreciate the unwavering support and cooperation of our employees, important partners, and stakeholders on our
sustainable development journey. Together, we can strive to create a sustainable future and make a positive and lasting impact on
society. Looking ahead, the Board will place even greater emphasis on the Group’s sustainable development vision and mission.
We will make our best effort to strengthen the execution of our sustainable development roadmap and strategies, ensuring the
effective implementation of key sustainable development measures. We firmly believe that achieving sustainable development
goals requires the collective efforts and cooperation of all stakeholders. Our employees and management team will continue to
fulfil our social responsibility and achieve a greener, more harmonious, and sustainable development.

Excellent Environmental
Management
SHRREEE

Supporting Talent
Development

XBATHRE

to Community
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B EFBIPVEMLUGHT-S RS » SFRMEMERARFEE
FHE M —LGHT-AR %] - iTEZ /L E m o LIGHT-AR S| &R
FTRMEBELEORBRS N EFANEABERRES &£
REEBRR A MEIETEEER  RELARMNEMREIZ -
AR REERCRBERBELS  CERAEREIAIES
B BEEAMABEERNEEME TEE - FATTAE
HEBEAREREES FRMEEESEENERER &
BWIGHE - I EEREREH N REBERIELR - B
ME—SHERESMERTE - EINABREERLLLA - TET
THERE T2 - BMAMEZRIETSHERE - 2MZER RN
BT - LARARBIPVE RAKE - #8257 58 A 1 18 Al 37 5 -

HAPIER T SRR B C P s SR Bk B A s - B B B 5 2060 i
M B AR - ARG ) E B b & 70 2050 RE BB AL o AT
FRE R R R E YT - Bt BAEB B RE iR T -
R Z IRERRE M B HE B - 72 2026 F BB A W BE I E E 25% ©
PITEr S B AEHR DT 5 - B BB ERCRE - SEMBRERET
RER A BERRER REERYE R8T ERMRIE
BITXRER  BERERREERRARMXELET -

BMERZHBEMOEL EESEBHNFMNE  £RMY
AIRFESRIRET S TR T FMAE - SHMELEEK
BEERREERANR HHEELBERMBANTE - RERK -
EEREENEEAEENAIFEERBIAMED - LISB
RFTEEMAE A HEEERGE REBONT BREUEES
HRBOASERRERE RMBE BRABEEZRAES
ERBAEFOHENHRBESHNEERER - RKMWEINE
%%H@éﬁ%l@ﬁ?‘i@ﬁ& CERESE BN EAFE
VR o

@
|

)i

5

Serving and Giving Back

o
’%@ﬁ

5

»



China State Construction Development Holdings Limited

Governance Strategic Building a Sustainable Supporting Talent Excellent Environmental Serving and Giving Back
07 EF' A EEEARE AT Optimisation Development Supply Chain Development Management to Community MENU
Sustainability Report A B RERE 2023 BILESR KRR R ARG XEATRERE SHBRREE RIS E RS

bout the

roup
B RSEE

CORPORATE PROFILE

After more than 50 years of continuous development since our establishment in 1969, the
Group has gradually developed two business models which are construction engineering
business and operating management business. Currently, it has formed a diversified business
structure including facade contracting business, general contracting business, supervision
business, as well as investing and operating business. Based in Chinese Mainland, Hong
Kong and Macau, the Group’s business covers 5 continents, 9 countries and 40 cities, and
has successively undertaken more than 1,000 landmark building projects.

NGl

B1969F AR  EA+ZFRENERY  AEEEXSHR TEETREBME
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ABOUT THE GROUP EIiR7kEE

BUSINESS OVERVIEW ¥ 75 =
MAIN BUSINESS SEGMENTS OF THE GROUP K& B X E X K ik

CONSTRUCTION ENGINEERING BUSINESS
BETIRBEK

OPERATING MANAGEMENT BUSINESS
BEEEERE

Facade Contracting Business

The facade contracting business of the Group
provides one-stop facade solutions for high-end
property projects, covering design, procurement,
production and installation. Over the years, the
brand “Far East Facade” has earned a positive
brand effect in the market with high quality
products and premium services. Receiving
extensive recognition from all sectors of society,
Far East Facade has grown into a prestigious
and professional glass facade brand worldwide.
The Group expands its global presence with a
number of facade contracting subsidiaries. Our
Group launches business in Hong Kong, Macau,
the United Kingdom and Australia through Far
East (Hong Kong); Our Group launches business
in Chinese Mainland through Far East (Shanghai)
and Far East (Zhuhai); Our Group launches
business in North America through Gamma
North Corporation, Gamma USA and Gamma
Canada.

BRIEXK

AEEBRBIRESS ArmWELRRIER
RER KB £E RLE—UAERK
BATR - ZER  [EXREBR] mEERES
mmEMEERBEMSE KR TR
mERE  ERTeESRAEZRA  KAE
BRENEBRRREEBEIEXRE AEE
KR T 2R BRI RESCEMBEERT
GeoHEP ASERBRRASHAEBR
HECBRMNER BRAERR LS BERKE
% B & B B A b 22 75 ;3 38 Gamma North
Corporation * ERERARERNEXNFHRE
JEEE -

General Contracting Business

The Group operates its general contracting
business through Treasure Construction,
which specialises in building construction, as
well as maintenance, repair, and improvement
projects. Since its acquisition in 2014, Treasure
Construction has successfully completed
projects worth approximately HK$7.5 billion,
with a cumulative turnover exceeding HK$6.8
billion.

SIS

REBERABEBBRASHERAR =2
REEZFRETRREFRE  HENNES
TiREE - B2014FHUFE AR » BIHE
ERNABEAEABTRESBEOLBEISRE
TL BRTEEIEBBBEESET

Supervision Business

The Group's supervision business is managed
by China Overseas Supervision, which
possesses a comprehensive construction
supervision certificate issued by the Ministry of
Housing and Urban-Rural Development of the
People’s Republic of China. With its expertise,
China Overseas Supervision has successfully
undertaken over 1,000 construction supervision
and engineering consulting projects across
various types. It has been recognised with
more than 40 national awards, including the
prestigious China Construction Engineering
Luban Prize, China Civil Engineering Zhan
Tianyou Award, National Quality Project
Award, and China Steel Structure Gold Award.
Additionally, it has received numerous national,
provincial, and municipal honorary titles for its
advanced supervision enterprise. In recent years,
China Overseas Supervision has focused on
transformation and upgrading by exploring full-
process engineering consulting services.

EEXEK

AEEERXBABTEERERR - DB
R B (EF AR R R AR 2 ) Ti2 B
BHRABE RitARSEIREEMTIE
HAEABTIE  ERAEDREZRIRE
B [RELIARTREXRGRE]  [BR
BEITRR| [hEHABESRIZNt+S
BARRERANRZE AR NTREESS
BRRRBRER - MFR > PEEEE M
hRBRETREREYR 2 NREERTR -

Investing and Operating Business

In recent years, the Group has actively expanded
its investing and operating business. In 2019,
the Group completed the acquisition of
Huanggu Thermoelectricity, which currently
operates as a fully-owned subsidiary. Huanggu
Thermoelectricity is a local thermoelectricity
company specializing in Combined Heat and
Power and providing heat to the surrounding
community. Its core activities involve the
generation and sale of electricity and heat, as
well as energy development. Combined Heat
and Power is recognised as a sustainable and
environmentally friendly initiative, often referred
to as a “Blue Sky and Clear Waters” project. It
promotes efficient resource consumption and
offers significant environmental benefits.

REBEEER

MFER AEBREGRAKREELER I
R2019F W EMNBRARIZEHAT - 2
WRBEAE N BNAEE - HERERREZE
BEEER A RABHEAMNM S EAE
F BIOLRREAN - ASHERS
BIEREKITIR  BFRERNENLER
MAA - AR EMIRERE -
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ABOUT THE GROUP EIiR7kEE

DEVELOPMENT JOURNEY OF CSC DEVELOPMENT AR ;2 52 £ 3% B R 12

1969 The Group has officially commenced its facade business activities
2010 Successful listing on the Main Board of the Stock Exchange under the stock code 0830
2012 The acquisition by China State Construction International Holdings Limited (“stock code: 3311") marks the

beginning of a new phase of development

2013-2016 | Expansion in Hong Kong, Macau and overseas markets

2017 Re-entry into the UK market; winning the bid of The Stage, a residential project in London

2018 Far East (Zhuhai) officially put into operation; Acquisition of China Overseas Supervision in the same year

2019 Formally renamed as China State Construction Development Holdings Limited, embarking on a new journey
2020 Achieving a two-digit profit growth despite the COVID-19 pandemic; the value of newly signed facade

contracting contracts in Chinese Mainland hitting an all-time high

2021 Completion of the renaming of subsidiaries in the facade contracting business segment; continuous development
of all business segments

2022 Attaining a milestone with overall turnover surpassing $10 billion for the first time and all major business
indicators hitting historical highs again

2023 Far East (Zhuhai) successfully completed the zero carbon photovoltaic factory retrofitting project, creating an
demonstration project to promote the BIPV brand

Supporting Talent Excellent Environmental Serving and Giving Back
Development Management to Community
XBATERRE SHRREEE RIS E RS

REBEAFERBRER

ARRRIREBEBBZIER LT BRERRS0830

ROEZREREEERAR (BRERR : 3311) WE - £A
e B RSB

FRE R K85 T 5

EMAARETIS - YR FRRBKT 5EE (The Stage) (£
EHA

BERWBIEARE  AFRESEERE
EAEERITEZEAXKBERAR]  AHXELHILRE

MERBETEEES L7 BREMHFBER  PEAM
BRIEERETRANBAELTS

TRERIREEBMNBRARES  SEBRAFEER

EREREARY  EEARXEEARBEAERAR &BE
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ABOUT THE GROUP EIiR7kEE

ORGANISATION STRUCTURE #H 4% 28 1%

State-owned Assets Supervision and
Administration Commission of the State Council

BE¥EEAEEEEEEESS

China State Construction Engineering Corporation*

FEREEEERA T

China State Construction Engineering Corporation Limited

FEIZERDERAA

China Overseas Holdings Limited

hEEINEERRA A

China State Construction International Holdings Limited

FEZEEREEFRAF

China State Construction Development Holdings Limited

TEEEFEXEETRAF

*  For identification purpose {£ £t 5 2 /A
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ABOUT THE GROUP FR7REE
MEMBERSHIP ASSOCIATIONS 1T¥H e

The Hong Kong Chinese Enterprise Association

CSC Development BEEPECERE
o [5K] 722 £ EE 5 Committee on Building Industry of the Hong Kong Chinese Enterprise Association

EEPECEHEREETERZES
The Hong Kong Chinese Enterprises Association
BEREFBECERS
Hong Kong Facade Association
EERERBEHTE
Hong Kong Green Building Council

Far East (Hong Kong) EAROEEHE

R S Registered Specialist Trade Contractors Federation

A EFIT RGNS
American Institute of Architects
EHEEMES
Council on Tall Buildings and Urban Habitat
HtRARERERLTAETEE
China Building Decoration Association

hEREENRE
Shanghai Building Hardware Door & Window Trade Association
Far East (Shanghai) EEMRERSMETERE
RE B Shanghai Decoration Industry Association

LEmEMEETERE
Shanghai High & New Technology Enterprises Association
EemEABiTtERE
Huanggu Thermoelectricity §Deggyang I\//I_unicipiHeating Industry Association
£ ik 54 EEMHRITRGE
=R ES

China Association of Engineering Consultants

PEEREREGE

Guangdong Province Association of Engineering Consultants

ERAEREERS

Shenzhen Project Management Engineers Association
China Overseas Supervision RYIESIE TiRAR i &

g EL IR Guan/g\dorlg Construction Industry Association
ERAEREDS

Federation of Shenzhen Industries
Al IEES
Huizhou Construction Industry Association

BMNTEEXHE

Supporting Talent
Development
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Management
SHBRREE
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PROJECTS AND PERFORMANCE HIGHLIGHTS ERIEH R &}
HIGHLIGHTED PROJECTS E %18 B

Commercial development project at 2 Murray Road,

e ELE ESTFPE PR TR

Year of completion: 2023

% TRFR 2023 %

Facade area: 25,000 m?

i (18 25,000 F 75 K

Project scope: Design, supply and install glass facade, glass balustrades, louvers and glass doors for a 39-storey
high-rise building

TE&HE : et WERTE-—EIIEGAELFBER BB AERKEME

Project feature: This facade project adopts a highly difficult double-curved facade with unique ingenuity. Upon
completion, it will become a new landmark in Hong Kong

BB AR ZEBIREARARHEEECHER FOBE ERERKARS —RHiiiZ

No. 8 Castle Road Project, Mid-Levels West,

Hong Kong éiﬁﬁﬁlﬁm@iiﬁiiﬁsgﬁlﬁﬁ

Year of completion: 2023

3% TRERS 20234

Facade area: 55,000 m?

EHEEE 55,000 F 77 K

Project scope: Design, supply and install glass facade, glass balustrades, doors, folding doors, electric doors,
aluminum panels, lattice louvers, etc. for two 55-storey towers

TiR&E: FEt  HERTR2ESS ERAE KB ARG - WEM - FT - @B - EEHFT - AR - B8
AEE

Project feature: The project’s facade system design is unconventional, combining ultra-high performance

requirements and ultra-large unit configurations to create a classic luxury home
BB R BEBRARRENUE  BEBRET R BAFPAEEE  EnsELH
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Macau Galaxy Phase 4 Project

PSR AE R

Estimated year of
completion:

TEH 8 TRERS

Facade area:
BiGEE

Project scope:

Project feature:

TR RE

2024
20244

192,000 m?
192,000 F 75 K

Design, supply and install facade, unitized aluminium panel decorative strips, aluminium panel
walls, branch-type glass walls and steel structure hyperbolic aluminium panels, UHPC panels, etc.
for 7 hotels (T1/2, T3, T4/5, T6, T7 and podium), 1 theatre exterior wall, 1 unit glass curtain wall for
atrium skylight

Hat HERTETERE (T2 T3 T45 716 T7TRFE) » 1 EEIFTIMNE - 1 EFREREZ
BIBOHENRG - B IR AR - SRR SR EIBIR I A R S A R g 8RR - UHPC RS

It contains oversized units, oversized aluminium panels, hyperbolic aluminium panels, UHPC panels

and other relatively complex systems. Once completed, it will become the largest single facade

project in the world

%gﬁkﬁﬁ P BARERIR - EEERIR - UHPCIRERRIEMO RS - EREBKEREBHZKR
Y EII%-’:

Serving and Giving Back
to Community

R E SRS

Bytedance Chengdu Office Building Project FHIBE R M ARIEE

Estimated year of 2024

completion:

FAET R TR - 20244

Facade area: 49,000 m?

BIGHEE 49,000 F 77 K

Project scope: Design, supply and install component-based glass facade, component-based aluminum panel
facade, aluminum alloy grilles, glass awnings, outdoor metal ceilings, aluminum alloy decorative
units, glass protective railings, window guard iron railings, window wall systems, etc

TR : ar - HERTREH A BERE B RREE e R ERA  ENEERIE
e oRMET  KEHERE REHBRE BEERS

Project feature: After the project is completed, it will lay out a number of cutting-edge and innovative new
economy businesses including smart education systems, interactive multimedia office systems, etc.,
further promoting the development of Chengdu’s new economy sectors

THH R HERKEEEESEHE RS BIAZHEBPREARE L AR MBI £ - E—

AR DR A T EE KB R

MENU
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Huawei Shanghai Qingpu R&D and Production Project #h I EERTRLEEE (ABGHAH)

(ABGH Group)

Estimated year of 2024

completion:

TEFH R T 2024 4F

Facade area: 43,000 m?

i 1S 43,000 F 75 K

Project scope: Design, supply and install ABGH Group’s stone facade, aluminium panel facade, special-shaped
GRC facade, large glass system facade, copper panel facade, double-layer metal roofs, etc

TRE#HE : Rat - B K %K ABGH BB 2 A HME - SatREME - B RIES 2 GRCHME - ARIBAE B RIS -
MiRIME EESBRESE

Project feature: The project is a key project in Qingpu District, Shanghai and an important project of Xicen Science

and Technology Innovation Center in the Yangtze River Delta. It draws on the planning concepts
of Boston, USA, and creates a “Plaza Town” with a central waterfront plaza and a core radial
type through a winding and rich landscape road network. It mainly uses for research, office and
supporting facilities, positing itself to a scenic community where top talents from all around the
world feel at home

0B RE BHERLESHRENER R=ABESHMAIRONERER - FHEEBERTENARSIES
RBEITE E R - FTER AR REKES AR O E [ EiS MEEE - FZEAR
BHf - #ARRERE  EUATEXNERRINE EENENERERAATHE

Grantham Hospital Redevelopment Project (Phase 1) EERBRERETE (F—H)

Estimated year of 2025

completion:

TAFHE TR 20254

Facade area: 60,000 m?

FBRGmEE 60,000 F 75 2K

Project scope: Design, supply and install glass facades, aluminum panel wall, canopy, balustrades, aluminium fins
and louvers of a 14-storey high medical buildings and a 13-storey high research building

TE&HE : BE HERTEKEI4ESEBRARREI3ERARRM AR KBRS 12118  FE -
B SRR R EES

Project feature: There are a large number of visual samples for the project, and the spray color requirements are

extremely strict. The maximum overhang of the canopy system is 9 meters, and the maximum
height of the glass wall is over 11 meters. The large-area arc facade adopts a multi-section splicing
design, making the construction difficult

BB RRE HEREBRREERS  BRECERBAER MNERMEABHLIK  BEESERAHE
11K REBEIM S ERA ZBPHERRA R  BIEES
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ABOUT THE GROUP BIiR7kEE

Tseung Kwan O Chinese Medicine Hospital Project HERHEERIER

Estimated year of 2025

completion:

AR TR 20254

Facade area: 44,000 m?

FBIEEE 44,000 F 75 K

Project scope: Design, supply and install glass facade, glass window walls, aluminum panels, aluminum blinds,
glass canopy and glass light booths for 2 hospitals and testing centers -

ITE&HE : Hat  HERZRK2EREAEP L2 EKBERS  WEERE - 2R AR KERERW
i

Project feature: This project is the first Chinese medicine hospital in Hong Kong and the first multi-storey hospital in
Hong Kong to utilise Modular Integrated Construction (MiC) technology. When combining window
wall systems with MiC units in buildings, such as wards, operating rooms and clinics, the repetition
is lower than in residential buildings which require high technical accuracy. After completion, it is
expected to provide 250 inpatient beds and provide approximately 310,000 medical services per
year i .

BB RRE A2l Rt aRPERER b2 B aMTAER(CESZEMO KM Z B E - £

REDKEBEAREMCHEBES  KFE  FTMEMDEEZS  EEEABNETE @ &RITE
BERS - BRREARHE250RKERBK - SFLERBELHIIEAR

Kai Tak Emergency Hospital Project Site A MBS Bt 8 Site A

Estimated year of 2025-2026

completion:

TEET R TR - 2025-2026 F

Facade area: 147,000 m?

i 18 147,000 ¥ 75 K

Project scope: Glass facade, aluminum panel walls, canopies, skylights, balustrades, aluminum decorative strips,
aluminum louvers, stone facade and glass doors, metal doors and automatic door systems, etc.

TR E : PORER - miE - E - RE B REME - BEE  AMINEREEMN - @B R
EESES e

Project feature: After the project is completed, it will lay out a number of cutting-edge and innovative new

economy businesses including smart education systems, interactive multimedia office systems, etc.,
further promoting the development of Chengdu’s new economy sectors

THH R HERKERMREEEEHEZS XA ZEBNRRGEZ ERDE S BRI 55
E— P OERBICBEEXRNER
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Development

FHMEHR

Kai Tak Emergency Hospital Project Site B

Estimated year of 2024
completion:

TEn+I§IE#Fﬁ

Facade area:
i E AR

Project scope:

TiREE :

Project feature:

20244

61,000 m?
61,000 F 77 2K

Glass facade, aluminum panel walls, canopies, skylights, balustrades, aluminum decorative strips,

aluminum Iouvres stone facade and glass doors, metal doors and automatlc door s stems etc.

g%%ﬁ; %Et &M KR T SRR RRE AMINEREER 2B R
AN L—J'

The project is one of the “Ten-Year Hospital Development Plan” promoted by the Hong Kong

government and consists of two major construction sites. Kai Tak Emergency Hospital will have
a total of 2,400 beds, with medical and support facilities included, and will become the largest
emergency hospital in Hong Kong. There are many closing nodes and non-standard design node
locations between the facade systems of the project, which presents challenges to the drawing
gproval procurement, production, and installation difficult
BB R R =] %%%B{ﬁt&@b#ﬂﬂ-i%h%@#%ﬂ] Hep— fIIEE Eﬁﬁﬁﬁlfm%ﬂﬁx Eﬁu =
%8 $£2,400 SRR - DA [ 5 ) o : A B
HESEESNSIT quf:GE #t%‘i Zith

e TR
Wﬂﬂﬁ
iﬁt

%H
><1'|'
s

%

i %
EI]

it

e

=

%'é‘l

=8 pneg = L E E i AR 1H B

Estimated year of 2026
complet|on

Hong Kong Caroline Hill Road District Court Project

FE % TR - 2026 4F
Facade area: 44,000 m?
A& - 44,000 F 75 &

Project scope:

Project feature:

IHE R

Design, supply and install glass facade, aluminum panels, canopies, glass balustrades, skylights,
aluminum decorative strips, aluminum grilles and GRC walls for a 22-storey building, a 10-storey
kgulldln a connectln br|d%e and podlum etc.

Ral R = —E10BAE —EEEERTAZEEEE 81k BE -
ﬂi%tﬁﬁﬁ 9&% i 2 A1 fEtMﬂﬁ&GRC i &

The project is located in the core business district of Hong Kong Island — Causeway Bay. The
exterior adopts a “Twin-tower” design to maintain air circulation in the nearby area and protect
the ancient and valuable trees in the center. The exterior wall uses complex oversized glass facade,
sloping facade and complex aluminum panel walls to show the court’s image. With an independent
and slolemn image, it will become a landmark public building in the core area of Hong Kong after
etion
It%%ﬁ’&%%t%bﬁ%[ SRS - SNEERA [ | SR ST R BRI A b (B ) 22 S 8 AR
AR Etﬁt%;k o LS PR PR AR KRR R {tﬁﬁ%ﬂm&@%ﬁﬁtﬂmﬁﬁiﬁE’J?’%¢$Ha¢
&SRB B RZD R IR A LR SE
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China International Exhibition Center

(New National Exhibition) Phase Il West Area Facade FEEBRREFL (HER) —HAERRBREXS28EE

Supporting Talent Excellent Environmental
Development Management
XHEATRRE SHBRREE

Professional Subcontracting Project

Estimated year of 2027

completion:

AR TR 2027

Facade area: 68,000 m?

FBREEE 68,000 % 75 K

Project scope: Design, supply and install framed glass facade, aluminium plate facade, aluminium plate eaves and
ceilings, aluminium grilles, metal ceilings and awnings for 1 conference center, 1 hotel, 9 exhibition
halls and 3 reception halls

ITE&HE : #®at  HERZEIRSERLO  1RBEE  oARERE NI EEFB ZERX KB - 4
RONE ~ SRR B RARIEIR - B8 - @B RIERRFINE

Project feature: The design plan integrates the exhibition hall, conference center and hotel space. Inspired by the
texture of glazed tiles in traditional Chinese architecture, this spatial interconnection is reflected
through interconnected contour lines and geometric figures. The bronze colour tone of the facade
and the giant grooved windows on the outer skin add dynamics and vitality to the second phase of
the exhibition center. After completion, it will become the largest comprehensive exhibition venue
with complete functions in Beijing

BB AR RAFTERHREAE 2P ONMREEMEAE—R - APBESRREROMETRIE L
MIERER  FRELEENREGEMEHER REREETHEEMRER - EEBLINE
WEFERAMINEOERMERE RER O ZHEFIER TBREE S - BREEKA

ERTEBRBER WEZENSRALERISHE -
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Shenzhen Oppo Building Project

Estimated year of
completion:

TE&H8 TRERS

Facade area:
BiGEE

Project scope:

Project feature:

TR B

RYIEK K EIE B

2027
2027

56,000 m?
56,000 F /5 K

Design, supply and install tower (T1, T2) unit facade system, bow unit facade system, three-story
span frame facade system, dome opening facade system, podium span two-story frame facade
system, lower Shen courtyard facade system, lighting roof system and various door systems,
awnings, railings, driveways, etc.

®at HERZEEE (T T2)EXTEERER  SEBRRS  —EBEIMERR  EHIR
FREERLS FTAaMEBEBREINMERS  TRERERRS ReasHIMERFRESEAMFRS
RE Wik 28BS

Oppo Building is in the “Super Headquarters Base” of Shenzhen Bay (referred to as “Shenzhen
Super Headquarters”), which is the Shenzhen international headquarters of OPPO Group, a leading
high-tech enterprise. As the most difficult complex curved glass facade project in the world, Oppo
Building covers three different types of facade systems, including hyperboloid unit facade, curved
refined steel frame facade, frame facade, and uses a variety of glass bending forms, integrating
multiple All kinds of complex craftsmanship

BUINAR B RYIE [ B AR A EDEM | (BT [REBLR]) - A= RHREEE {5 OPPO & BRI B
RaaEl ERTREE S SMEMMAREEE LR  BNMAERE T =ETRBARNE K
R RREEHEETER  BEBRNERRR ERER  TARERZBIEEHTA
EELBERIBER—F -
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Kai Tak Emergency Hospital Project Site A MBS B & Site A

Estimated year of 2028

completion:

TEETE TR 2028 F

Facade area: 84,000 m?

FBIEEE 84,000 F 77 oK

Project scope: Design, supply and install projects such as glass facade, special shading, glass balustrades,
aluminium panels, louvers, canopies, stone and firewalls, etc.

TiR&E : #®Et  HERTEEBREER  FVER BB - 88k BE  BNE - AMEBHAES

Project feature: Upon completion of the second phase of the planned redevelopment plan, additional space and

larger floor areas will be provided to meet operational needs and facilitate the development of
research and teaching. After the redevelopment, it will provide more appropriate and efficient
medical services to the residents of the New Territories East District. Upon completion of the first
phase of the redevelopment project, it is expected to add approximately 450 hospital beds and 16
operating rooms

ERERS T K ERFEE _BRE  BSREFIINEENERANEERE  UWnTEEFTE I
RERRANAEN LR - BRENRREH A AREEREHEEE  EABENBRRE
E— PSR EREFTBITER 1R TR FT RIS AN AY 450 5R 55 R A 16 ) FlT = -
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SUSTAINABILITY PERFORMANCE HIGHLIGHTS m] ##& 2% & &R IR [0 &

Governance Strategic
Optimisation Development
BlLER KRR

Decarbonisation &%

Building a Sustainable Supporting Talent Excellent Environmental Serving and Giving Back
Supply Chain Development Management to Community
R ARG XEATRERE SHBRREE RIS E RS

Resource conservation i &R @

Employee E& OHS B2 & ﬁ%\

Decarbonisation target: Reducing 25 % carbon emissions per revenue before 2026

(2021 baseline year)

IR E R : 2026 F RIS BB E XN PENERE25% (202184F)
Carbon emission intensity reduced 21 % comparing to 2021

B E B R2021 6/ 31%

Achieve carbon neutrality in Chinese Mainland and Hong Kong before 2060 and

2050 respectively

EEMAH D BIF2050F 20605 3% 2 Bl B IR AR T AHY B 12

Total training hours: 3
212,705 hours

MIEYEE - 212,705/ 6

Average training hours per employee:

46 hours .
FI8 THFHEIRE : 46/

Over 20 % of employees aged below

30

30 A TR B Tih®30%

Over 68,000 hours of OHS
training
12(1£i8:868,000/) FF B 2
b=l

Lost day rate due to work injury
decreased by 6 % comparing to
2022

TI5HK B RE20225F & 1K6 %

Reduced over 22,000 MVVH total energy consumption comparing to 2022
ABREREB 20226 B4R #B1B22,000 K FL B

Lauched the innovative products, BIPV Light-A series

#HaIFRIFES, Light-A BIPV A%

Successfully renovated the roof of the factory. Solar energy has been used to generate
about 1.4 million kWh of electricity since its completion in April 2023
RNBEREETR, 8202364 AR, FIAAKGLE, BRBEEH 1408 T R
Reduced about 30,000 tonnes of coal consumption in the heating business
comparing to 2022

AR TSI 20224 D BB REAT 3 I

. = ol . JCEN
Community #tE i Supply Chain f}tfE# S

73 volunteers * Formulated Sustainable
73%ET Procurement Policy and
43 volunteer services Code of Conduct for
A3EEFERRS Suppliers in 2023
427.5 volunteering hours 20235 4E (RIIFERRFH
427.5EF T /N BR) M (HEFHTHTR)D

e Over 88% supplier located in

China

181888 % MR AN P

MENU
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OUR SUSTAINABILITY VALUE AND VISION
PHILOSOPHY OF SUSTAINABILITY MANAGEMENT

We are guided by a strong Philosophy of Sustainability Management. Our values revolve around “Promoting a green civilisation,
upholding sustainable development, and pursuing harmonious development between corporate growth, production, life, and
ecological balance.” As a responsible company, we actively prioritise environmental protection and strive for the long-term
sustainable development of our organisation through green and sustainable finance.

SUSTAINABLE CORPORATE PRACTICES

As a model corporate citizen among listed companies, we have consistently fulfilled our corporate social responsibility.
From corporate governance to community development, product quality to economic responsibility, safety management
to environmental protection, and employee care to corporate culture, we have taken comprehensive measures to create a
harmonious working environment and foster a positive corporate image.

OUR SUSTAINABILITY COMMITMENT

We firmly believe in the principles of sustainability and understand their significance in driving sustainable value creation. Our
vision is to integrate sustainability considerations into every aspect of our operations, embedding a culture of sustainability and
responsible business practices. We are committed to the following:

Environmental Stewardship:

We are dedicated to reducing our environmental impact by implementing sustainable construction practices, adopting energy-
efficient technologies, and actively seeking renewable energy solutions. Moreover, our focus also extends to reducing waste,
promoting recycling programs, and fostering biodiversity conservation.

Social Responsibility:

We place great importance on the well-being and safety of our employees. Additionally, we actively engage with the communities
in which we operate, aiming to make positive contributions to society through initiatives that support education, healthcare,
poverty alleviation, and community development.

Governance and Ethics:

We maintain the highest standards of corporate governance, transparency, and ethical conduct. Our commitment to integrity,
accountability, and fairness ensures that our business practices align with legal and regulatory requirements. We prioritise
stakeholder engagement and strive for open and effective communication with our shareholders, employees, customers, and
other relevant stakeholders.

By upholding our sustainability values and vision, we aim to enhance shareholder value, build trust and long-term relationships
with stakeholders, and contribute to the sustainable development of society as a whole. Our ongoing efforts in environmental
protection, social responsibility, and good governance allow us to drive positive change and create a more sustainable future.
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AWARDS AND RECOGNITIONS

During the reporting period, the Group has achieved significant recognitions and certifications, particularly in the realm of ESG.
We are proud to have received these awards and certifications that validate our commitment to sustainability and responsible
business practices. These accolades serve as a testament to our ongoing efforts in areas such as environmental conservation, social
responsibility, and transparent governance. We view these achievements as milestones in our journey towards creating a positive
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RIR2E

RS ARERSZ EAEEM A NRE LESERER
HEREREE - HPIREFES T ELRIAMBE  BLE
BERTRMEAISEERNE EERET AN RS KA -
RERMERERE HEEENBERREEAN TS -

impact on the environment and society, and they inspire us to continue our pursuit of excellence in sustainability performance.

CERTIFICATIONS 2 7%

Certification Obtained This Year

FEERSNRE

ISO 9001:2015 Qualiz Management S%stem Certificate

IS0 9001:2015 EEEIRERAEES

ISO 14001:2015 Environmental Management System Certificate

ISO 14001:2015 BRIRE BB AR ERE

ISO 45001:2018 Occupational Health and Safety Management System Certificate

ISO 45001:2018 ik ERL 2 ERBARERE

Passive House Component Certificate

BB RE

World Green Organisation — Green Office Awards Labelling Scheme —
Certificate of Recognition

HRGEAM - SERAEREFAERTIRE

Hong Kong Green Organisation Certification — Wastewi$e Certificate

BRRERERE —RERE (RIFRH)

High and New Technology Enterprise Certificate

AR EE

Guangdong Province, Zhuhai Cit/(S ecialised SME

BRE 2 5%%*%%%&*4&5@

A™ INNOESG PRIZE §

*a.
ESG EX um el Pl
INNOESG Azt = ey arod

2022 ESG Awardee 2022

AREF/ELRAERBMAURBENML EF R EATENER
o WS PERERE U REERER

Awarded By

BREN

Far East (Hong Kong), Far East (Shanghai), Far East (Zhuhai), China Overseas Supervision
BRREB RRLE - BRIKE - 7EER
Far East (Hong Kong), Far East (Shanghai), China Overseas Supervision, Treasure Construction
ERER ERR S PEHE . BIHEE

Far East (Hong Kong), Far East (Shanghai), Treasure Construction

BERER ERR LG BIHEE

Gamma Canada

ERMER

CSC Development

B R R

CSC Development

Hp [ R SR

China Overseas Supervision, Huanggu Thermoelectricity
FIEEIE - 2HRE

Far East (Zhuhai)

RBRRIKE

ESG Report of the Year Awards
ESGH [E A%

. Small Market Capitalisation Listed Companies /25 @ L7525 2

R I L ST PR S China State Construction Development
(CHINA STATE CONSTRUCTION DEVELOFMENT HOLDINGS UMITED Holdings Limited
SEERARERNARAS
(00830.HK)
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AWARDS

Honours Obtained This Year
Sustainability

International ARC Awards — Sustainability
Report Bronze Winner

BDO ESG Awards — Best in Reporting
Awards

BDO ESG Awards — ESG Report of the
Year Awards

INNoESG Sustainable Operations Award
2022

ESG Project Innovation Award
Innovative Clime Technology Award

Beyond Awards — Beyond Innovation
Awards 2023

2022 Vision Award ESG Report
Competition — Platinum Award

2022 Vision Award ESG Report
Competition — Top 80 Reports

2022 Vision Award ESG Report
Competition — Top 50 Chinese Reports

2022 Vision Award ESG Report
Competition — Technical Achievement
Award

Issued by

MerComm, Inc.

BDO

BDO

SocietyNext Foundation

Television Broadcasts Limited
Television Broadcasts Limited

Macau Technology General Association
LACP

LACP

LACP

LACP

Supporting Talent
Development

ZRATHE

A0

AG7T

>~

%

REFEEEHER
TR ERE

ARC BUBR G g K 58 — A 45 48
BTRMEME

BDOIRIE « tt & REAKNE
— S {EESG R E K&

BDORRE - tt & RE/A AL
—ESGFE A

INNOESG AJ 3 48 4 1 K 8
2022

ESGIE B 8l ¥1 K 482023

BIET RAIRBHE K 882023

Beyond Awards A #5 48 2% [&
23T A 422023

2022 Vision Award 3835 -
HERERRENASE

2022 Vision Award & 5 -
g RERAREZREE
FR 803

2022 Vision Award 3215 -
HERERAREPXEFR
5058

2022 Vision Award B - 4t
g REARE FEITAK L
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Honours Obtained This Year Issued by

Product Quality

2022-2023 Advanced Unit of Appeal Shenyang Municipal Bureau of Real Estate
Handling (Huanggu Thermoelectricity)

2022-2023 Excellent Heating Service Shenyang Municipal Bureau of Real Estate
Provider (Huanggu Thermoelectricity)

Excellent Product Award (Far East (Zhuhai)) ~ China Hi-Tech Fair
Excellent Display Award (Far East (Zhuhai))  China Hi-Tech Fair

Corporate Responsibility

Privacy-Friendly Awards 2023 — Bronze PCPD
Award

Partner Employer Award 2023 — The Hong Kong General Chamber of Small and Medium Business
Certification of Excellence in Business

Good MPF Employer 2022-23 Mandatory Provident Fund Schemes Authority

10 Years Caring Company Awards The Hong Kong Council of Social Service

Shanghai Model Worker's Home Shanghai Federation of Trade Unions

Shanghai Harmonious Labor Relations Shanghai Municipal Bureau of Human Resources and Social Security

Standard Enterprise

Zhuhai Civilised Unit Zhuhai Municipal Commission on Building Spiritual Civilisation

Supporting Talent Excellent Environmental Serving and Giving Back
Development Management to Community
XEATRERE SHBRREE RIS E RS

REAFERSHEKE BN

EmmE

2022-2023 F [ 5 SR 12 BETEER
SN (ZHAE)

2022-2023 FEEHH EETEER
B (2HEE)

BEEMECERKE) TEBERSHRMEARRZE
BERRECERKE) TEBERSHRMARRZE

XEMF

2023 FLK 2 R 3= AT 225 42 TLERE

[REARI2023 2% FEPNECREES
AR

2022-23 R EER AHELRLABEER
AFEtEES I EE

HEFTTFHRRBAESRE BFALSRBHE
a5

LEmEHRT X tEmHETE

EBT MRS SRR RER LETANERMEERER
fSES
KT XREN WemRHEXARRZES

MENU
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Strategic
Development

FHMEHR

Building a Sustainable Supporting Talent Excellent Environmental
Supply Chain Development Management
R ARG XEATRERE SHBRREE

Governance
Optimisation
BiLEia

UNSDGs covered in this chapter:
ANEERFT S K #) UNSDGs

1 6 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

1 PARTNERSHIPS
FOR THE GOALS

¥ | ®

Material Issues:
EEMHEE -

v/ Ethical business 7 %3812
v/ Environmental compliance & ST R 155548
v/ Socio-economic compliance & 574t & 48 7 A AR

Serving and Giving Back
to Community

R E SRS

MENU
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Excellent Environmental
Management
SHBRREE

Supporting Talent
Development

XFATHRE

to Community

R E SRS
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SUSTAINABILITY GOVERNANCE STRUCTURE

The Group continuously reviews and refines its sustainability governance structure to fortify oversight of these critical issues.
The Board serves as the highest decision-making and supervision body on sustainability issues, providing strategic direction and
formulating/reviewing material issue strategies and goals. The Board is also responsible for overseeing the Group’s sustainability
issues, which the oversight duties include assessing, prioritising and managing sustainability risks to ensure appropriate risk
management and controls. To keep the Board abreast of the emerging practices, sustainability training was conducted covering
TCFD guidelines, climate disclosure, decarbonisation planning and anti-corruption. In addition, the Board Diversity Policy is
formulated to provide guidance on the consideration of gender, age, culture, education, experience, knowledge and tenure when
designing an optimally diverse Board composition. The Nomination Committee and the Board are responsible for overseeing
the implementation of policies which the summary is included in the Corporate Governance Report, to progressively strengthen
accountability and decision-making regarding sustainable development performance.

In addition, to further ingrain sustainability into the development of business strategies and actively establish a sustainable
operation model, we have strengthened our sustainability governance structure in 2022. The Sustainability Committee is
appointed by the Board and tasked with developing, reviewing and recommending sustainability strategies and goals, in
addition to monitoring emerging trends, policies and practices to identify material ESG risks and opportunities for mitigating
actions. Performance of sustainable initiatives is kept track to ensure adherence to legal requirements and internal policies. The
Sustainability Committee also assesses the annual sustainability report and other public disclosures related to sustainability for the
Board’s approval. Meetings are held at least twice a year.

To facilitate the coordination and implementation of sustainability initiatives, the Sustainability Committee is supported by the
Sustainability Leading Group and Sustainability Working Group. The Sustainability Leading Group, comprising senior management
from different departments and subsidiaries, is responsible for supervising sustainability issues including risks and opportunities,
driving the development and implementation of initiatives according to established policies and strategic directions. Regular
meetings are held at least once a year to review the progress. Meanwhile, the Sustainability Working Group is responsible for
formulating sustainability related policies and measures, as well as coordinating with various business units to facilitate the
execution of the Group’s sustainability initiatives and timely reporting to the Leading Group. All relevant departments and
subsidiaries actively collaborated in deploying sustainability policies and spending efforts to drive the alignment of the Group’s
business operations with the formulated sustainability strategies and action plans.

AIFERRELSRE

AEBENEHFEMTE LA HERERGIERIE AR EET
MRIAENEE MEZEREAAEENTHERREE IR
BAREREHEEME  RHUEBE IR YEEHEMNES
EXZENBRNBEZ AR EZRTEEEEASETF
BRREE ETEENAISESRABARETIE BXR
BFRER  UEREENEBREEMZES REEZRRE
AR T AR EE - BAVRM T A AR ABBIEETCD
R RIRWE  RBRBFRES o US> REBGIE TCE
ERKREBETTIBE)  MRILZTILEERAKEEEILR -
Fie Xt HE KB ABINEREAREHRIEZ A
ZESREERAAEERRNRITIEN  UERARDAERSE
REEHR - LAR 25 5% AT #5435 R 4B 07 T A B B MUR S HISE -

SN RE—THAHEERBAZBERBAGE - LR ER
VAHEERMNELEEN HAIEN 2022 FZ A HERRAR
BRB - IKELERZEGHEERED AESE FEM
BRUSELZREBABE  UERAFHBY BRMER M
BAIERNERE L ENEIERE B MREUERERNE S -
R EERBAFSEZREBOATER  AERTSERE
KMARBER - A RARRZEGTAETRFEAREER
BEMEMETFERRAEANAFER  UHEZRIE -
ZREEBFRIRIMREH -

REETHEEREMOGANER  IHEEREG MR
AREERTENMSHDAIRERRZES - AIHARRE
BERESHPIMMBARNGREEZABRMAKR  BREER
FEZREE ETEEERRBRLREE RRREREBREREM
BRI AESHZBEENGENER SFROBT-RED
ERABETEREN AR AHEERTFNMNEETEBRM
I E B A 45 A B R AR M BUR ANHE b - J R R RS ALPI A8
REAEETHERREEONT  URFRATHEERES
NNEERR - BB PFIRMBRARIBESIERE HERRIR
RETIE B AEENERZERD HIE M A58 3R KK
RiTEIETEI— B -
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Sustainability
Committee

The Board
=EEF

= Oversee sustainability matters
EBAHEERER

e Formulate and review
sustainable development
strategies and objectives
HIE MR A E R R R AR

* Implement and improve
sustainability risk management
and internal control system
BRERTENHERRRER
EIR R ARBEAE RS

« Approve sustainability-related report
FH BT REARE

ARERRE

ZEE®

Sustainability
Leading
Group
AR
EiE/E

Sustainability
Working

Group

BESE
T4

Identify sustainability risks

I AT R A R LR

Make recommendation and report to the Board regularly on
the progress and management status
EHREEREL RS  WERESRERBER

Review sustainability-related report

H R A A R ARR

Assist the Board in supervising the sustainable development
performance e.g. the completion progress of KPIs, of the
Group as a whole and of each department

BHEEREESEER LM RARERRLEAR -
WA RIE IR TERGEE

Oversee and regularly report to the Committee on the
implementation status of sustainability-related activities
EBREHRZEESERAFELRE TENHITIER
Coordinate and formulate sustainability policies and directions
HEREVAIFEERBRRERA M

Supervise various departments in completion of sustainability
disclosure

BEEAMITERAFEERRE

Supervise the risks and opportunities related to sustainability
B B T 45 4 5 R AR B A R BR A

Coordinate and oversee business departments and
subsidiaries in driving the implementation of sustainability
activities, such as evaluating risk and compiling sustainabil-
ity reports

e X B ISP AR - (R AR R TEAO

1
BERBRE R AHEERBES

Regularly collect feedbacks

EHREREE

Summarise and compile KPIs

b 4B o A B BB IR B RUEAR

Report to the Sustainability Leading Group on implementa-
tion progress in a timely manner

Rl [ AT 5 AR B R R/ MEE R TE R

Serving and Giving Back
to Community
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SUSTAINABILITY STRATEGY

Embracing the sustainability philosophy of “Promoting green civilisation, upholding sustainable development, and pursuing the
harmony between corporate development, production, life, and ecological development”, the Group established a systematic
governance structure to facilitate vigilant oversight, monitoring and advancement on material issues impacting the sustainability
performance, and regularly review the performance of significant sustainability issues.

==
LIS 093 0
AEBEFAEERENH BREAUFSEARRE  SEEREREAL
E-AE ARERMBESG—INAIKEZRES BUYTAR
BOERRE HYEURBEEREVUNBEAZBELTEE -
ERIAIMEE W EHTHBEATRHEERBENER -

=

To manifest our corporate vision of cultivating a sustainable environment and optimising stakeholders’ wellness, the Group AZEHRFMNLEBES  2EBERERE  WRABNHE

has set the specific and quantitative framework. Our sustainability strategy centres five fundamental pillars, namely Strategic
Development, Building a Sustainable Supply Chain, Supporting Talent Development, Excellent Environmental Management,
Serving and Giving Back to Community. For each pillar, we have identified different key focus areas as follows.

BEl  AREBECHIEAERBAETE/LMIER - MO AT AR
REEAAABRESZL D ARBERR ZRAUKE
BUERE B ATER SURFEEERRBEELE M
FEEESAE BB HAT TR ER AL HE

e Talent acquisition and retention e Community involvement
AT 4NN BB AE SR
e Employee training e Employment opportunities for

8T
e QOccupational safety
BELZD

Supporting Talent
Development

XBATRE

NA

\4
Building a Sustainable w

Supply Chain
ERUE A EE
e Supplier management and

sustainable materials

(R I R A R AR

disadvantaged groups
and young people

PERRBETRAGRERS

Serving and Giving

Back to Community
,\f' A E AR

\ 1 4

000
Strategic Development .&‘ Excellent Environmental
FHRMERER Management
e Technological FHIRIEEE
innovation o .
i e Transition to carbon neutralit
R8I iy !

e Green office, production, and construction
BEWRAE EEMET

e (Clean energy
EREEIR

MENU
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Strategic Development Establish internal innovation management system and protect intellectual property rights
REEMER E“' AR EER G RREHBREE

Establish internal technical talents and R&D projects

HESZ A BB Al AT S 35 TR B

e Establish the progress and work plan of innovative technology, and the number and content of patent
application projects every year

BEEVRAIFHRERRTEE URENFFHRBEHERAR

Enhance the Group’s technological innovation capabilities

?;EHZFEI MR A E D
Leverage external funding for R&D, to promote the development of innovative technologies (such as the
Hong Kong Innovation and Technology Fund, Green Tech Fund, Construction Innovation and Technology

Fund, etc.)
ERNBENNMBES - HBRFRMER (FERFRMEES  EREENTES - BEXA
MRBRESE)

* Collaborate with universities and other academic/R&D institutions to jointly develop new products and
services

BLK 22 H M 2247 R MIB A 1E - REMEMERNRS

e Strengthen the application of water testing robots and welding robots
nag S KA - EEREANER

e Strengthen the construction of the Digital Far East Platform, in order to improve the standardisation,
intelligence, and refinement of prolect operation management, and reduce project risks

MAHBWCERTEANRERIE  MEAEBELEREEL Bl BAL BREBRERR

Practice innovative technology applications

Eﬁﬁﬂ%ﬂiﬂﬁ@m
Increase BIM usage and commence the use of BIM in new projects to improve work efficiency through
digital management
RABIME AR - RETIEAREREABIM - AT BB RA TIERCE

e Huanggu Thermoelectricity continues to carry out ultra-low emission technological transformation of hot
water boilers and implements optimization and transformation of the primary network and heat exchange
station system year by year to improve the safety and reliability of pipe network operation and achieve
energy saving and consumption reduction
SERABFEETERPEBRFRRNSE  FFER—RERRBE R GRS R EHE
T TREEREREEER

Enhance the use of prefabricated units and customise standardised products

RABRGNERAREHEELCER

e Far East (Hong Kong) designs standardised products for developers to choose which can save molds, reduce
energy and resource consumption

EREERIBECERHETRE  UBHOER  BREERRERER

Excellent Environmental Serving and Giving Back
Management to Community
SHBRREE RIS E RS

INDUSTRY, INNOVATION 1 RESPONSIBLE
CONSUMPTION

AND INFRASTRUCTURE
AND PRODUCTION

& | O

MENU
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Building a Sustainable Supply Increase the use of low-carbon and green/sustainable materials
Chain ?;Eﬂ'ﬁﬁ&ﬁ@/ AT E Y RHE A HOUSTRL IOUTON | 16) RESPONSBLE
ERAUSERES Establish procurement principles for green/sustainable materials, requiring suppliers, especially those AND INFRASTRUCTURE CONSUMPTION

AND PRODUCTION

involved in high-pollution and high-energy-consuming industries, to provide relevant certificates such as ISO
and environmental qualifications for approval before their products can be used
%Eiﬁﬁf@/Tﬁ%%ﬂE‘ﬂﬁéﬁ%ﬁﬂ'l CEREER  BRIRESRALESREENITE  RHEISO - RRE
BRESHEES  TUFTHLAAIERS

e Conduct |nvest|gations on existing/potential suppliers, establishing a database of low-carbon and green
materlals/products and promoting green and low-carbon procurement

HREB/BEHREEHETRS  RLUEREZEYVE/ERENE - #BKCERRE

Properly assessing the sustainability risks and performance of suppliers

EZEEWE{ EENAFERRRARBRRR
Revise internal management documents by incorporating environmental and procurement principles. For
specific materials and suppliers for each project, establish requirements for material consumption rates,
environmental protection and anti-corruption measures
BEANBEEXMH  MARBEERRRERA - SHHFETRNABYH RMER  HMRHEREER
REREAMRERTZX

Communicate the Group’s sustainability policy to suppliers, contractors and business partners

EHER  AEBREEBHEEFAEENTSFERRERE

e Incorporate reasonable procurement distance (not exceeding 800km) as one of the criteria for selecting
green suppliers
1 & JE B ERAE BE B (T8 38 800km) MY A A B (B R IE RIS 2 —

e Organise at least one supplier and subcontractor training/seminar annually to communicate the Group’s
sustainable development requirements

SEBNE D ISR RS HEEN T GEERNTRERRES
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Supporting Talent Development

XEBATBRR

Reduce employee turnover rate

ﬁﬁhﬁlmﬁ£$
Plan to ensure that the annual employee turnover rate remains below 25%
FTERBEFE IRAERHER25%

o Conduct regular employee satisfaction surveys and increase employee activities to enhance the sense of
belongings to the company

EHETEIREERDS  WIBMNE TEB MR H QR85 B =

Enhance employee training
hﬂ-ﬁli" EL
Taking 2021 as the base year, the average number of employee training hours will increase by 15% in
2024, and provide more diversified training for employees
LA2021 F AEESF - B TFHEIIRER 2024 FiRA15% - B8 TREE ZnbmiEil
e Strengthen training related to sustainable development and low-carbon practices
HNGR AT 45 48 35 R S K AR AR RA #3551
e Provide annual anti-corruption training

RHEFEERESE

Protect occupational safety of staff

RF"EI 0k g
Provide OHS training to all employees every year starting from 2025
20254 - BFHRHME B TREBZEET

e Lower the employee injury rate by 9% in 2024 compared to 2021
ST TEEK BB XK 2024 F 82021 FF£1EK 9%

Excellent Environmental Serving and Giving Back
Management to Community MENU
SHBRREE RIS E RS

GOOD HEALTH GENDER
AND WELL-BEING EQUALITY

DECENT WORK AND 1 REDUCED
ECONOMIC GROWTH INEQUALITIES

A

(=)

v




China State Construction Development

HOIdingS Limited Governance Strategic Building a Sustainable Supporting Talent

32 hEEEFEEEFR AR AT Optimisation Development Supply Chain Development
Sustainability Report A ERRERE 2023 BLER REEMRE BRI M ARESE TRHATRE

GOVERNANCE OPTIMISATION {2{t&ia

Strategy and Report Section
KHRBEEE

Excellent Environmental
Management
SHREEE

Targets and Action Plans
BERTEE

Carbon neutrality transition

B AR

e Reduce carbon intensity by 25% by 2026 compared to 2021
R 2026 Al t£ 20214 \Eﬁ%féﬁéﬁﬁ%

e Achieve carbon neutrality in Hong Kong and Chinese Mainland by 2050 and 2060 respectively
&8 kA7 IR 2050 4 1 2060 £ A1 B 3 i +

Improve ener efficienc&and increase the use of renewable energy

RAGERME K IE N B EREA

e Increase the use of renewable energy in business operations (including reducing the use of fossil fuels in
vehicles and the use of solar energy)
RITEBT A BERIRER - b@%ﬁ&iiﬁﬁwtﬁﬁ*ﬂrﬁ)ﬂ RERABRE)

* Reduce unnecessary business trips and increase the frequency of video conferences
MAOTBEFBENR - BRI RESHEAEX

e The heating business continues to explore new approaches such as renewable energy, waste heat recovery,
energy storage, and digitalized management .
ﬁi\ﬂﬁ%ﬁ%%"ﬁ%f—%%ﬁﬁ& CIRETREIR - SREAEIK - BEB TR R BRI E R

e Promote the development of BIPV industry, continue to research and develop BIPV products, complete
demonstration projects, and participate in relevant exhibitions and promotional activities
jidE) BlPVfT%% CRETREBIPVER  TRNHIER  W2REBREREEEH

e Far East USA and Canada plan to reduce diesel usage in construction sites or vehicles by approximately 30%

by 2025
B B T A A 7 2025 4 B T 5 B8 4 9 5 6 R 49 30%

Continue to promote paperless office

BEBETERALCBRA

* Reduce paper consumption through the adoption of paperless office or BIM technology
S AL 3 2 5 BIV 306 RO TR - 4 0 A

e Gradually increase the amount of certified paper usage
%5%&#%@%’5‘%&%&@%%

Use environmenta)llée( friendly packaging materials
EARRNEEY
e Reduce the density of packaging materials used by 10% in 2026 compared to 2022
2026 % 852022 7 R EIE B B S 10%
 Research on the use of environmentally friendly materials such as glass protection film and transport boxes

FoclE AR RNEBIREE  ErEEmS

Excellent Environmental Serving and Giving Back
Management to Community MENU
SHBRREE RIS E RS

1 w&mﬁ] 12 RESPONSIBLE

CONSUMPTION
AND PRODUCTION
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Strategy and Report Section Targets and Action Plans
R RBEEE BEERTEE

I

Serving and Giving Enhance community investment projects and concern the youth development G00D HEALTH
Back to Society h—:ﬂ*iEEﬁIE BRETIELFER SRDNEEEENC

REE RS Focus on youth development in Hong Kong and co-organise public welfare activities with external
organisations, for example the “Child Development Initiative Alliance” and “Strive and Rise Programme”
BEIAETSOERRREIBEESNADES  MISPFEROEBE| R HAIHATeen 512

¢ Increase the number of hours and volunteers participating

REEI2HFHRAH
e Improve employment opportunities for young people 1 REDUCED " SUSTAINABLE CITIES
RAHFEANGERS INEQUALITIES AND COMMUNTEES

Al
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SUSTAINABILITY POLICY AFERRBER

Our Sustainability Policy reflects our commitment in integrating innovation and sustainable practices into our business — BRI (AIFE RIS ) R BFIGAIFT M A F B R E B
development. We are committed to nurturing a culture of green operation and fulfilling our corporate environmental and social A ZEEEREMNEF - RPN EEGEOEEXLRBEITLE
responsibilities. By creating long-term values for our stakeholders, we actively demonstrate that environmental stewardship  HFIIREFMM S EL - BB AN EAERHEER  RMABEGE
and business prosperity are not mutually exclusive but rather intertwine. With unwavering determination, we stay the course in ~ BAIRIZEE IR B E R B LW IEH T - MEHEE L - HMEBEE T
the transformation of innovation and sustainable development, empowering us to make a positive impact on society and the it E M AIFTE R MA]HE L E 2 35 - FHRMEHEERMNE
environment, both today and for our future generations. In 2023, the Group has joined the “ESG Pledge Scheme” organised HRMHEMIRBELELIEFE - 2023F » KAEBE MATEH
by The Chinese Manufacturers’ Association of Hong Kong, which we pledge to make improvement in performance related to  HEEME A S [ESGHIE 178 RFIRFEBBITHNZIRE -
environment, social responsibility, and governance by making actions and working together to create a sustainable future. HEEAMERFENEKER  BFHATHEZROKK -

AEENCIHEERBFDBA T AIHEERNTRATENE
ERERBEMRA

The Sustainability Policy of the Group outlines various development strategies and principles across different aspects of
sustainability:

Minimise the carbon emission of our

5 SEHELF T BRI O

Create a safe and caring workplace for

RETRE—EZ2RHEE

operations, identify all significant ERIE  RPEHPIEKE CARBON TALENT our employees, strengthen employee TR @ IRAABH
environmental impacts at early stage of VESIRIBIEHIFTEEX EMISSION MANAGEMENT training and provide adequate support HE - BEIHEERRER
our operations and ensure proper FE  WHERATAVES BEHER ATEE for employee development. BXIE -

control of such impacts. ZE R s - y

Comply with all legal requirements and WERAEREEN - WERARE

integrate industry best practices in BITEAERBERLE - RIS g i yE e
climate change mitigation, climate EES - REIMENSREER EI;{IL\\/I'\/:«;E ENVIRONMENTAL gﬂgﬁaﬁ;ﬂgg;mx;:oy% égﬁ;ﬁigg
change adoption, and climate resilience 4y A & PIE) @R RIS S o RIREE TRAINING education and training iﬁ%;’q?&;ﬁ N
in the Group's operations and services BAREZI ’ e
wherever possible.
sipor oton atcmotayto A [rccoroca ccosmaowy | TStk B pEAGED
continuously improve the quality of our SRERE AR INNOVATION OEERATION sound environmental protection PR ©
products and services. BEE - Al Al BREE rules and regulations. S

SRR « AERRES Care for and support the communities in which we operate  BREN & #5& BFIEH AR + 35

Communicate the Group's sustainability

policies to suppliers, contractors and B EREREE N RS SUSTAINABLE GIVING BACK to help build sustainable communities. Encourage ST EERRENTE - YER
business partners, practise sustainable BREBOR - BRI FER SUPPLY CHAIN TO THE employees and clients to fulfil good citizenship and give ETREMSELEEE  MET
sourcing and prioritise environmentally and g - B EEEIREM AL S COMMUNITY back to the community by conducting volunteering and MEESHRITARET  SEA
socially responsible suppliers. GAETRMER - ElffitE community engagement activities. REEHLE -
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https://www.cscd.com.hk/UploadFiles/25155704685BD711.pdf
https://www.cscd.com.hk/UploadFiles/2023/10/25155444D9AC3FB6.pdf
https://www.cscd.com.hk/UploadFiles/2023/10/25155444D9AC3FB6.pdf
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In line with our commitment to sustainability, we have further strengthened our dedication to responsible business practices by
formulating six additional policies in 2023. These policies have been developed to complement and support the Sustainability
Policy, which builds the foundation of our ESG initiatives. By expanding our policy framework, we aim to enhance our overall
sustainability performance and address key challenges and opportunities related to climate change, human rights, health and
safety, and procurement through concrete actions. These new policies reflect our continuous endeavour to embed sustainable
practices across our operations, and we present them on corporate website to enhance transparency and demonstrate our

commitment to responsible corporate stewardship.

e Environmental Policy
CRITEE)

e Climate Change Policy
(RIEBEBE)

e Protection and Management Method
for Ecosystem and Environment

(ERRBREETEIDE) 5

Environment C(;o2

BB e

Health and Safety
BRERZE

e Health and Safety Policy
(REEZZBER)

e Production Safety Supervision
Management System
(Z2HEEEBEEESE)

AN

i

.
Product Responsibility
EmEE

e Engineering Management
System
(IRRERBHIE)

e Technology Management System

(RHRE R HIE )

Strategic Building a Sustainable Supporting Talent Excellent Environmental Serving and Giving Back
Development Supply Chain Development Management to Community
KRR R ARG XEATRERE SHBRREE RIS E RS

SATION {2{tEia

BEARME T B RENAGE - BPIR2023F6IFE 7 7RIEH
B E— T MafaEERmETRIAR  ELBENGIE
A THAMIFHCIHERRELR)  AARMNIRE =&
NEVRIEEFT TAM - BBBR A MNBEER  BMABIRN
ReEBRMEBSHAIFELEREN  WRBERITHEYEE &K
Bl A -EEMZE2ARREREN T EZRENKE - &
UEHBRRRTRMTNG S OB REEREREFNEESE
EREP - ZMIERN QBN CHIE LT BRURSERE -
TRABRMEE B EOL LT RIS o
* Human Resources Management

System

CAHERERHIE)
e Human Rights Policy

CAREBE)
Employment
{EE e Sustainable Procurement Policy
(IR B RIRBECR)
e Code of Conduct for Suppliers
(W) (R A7 A

Supply Chain
(33%

Privacy

frm}
ARZE
¢ Informatisation Management System
CEFIEERSIZE)
e Cyber Security Management Measures
(BER2EBIE)

2w ®
<
¢ Informatisation Asset Management
Measures
(CEILBEERIE)
T
Anti-corruption

RES

e Anti-corruption Policy
(REFBERY

e Whistle-blowing Policy
CRBE)

MENU
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SUSTAINABILITY RISK MANAGEMENT
RISK MANAGEMENT STRUCTURE

Acknowledging the potential impact of the evolving sustainability risks and
the inherent opportunities in the dynamic operating environment, we remain
committed to proactive risk management. A robust risk assessment mechanism
with a clear management structure has been established in pursuit of an
effective oversight of sustainability risks. This mechanism strengthens the risk
identification and prevention processes, while ensuring the continuity of our
operations by active management of sustainability risks and opportunities for
sustainable outcomes.

The Sustainability Committee, operating under the purview of the Board, plays
a pivotal role in evaluating the impact of sustainability risks and opportunities
on the Group. Through comprehensive assessments, the committee ensures
that our risk management framework encompasses major sustainability-related
risks. Moreover, the committee advises the Board on risk mitigation strategies,
providing forward-looking plans into addressing these risks effectively. The
Sustainability Leading Group is responsible for monitoring and reviewing the
Group’s sustainability-related risks, ensuring comprehensive risk management
is exercised. They regularly report to the Sustainability Committee on the risks
identified and take a proactive stance in proposing viable solutions to mitigate
them. The Sustainability Working Group takes charge of coordinating efforts
among different departments in assessing risks related to sustainability, as well
as reporting to the Sustainability Leading Group regularly.

To systematically assess sustainability-related risks, the Group has established
management procedures. Firstly, an analysis of the industrial and market
trend is conducted by evaluating materiality assessment, risk analysis reports
and megatrend analysis report to identify a list of potential sustainability
risks. Subsequently, by evaluating potential relevance and impact of the risks
on our business, financial performance, development strategy, operational

The Board
BER

8
Je
\J

t

Sustainability Committee
AREEREER

t

Sustainability Leading Group
AR EEREREE M

t

Sustainability Working Group
A EERI(ENVE

{5 |
o -
¢ - -

management, reputation, and other relevant factors, the Group consolidates the risk inventory. These potential sustainability
risks arise from financial market uncertainties, potential project failures, legal liabilities, credit risks, accidents, natural disasters,
deliberate attacks from external parties, and unforeseen events, etc. Relevant department heads and top management are then
engaged regularly to assess the likelihood and severity of each sustainability risk in the risk inventory. Based on this evaluation,
the Group prioritises the risks and proceeds to review the management of high-risk items in order to develop or enhance risk

management plans and continuously improve its risk management efforts.
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RISK PROFILE | Bz iR 352
Health and Safety REHEZZ
Report Section: Occupational Health and Safety EEM-BERRELZE
e Our business nature involves engineering and e The Group has formulated and implemented the Health and Safety o BPMEBHFIRI o AEEERN 2023 FHITILE
construction, which poses considerable risks to Policy in 2023. Other related policies and measures are also in place BRERET  FER MECREFEEZ 2R - Wl E
health and safety. to support the Policy, including the Work Safety Supervision and ANH) R EL % 2 3 THMMEEBRNEEARL S
Management System, and Corporate Safety Management System B o WK B2 AEEER
Manual - Internal Code of Conduct on Safety. ERFE)MCARILZEEER
e Health and safety incidents could bring legal e BEMZE2EWM HZFM—RHRE2FAD -
consequence and adversely affect the operation BeE R R IE AR
and reputation of the Group. e The Group has established a safety management committee which ROVWHAEER o REEEKILXTERELZES
is responsible for holding regular meetings to review existing EEMBEREXTD BETHRTEE  RART
internal policies and measures. R f2 2 o 9 P BB IR SR AN FE e

e To create a safe workplace for our employees and subcontractor o RTHBIMHBREIARIE
workers, we have deployed safety supervisors at each project site to —EAZ2ITIESM  KME
conduct internal risk assessments and ensure adequate precautionary BREIHMERLEETLREE
measures are provided. B8 T AEE R R

RIZHL R SR TERS 5 HE o

e We have provided sufficient health and safety training to e HBMAREIRMEFHMERE
employees, promoting awareness and empowering them to identify Z2IFI  REtMINEEE
and mitigate risks effectively. By 2025, our target is to provide OHS o {5 P9 B2 £ 75 St Bl AN
training to all our employees annually. P AK R o 2025 F A » F M

WEEEEFHAEMMBEE IR
B E -

e Each subsidiary within the Group adopts safety management o BEMNBARMBEETLHHIERE

measures tailored to their respective business areas. M¥BESRDNAENZEE
B

e Far East (Hong Kong) conducts regular safety assessments every six o REABFANEAETEHRL
months to closely monitor and evaluate the OHS performance in 2T AR ) BE I N AT R 4
construction sites. T iR -

e Huanggu Thermoelectricity has implemented a set of policies o EWMATEEM —FRIEMER
regarding health and safety in heating industry, as well as the TEMBNERREZ ZBUR
Management System on Award and Punishment for Safety. E;—if ME MR 2 2T 2

=) .

e China Overseas Supervision guides employees in timely participation o HUBESIBEMEB T KRS HA
and effective assessment of occupational hazards. This procedure BRGEHEBERE - WHERIAN
identifies and lists significant hazardous sources, assesses their risk IR EBEKRBEERARTEER
levels, and establishes corresponding management and control Baok - B EER T E
measures. AP FE b o
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Technological Innovation

Report Section: Advanced Sustainability Technology
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Potential Sustainability Risks Management Measures BT B 1 A BRI EEE

e New technologies (e.g. BIM, MiC, BIPV) brings e The Group has established the Technology and Innovation o BIFTEM (A BIM- o RNEBBEKRVBHTHEAH
development opportunities to the industry. Failure to Leading Group led by the Chief Executive Officer to drive MiC * BIPV) B1T¥£% HARNB AT EE /A
seize the opportunities may undermine the Group's the opportunities arise from innovative technologies. KT EHRME - 0KREE LAMEBDBIFTHRAT A SR ADHLE o
competitiveness and long-term development in the RS - 7] 155

industry. e The Group has established separate innovation and R&D
teams focusing on new technologies like BIM, BIPV, passive
facade, smart factory, and modular facades with inner push-
type installation techniques.

e Our subsidiaries have detailed guidance on technological
innovation, development, and intellectual property
management.

e We actively seek partnerships with external R&D and

academic institutions to jointly develop new products and
services.

< oj’"
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Climate Change

Report Section: Climate Resilience

e Increasing frequency and impact of extreme weather
pose significant risks to the Group’s business (e.qg.
damage to construction sites from hurricanes,
rainstorms, and floods; adverse effects on workers’
health from extreme hot weather).

—

e Due to China’s “Dual Carbon” target and Hong Kong’s
2050 carbon neutrality goal, various policies and
guidelines are gradually introduced, such as energy
structure, low-carbon buildings, climate risks, etc. we
can foresee tightened regulatory requirements which
necessitate a climate-resilient business model.

e Having business resilience to climate change is an
irresistible trend, we must adapt their environmental
and climate change policies and operational models
to evolving regulations and market needs. This entails
investment in new technologies, equipment, and
processes to effectively address economic risks and
transition to low-carbon economy.

 /

e The Group has formulated and implemented the Cl/imate
Change Policy in 2023, which aims to manage climate risks
and opportunities throughout the entire business operation
and value chain, mitigate the impact of climate change on
business, adapt to changes in the climate environment, and
strengthen the Group’s ability to combat climate change.

Mitigation

e The Group has established carbon reduction target, aiming
to reduce carbon intensity by 25% by 2026 when compared
to 2021 (carbon emissions/revenue) and achieve carbon
neutrality in Hong Kong and Chinese Mainland by 2050 and
2060 respectively.

e Increase the use of renewable energy, low-carbon energy
and technologies in all stages of building life cycle, from
design, construction to operation.

Adaptation
e Assess climate-related physical and transition risks and
opportunities, incorporate them into business decisions.

e To address extreme weather, the Group has formulated
emergency measures and has arranged all departments
to implement proper prevention work in office areas and
construction sites.

Resilience
e Develop project budgets for climate risks prevention as
needed.

e Cooperate with local government policies of the operating
regions and continuously monitor the impact of carbon
emissions trading mechanisms on business.
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Supply Chain & Logistics HEER YR
Report Section: Building a Sustainable Supply Chain HESH: BRI EMERE
e Ensuring a resilient and sustainable supply chain is e The Group has formulated and implemented the Sustainable e MIRMHEEMIMRN o ANEBEER2023F HE W
crucial to mitigate potential supply chain disruptions Procurement Policy and the Code of Conduct for Suppliers AFEERYNER B Al B RRBEER)
and maintain our commitment to responsible sourcing. in 2023. it pE 5% T A0 3R P RAERITASERD -
BEARENEESR

e We are committed to strengthening cooperation with HEE - o KBRS EAE
contractors, suppliers, and subcontractors, aiming to HEBNSBEEMNEE -
e Sustainability-related incidents may adversely impact help improve their resilience and sustainability through e HABFEBRMUAM EEBABREEMNRET

our reputation, such as violations of environmental responsible procurement practices, while reducing EHRITEEEHRMY AE B MR = e e
standards or unethical labour practices. environmental and social risks in the supply chain. The Code BEENAETE MAERRE N AR
of Conduct for Suppliers has provided guidance on business miE RIRJZEES T R AR 4 FE 5 AR A9 3R 3R A £
ethics; labour standards; diversity, equal opportunity EENBIITR- R - (HERTASTED
and anti-discrimination; human right and employment EEmERE S TEE.
e Under the current dynamic business environment, the system; health and safety; environmental protection; and e HERZENHER LM FERENRIE
change in policies in different jurisdictions may hinder requirement for compliance. BT - E BT A BUER ] AEMBERE - #E
the transportation and logistics. Bl EKSHERER Mze REREUALE
M o REREZHTHEREES -
e We avoid excessive dependence on any single supplier or o HMBUAEBRBEKXRE
subcontractor as far as possible. This approach enables R —KEEEE D B o
us to sustain operations even in the face of supply chain 51 5 A 2k (P9 B 1E
disruptions, ensuring continuity and minimising potential FEGE R BTV 1B T th B 4
impacts on our business. FEERBEREEAN &

EBRRNBETERERE

7/ /.
./ /4
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https://www.cscd.com.hk/UploadFiles/251558162F805CF0.pdf
https://www.cscd.com.hk/UploadFiles/2023/10/251556145B16CEA4.pdf
https://www.cscd.com.hk/UploadFiles/2023/10/251556145B16CEA4.pdf
https://www.cscd.com.hk/UploadFiles/2023/10/25155624ACFA91B4.pdf
https://www.cscd.com.hk/UploadFiles/2023/10/25155624ACFA91B4.pdf
https://www.cscd.com.hk/UploadFiles/2023/10/25155624ACFA91B4.pdf

41

China State Construction Development Holdings Limited Goremane

Strategic Building a Sustainable Supporting Talent Excellent Environmental Serving and Giving Back
EF' @%@% % ﬁ (E@N =) Optimisation Development Supply Chain Development Management to Community
Sustainability Report A B RERE 2023 BiLER REMERE ERSEMERE XBATRE SHBRREE RIS E RS

GOVERNANCE OPTIMISATION {2{t&ia

Project services and performance HERBEEEN
Report Section: Premium Quality Control; Advanced Sustainability Technology REEE: BEREES . EETSERERMN
e Service failures in delivering complex facade projects e The Group has established procedures to address project e MARBEKKEEFEZE o« AEEERITEYERR
on time, within budget, and meeting customer delivery risks, ensuring standardised practices and protocols K RBES F B KA R B B2 7 - B AR E B
requirements may result in financial loss, penalties, for risk management. The procedures include identifying RIFEFHENEREIE B EE AR CHUEMRIE o
potential litigation, and reputational damage. and quantifying project-specific risks, enabling targeted e BRI BIEK - EFeEEn ke BB
mitigation measures. Sk BEFAREE A B R R e BE 4
B E 31 0 B R T B o
Product Quality and Responsibility EREEHREMR
Report Section: Premium Quality Control WEEE: BEREES
e Product quality and responsibility are of paramount e Quality management within the Group strictly adhere to e EmmEHBEEMNET o AEENEESTEBIR
importance for safety in engineering and construction ISO 9001:2015 requirements. Internal quality management EHIRERREETE &3 5F 150 9001:2015 A E
industries. systems, including the Manufacturing Management System EHEE - Ko REEBEIWE
and Heating Management, are established and implemented CEEBRGIE)MGERE
e Any defects in the quality control system could pose to standardise product manufacturing and quality control. s MBI RGP AT BHE)ERNHE SR
risks such as reputational damage, reduced market o] 5 B3 &P 5 1 & 5 R B - AR & E m & E N m
competitiveness, profitability, and market share. [Epe - MBEZE W B o
LR N & HERA
e Stringent quality inspection procedures are conducted Mg EmmhEE o ERTIREBOMAEER
for all products in the facade construction business T BE B B o P R AT ¥ 78 3 38 BR AR B
before dispatching from the factory, and implemented EEmAlEr  WEEE
comprehensive product protection measures are to ensure [ Y EE am iR & 15 i DA BE AR
N the high quality of delivered products. In the event of any RNmEEEM> —BE
identified quality issues with dispatched products, we will IFE R EE MR E A
promptly investigate, verify, and arrange timely recall and EHE BMEZANAEAE
N replacement measures. ZE W &R E R
N B -
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STAKEHOLDER ENGAGEMENT

CSC Development recognises the utmost importance of effective communication with our stakeholders. We understand that
engaging with stakeholders is not only essential for building strong relationships but also for gathering valuable feedback and
opinions. As such, we have conducted regular review to identify the key stakeholders involved in long-term collaboration, as well
as enhance the communication channels to understand their priorities, expectations, and perceptions regarding sustainability

issues.

KEY STAKEHOLDER GROUPS AND COMMUNICATION CHANNELS

In 2023, the Group has identified the following key stakeholder groups, it is an integral part of our daily operations to
communicate and engage with both our internal and external stakeholders. As such, we have implemented a range of

communication channels to facilitate open and genuine dialogue.

The Board and
Management
E=RREEE

Communication Channels
= Board meetings

= Executive meetings

e Questionnaire

e Interview with the management

* Phone and email

Stakeholder Concerns

* Healthy and sustainable business development
e Compliant business operations

= Business credit and influence

BiERE

- EEREE
- THE:

- MEAE

- THESH
e BHEKEH
BOHOEBEED

- XBRBIHEEE
- BETESMAEE
- DEREEHRPEN

Employees
BT

Communication Channels

 Employee training and workshops

 Employee activities and meetings

= Employee suggestion box and employee
symposiums
Internal company newsletter
Questionnaire

Stakeholder Concerns

e OHS

= Employee compensation and benefits
e Occupational training opportunities

ERRE
e BIEINRIES
L EI/EEJU& = u%ﬁ
- BETERMMEIEAE
e RAIRT
- MHERAE
?—rﬁ%l?ﬂ&iﬂﬁ
e
- BITRHEF

o H%%%E:‘%Jllﬁ%@

SRvE-g g

PERERZRMNERNEFVEBNEENE - HMAQ[ LR
NENBBTEHEYRENREAZSHER  FFEKEES
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TEE - MEMEE -

RSN EARNRBEBRE

2023% - AREHR T UTHREHEEF - B BRI
hEBBMEBERMEHEBTTHRGH — 5 - HH - R
MRS T — R5UBAEEE - SREDE - HA L -

Clients and Property
Owners

EFREXE

Communication Channels

e Customer satisfaction survey

« Professional after-sales service
e Product quality monitoring

Stakeholder Concerns
e Product and service quality
e Protection of customer rights

BREE
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- EmBEEEE
FHOEBTIES

- EmKBREES
- HEIERRE
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Suppliers and Contractors

EIRE 2023

HEERARRE

Communication Channels

Stakeholder Concerns
Cooperation and mutual benefits -
Contract fulfilment

ﬁfﬁ%%ﬁ&i%ﬁ
f’EEﬁi/ﬁtm

WEE

Site inspection

Supplier selection management -

Governance Strategic Building a Sustainable
Optimisation Development Supply Chain
BlLER KRR R ARG

Shareholders and Investors

BRREEE

Communication Channels
= Shareholders’ meeting
Questionnaire

Daily operation communication = Announcements, circulars, annual reports and
Questionnaire

HREE TR EE
ERE S
SESHEE

financial statements

Stakeholder Concerns

Healthy and sustainable business development
= Compliant business operations

= Risk control

= Return on investment

BRRE
- BREAE®
- HBERE
o NE B FIRRIEIRE
HinamEEs
o ESE L=
N
- [REpRE %'J
\ . AR @
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Peer Enterprises and
Partners

BXREEBMN

Communication Channels
= Industry associations
* Industry standard-setting organisations

Stakeholder Concerns

= Cooperation and mutual benefits
* Product and service quality

= Contract fulfilment

BEEE
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- (TEEESIEE
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Media Government [ 1 gﬁblicu UESEEIe
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Communication Channels Communication Channels Communication Channels
= Announcements, circulars, annual reports and = Response to national policies  Community involvement
financial statements = Active cooperation with government agencies in * Volunteering service
« Website and social media their supervision and inspection efforts e Charity and donations
= Compliance with laws, regulations and
Stakeholder Concerns government policies Stakeholder Concerns
= Information disclosure = Environmental protection
« Community involvement Stakeholder Concerns ) « Community involvement
« Compliant business operations
EBRE ° OHs ) BREB
o NEEK - ERRIESRE * Protection of customer rights - itEsE
- RRBERIMZEES BEEE - BETRHG
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R ERIERN - ERRABRGRBEEREIE e
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MATERIALITY ASSESSMENT BEEMFM

In 2023, we initiated the materiality assessment with the support of an independent consultant, which aims to understand our 20234 * HIEBVEBNHSD TER T EEHTEH BET
stakeholders’ perceptions of the Group’s ESG performance and their evolving expectations for the future. We continue to engage RN EYUAREEEIRE - HENERTBAREANE L AR
with internal and external stakeholders through an online questionnaire to extensively solicit their opinions, which serves as the — fb{Fi % R R TETE LU EAE B E LRI MM IE D E #
basis of the materiality assessment. CSC Development continues to refine the approach to materiality, adopting a combined 174 ER&HE  BIZHCKMANE R AEAZES T HHE
qualitative and quantitative approach to assessing material sustainability issues. 34 sustainability issues are identified based  fif - FEIEEBMEREZFTEHIHIA  FATHEMNTE
on ESG Reporting Guide, peer benchmarking, and international frameworks such as GRI Standards and SASB Standards. This  #E&& /A HEEAR FEREZE WRE(ESGIHRETRSI)
includes assessing the positive and negative impacts that our relevant sustainability issues have on the economy, the environment — [F] ¥ &% « GRIMZEFI SASBAZ M 55 BB HE 28 3 Bl 7 34 & Al 35 48
and people (including impacts on human rights) across our value chain. The material topics and impacts are identified with the ZEEZE - EF - HFFHEBEI S EXEZEYEEEER
suggestion from GRI 3 Material Topics, within which the corresponding sector, products and geographic location are considered.  FEAZE « IRIRMAH (BEHAENFE) IITEMNE@FE
For determining and prioritising the material topics, we have followed the GRI guidance in reaching consensus on the topics T2 -WIREGRIBEAZRENER BT TENEENTE
by taking considerations of the Group’s activities, business relationships, sustainability context and stakeholders. Impacts and EFEZETHENEE ERLMENE - BB ENELEE
significance of the identified materiality topics are disclosed in the Report accordingly. BERHE  BMCEBGRIMIESE - EENEENED - f%EH
B AEERRERESSNENE UWEREEHABNREE - B
EHRIMEENERE T BAENERABZENTENEE R -

Procedures for materiality assessment

EEUFERRF

Identification of
sustainability issues

With reference to ESG Reporting Guide,

GRI Standard, international standards, and

peer benchmarking, we successfully identified
34 issues that are most closely related to

the Group’s business and impact, covering
environmental and social aspects. The short and
long-term impacts are identified according to GRI
3 Material Topics.

2 R

2Z(ESGREES) GRIEE - BRFER
FZEEE  FARDBA HMERERE S
EESAAERERRFEZTABENZRE -
HAMRIZGRI 3SEARZRBROIE S| HEE T I
RHZE -

2

Data collection

Through online questionnaires, the Group invited
internal and external stakeholders to rate the 34
identified sustainability issues. The scoring criteria
include the significance to stakeholders as well
as the significance to the Group’s business and
operation.

During the reporting period, the Group has
collected a total of 170 valid responses,
representing various stakeholder groups,
including the Board, employees, first-tier
suppliers, contractors, investors, etc.
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RETAFBHEAR  BEEERH BT —
RPER AR REES-

’ Prioritisation of issues

We reviewed and consolidated the stakeholders’
feedback and opinions.

Based on the results of the questionnaire survey,
we determined the materiality level and ranking
of each sustainability issue.

BT
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' Review and confirmation

The Sustainability Committee reviewed and
confirmed the prioritisation of such sustainability
issues as our material issues of the year.
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BUSINESS ETHICS AND INTEGRITY

The Group is committed to upholding the highest standards of governance and ethics in all aspects of our business operations.
Our unwavering dedication to integrity and honesty extends to both our internal practices and external collaborations. We also
recognise the paramount importance of complying with anti-corruption laws and regulatory requirements, and we diligently
adhere to these obligations in the locations where we operate.

ANTI-CORRUPTION POLICIES

To ensure our commitment to anti-corruption is steadfast, we have developed a comprehensive Anti-Corruption Policy that
outlines the Group's expectations and requirements for all employees and associates. This policy establishes our zero-tolerance
approach towards any form of corruption, including bribery, extortion, fraud, and money laundering. It encompasses various
areas, such as the acceptance of benefits, offers of benefits, hospitality, conflicts of interest, and the maintenance of accurate
records and accounts. By emphasising business integrity, honesty, fairness, impartiality, and transparency, we demonstrate our
commitment to upholding and preserving the highest standards of ethical conduct. Furthermore, the Group has established
ground rules to regulate the practices by implementing the Code of Ethics and Discipline, which explicitly prohibits any director
or employee from using their position and authority to solicit or receive benefits, such as gifts, loans, remuneration, job offerings,
contracts, services, or concessions. This code serves as an additional safeguard against corrupt practices and reinforces our
dedication to maintaining the utmost ethical standards throughout the Group.

In 2023, Far East (Zhuhai) exerted our influence to external parties by issuing a letter to suppliers emphasising our commitment
to business ethics. We encouraged the report of any malpractices and reiterated the severe consequences, including termination
of collaboration and blacklisting, for any suppliers found in violation the integrity principles. We understand that continuous
improvement is essential in our journey towards maintaining responsible business practices. Accordingly, we regularly review
and revise our policies to enhance their effectiveness and ensure they remain aligned with anti-corruption standards and best
practices.
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WHISTLEBLOWING MECHANISM

The Group is committed to achieving and maintaining the highest standards of transparency, integrity, and accountability. We
actively encourage all employees to report any concerns, actual or suspected misconduct, fraud, or unethical behaviour related
to the Group. Our whistleblowing policy is an important component in ensuring the Group’s commitment to transparency
and covers internal reporting mechanisms applicable to all departments, levels of employees, and business partners, including
customers, contractors, and suppliers.

Through our Whistleblowing Policy, we encourage employees and external individuals to report any actions that may violate the
Code of Ethics and Conduct in a confidential and anonymous manner to the Head of Department, Chief Executive Officer, or
the Audit Committee. Reporting can be done through a dedicated whistleblowing email or by post. The Group will promptly
investigate and gather evidence regarding the whistleblowing reports. Subsequently, the Chief Executive Officer or the Audit
Committee reviews investigation results and determines appropriate actions and measures based on the results, in order to assist
in investigating and preventing misconduct, corrupt conduct, or immoral conduct within the Group. We do not tolerate any
retaliation or threatening behaviours against the whistleblowers, and reserve the right to take appropriate action. Additionally, it
is essential to emphasise that the Group takes the issues of false and malicious allegations seriously. Any employee found to be
deliberately raising false and malicious claims will be subject to disciplinary action, including the possibility of dismissal and legal
action.

At the subsidiary level, we also adopt a zero-tolerance approach and require the same commitment to transparency and
accountability. Employees are encouraged to report concerns, misconduct, or unethical acts through dedicated channels
established for whistleblowing, such as confidential phone lines and email addresses. In case of any employee found to have
violated these policies in Hong Kong operation, we will report such incidents to the Independent Commission Against Corruption
(ICAQ) for further investigation and impose disciplinary sanctions on the employee concerned.
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ANTI-CORRUPTION TRAINING

Furthermore, the Group places significant emphasis on providing
comprehensive anti-corruption training to all employees. The
primary objective of this training is to heighten their understanding
of the importance of integrity, self-discipline, and anti-corruption
measures, while fostering a corporate culture that values honesty
and ethical behaviour. In 2023, the Group has organised various
anti-corruption training programs, collectively attracted an
impressive participation of 3,953 individuals, with a cumulative
training duration of 9,630.5 hours. The content of the training encompassed a wide array of topics, such as inappropriate
marketing practices, illuminating potential corruption risks associated with specific job roles, and fostering a commitment to
integrity, self-discipline, and ethical conduct.

3,953 employees received anti-corruption,
which all participation amounted to
9,630.5 hours.

Engaged ICAC to provide training to staff at all levels on specific requirements of work
Far East (Hong Kong) ethics and integrity and reference examples from the construction industry.

Arranged three sessions incorporated real-life examples and educational cases related to
Far East (Zhuhai) anti-corruption measures.

Conducted comprehensive anti-corruption training, encompassing both online and
offline sessions. Regular training was provided for department heads, and anti-corruption
topics were integrated into orientation programs, ensuring a strong focus on ethical
practices.

Far East (Shanghai)

. . Coordinated both online and offline training sessions on business integrity, providing

China Overseas Supervision . . .
comprehensive education on ethical conduct.

Delivered specialised training on integrity and self-discipline, using practical examples to

educate employees on potential operational challenges and how to prevent unethical

practices. The sessions emphasised the importance of honesty, the prevention of

corruption, and recognition of warning signs.

Huanggu Thermoelectricity

The implementation of anti-corruption training initiatives has proven instrumental in cultivating a heightened sense of integrity
among employees and in promoting lawful business practices. During the reporting period, the Group has not received or
concluded any corruption lawsuit against it or its employees, which stands as a testament to the effectiveness of our anti-
corruption training programs. Moving forward, we remain committed to continuously enhancing these initiatives, ensuring that
our workforce upholds the highest ethical standards.
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PREMIUM QUALITY CONTROL

The Group recognises the crucial role that maintaining exceptional product and service quality plays in fostering the growth and
success of the enterprise. We firmly stand by our commitment to delivering excellence in all aspects of our operations and adhere
to the business philosophy of “Quality Assurance and Value Creation”. Our core values of “Integrity, Innovation, Pragmatism,
and Excellence” functions as the guiding principles of our actions and decisions. To ensure the highest standards of quality, we
adhere to the ISO 9001:2015 Quality Management System. This rigorous system enables us to consistently meet international
benchmarks and fulfil the unique requirements of our customers. By upholding these standards, we strive to provide products and
services that not only meet the expectations but also exceed them. The Group also possess a valid passive facade certification for
North America. It is the first passive building certification for unit glass facade in North America and the entire world, signifying
that our high-thermal performance envelop structure, high air tightness and efficient heat recovery system are internationally
recognised as a facade design that achieves ultra-low energy consumption.

EIRE 2023

In our pursuit of continual improvement, the Group has implemented various internal quality management systems. These
systems, such as the Engineering Management System, Production Quality Management System, and Heat Supply Management
System, have been designed to institutionalise and standardise our production processes and enhance the overall management
of product quality. By systematically integrating these systems into our operations, we ensure greater efficiency and effectiveness
in delivering premium quality products and services. Through our dedication to quality assurance and value creation, the Group is
committed to meeting the changing needs of our customers while upholding the highest industry standards. We believe that our
focus on optimal quality will continue to solidify our position as a leading enterprise in our industry, driving sustainable growth
and contributing to the well-being of our stakeholders.

Far East (Shanghai)

ISO 9001:2015 Quality
Management Certificate
BRI

\SO 9001:2015 E £

LE Z7 A1
En Elﬁ ij:u:u%

Far East (Hong Kong)
ISO 9001:2015 Quality
Management Certificate
RERB

ISO 9001:2015EF £
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For facade business, the Group has developed a comprehensive Quality Management Procedure Document. This document
mandates all departments to promptly report and inspect any unqualified products to ensure that each procedure can meet the
established requirements and only qualified finished products are delivered to construction sites for installation. Additionally,
stringent measures are taken to package and protect the finished products before shipment. Thorough cleaning is conducted to
ensure the products are free of dust, aluminium chips, glue residue, or any other impurities. Each individual component is handled
with protective packaging, and special attention is given to the contact points of aluminium materials and transport frames. Our
Engineering Management System is responsible for developing on-site quality management plans and acceptance requirements
for engineering projects under facade contractors. Based on the project’s organisational structure, a dedicated quality manager
or quality engineer is assigned. This ensures that a high level of quality is maintained throughout the project. To ensure a positive
customer experience, we rigorously test the sounds insulation and light transmission performance of our facade products. This
proactive approach prevents noise pollution and light pollution, safeguarding the physical and mental well-being of users. In the
event of a quality issue with delivered products, the Group promptly initiates an investigation to identify and verify the problem. If
necessary, a recall and replacement process is promptly executed. Our subsidiary has also formulated its management documents
based on actual business conditions, such as Far East (Zhuhai)'s Comprehensive Quality Management Measures” and Far East
(Shanghai)'s Quality, Environment and Occupational Health and Safety Procedure Documents, which outlines the maintenance
procedures for mechanical equipment, organisational structure of each production department and defines the responsibilities of
each position within the factory, ensuring the consistent quality of products.

During the reporting period, no product sold or shipped by the Group was recalled for safety and health reason.
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China Overseas Supervision formulated and implemented Quality, Environment, Satety Management Manual, which
incorporates the Regulation on the Quality Management of Construction Projects, Quality Management System
Requirements (GB/T 19001-2016//SO 9001:2015) and other standards.

Adopts PDCA concept for standardised development and continuous improvement of business and quality objectives.

Ensures the quality of works meets customer requirements and applicable laws and regulations.

Implemented the Quality and Safety Work Evaluation and Reward and Punishment Management Measures for the project
department. Assessment and quantitative scoring of daily quality management work are conducted. Projects with excellent
performance will receive the “Quality and Safety Award” and corresponding bonuses.

Unqualified situations will result in warnings to enhance employee enthusiasm for quality management.
Formulated the Laws, Regulations and Other Requirements, and Compliance Evaluation Management Procedures to
ensure compliance of various business activities.

Huanggu Thermoelectricity adheres to quality standards such as GB/T12145-2008 Quality Criterion of Water and Steam
for Generating Unit and Steam Power Equipment, and GB/T1576-2008 Water Quality Standards for Industrial Boilers.

Standardises and institutionalises laboratory technical supervision and management procedures.

Clearly defines chemical supervision and management responsibilities for water, coal, and oil.

Utilises reliable testing methods and scientific management approaches.

Ensures the sound, safe, and steady operation of power generation and heating facilities.

Provides customers with robust and high-quality power generation and heating services.

Received the “2022-2023 Excellent Heating Service Provider” from Shenyang Municipal Bureau of Real Estate.

The Group has formulated the Engineering Management System to stipulate detailed guidance and internal protocols
for facade construction and contractor management in the entire project life cycle, including tendering stage, progress
management, cost control, quality management, completion and repairing.

All products, including raw materials, semi-finished products and finished products must pass strict pre-delivery quality
inspection, such as size inspection, number inspection, quantity inspection and waterproof test, to prevent unqualified
products from entering the factory for use and continuing to be processed, assembled or delivered.

The Group has formulated the Project Management Procedures and the Quality Management Procedures, which stipulates
the procedures for handling critical work in the quality management process of the facade business. It ensures that all
work processes are carried out in accordance with the requirements of the contract and the law for installation and
maintenance work, so as to satisfy the client’s requirements on the quality and safety of works.
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The Group is committed to establishing more efficient and convenient feedback channels for customers to express their opinions
on our products and services. We value customer feedback and make necessary improvements based on their suggestions
to enhance overall satisfaction. We offer various channels for customers to provide feedback or lodge complaints, including
government networks, telephone platforms, dedicated hotline, and on-site visits. Upon receipt of any customer feedback or
complaints, the relevant department will promptly engage with customers to address their concerns, conduct thorough analysis,
and initiate investigations as needed.

With our Engineering Management System and Project Management Procedures of Curtain Wall Operation, we have
implemented guidelines for customer relationship management specifically for facade contractors under the Group. This
includes managing warning letters, major complaints, and daily complaints. For example, our Project Department takes
immediate action upon receiving complaints or feedback from customers. We proactively investigate the root causes of the
issues and make appropriate follow-up arrangements, such as on-site investigations and necessary maintenance. The Project
Department records customer feedback and outcomes of their handling processes, which are then shared with department
heads or the general manager during regular meetings, along with suggestions for improvement, to prevent similar issues
from recurring. Moreover, the Marketing Department in Far East (Shanghai) conducts annual customer satisfaction surveys,
the result of these surveys provides valuable insights that guide our improvement efforts of the following year. We use these
findings to enhance customer satisfaction and strengthen our product quality management.

Huanggu Thermoelectricity has formulated and implemented the Customer Service Management System. Based on feedback
received through governmental platform, Huanggu Thermoelectricity has identified the primary demands of its customers,
which mainly revolve around policy consultation and heating system maintenance. We diligently adhere to regulations and
strictly follow the prescribed processes within the specified time frame. For the feedback provided through hotline channels
and customer visits, we promptly return calls to address policy inquiries and conducts on-site inspection to tackle heating-
related issues.

In cases of special problems, Huanggu Thermoelectricity collaborates with governmental personnel to visit the affected areas
and individuals, convenes property owner's meeting, and reports the causes and solutions to the main responsible department.
The Customer Service Department of Huanggu Thermoelectricity shall thoroughly document the problems proposed by key
users and the handling and conduct continuous tracking and visits until the problems are solved. We are honoured to have
received “2022-2023 Advanced Unit of Appeal Handling”.
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SUPERVISION BUSINESS

China Overseas Supervision has formulated the Guidelines for Handling Complaints from Customers and Related Parties.
It serves as a reference for each relevant departments, establishing the management responsibilities of the responsible
department and explicitly requiring the establishment of a complaint hotline and email to ensure effective resolution
of customer and stakeholder complaints regarding our services. Based on the Complaint/Grievance Form filled out by
the employees receiving the complaints, relevant departments will be assigned to conduct investigations, analysis, and
improvement work.

During the reporting period, the Group did not receive material complaints on products and services.
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In order to ensure the safeguarding of customers’ personal information and privacy, the Group adheres to the pertinent
laws, regulations, and management protocols applicable to the location of its operations. The Group duly maintains and
updates customers’ personal data in accordance with established procedures, with the Marketing Department overseeing the
management of the relevant data, which is stored securely on a designated server. In 2023, we are honoured to have received
the “Bronze Award of Privacy-Friendly Awards” from Office of the Privacy Commissioner for Personal Data.

CYBER SECURITY AND DATA PROTECTION

In our continued commitment to information security and the development of our informatisation infrastructure, the Group has
formulated the Cyber Security Management Measures and the Informatisation Asset Management Measures in 2023. We are
pleased to provide an update on the initiatives and systems implemented during the current year.

Informatisation Management System Enhancement

Building upon the foundation laid in the previous year, we have further refined our Informatisation Management System,
it continues to guide the responsible and effective management of our information systems, ensuring their safe and stable
operation.

Responsibilities and Governance

The Informatisation Management Department continues to play a vital role in establishing, applying, and managing our
informatisation efforts. They have been instrumental in formulating development plans and annual work plans aligned with
our overall organisational strategies. In addition, they have been responsible for implementing and maintaining our information
security system, conducting assessments, inspections, and training to ensure comprehensive information security.

Information Security and Compliance

In adherence to the Cybersecurity Law of the People’s Republic of China, relevant internal regulations, and ISO 27001 Information
Security Management System requirements, we have enhanced our information security management practices. All business units
within the Group are required to classify and respond to information security incidents promptly. We have developed response,
handling, recovery, and follow-up procedures, along with corresponding emergency plans. Regular drills are conducted to
evaluate the effectiveness of these plans.

Data Protection and Employee Responsibilities

Safeguarding data security remains a top priority. We continue to emphasise the importance of regular data backups and the
installation of anti-virus software. It is the duty of every employee to maintain the confidentiality of computer files and refrain
from sending company data outside the organisation without proper authorisation from their respective heads of the business
units.
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Systems and Network Information Management

Our subsidiaries have also made significant progress in network information management and cybersecurity. Huanggu
Thermoelectricity, for instance, has implemented the Computer Management and Cybersecurity Management System. This
system ensures the responsible maintenance, repair, and security of customer software equipment, communication lines, and
cyber communication equipment. Data is divided into general and important categories, and specific procedures are in place for
their management and backup to comprehensively guarantee corporate cybersecurity and data information security.

As we move forward, we remain committed to continuously improving our informatisation infrastructure, strengthening
information security, and complying with relevant laws and regulations. These efforts are pivotal in supporting our journey
towards sustainable and responsible operations. We have strongly encouraged our subsidiaries to actively promote e-mail security
through various channels, including our intranet, communication channels, training platforms, and both online and offline
training sessions. Additionally, we have conducted cyber offensive and defensive exercises to enhance our readiness against
potential threats.

During the reporting period, we have invited PCPD to organise two seminars focused on the Personal Data (Privacy) Ordinance,
which aimed to enhance awareness and understanding of the importance of personal data protection among our employees and
stakeholders. These sessions provided valuable insights into the legal requirements and best practices for handling personal data,
ensuring compliance with relevant regulations. The seminars featured expert speaker has shared the knowledge and expertise on
data privacy laws and regulations, highlighting the potential risks and implications of mishandling personal data. Furthermore,
we conducted specialised trainings for employees in cyber security-related departments, focusing on comprehensive defense of
virtualisation platforms, emergency response driven by threats, and lurking techniques and tactics in intranet intrusion. These
trainings aim to equip our cybersecurity professionals with the latest knowledge and skills, enhancing our overall cybersecurity
posture and safeguarding our valuable assets. This year, we have also organised a one-week “Network Security Education and
Awareness Week” event, where we have created a dedicated column on the Group’s website for network security promotion.
We have published relevant security knowledge, laws and regulations, and related case studies. Additionally, official posters,
videos, slogans, and other materials were displayed during the awareness week to actively foster a culture of network security
and enhance the overall staff's awareness of information security prevention. The Group’s Information Technology Management
Department, in collaboration with the China Construction Management College, has conducted two sessions of network security
talent training and examinations this year. We have invited employees from the Group’s

headquarters and various subsidiaries’ network security departments to participate in

the training and encouraged all employees interested in network security to join as well.

The training content covers middleware security, operating system security, database

security, etc.
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The Group recognises the immense value that technological innovation brings to the Group and its stakeholders. With a deep
understanding of the importance of staying at the forefront of technological advancements, the Group allocates ample resources
to drive internal R&D initiatives and places great emphasis on intellectual property protection.

BUILDING CAPACITY AND DRIVING TECHNOLOGICAL R&D

To ensure a strong focus and value on technological
innovation, the Group has established a leading
group led by the Chief Executive Officer. This
leading group formulates comprehensive
technological development plans, oversees their
implementation, coordinates patent declarations
and maintenance, drives informatisation
development, and provides guidance on
talent cultivation. By shouldering these crucial
responsibilities, this group ensures that we remain
equipped with timely technological innovations,
positioning it at the forefront of the industry.

The Group maintains strict compliance with
intellectual property protection laws and regulations
while actively fosters a culture of technological
innovation. A comprehensive Technology
Management System is in place to guide intellectual
property management and innovation. It outlines
procedures for obtaining and maintaining
intellectual property rights, assigns responsibilities to
teams and departments, manages R&D outcomes,
and establishes assessment processes. This system
promotes innovation while safeguarding intellectual
property rights.

To enhance technological innovation capabilities,
the Group has allocated a fund for technological
development. This fund ensures adequate resources
for intellectual property management, experimental
research, and collaborative R&D projects, which is
overseen by the dedicated Project Management
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technology
management
mechanism
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Department. Specific goals, responsibilities of each business units, research direction, and progress status were recorded in
detail for each R&D projects during the planning and execution process. In order to drive the development, the Group also
incorporates technological innovation as one of the key performance indicators in annual performance assessment of the relevant
departments, regularly evaluating the progress of technological development and patent applications. Moreover, internal awards
have been established to recognise outstanding employees who have achieved significant breakthroughs in innovation, aiming to
encourage employees to contribute their creativity and efforts.
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PROMOTE INDUSTRY DEVELOPMENT

Furthermore, the Group is leveraging external funding support to drive the development of innovative technologies. For example,
this includes initiatives such as the Hong Kong Innovation and Technology Fund, the Low Carbon Green Research Fund, and the
Construction Industry Innovation and Technology Fund. In addition, collaborations with universities and other academic/research
institutions are being fostered to jointly develop new products and services. Areas of focus include architectural planning/design,
novel low-carbon facade products, the utilisation of new materials, sustainable/renewable materials, and other construction-
related technologies. For example, during the reporting period, we have initiated one technology R&D project collaborating
with the Shenzhen University, regarding BIPV design and maintenance technologies, and one with the Hong Kong Polytechnic
University, on a new passive cooling technology to reduce building photovoltaic operating temperature. Apart from collaborations
with external parties, we have also actively seeking market opportunities and find potential
partners and clients by participating in several technology conferences around the world, for
instance, the 3@ Macau Beyond International Technology Innovation Expo, C3 BUILD “Future
Architecture Exhibition” and the 25" Tekténica “International Architecture Exhibition”, to
showcase our products and to share our knowledge with the community. Internal efforts are
also being intensified to enhance the application of trial water robots and welding robots, in
bringing in new construction methods to the industry.

PROTECT INTELLECTUAL PROPERTY

In line with the Group’s strategy on technology innovation and intellectual property L
protection, the subsidiaries of the Group also recognise the importance of intellectual property [
management and have taken individual measures aligned with their specific business nature.
For instance, China Oversees Supervision has adjusted the composition of their technology
management team by enhancing the team’s diversity in terms of expertise. This includes
incorporating professionals from 17 different fields, including geotechnical engineering,
mechanical and electrical engineering, concrete, and prefabricated construction. Adding to
the existing Technology Management Policy, External Awards Management Procedure and
the Documentation Management Policy, we also integrated and formulated the Scientific and
Technological Work Management Policy, which included details on technology development
planning, PIMS platform management, R&D project management, etc. Other subsidiaries such
as Huanggu Thermoelectricity, Fast East (Shanghai) and Fast East (Zhuhai) have established
their own working groups to actively contribute to the overall technological advancement
and intellectual property management objectives of the organisation. The Group is actively
implementing the Technology Management System with the aim of enhancing technological
innovation and effective management of intellectual property rights. This system covers various
aspects, including the application and maintenance of intellectual property rights, responsibilities
of management teams and departments, management of R&D outcomes, and assessment
procedures. By establishing a comprehensive set of processes and guidelines, this system helps
ensure the legality and protection of intellectual property rights, while improving the efficiency
and outcomes of technological innovation. Additionally, it helps clarify the responsibilities of
team members and ensures the smooth progress and operation of technology projects. =
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TECHNOLOGICAL INNOVATION PLANNING

Every year, the Group establishes an Annual Innovation and Technology Work Plan to outline its internal technology work
plan and initiate R&D projects specifically focused on facade, supervision, and thermal electricity businesses. This plan includes
the formulation of a technology project list, expected outcomes, major milestones, the volume of patent and construction
method applications, and the allocated R&D funding. Through systematic management, the Group aims to broaden the
application and research of various cutting-edge technologies, such as artificial intelligence, Internet of Things, big data, PIMS,
and the establishment of intelligent management systems. By prioritising these areas of innovation, the Group strives to foster
technological advancements and enhance operational efficiency across its diverse business sectors.
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The Group’s subsidiaries, including Fast East (Hong Kong), Fast East (Zhuhai), China Overseas Supervision and Huanggu
Thermoelectricity, have respectively launched their own R&D projects specifically tailored to their products and services. These
projects focus on advancing technological innovation and improving their offerings in the market. By actively driving technological
advancements within their respective fields, the subsidiaries strive to reinforce the Group’s commitment to maintaining a
competitive edge in the market and fostering a culture of innovation throughout the Group.

¢ Launched 2 technology projects, including system launch and application for
software patent.
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China Overseas Supervision
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« Launched 1 technology project to facility upgrade for carbon neutral environmental
protection.
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Huanggu Thermoelectricity
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« Launched 6 technology and innovation projects, including R&D on facade quality and
aesthetic enhancement to increase resistance and performance, environmental
factor analysis to optimise products and standardisation on facade designs and
installation methods for environmental protection.
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Far East (Hong Kong)

e Launched 11 technology and innovation projects, including application for invention
patents, establishing standardising standards, new product and existing product
enhancement development, and technical support and training.
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Far East (Zhuhai)
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TECHNOLOGICAL INNOVATION APPLICATION RIFTRH B A

Our key featured Innovative technology this year is LIGHT-A Series of our BIPV products, continuing the advantages of LIGHT T {fi45 £ &9 2 47 A7 5472 F I8 BIPV EE @ AR A LIGHT-A & 31
series products. The LIGHT-A Series are light weight imitation aluminium plates photovoltaic modules which have the capacity — E4& LIGHT R 5I|E RHVE S - LIGHT-A K7l 2E & H {5 $a 1k A5
to produce an average of 12,000kWh of electricity annually for every 100m? of PV wall. This energy generation is estimated to  AERRAEE 100 F 5 3K Y YR HE I AT EE 4 12,000 T RS HIE ) -
a yearly reduction of 10 tonnes of carbon dioxide emissions and is also comparable to the act of planting 35 trees. It revives the  EEEREESFHE KD 10ME LW ERE @ LEER
look and feel of aluminium sheets with a power output of up to 140W/m?2. In addition to retrofitting our own factories, we also  FE1E 35 1R /K o 3% & LA = 2 140W/m?2 K Th & & ) 8 17 SR AR &Y
collaborate with clients to implement these low-carbon solutions in their projects. At the same time, we seize the opportunity ~ SMNERFNE B - Br THE BB TMECGESN  MMEZE T AIEEEEA
to meet the market demand by building a BIPV production line in 2023, enabling us to gradually introduce our products to the — H{KIRESRFENER F - BE, ZMBREH#E  BBATES
market and achieve a win-win situation. In 2023, we have already undertaken two BIPV projects, including the construction 3 /20234 » EEBIPVAER - B FBEREET S - B
project of Heya Poverty Alleviation Industrial Park in Yunxi County and the Zhongjian Smart Valley West District Distributed 2R & /B ° 20234 * I D #172EBIPVTIZIEE - B 15 &0
Photovoltaic Power Generation and Energy Saving Project. ﬁ%‘}ﬁf REEEXERERZRBE RFPREEATED WA K
RBEEEIREIER ©

BIPV Production Line
BIPV A E &
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In our core operation of facade construction, we have always pursued innovation and ensured high-quality standards. We adopt
cutting-edge intelligent construction technologies to promote a fully digitised, mechanised, and automated production and
construction process. By integrating BIM 3D models into the manufacturing process at our factories, we utilise a combination
of software and hardware to achieve automated processing. This enhances the accuracy of module fabrication while reducing
error rates. This approach not only significantly improves production efficiency but also enhances energy efficiency and reduces
resource waste during production. Key technologies include:
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To optimise production and improve work efficiency, we implemented a digital management approach for seamless design and production data exchange. This
enhances the backend management system in the Far East region, enabling real-time monitoring of the transportation supply chain. We're developing functions to
track quality and safety issues at construction sites. Our goal is to establish a multifunctional network data management system that tracks the entire process from
factory production and assembly to quality inspection, transportation, and on-site delivery. This system aims to achieve transparency in production outcomes and

ensure the quality and safety of operations.
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We also apply BIM technology for the full lifecycle management of construction environments in projects. In 2023, The Group has started implementing BIM
technology in 18 local and overseas projects, including Shenzhen Oppo Building, Kai Tak Hospital and Chinese Medicine Hospital Project. We are committed to

implementing BIM technology in all future projects.
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These projects showcase the eight characteristics of BIM, namely information completeness, information connectivity, information consistency, visualization,
coordination, simulation, optimization, and generatability. They also demonstrate our outstanding capabilities in utilising BIM technology to develop solutions for
the entire lifecycle of projects, ensuring product quality and safety. The Group is actively exploring the 6D management model for engineering projects, conducting
architectural performance analysis and simulation to meet the requirements of low energy consumption, high performance, and sustainable standards.
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For the manufacturing aspect, an important milestone achieved by Far East (Zhuhai) is the acquisition of the second 70-tonne imported roll bender in China. This
cutting-edge machine features a 14-axis linkage high-precision service system and a 70-tonne hydraulic controller. It is further enhanced with a laser radius inspection
system and a laser positioning and marking system, offering simultaneous display of hydraulic control and displacement figures. Dual-sided digital control pallets and
a twist correction device are also integrated into the machine, ensuring exceptional quality control for the machined double curved formed parts, realizing multi-angle
bending of profiles. In addition, the workshop is equipped with a dedicated 3D scanning system that outputs digital models, which can be matched with BIM models

for more precise adjustment of each process.
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We are actively developing MiC facade products for different structural forms, such as louvers. These products enable the transfer of on-site construction processes
to control factory environments, reducing on-site construction procedures and minimising the impact of weather conditions, labor resources, and construction
site limitations. This approach also facilitates better management of construction quality, enhances productivity, safety, and environmental performance in the
construction industry.

BMEEREEARTRABIANMCEBERNBEE  $RSREETFERERSEHNOBMBET  EMAERSEILR  BOBEBREIRAMGEN -
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For the construction projects in Hong Kong, the use of remote-controlled water testing robots in the installation of facade has significantly improved safety,
efficiency, and cost management. Traditionally, water leakage testing required manual labour using suspended platforms, posing various risks and increasing time
costs. However, our project team has adopted advanced technology to address these challenges. The water testing robots provide consistent and efficient testing
results while eliminating the need for clients and consultants to be present on-site through the use of camera to control and monitor remotely. Moreover, multiple
robots can operate simultaneously, making them suitable for large-scale applications. The hardware innovation of the facade water testing robots utilises specialised
cable robots and winch systems, enabling stable and extensive movement even in high-rise buildings up to 200 meters. This advancement ensures both safety and
productivity, eliminating the possibility of accidents related to working at height and delivering significant economic and social benefits.
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Besides, in our thermoelectricity business, we have also strengthened our innovation in SNCR technology to address the
limitations and shortcomings of existing methods. We have developed a self-gasification spray gun and system that eliminates
the need for additional compressed air and cooling systems. By incorporating an acceleration core tube and self-gasification
chamber, our solution utilises the high-temperature flue gas within the boiler to generate pressure, enabling the injection of the
desulphurisation reagent into the boiler.
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The key advantage of our technology lies in the acceleration core tube, which transforms the reagent into droplets before
entering the self-gasification chamber. The high-temperature flue gas within the boiler heats the self-gasification chamber,
leading to partial gasification of the reagent and pressure build-up. This pressure propels the reagent into the boiler without
requiring compressed air systems, while the gasification process also cools the self-gasification chamber, eliminating the need for
additional cooling systems.

Our innovation ensures the efficient operation of the desulphurisation spray gun, simplifies the configuration of the system,
and eliminates the waste of resources and energy associated with compressed air and cooling systems. It guarantees stable
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STANDARDISED MARKETING AND PROMOTION

In terms of advertising, the Group strictly observes the marketing laws, regulations and ordinances applicable in the place where
it operates and standardises the advertising and label use in product sales and marketing services. We prohibit illegal advertising
and ensure that all promotion materials, advertisements and publicity are true and accurate enough, containing no misleading
information. In this way, we eliminate false promotion and protect the rights and interests of consumers. The nature of the
Group's business does not involve material label-related matters, and therefore label-related policies, laws and regulations do not
apply to the Group.
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The Group actively contributes to promoting the country’s green development and seizes the opportunities of sustainable finance.
Last year, we successfully sign a green loan program and a sustainability-linked loan to finance projects aligned with the Group’s
sustainable development goals. Through these two programs, our aim is to enhance the Group’s capabilities in green building
practices, improve sustainability performance and make progress towards the strategic goals of “Peak Carbon Emissions” and
“Carbon Neutrality.”

We have two key performance indicators for currently effective sustainability linked loan: average employee training hours and
rate of days lost to work-related injuries. Our goal was set to achieve 34.6 training hours and reduce the injury rate to at least
10.3" by 2023. Both targets were achieved as scheduled in 2023. As for the green loan, in accordance with our green finance
framework guidelines, the funds were used in related green projects, including pollution control at Huanggu Thermoelectricity
(reducing nitrogen oxide emissions through improvements in heating facilities) and energy efficiency in Zhuhai (improving the
capacity and efficiency of existing automated production lines).

We understand that investors has growing demand for ESG considerations and increasingly seeking investment opportunities that
align with their values and sustainable development goals. In the future, the Group will continue to utilise sustainable finance
tools to support sustainability projects, aiming to achieve win-win situations. By integrating ESG practices and reporting, we can
effectively meet the needs of stakeholders in this regard.

e
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L Number of working days lost due to work-related injuries / Total working hours * 200,000
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RESPONSIBLE AND GREEN PROCUREMENT

The majority of our suppliers are material suppliers who provide a range of materials such as section bars, glass, aluminium
boards, stones, fasteners, hardware, rubber strips, and other related materials. The Group is dedicated to continually developing
a sustainable supply chain by actively working towards establishing a supplier management system that incorporates full
consideration of the environmental impact of procurement, standardises green and sustainable procurement principles across
the Group, and clearly establishes requirements for suppliers. The objective is to foster a mutually beneficial relationship through
effective collaboration with our suppliers.

To achieve this, the Group has established the Sustainable Procurement Policy this year, complementing the existing Procedures
for Procurement of Materials formulated for each subsidiary. This policy incorporates sustainability considerations into the
procurement and supplier management process and provides guidelines and criteria for supplier selection, focusing on reducing
the environmental impact of its supply chain, fostering responsible sourcing practices, and contributing to the organisation’s
overall sustainability objectives by implementing the concept of “green procurement”.

The Group actively works towards minimising the environmental footprint associated with the procurement processes:

1 Maintaining a database of low-carbon materials and products and prioritising the procurement of materials from the list
and those which are durable, reusable, or recyclable alternatives.

2 Giving priority to local procurement with a reasonable distance not exceeding 800 kilometres, as a result to lower
transport emissions and to give back to the local community by supporting local employment.

3 Prohibiting the purchase of toxic and hazardous products to urge suppliers to provide low-carbon equipment and
materials.

4 Reducing the use of disposables and packaging

5 Closely monitoring each project to ensure purchases are strictly aligned with site applications and engineering needs,
which in return reduced the waste of resources and associated emissions.
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In addition, the Group’s Procurement Department assesses and evaluates the performance of potential suppliers in various
aspects and prioritises those who met specific sustainability criteria, especially to those involving with high pollution and high
energy consumption during operation. The Procurement Department also conducts a thorough evaluation on our existing
suppliers on an annual basis and makes necessary updates to the List of Approved Suppliers accordingly. Suppliers scores higher
during assessment for those who demonstrate a commitment to supporting the UNSDGs, implement policies and codes of
conduct aligned with sustainable development principles, implement management systems which are certified with I1SO and
environmental protection qualification certificates. Suppliers are obligated to adhere to all pertinent environmental and social
laws and regulations in Hong Kong and China and we do not engage with any suppliers who have breached those regulations.
Additionally, suppliers will be ranked higher if they have environmental awareness and take the initiative to develop green
processes, technologies, and conduct carbon assessments for their product’s life cycle. Based on the evaluation result, the Group
constantly update our List of Approved Suppliers to ensure we only trade with suppliers who comply with our standards. The list
is reviewed, signed and approved by the person-in-charge of the Procurement Department with each update.

By project, the Group places great emphasis on defining and communicating our technical, quality, safety, health and
environmental requirements to our suppliers. Suppliers are required to maintain within a specific material loss rate as part of our
commitment to minimise waste. Besides, the relevant sustainability requirements were integrated into our tender documents and
suppliers’ contracts. To further promote sustainability, the Group provides sustainable supply chain training and guidance to our
employees, contractors, suppliers, and subcontractors. This assists our supply chain in acquiring professional knowledge and skills
related to sustainable procurement, enabling them to actively contribute to our sustainability goals. Subsequently, we assist most
of our completed and on-going projects to achieve BEAM Plus New Buildings Standard Certification. Those certifications serve as
a recognition of our exceptional commitment to incorporate energy-efficient systems, utilisation of eco-friendly and responsibly
sourced materials and implement strategies that optimise resources usage.
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In general, the Group is expected to select and trade with suppliers from the List of Approved Suppliers. However, in exceptional
circumstances, purchasers may fill out the Application Form for Temporary Suppliers and seek approval from the designated
individual within the Procurement Department. Once approved, temporary suppliers are permitted to provide supplies for a
maximum of three rounds. If their supplies meet the Group’s requirements, they are then eligible to apply for inclusion in the
List of Approved Suppliers. In cases where suppliers fail to meet the required standards, the Procurement Department will be
notified for further handling and may conduct investigations. If necessary, these cases will be escalated, potentially leading to the
immediate removal of the non-compliant suppliers from the List of Approved Suppliers upon approval. Consequently, the Group
will refrain from engaging in any business transactions with these suppliers for a period of one year.

Anti-corruption is the principle that underpins the Group’s operations. In line with this commitment, we have implemented an
Integrity Pledge as a vital mechanism for upholding our ethical standards and to serve as a clear demonstration of our zero-
tolerance approach towards corruption and unethical practices. When engaging in various transactions, suppliers, contractors,
and business partners are required to sign this pledge or include an anti-corruption commitment in their contracts. The Group also
maintains regular and proactive communication with our suppliers, contractors, and business partners to ensure their adherence
to the laws, regulations, and standards of ethical conduct in business.

Moreover, our subsidiaries also play an active role in promoting anti-corruption practices. They develop policy documents that
align with the requirements of their respective locations and business operations. For example, China Overseas Supervision has
established the Guidelines for Administrative Procurement Management. These guidelines provide a framework for conducting
procurement processes based on principles of openness, transparency, and competitive selection. By implementing these
measures, we prioritise integrity, transparency, and ethical conduct throughout our supply chain and business relationships.
We strive to create an environment that fosters trust, fairness, and compliance with anti-corruption regulations. Besides,
our subsidiaries also remain dedicated to upholding green procurement practices in strict adherence to the Procedures for
Procurement of Materials and the newly developed Sustainable Procurement Policy.

CIRCULAR ECONOMY

The concept of a circular economy is centred around the elimination of waste and the continual utilisation of resources. It involves
the manufacturing, use, reuse, and recycle approach, creating a closed-loop system for resources. In this context, responsible and
green procurement plays a vital role in promoting a circular economy.

By engaging in green procurement practices, organisations can actively contribute to the circular economy. This entails purchasing
environmentally friendly products and services, with a specific focus on those with higher recycled content and improved
recyclability. Such procurement decisions not only support sustainable practices but also foster market growth for green products,
thereby facilitating the circulation of resources within the closed-loop system.
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Suppliers play a pivotal role in ensuring the quality and continuity
of our business operations. As such, the Group regularly assesses

potential environmental and social sustainability risks within the e St Oppi?';l:rliities SEMERER BB HELEROAIEENTE  BHE
supply chain. By assessing the likelihood and impact of these risks, R IR PEge MBI E R RS RRE - RN EEREHREENIFERRE -

we can effectively manage and mitigate them while promoting
sustainable development throughout the supply chain.
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The Supplier Evaluation Form is one of the measures we have
implemented to maintain a sustainable supply chain. With the
assistance of various business departments within the Group,
including Procurement Department, Production Technology
Department, Heating Department, General Office, and Safety
Supervision Department, we are able to comprehensively monitor
the performance of suppliers and ensure their adherence to our
strict standards for quality, safety, health, and environmental
management.
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discrimination, human rights protection, employment practices,

health and safety, environmental protection, and compliance,

aiming to ensure that suppliers align with our values and principles

in their business operations.
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Additionally, the Contracting Department incorporates the requirements related to the aforementioned areas into contracts
and tender documents as special terms and conditions, as per the specific needs. If the contract does not explicitly state these
requirements, the Procurement Department also considers quality, safety, health, and environmental issues related to goods and
transportation during the procurement process. By incorporating these factors into the procurement process, we can effectively
promote sustainability in supply chain management.

Furthermore, the Group places great importance on enhancing suppliers’ awareness and understanding of our sustainability
requirements. Each year, we organise training courses or seminars specifically for suppliers and subcontractors to effectively
communicate our expectations for sustainable development. During the reporting period, we held a supplier training conference,
emphasising the Group's steadfast commitment to sustainable development and conveying our quality requirements guidelines to
selected suppliers. Active communication with suppliers familiarises them with our expectations, mitigates potential environmental
and social risks within the supply chain, and fosters a culture of sustainable development.

In today’s business landscape, there is a growing recognition that companies must go beyond and account for GHG emissions
across the value chains and product portfolios. Acknowledging that our sourcing decisions and supply chain operations would
likely be deemed material due to our business nature, we are aware of the pivotal role we play in shaping overall environmental
outcomes. Particularly, the carbon emissions associated with the production of materials we purchase would have a direct bearing
on our environmental impact. To address the full scope of our environmental impact, the Group considers it essential to disclose
information about our supply chain carbon footprint.

Supply chain emissions fall under the category of Scope 3 emissions, which refers to indirect GHG emissions originating from
business operations not directly owned or controlled by an organisation. This encompasses emissions that occur in the value
chain, including both upstream and downstream emissions. As per the definition from the GHG Protocol, Scope 3 emissions
include the extraction and production of purchased materials and fuels, transport-related activities in vehicles not owned or
controlled by the Group, electricity-related activities, outsourced activities, and waste disposal.

The measurement of Scope 3 emissions provides the Group
with a comprehensive perspective on the environmental impact
of our supply chain, which is essential to assist us in identifying
areas within the supply chain that has high carbon emission
intensity, as well as to understand both the environmental
and social impacts of our suppliers, and to collaborate with
our suppliers to implement emission reduction initiatives and

Z | &
eliminate unethical and carbon-intensive processes. In the ij%éf,
future, the Group plans to drive Scope 3 carbon emission data S N
collection and carbon reduction work of our suppliers to achieve - &
the carbon neutrality goal. Q 5
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UNSDGs covered in this chapter:
AN EEAT S K& B UNSDGs:

GOOD HEALTH
AND WELL-BEING

GENDER
EQUALITY

DECENT WORK AND

1 REDUCED
ECONOMIC GROWTH

INEQUALITIES
A

(=)

v

4

o

Material Issues:
EEMEE

Labour rights {2 B4 %5

Labour/management relations 4 & 8 1%

Employee retention {R 28 A

Diversity and equal opportunity %1t & F Sk &
Non-discrimination [z 548

OHS B2 @

Employee training & T 153

Employee development & T2 /&

Prevention of child labour and forced labour 2% |2 T #1358 %45 T
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EMPLOYMENT PROGRAM EES

Serving and Giving Back
to Community

R E SRS

The Group views our employees as the most valuable assets, recognising their significant contribution to the Group’s success. As
such, the Group strictly adheres to all law and regulations pertaining to employment, labour standards, human rights, benefit and
those on remuneration and dismissal, recruitment, and promotion, working hours, holidays, equal opportunities, diversity, etc. in
where it operates. At the same time, we continuously improve our human resources management system by establishing group-
level Human Rights Policy and Human Resources Management System. We also develop internal policies and guidelines, such
as the Employee Handbook and Performance Management Measures, in accordance with the legal requirements of operating
locations to safeguard the legitimate rights and interests of both the Group and workforce. Fair treatment is ensured through
the Human Resources and Recruitment System while the Management Measures for Employee Leave and Attendance and the
Management Measures for Qualification of Middle-level Positions demonstrate our determination to uphold our principles of
fairness and high standards while safeguarding employees’ welfare. The Group’s human resources system incorporates good
human resources operation guidelines and is routinely evaluated to ensure optimised human resources management. Additionally,
subsidiaries have established complementary employment management systems tailored to their own circumstances under the
policy of the Group, including but not limited to the following key document:

Far East (Hong Kong)

e Employee Handbook
BT FM

Gamma USA and Gamma Canada

BEREFAMEBRMEKR
e Employee Handbook
ETFH
e Vacation Policy
IRBCR

Far East (Zhuhai)
BERIKE

Employee Handbook

ETF

Employee Annual Leave Management Measures
BT REZ Z) eI )%

Performance Management Measures

B E TR

Personnel Changes Management Measures

AFEEGEE

China Overseas Supervision

g EE
Employee Handbook
ETF
Human Resources Management System
ADEIREFEHZ

AEBEFKBTRAEREENEE MY AKERINERKR
BEL B AEEBEETEESERA WIERE 5 TRE -
AE-BANRFMERE BEEH ITRERY FERSLS
TCEERERIER - AT TH TEANEREESE
HESEEEEN(ARBER) RAADEBEREERSE), LREE
BWHAEREMTE  SIEAMBRETAMCE TFM)
(ERERER)S  UWREAKBELRBETETNEG AEsE - B
FAANEBERABIEGIE)BERAAEEE B TES R FEHEF
(BIRRZHEEIE) (P ERLEBRERERIHE) R
THEMBEAFRAESEE  FKRER TR - NEEH
ANERZGERIE T RFaEIERES| - WEHEGEREE R
BF RERANBEREEEZEHKMEKT - I KHBAF
BREASEBRRELREFERBER  SIEEENEREEHE
NEBIEENRR AT

Far East (Shanghai)

BREBE
e Employee Handbook
& T F
e Human Resources Management System
A ERE | E
e Employee Performance Appraisal Management Measures
(Trial)

BITRARZREENZ (#1T)

Huanggu Thermoelectricity
EHAE

* Employee Handbook
BT F
e Human Resources and Recruitment System
A BRI
e Human Resources Recruitment System
ADEREEHE
°  Employee Appeals Management Measures (Trial)
BT AFREEWWE (H7T)
e Employee Leave and Attendance Management Measures
(Trial)
BT HREREZZEEYZ (H1T)
e Qualifications of Middle-level Positions Management
Measures (Trial)

FERB BB EENE (HTT)
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Salary

Clearly define the salary structure and salary adjustment criteria for all ranks of positions in the Employee Handbook.
Carry out annual employee performance appraisals each year as the basis of salary adjustment.

Annual salary adjustment based on external economic conditions, market salary levels, and company strategies, as well as
incentive salary increase for outstanding employees.

Discuss and determine the salary of new employees at the time when they are confirmed as regular employees.

Under special circumstances, employees may apply for individual salary adjustments in writing to the Human Resources
Department through the heads of their divisions.

Implement a salary confidentiality system, keeping employees’ salaries and bonuses confidential. Anyone who violates
the salary confidentiality system or publishes and disseminates personal salary data and systems will be dismissed without
economic compensation.

Follow legal dismissal procedures and provide financial compensation by law.

Recruitment and Promotion

Provide equal employment opportunities, make employment decisions based on capabilities, experience, skills,
qualifications and performance, and strictly prohibit any discrimination.

Establish a fair and equitable promotion system; announce the eligibility criteria of all positions and conduct open
selections on a regular basis.

Human Rights

We adopt a zero-tolerance policy for any harassment, violations of which can result in disciplinary action, including
immediate dismissal.

We strictly prohibit employees from discriminating on social media based on race, age, gender, nationality or ethnicity,

disability, religion or other legally protected personal characteristics. Any violation will result in disciplinary action, including
immediate dismissal.

Human Rights Policy is formulated to prevent and remediate child labor and forced labour, prohibit abuse and

discrimination, uphold freedom of association, and ensure compliance with labour standards.
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Remuneration
e Carry out annual performance appraisals at the end of each year to assess the performance of employees in a fair and
impartial manner. The results of such appraisals will direct salary adjustment and promotion decisions the next year.

e Office employees have a standard working hour system, while project employees have a comprehensive working hour
calculation system.
e Each employee has at least one day off each week.

Diversit

e Talent selection is based on a variety of criteria, including but not limited to gender, age, culture, professional experience,
knowledge and service term. There will be no discrimination based on gender, age, cultural and educational background,
race, nationality, religion, social and economic status, family background and other factors.

The Group is committed to cultivating a diverse, inclusive and industry-leading workforce, providing equal opportunities for all
employees regardless of age, gender, sexual orientation, marital status, disability, race, religion, political beliefs or any other law
protected attributes. Our policies govern appropriate social media use, strictly prohibiting discriminatory behaviours through a
zero-tolerance policy. Any harassment can lead to disciplinary actions up to immediate dismissal. To enhance understanding of
adherence with Equal Opportunities Ordinance, Far East (Hong Kong) conducts briefings on Hong Kong anti-discrimination laws,
educating employees on legal responsibilities, exploring preventative measures against bias and protecting a respectful work
environment.

Furthermore, the Group firmly upholds stringent labour standards by strictly adhering to lawful employment practices and
enforcing a zero-tolerance stance against child labour or forced labour. To provide guidance for inappropriate behaviour and
how to handle such situations, the Human Rights Policy was established requiring the Human Resources Department to carefully
verify candidate identity documentation during recruitment to eliminate non-compliant or fraudulent applicants. The Group also
has an internal policy to prevent forced labour, it reasonably structures working hour arrangements and compensatory time-
off provisions as needed, communicated to employees upon on boarding. Any incidents of child labour forced labour or other
violations will promptly result in dismissal of underage employees or compensation for victims of forced labour. Departments
involved thoroughly review the causes, account for responsible parties through penalties, and enhance rules, processes and
controls to prevent recurrences as part of continual improvement efforts to maintain the highest ethical employment standards.

During the reporting period, the Group observed no violations relating to recruitment, dismissal, remuneration, promotion,
working hours, leave and holiday, equal opportunity, diversity, or anti-discrimination. There were no cases regarding child labour
or forced labour.
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EMPLOYEE BENEFITS

The Group has formulated a comprehensive employee benefits system to attract, retain and motivate talent. Statutory benefits
like the Housing Provident Fund, Mandatory Provident Fund, basic pension insurance, medical insurance, maternity insurance,
work injury insurance and unemployment insurance are provided in strict accordance with local regulations where we operate.
Additionally, various paid leave types including marriage leave, funeral leave, prenatal examination leave, maternity leave, transfer
leave, paternity leave, birthday leave, and examination leave supplement legally mandated annual leave. In support the needs of
our employees to handle family affairs, the Group also provides paid care leaves to our employees for purposes including visiting
doctors with family members, participating in children’s school activities and visiting relatives etc. Apart from statutory programs,
different allowance types such as communication, meal, transport, relocation and high-temperature allowances are also offered.
Through this robust benefits package, the welfare of all employees can be appropriately supported.
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) 54
2

VOCATIONAL TRAINING AND DEVELOPMENT REREANMER
“Talent and Culture are Our Most Invaluable Assets” represents the Group’s core philosophy. REBFRFIATEMEZEENNEINZOES AR
Committed to encouraging continuous learning and development, talent cultivation is considered m SEEISREBRHRBEREKE HBEASDEEEK - ANE

BHRAEBAIBAJEBAIET  BORNAE TIREMER

the most important mission, involving professional education and training. The Human Resources

Department is dedicated to ‘cultivating and deploying talent’ by offering a harmonious and  '7otal of P G4 ERTIEIRE  THRMNBEZRAEII#KE  URKAEBRF N
stable work environment with abundant growth opportunities, competitive compensation, 212,705 hours per HEBAMER KM FHELEANE - REBEEATER L
extensive benefits and systematic professional training to strengthen foundations. Through ~ aining Hours  employee WMITTEARFT] Ait BRRREHBRESY  SBHEIKRS
aligning individual progression with corporate progression, lifelong learning and self-improvement ;;éﬁms ?ﬁ\nﬁ%lmzﬁ BRUWTEHRAEE ANGEAZBEACEXERERES
are encouraged via strategic human capital initiatives that synergistically foster organisational EREmEAEEERERT R 2% DUABTERBEERRK -
advancement while meeting employees’ actual and potential needs. This integrated approach IRERRERTATEREAHRERRERNEZIEA -
reflects how investing in talent development drives collaborative prosperity. V

AEBEBHESCREERTAMTESRY  SIELERCER GRE)
MET ARSI  CER (LB BIERINE  CER(GKE)
BIREERIE)ERER AEESFERLIHBLRR

To further enhance professional skills and management capabilities in line with business needs

RERFYFEINIAE - HE QR TERME
BASCIT - HERIEH T D MR FIIRF B R FIHA
7 o ELEIRIRE T ST AR R 0 2 R -

and industry trends, the Group has developed and enacted comprehensive internal management “onine [ pevelopment Taining BREERE - mBER - BN - BERAEE
measures such as the Far East (Zhuhai) New Employee Induction Training, Far East (Shanghai) T MEBXZERERE  WARBTRHEZEMA

Training Management Measures, the Shenyang Huanggu Thermoelectricity and the Far East (Zhuhai)
Training Supporting Management Measures. Each year, the Group requires its subsidiaries to submit

BIg sl o ARPIA ARSI RIR - BETT TR
ARG - UFHE IR PR - 2E R SR

documented annual training plans and budgets, which are duly provided to ensure sufficient training A AIBTRED - EEFETABEMBAR &
are provided to nurture our talents. These stipulate extensive position-specific training covering A M ERMAERSE -

areas like corporate culture, quality enhancement, leadership, management skills and professional
development, as well as comprehensive orientation sessions for new hires. After the completion of
departmental internal training, different forms of assessment would be conducted to evaluate the
effective of the trainings and to gauge behavioural adoption, thereby continuously strengthening ‘

capabilities across all levels. These assessment tools include knowledge tests, performance evaluation To align the rationale and core

form and survey etc. value of employees of the Group
FAEES IHESELOEE -
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In addition to a comprehensive internal training program, the Group also provides financial support for external training courses B 7 2 E RSB 3IzT S5 - REE b A 8 TIREINIBEEFIRTE
and offers exam leave benefits to employees. We encourage employees to actively participate in external training programs & B A& & B EAEF) - iﬁi%})al%ﬂiﬂm?l\jﬁi IR =’ F
to enhance their knowledge and skills, meet legal requirements, fulfil contractual obligations, or improve their management ~ T{EZIEAFEEKF - UmBEMEk - AN FEIZFAER
capabilities. Furthermore, the Group provides financial assistance for professional association membership fees and annual bonus 7K © 5 » REBE A S I}ET/\ﬁ-ig'@%\gﬁﬁﬂ MEEEZE
incentives for obtaining professional qualifications, encouraging proactive pursuit of relevant certifications. We have established a ﬁTﬁmirﬁﬁh M B ESHERNAEEEER - AEEE
robust performance management system consisting of four components: setting performance goals, tracking and communicating Y 5EEMENERER R HRETELBEZ SRR T - B
performance, conducting ongoing assessments, and providing performance feedback. This system aims to continuously improve %\%‘Vﬁ EMREEASNEREHER  BEFERAEIA
employee performance. At the end of each year, formal contract employees undergo an annual performance evaluation based /K - BFEFK - AEBEIEMTERBESIEEZHEXNAR
on predefined key performance indicators. We listen to employees’ work difficulties, understand their career development ETHITHFEEEUEZ BES T TERHE  THREBERRE
aspirations, and assist them in setting goals for future growth. We ensure that performance assessments are effectively conducted ~ HfZE - WBNVE HIE B1Z > A K - REERE R E K3 5FD
in all business departments and individuals, with a direct link to compensation. This diversified development strategy incentivises & A &% FF (5 15 Mﬁiﬁlﬁﬁ)ﬁ I A NS o I Z T b B RER

lifelong learning through internal and external certifications, directly linking performance with rewards, and enabling continuous ~ B&@IBRINER A B UEIR 528 - B 5E R

improvement of capabilities for employees at all levels. Furthermore, the headquarters organises the “Son of the Sea 2023"  F& 4B T NHFERFt o bib - BILLRW G2 72023 B E
and management trainee recruitment programs to cultivate strategic talent through comprehensive training courses such as 2 3I|4ERIEE - Liﬂn ERIEIIRIBNE IR ERER

professional development, team building, volunteer service, and internship opportunities. EIRE BTEHSE BERBEIEAS -
Far East (Zhuhai) New Employee Induction Training Fresh graduate 5 days training in in Far East (Shanghai) Business conduct training in Far East (Shanghai) wé
BERBGHE S T ABIE BR FBEERELESRE ER FEEBEEE 2

General Specifications for Quality Control of Sons of the Sea 2023 Training
Construction & Engineering Construction g2 F 2023 P4k
BETEM T MEETRARE
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During the reporting period, the Group conducted onboarding sessions for new hires to deepen understanding of corporate HA - AREERET B TRPE ARSI RABBLEE
culture, compliance requirements and management systems to facilitate smoother integration. Both headquarters and business A%E%:J:ﬂéi@ 2X  REAEFRBAILE - EXEREHMER
segment subsidiaries provided training according to the needs of our employees. The Group has also invited third-party  &1R#E 8 T B SRIZMH AR - ANEB g5 7 5 = T R0
organisations to provide training, such as sustainability awareness training and more. FHIl - Pl EEREHSEIE -

Subsidiaries established annual training plans divided into sections covering safety, systems, integrity, corporate culture and %M\T%’Aﬁﬁ?ﬁ@ %’\%ﬁﬂlz\@ﬁfﬁ?ﬁgﬁﬁﬁgﬁlﬁifﬁfg
operations; safety training included cardiopulmonary resuscitation and automatic external defibrillator instruction to boost 53/l J5 % W”@%ﬁi\ R -RE DEXL -EBEES
emergency response capabilities while system training arranged email and introductory GH programming language tutorials to 1I E o En = ZERENTE - ﬁﬁ‘] R RO B A
strengthen administrative and software skills. Meanwhile, integrity training hired anti-corruption officers discuss construction )SUEEJEH Q @/L\Hﬂﬁﬁ?iﬁﬁ%%? % ARk EERDARE
industry corruption prevention and corporate culture/teamwork trainings explored personal data privacy regulations; operational  1&3|% - 1B A EZBIEE N - EESFIFE - RFILHSE
training comprised English conversation, construction quality management and sustainable development management courses  ES{H{E AMGHIERE S AFIEI (BREER EBMERFRIER)
to refine professional competencies. These comprehensive training and development initiatives simultaneously strengthened %5 - fN58 B T 1T A EH 4L - EFZEHI T HE > BEHREE T
employee knowledge, skills and socialisation into the Group’s working methods. BERREEVEMBES  WEFRREEH - EhEUEE
A - fﬁﬂF'ﬂﬁHnﬂI}\éﬂﬁF‘s/i*ﬁg TRIR (b %Xﬂifﬂ@%
SIEEIE EELEITH REAFEITAEL HERES
g fiﬂ—ﬁiﬁﬁxﬁ%ﬁf@? CSEEBERRE - ;?,Z?éij*m 6 58
LB TAHERAEM B BB EMMTRAEENEE
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OCCUPATIONAL HEALTH AND SAFETY

The Group attaches great importance to the well-being and safety of its employees, demonstrating a strong commitment to
fostering a healthy, secure, and harmonious working environment. We strictly comply with the applicable safety and health
laws and regulations in all locations where we operate. In 2023, the Group has developed a comprehensive Health and Safety
Policy a to further strengthen our safety practices, it serves as a cornerstone of our approach, prioritises a proactive stance on
“Safety First, Prevention-oriented, Comprehensive Management”. To ensure the safe execution of projects, the Group has also
established the Safety and Health Management Procedures that encompass the safety of entire construction process.

e |dentify potential health and safety risks in the workplace and establish a safety management system to ensure compliance
with occupational health regulations.

e Establish KPIs related to health and safety, aiming for zero occupational injuries, and continuously monitor performance
for improvement.

e |mplement health and safety management systems in accordance with the ISO 45001 standard and undergo regular
external verification.

e Provide appropriate protective gear and equipment for employees, contractors, and subcontractors.

e Enhance health and safety awareness through education and training for employees, contractors, and subcontractors.

e Establish a mechanism for reporting and managing safety accidents to reduce their impact and associated risks.
e Develop an emergency response plan for security incidents and conduct regular drills to assess its effectiveness.

e Establish effective communication channels to report, track, and manage accidents and hazardous situations, ensuring
effective communication of health and safety policies and performance to stakeholders.

e Encourage incident reporting, including by contractors, while maintaining the confidentiality of reports to protect the
interests of those involved.

e Continuously improve safety and health performance by adopting reasonable and feasible solutions and innovative
methods aligned with our goals.
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At the Group level, the Board holds the responsibility for overseeing the
sustainability strategy as well as OHS initiatives. This oversight is facilitated
through the supervision of the Safety Management Committee and the
involvement of Project Management Department. The Board approves the
implementation of relevant policies and monitors the health and safety The Board
performance of the Group. The Safety Management Committee plays a 25/
crucial role in the safety management system of the Group, which they
meet every two to three months to review existing internal policies and
measures, and makes decisions regarding the overall safety framework, ]
ensuring its implementation across various lines of responsibility. The < Safety Management Committee >
; et ; ZEEBLRESG
committee formulates work safety objectives, medium-term and long-
term development plans, and approves annual production safety work A
plans. It also organises production safety assessments for all departments
and subsidiaries, designs safety education and training programs, and <

- Project Management Department
enhances the Group’s emergency rescue plan for safety accidents. The ] g P >

X Lo L 1H A B
Project Management Department holds the responsibility of supervising the
implementation and adhere to safety measures by all stakeholders. Regular 4
reports are reviewed by the Board and the Safety Management Committee
to ensure ongoing monitoring and evaluation of safety practices. In order < Safety Officers >
to raise awareness of workplace safety and improve OHS, Safety Officers R TF
take on the responsibility of organising training sessions of new employees.

These sessions are designed to enhance their safety awareness and
promote a culture of safety within the Group.

We remain committed to transparency and information sharing regarding safety and health hazards and risks associated with
our construction works, this includes the publication of relevant data and insights. Additionally, we actively participate in quality
and safety seminars, where we present safety reports, with special focus on high-risk construction sites. We strongly encourage
our employees to engage in the decision-making process of our OHS management system, fostering a culture of collective
responsibility and proactive involvement.

The Group takes a proactive approach towards occupational hazards at project sites by engaging certified testing providers for
regular assessments. These assessments, conducted in accordance with regulatory requirements, require the Group to promptly
declare any identified hazards to authorities in line with national policies. To ensure employee safety, the Group has implemented
the Management System for the Distribution and Use of Labour Insurance Supplies, which guarantees the consistent provision
of appropriate protective equipment. Regular inspections by management, production management personnel, and safety
management personnel ensure proper usage of labour protection equipment. Additionally, the Group prioritises the well-being
of employees exposed to occupational hazards by arranging annual occupational health check-ups through qualified providers,
effectively mitigating the risk of occupational diseases. During the reporting period, there is 11 cases of recordable work-related
injuries and 1 case of high-consequence work-related injuries.

ASEEEL EZRAREEUREERRMARBZEN
Hif e EEETFBBLE2ERZEeMEEMEAREEA
P2 ERER - EFRAEMERMBRNERL EERE
BHEFERELZE2RE MRX2ERZBEEARENREERE
BRTFUAEZZMEENER ZESEME_MARE &
ERANAMBRMEE  UHABRRLT2ERIELIRE - #BR
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BMPEAMMBRBMNEER 2 R LERE MBI
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SAFETY MANAGEMENT MEASURES T2 EEER

In line with the Group's commitment to OHS, each subsidiary within the Group adopts safety management measures tailored to ~ RIENEBEH B ENAE  SEMBERA NS HEREN

their respective business areas. Recognising the unique requirements and characteristics of each business operations, appropriate B HIAENZ 2 EEREE - RMBP O RS EZEBFH &

policy documents are formulated to support and align with the overarching Group Health and Safety Policy. These subsidiaries- 8154 EB45 BSRMAS B - S FITE T A5 FE &Y B 38 > Eﬁi$

specific policies serve as essential guideline to ensure the effective implementation of OHS practices, providing a framework for SEBMUEFEEZT 2 HE)RF R - EEMMBAFFTHRE

promoting a safe and secure working environment throughout the Group. EREZIEM - ﬁ§1%3%ﬁﬁ,\ﬁﬁmﬁxﬁ T HE - R ER R
EZ2TREN TIERBESR -

Facade Contracting Business

BEIEER

Far East (Hong Kong) formulated the Safety and Health Policy, which includes regular safety assessments conducted every six months to closely monitor and evaluate the OHS performance in
construction sites, as well as setting OHS objectives on an annual basis.

BEREECHE(RZERFERR) ERERESNEAAETERAREN G  UBEEMFEEZETHARLRERE  URESFNRLEER -

A set of regulations are formulated and implemented to manage occupational safety concerns on construction sites, including the Cranes Safe Operation Regulation — Ten No Lifting Rules, Eight
Prohibition Rule, the Glass Lifting and Installation Safety Operational Regulation, and the Safety and Health Management Procedures for Facade Business.

i&lﬁi%ﬂr@;@fﬁ@ RIMBREFEANEEEE T FHBRELE2HE  BEEERZ2RE+T15]  [N\BEIRE  FE(EERRZERERBIUMERBESLZ2RER
T TERF) -

Investing and Operating Business

REF&EXHK

Huanggu Thermoelectricity has established and implemented the Production Safety Supervision Management System, Safety Management System Manual — Internal Safety Code, Safety and Health
Policy, Anti-violation of Rules and Regulation Management System, Management System on Award and Punishment for Safety, Safety Production Grid Management System, Safe Working Practices
in the Electrical Industry — Part 1 Thermal and Mechanical, and Part 2 Electrical Components of Power Plants and Substations among others. These regulations have provided a clear guideline for
employee conduct regarding OHS.

|

EAAECEYLER T(EERE2EETERR) (R2F EE%IJJ*%EH} NER2HRE) <<zz%Eﬁi1LFEBZ%>> (REREEGE) (Z2REEEGHE) (Z2EERRCEEFE)
(BHTIRLZ2EERR-F 0B NERBM(ENBNEEMERRENREERRAE-F_H0)F CSLAERBTERTRIENTARHE T BENES -

In addition, Huanggu Thermoelectricity has set up a clear organisational structure for production safety and fire safety. This structured approach assists Huanggu Thermoelectricity to effectively
oversee and manage production safety, it also underscores the commitment to safeguarding the well-being of employees and protecting assets from potential hazards.

AN EGAENEY TRAENEERE2MENZ2AB8RE  DESFAEAUEENEELERSE AN RBATRES TRALMEBEEBRAEGE
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Supervision Business

EEI8 2 3%

China Overseas Supervision, guided by its safety management philosophy of “Life First, Adhere to Safety Development”, has implemented various safety production management measures to
enhance OHS. The Hazard Identification, Evaluation and Update Procedures are formulated to guide employees in timely participation and effective assessment of occupational hazards. This
procedure identifies and lists significant hazard sources, assesses their risk levels, and establishes corresponding management and control measures. Additionally, the Hierarchical Management
Method on Project Safety allows for the identification, analysis, and evaluation of project risks, enabling the implementation of tailored and effective measures to improve the safe production
management system and optimise risk control.

TEEREAERE L BFLZ2ERINZ2EREIRES BERSEBERZAETEERARITBREKT - ZHNIHE T(ERIRER - FEREMEF)  HEEIRK2ENE
A HBERS  XHANMINBEABERA R EERBKT - {EMEZAENERMZEER - AR CRE X275 REEIE) LFFHE - oM NFEIEE AR - #8F A1
ERHERARE LA EEER AL E(CRBRIES

Furthermore, China Overseas Supervision formulated the Safety Supervision Works Guidance Manual and Safety Production Management Measures to review and ensure compliance with safety
requirements during on-site preparation works, preventing casualties and safety incidents. It has further reinforced safety through the assignment of management members to lead teams and
oversee safety through regular supervision and inspection activities.

SO PEEERHE T(X2E B THEREFMIKRELAEEEMED) NBENRFRESEBTENAZE2ER BHBECHREFHNEL - BBRKEEKBRAEEBIETTEH
EBMREERE £ FPMRLE2THE-
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SAFETY TRAINING

To ensure the message of the importance of safety is fully discharged to different levels of employees, the Group has
implemented a Three-level Safety Training Program. This program covers safety training at the company, project, and team levels,
providing knowledge on policies, laws and regulations of PRC on safety production and labour protection as well as the regulation
and system regarding the safety production of various business areas. Following the safety training sessions, examinations are
conducted to assess employees’ understanding and retention of the training materials.

For instance, Far East (Shanghai) established monthly Safety Production Training Program to address specific safety topics and
provide ongoing education to employees. Additionally, safety topics are covered in orientation training to familiarise new
employees with the safety policies, procedures, and expectations of Far East (Shanghai). Similarly, Far East (Hong Kong) offers
orientation safety training to new employees, ensuring they are aware of safety protocols and guidelines from the outset.
Furthermore, a specialised lifting safety program training is provided to equip employees with necessary knowledge and skills
to safely handle lifting operations. By 2025, our target is to provide OHS training to all our employees annually, ensure that
mandatory safety training is conducted for all contracted workers during onboarding.

Z 21

REREBNZE2AMEBHEATSFELTRERNBET K&
BERET —AZ2HEIEE - BFAR BRAMEBE =ERZ -
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STAFF ENGAGEMENT
TWO-WAY COMMUNICATION

Maintaining open conversation and feedback channel is vital for establishing a stable, harmonious, close and inclusive relationship
between the Group and the employees. The Group is committed to carefully listening to employee questions, suggestions, and
complaints.

For instance, the Gamma USA Employee Handbook and Shenyang Huanggu Thermoelectricity Employee Handbook stated that all
constructive ideas and opinions are welcome. Employees can submit these in writing or via email to the HR Department. Ideas will
be investigated, and feedback on feasibility provided. This same process applies to complaints or queries. If unresolved, employees
can meet with HR or the vice president to review the issue face-to-face. As a final option, employees can request a meeting with
the president if still unsatisfied. No adverse impacts will result from raising concerns. In Shenyang Huanggu Thermoelectricity
Employee Handbook, employees can raise any questions during team or department meetings. If the issue remains unresolved,
they can communicate directly with the Department Manager, Department Head Manager, or Human Resources Department.
Employees can also liaise through union organisations at different levels. They can also directly reflect the issue to relevant
company leaders through means such as face-to-face meetings, phone calls, or emails.

The Group strives to retain talent by maintaining workplace stability while meeting employee needs. Turnover rate targets are
regularly reviewed and a multi-year plan aims to reduce the rate to 25% or below by 2025.

2023 Performance:

2023 FERHE :
To reduce the turnover rate Turnover rate 20% P Male 5
to 25% or below by 2025 BEEE < 20% N\ & 2
BEBE RN 2025F AR = Female &
25% AT
° Total 482X

No significant fluctuations occurred in headcount during the reporting period. Overall, these efforts demonstrate the Group'’s
commitment to nurturing engaged, satisfied human capital.
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BIfAAEkEAReE - IRLRAETEELENNRE - £COF
BEHAREARARBIFMF EI@TME@%%%F‘?
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HPIREIANEREBR BT HAABESHRTE iﬁﬁ%z
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AEBEBORBEBES TERERE HET/%EEIFE*X%{E

AT BPIFEREEYL ST B R IAASBER KN 2025 F A& =
25% AT ©

Number of people joining

Number of people leaving

BRAY

3,801 % 774%
692 % 1314
4,493% 9054

BREAEFANIE T ABAB|E RS - BEKE - ELIEES
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CARE FOR EMPLOYEES’ PHYSICAL AND MENTAL HEALTH

Beyond being a caring employer, the Group actively organises leisure activities for staff. At least 40 regular social events are
planned for 2023 to benefit over 2,000 participating employees annually. This aims to promote work-life balance, alleviate
job pressures and boost mental, social and physical wellness. Such engagements simultaneously help establish a stronger
organisational identity and sense of belonging. During the reporting period, recognition of these efforts was evidenced by the
Group’s tenth consecutive “Caring Company” designation from the Hong Kong Council of Social Service and “Heart Caring
Charter”, reflecting industry-wide acclaim for prioritising employee care.

A variety of social activities were established to cultivate stronger workplace relationships and care for employees’ well-being by
providing enjoyable festive experiences as well as health-promoting initiatives. Events were planned corresponding to significant
dates like International Women'’s Day on March 8th, Lantern Festival activities, and Youth Day on May 4th to allow staff to
celebrate important occasions together and thus foster closer bonds with colleagues and managers. Additionally, regular activities
such as birthday parties, parent-child homemade dessert workshops, and basketball games offered fun social outlets for staff
while also promoting a healthy work-life balance, as evidenced by the family-focused parent-children day and exercise-enabling
basketball games. This diversity of engagements effectively supported employees’ mental, physical, and social wellness within a
cohesive, supportive organisational culture.

Further demonstrating its support for community development, the Group collaborated with the Child Development Initiative
Alliance to organise the Y-We Programme, in order to provide mentoring aimed at broadening mentees’ horizons, reinforcing
self-confidence and developing positive life goals and upward mobility mindsets. These multi-faceted programs underscore the
Company’s commitment to operational excellence through an engaged, educated and empowered workforce.

Lantern Festival Women'’s Day
=] W I 22

BELETHLREE
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WEHMEBBRT T RMARRAZE BEHENELEETE
SR AR AR o

Family handmade dessert workshop

BT FEMmTES
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Basketball Game Birthday Parties Dragon Boat Festival rice dumpling activity
FEIRLE FREE i E AR TFIEE
MOVIE SCREENING: “THE GREAT WAR” BEST(EHE HEEHE)RE

Far East (Hong Kong) Alumni Association organised a movie screening event for “The Great War” to enhance patriotism S REBBES SR M(ERE - LR B)HETH - Nk
education carrying forward and promoting the spirit of the heroic Chinese soldiers who fought in the Korean War. The event EBETEHE - #AFLBERMEEAREM - K EE AT

attracted the enthusiastic participation of nearly 100 employees. 1002 ET2HEESH -
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In line with our commitment to environmental sustainability, we are committed to strictly complying with applicable ABTHREUFELENAR  BRAMORESETRER
environmental laws and regulations. During the reporting period, the Group was not involved in any event violating the laws or ~ BRVEAEZER - RIEHAN - AEBERBEERBBEER R
regulations on emission of waste GHG, discharge of pollutants into water and land, and generation and disposal of hazardous ZEREHW - KR TS EEREEEEYELELE
and non-hazardous wastes. In 2023, we have formulated and implemented a robust £nvironmental Policy, which serves as a B RIMHBEEERN I - 2023F > RFICH L EHE2EE
guiding framework for our operations. It outlines our goals, strategies, and measures to effectively manage environmental risks R EHEVMEARMEEMIBEER Bl TRMBAEER
and enhance our environmental performance. This policy encompasses various aspects of our business operations, including ERERMIZ S RIFE BN B 12 - EBEFIEE - ZBURRE TR
planning, design, construction, and operation at all stages. To ensure the successful implementation of the £nvironmental Policy, — %154 @':F‘ BRRE - Rt HEINEENSEREER - RECE
the Board oversees the environmental-related issues through the Ecological and Environmental Protection Leading Group and R ZE)MIEFEHE EFRBBAELERBRERES/NAEK

Project Management Department. Under our £nvironmental Policy, we have formulated the following strategies and measures to ~ BHZREIE IR FAB R BETEE - ﬁﬂf‘iﬂﬁ@(ﬁ%iﬁﬂl ) H
address key environmental concerns: %UE T AT BB AN b6 - J/Aﬁ#hﬁ%iﬁ HIRIBMRE
GHG and Climate Management BERBRRREE
e Set feasible carbon reduction targets and work plans; o EMAI{THYRAR B 2R T 1EATE|
Increase the use of renewable energy and low-carbon energy throughout the lifecycle of our projects. o IR A EE A B E I I A A B 4R RARAR
Hz/ﬁ
Research, develop, and promote innovative technologies and products related to sustainable construction. o TRTT - BEFR N HE AT I AR 2 SR A Bl BT B 41T R0 EE
Evaluate and monitor the impact of climate risks on our business and incorporate climate risks into our risk management s WERERREEMEEBNTE K RIKERNA
framework. [\ fx B PR AE 2R

R ITRERE

Emissions and Pollution Management

o Identify and regularly review the major sources and amount of pollutant emissions. o HBRNMTEHEEESEAMBERRRELS

o Developed pollution prevention and control management system. o HIEISANRERGIE

e Established emergency response measures for environmental incidents. s RURBFHMESBETEREE X

e Strengthen pollution control and protection facilities and maintain them regularly to minimise the impact on the o MORSRRERIIERM  WERETHE BRY

environment and surrounding residents. BRREKEAENERENTE
ZEH

e Developed and implemented a waste management system that prioritise waste reduction at source. HIET A E B LURERE AN EEYEEGIE

e Set up waste sorting and recycling facilities at our offices, factories, and construction projects. e MHMINE IHE SKEZEEREN RS HERE K
B3]

e Collaborate with qualified collectors to dispose hazardous waste. s FMAEAEZEEVEXBEGERNER MLEEYMKRER
J;‘EEE

e Minimise resource consumption while maximising waste reuse and recycling. . AIgERM A EIRERE - ERREIKBAREEY
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Energy Use and Resource Management

e Regularly review and track energy use to establish targets and specific energy conservation measures.

Prioritise the use of advanced technology, equipment, and systems to improve energy efficiency.
Promote the use of renewable energy products to developers and other stakeholders.
Procure environmentally friendly equipment and products, considering factors such as biodegradability and recyclability.

Water Resources Management
°

Adopt water-saving and water-recycling measures.

Regularly maintain our water supply systems to prevent leakage.

Develop water resource management measures to identify major water-consuming activities and improve water resource
management performance.

Our subsidiaries are encouraged to set up a robust environment management system with reference to the international
standards. In the reporting period, Far East (Hong Kong), Far East (Shanghai), China Overseas Supervision, and Treasure
Construction have successfully obtained ISO 14001 accreditation. In line with this achievement, we have developed the Protection
and Management Method for Ecosystem and Environment. This method aims to enhance our ecosystem and environmental
protection and management system, clearly defining the responsibilities of management positions, regulating environmental
management practices, promoting energy conservation and emission reduction, and strengthening risk prevention and control.
By implementing these measures, we ensure that our operations align with legal requirements and support the reduction of
pollution and carbon emissions. Moreover, we prioritise comprehensive environmental considerations throughout our production
and work processes. We proactively incorporate enhancements and green designs into project design, production procedures,
and work planning. Our efforts focus on reducing resource and energy consumption, among other initiatives aimed at minimizing
our environmental footprint. Additionally, we closely monitor the performance of our suppliers, establishing requirements for their
selection and assessment. Environmental protection is one of the key assessment criteria in evaluating suppliers and contractors.
We strictly prohibit the use of materials with high energy consumption or that cause significant pollution. We actively supervise
and encourage our suppliers to provide low-carbon equipment and materials, promoting sustainable practices throughout our
supply chain. Through these initiatives, the Group demonstrates its unwavering commitment to environmental responsibility,
striving to achieve sustainable development and contribute to a greener future.
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ENVIRONMENTAL TARGETS AND ACHIEVEMENTS

As part of our medium-term goals, we have set an ambitious target to reduce our carbon intensity by 25% before 2026 compare
t0 2021. To achieve this, we are implementing a multi-faceted approach that combines energy-efficient technologies, renewable
energy use, and operational optimisations. We recognise that addressing climate change requires long-term planning, so we
have established a comprehensive strategy to achieve net-zero emissions in Hong Kong and Chinese Mainland by 2050 and 2060
respectively. This entails not only reducing our own carbon footprint but also actively engaging with suppliers and partners to
encourage sustainable practices throughout our value chain.

We firmly believe that fostering a culture of sustainability within our workforce is essential for creating meaningful change. To this
end, we are implementing various initiatives to educate and engage our employees. These include comprehensive sustainability
training programs, workshops on environmental practices, and the promotion of sustainable behaviours in the workplace. We
encourage our employees to actively participate in sustainability initiatives, providing them with opportunities to contribute to our
overall sustainability goals. In 2023, we have also gradually updated our employee training policies, emphasising the importance
of low-carbon and sustainable development. It is targeted that all new employees will receive training on low-carbon practices
and sustainable development upon joining the company. Furthermore, all members of our sustainability framework will be
required to undergo a minimum of one low-carbon training session annually.

As stated in the supplier selection section, we have established comprehensive supplier selection and evaluation criteria that
prioritise environmental considerations. When choosing suppliers and subcontractors, their adherence to environmental
requirements is one of our key assessment factors. Additionally, we have implemented a policy to prohibit the use of high-energy-
consuming and heavily polluting materials in our material selection process. By incorporating environmental considerations into
our supplier selection process, we demonstrate our commitment to responsible sourcing and sustainable practices. We believe
that by working closely with suppliers who share our values, we can collectively minimise environmental risks and reduce our
environmental impact.

We have prioritised the development and implementation of an annual energy-saving and carbon reduction plan, accompanied by
a range of corresponding measures, across our offices, construction sites, and factories. These initiatives reflect our commitment
to achieving sustainable and environmentally responsible practices throughout our operations.
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Environmental Targets Progress
RIRABREE

Target 2023 Performance
ki3 2023 F KR H

Enhance energy efficiency

Far East (Hong Kong) per capita electricity consumption of the company’s office building lighting
system/air conditioning system reduced by 10% in 2023 compared with 2022

RABRY &

ERBEEAFBTERPARS TZHEROALAEE — 2023F8K2022FHD10%

J Reduced per capita electricity consumption by 11% compared
with 2022

AHAEER2022F 1%

Continue to promote paperless office Through the use of paperless office and BIM technology, Far East

Far East (Hong Kong) per capita paper consumption of functional departments and design departments (Hong Kong) office dynamically monitors monthly paper usage,

reduced by 10% in 2023 compared with 2022 J reducing per capita paper consumption by 43% compared with
2022

BEETEALCBRA , BRI A RBIMBRMT A R - BREENLE

EREBBBEMPIRRFTHFIADERERE — 2023582022 F M2 10% HEAKRASHETEHRER  AHBRRFEHAER2022FH
43%

Clean energy Far East (Zhuhai) has successfully implemented the BIPV

Far East (Zhuhai) gradually carries out photovoltaic transformation, including factory roofs J technology with our latest Light-A Series to the factory roofs, as
well employee dormitory and workshop glass room

BARREIR RRIKE BP0 R A S Light-A R 51 ZE &+ # BIPV 211 8

RERKBZHFREARNE  BEBERETR RBEEIR  AREERBHERRER

Continue to promote paperless office .

China Overseas Supervision plans to use FSC equivalent certified paper in 2023 J Certified paper has been used

FEBETERALCHA iy

B BT A 87 2023 A FSC A5 R 3B MR Bl E L

Increase waste recycling We have set up waste separation facilities on various locations

Set up recycling and garbage sorting facilities in all office and factories in 2023, and encourage in the office, and regularly delivers the waste to recycling points.

employees to recycle ~/ During the reporting period, we have received the Wastewi$e
certificate from Hong Kong Green Organisation Certification

RABEZYE K E REFRRES  RARPREZEAAHERB RS BRI

2023FRATERAE R THMERE B R R ERE 2188 THETEI HE TR I ERENFXZRROYE - REERR -

BADESEARECHBRENMEZSE
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CARBON NEUTRALITY ROADMAP
i P A 5 4%

2023

[Tk

Huanggu Temoelectricity has completed the surrender of carbon quotas for 2021 and 2022 according to the
government’s timetable

S HRE B IRBUTE R T 2021 R 2022 F ik e 885 B T1F

Environmental target

RIREE

Achieved various environmental targets, including energy efficiency, use of renewable energy, paperless office etc.

Details please refer to “Envirmental Target Progress”
BERARRNE  TBAERRER  SRCHASZSHREER #5720 REEREER]
Sustainability training fc

BT & s RE

All staff are required to received low-carbon and sustainability related training in orientation training, while all
members of the sustainability framework are required to undergo a minimum of one low-carbon training session
annually. External consultants were invited to provide sustainability training in 2023

FiE B T BB FERIERLASEZREBE - MG SEEREBNKESFEERT &S —RIEHIE
BAE T - 2023F B EE MR R A A B R A

Short-term 2023-2025
F2HA2023F £2025%5F

Medium-term 2026-2030
FREA20265 20304

2026 - 2030

Use environmentally frie
ERRRONBEE

Far East (Zhuhai), Gamma USA and Canada will research the use of environmentally friendly glass protective film,
unit transport boxes and other materials, and reduce the density of packaging materials by 10% by 2026 compared
to 2022

ERNE - EREBRRMEAHREARROFBRER - ETERMASYE - 20265 HE82022F B MHHEA
A 10%

Carbon emission target
HRHEER B 2

Reduce carbon emissions intensity by 25% (carbon emissions/revenue) before 2026 compared to 2021
20264F 3k 2 R L2021 FFAS AR BE R R E B 1E25% (AR & 22 50)

Enhance energy efficien

R selR s

Gamma USA and Canada will reduce the fuel consumption of official vehicles by 1/3 by 2026, and regularly
maintain official vehicles

BEREB R INEAANR2026F HAB BRI 1/3 - EEIREATEE

Long-term 2031-2060
K EI2031F £2060F

2024

Continue to
promote
paperless office
FERTRELENS

Gamma USA and
Canada plans to
increase use of
certified paper by
30% by 2024
EREBE R INE ARG
BIP2024F R EA
RIFFAR®3I0%

Promote the
development of BIPV in
the industry actively
BERETEBIPVIRE

Participate in BIPV-related
benchmark projects, and join
the promotional activities, in
order to develop and
promote the BIPV products
2HEBIPVIERERITIER, W2
BT EEE), HEE LR
BIPVEE

2025

Enhance energy efficiency

RAEFEYD

Gamma USA and Canada will
reduce diesel use on construction
sites or vehicles by approximately
30% by 2025
EREE RN R H20255 7
R T sk B S R A 4
30%

Enhance the
awareness of
sustainability of
our employees
RABIAHEZEER

Ensure all employees
receive sustainability-
related training
annually
WRIMTAEBIEFER
AR B R R AR AIE

Improve the carbon
management in upstream
and downstream supply
chains

W& TGRSR R

Communicate with the
suppliers and subcontractors to
identify their carbon
performance and reduction
opportunities

B IER R B REE, #BI
BERER IR ROR AR ZE 8

2031 - 2060

Carbon emission target

2404k ]

Achave carbon neutraility in
Hong Kong ond Chinese
Mainland by 2050 and
2060

R 20504F K 2060F ATIES
7 R A E R kA
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ON-GOING RESEARCH AND STUDY

We are conducting research and developing targets for hazardous waste recycling, waste reduction, electricity consumption,
water usage, paper consumption, and other related areas. In terms of hazardous waste management, we are committed to
establishing specific recycling plans and reduction measures. Through collaboration with professional waste management
partners, we will establish waste classification and recycling systems to ensure proper disposal and maximise the reuse of waste
materials while minimising negative environmental impacts.

Regarding electricity consumption, we are evaluating and setting targets to reduce the Group's overall energy usage. This includes
adopting energy-efficient equipment and lighting systems, optimising energy management practices, and encouraging employees
to adopt electricity-saving behaviours. We are also exploring the adoption of renewable energy sources such as solar and wind
power to provide clean energy for our operations and reduce reliance on conventional energy sources.

Water resource management is an integral part of our sustainability efforts. We are studying ways to monitor and reduce water
consumption across our operations. This involves implementing water-saving technologies, improving water management
practices, and promoting water conservation awareness among our employees. Our goal is to minimise water usage and enhance
water efficiency throughout our facilities.

In addition, we are researching and developing targets to reduce paper consumption. This includes promoting digitalisation
initiatives, encouraging electronic documentation and communication, implementing paper-saving practices, and increasing
employee awareness about the responsible use of paper resources. By adopting these measures, we aim to minimise paper waste
and contribute to forest conservation efforts.
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CLIMATE RESILIENCE

Climate resilience is a paramount concern in today’s rapidly changing world. As we face escalating climate challenges, it is
essential for businesses to prioritise resilience and adaptability. Climate resilience refers to the ability of an organisation to
withstand and recover from climate-related shocks and stresses while ensuring the long-term sustainability of its operations. By
proactively assessing vulnerabilities, implementing robust risk management strategies, and incorporating climate considerations
into decision-making processes, companies can not only safeguard their own viability but also contribute to the resilience of the
communities and ecosystems in which they operate. Embracing climate resilience is not only an ethical imperative but also a smart
business strategy that enhances effectiveness, fosters innovation, and secures a more sustainable future for all. In this Report, we
delve into our commitment to climate resilience, highlighting our efforts to mitigate risks, seize opportunities, and build a resilient
business that can thrive in the face of climate change.

We are dedicated to upholding our Climate Change Policy, which entails effectively communicating our management directions
and strategy on mitigating, adapting, and being resilient to climate change to our stakeholders. Since 2022, we started to publish
climate-related financial disclosure with reference to the recommendations of the TCFD, which covers the four core pillars of
governance, strategy, risk management, and metrics and targets.

GOVERNANCE

The Group has established a dedicated board Sustainability Committee responsible for overseeing climate-related risks. The
committee is chaired by our Executive Director and Chief Financial Officer, who is appointed by the Board and is responsible for
reporting sustainable development matters, including climate-related issues, to the Board. To ensure independence, more than
half of the committee members must be independent non-executive directors. The committee meets at least twice a year, in
accordance with its 7erms of Reference, and is responsible for the identification, assessment, and management of climate-related
issues as well as develop and review the Group’s climate strategy. This strategy encompasses objectives and significant measures
progress to mitigate, adapt to, and withstand climate change. Additionally, the committee identifies both risks and opportunities
associated with climate change that may impact the Group’s business. Similar to our sustainability governance structure, the
Sustainability Committee is also supported by the Sustainability Leading Group and the Sustainability Working Group on the
climate issues, in order to coordinate and implement the initiatives to tackle climate change.

We acknowledge that continuous learning and knowledge enhancement are essential in an ever-evolving landscape of climate-
related risks and opportunities. To ensure ongoing proficiency, the Sustainability and the Board remain committed to staying
abreast of the latest developments and seeking opportunities to expand their collective knowledge on climate change and its
implications for our business. Regular trainings are also provided to all members of our sustainability framework.

Our Climate Change Policy guides the management approach and strategy on managing the risk and opportunities from the
entire business operation within its value chain. This aims at setting up strategies to mitigate the negative impacts on its business
model from the climate change, to adapt to the weather change and strengthen the ability in climate resilience.
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Strategy

Physical Risks
Climate change can give rise to two types of physical risks:

Acute risks that stem from sudden events like floods, storms, and extreme events such as heavy rains, thunderstorms, and
strong winds; Chronic risks that emerge from long-term changes in climate patterns, such as temperature increase. These risks
pose growing financial threats, including asset damage, operational disruptions, supply chain disturbances, as well as adversely
impact our employees’ safety.

For those locations with a higher chance of typhoon in southern part of China, more care should be given to the premises or
construction site to avoid huge loss financially.

Our Responses

For the factory in Zhuhai and Huanggu Thermoelectricity, the Group has evaluated the potential financial impact in 2023,
where climate significant physical risk has not been anticipated in near term. Considering increasing climate physical risks, it
is evaluated that most of our operations primarily operates in the office premises located at high level, which does not pose a
significant physical risk.

Although no major risk is identified, the Group will continue to monitor the situation and developed special emergency
response measures designed for severe summer weather conditions such as typhoons in protecting our employees. Upon
receiving weather alerts, the Group’s General Office and emergency response working group take charge in coordinating
and mobilizing various departments to implement preventive measures and emergency actions, monitor and notify the
weather conditions. After the severe weather incidents, review will be conducted, which aims to safeguard the well-being of
employees, ensuring safety and potential losses are minimised.

Far East (Zhuhai) has acquired backup power suction pumps and mobile diesel suction pumps to meet the factories’ drainage
needs in case of emergency. Regular checks are conducted, and drainage channels of the factory areas are cleared on a weekly
basis.

We prioritised the need for reliable shelter within our premises to ensure the safety of individuals during sudden extreme
weather conditions. Regular inspections are conducted to identify any defects, and necessary upgrades are carried out to
address these issues.
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Transition Risks and Opportunities

Transition risks are defined as risks arising from policy and legal, technology, market changes, and reputation, in the process
of transitioning to a low-carbon economy. Governments worldwide are responding to the imperative of low-carbon and
carbon-neutral initiatives by progressively strengthening regulatory measures pertaining to climate change. China has already
established the “Dual Carbon” target which entails peaking carbon emissions by 2030 and achieving carbon neutrality by
2060. While Hong Kong government pursues a more vigorous target of achieving carbon neutrality by 2050. Various policies
and guidelines are gradually being introduced, such as energy structure, low-carbon buildings, climate risks, reporting
standards, etc. It is foreseeable that regulatory requirements will be tightened.

Consequently, companies and compelled to adapt their environmental policies and operational models in alignment with these
evolving regulations. Substantial investments in new technologies, equipment, and processes become necessary to effectively
address economic risks associated with legal requirements and the transition towards low-carbon technologies. This will
increase operating costs and may also bring competitiveness and business opportunities to the Group.

Among them, thermoelectricity operation is more affected by the energy structure and low-carbon transformation. Such
as Huanggu Thermoelectricity may face financial losses due to fluctuations in asset prices or unfavorable credit conditions
if it fails to address market changes adequately and lead to increase in operating costs and reduce return on investment.
Specifically, the exposure to carbon quota and carbon trading, as per the latest state regulations. Failure to invest in upgrading
existing facilities to meet emission reduction targets may necessitate the purchase of additional quotas to offset emissions.
Nevertheless, the carbon quota and trading mechanisms also offer opportunities for the Group. If Huanggu Thermoelectricity
excels in reducing emissions, it can generate surplus carbon quotas that can be utilised strategically. This presents a chance to
capitalise on the market by trading or selling the excess quotas, potentially generating additional revenue or offsetting costs.

Our Responses

In response to the updates of the low-carbon policies, the Group will continue to monitor market trend and make reference
to local regulatory requirements and international market standards such as TCFD and ISSB guidelines, aiming to gradually
enhance internal management system and information transparency. In addition, we will regularly review our carbon reduction
targets and progress to achieve the carbon neutrality goals of both Chinese Mainland and Hong Kong.

Recognising the importance, impacts and opportunities it brings of reduce emissions, we continuously develop innovative
solutions such as BIPV renewable energy technology. In 2023, we have launched the LIGHT-A Series of BIPV products,
demonstrating our commitment to integrating renewable energy into building infrastructure. By employing BIPV technology,
the Group not only contributes to reducing carbon emissions but also demonstrates its dedication to environmental
responsibility, details can be referred to the section headed “Advanced Sustainability Technology”.

Huanggu Thermoelectricity has formulated and implemented the Carbon Assets Management Measures, which establish
reporting and collection standards for carbon emissions, ensure the accountability and adherence to statistical norms in
carbon-related data. In 2023, we have completed the accounting of carbon emissions from 2021 to 2022 according to
regulations and achieved surplus carbon quotas. We actively participate in the development of low-carbon technology by
leveraging green financing opportunities. By investing in optimising existing facilities to enhance energy efficiency, we are
confident in achieving our carbon emissions target. Through these initiatives, Huanggu Thermoelectricity aims to mitigate
potential financial losses by addressing market changes and regulatory requirements, and actively targets to generate extra
carbon quotas.
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RISK MANAGEMENT

Recognising the significance of climate-related issues as a key business risk, we are committed to addressing and mitigating the
potential impacts of climate change. To achieve this, the Group has implemented a proactive approach to identify, assess, and
manage climate-related risks, opportunities, and impacts. The process begins with conducting a comprehensive evaluation of
industry and market trends, utilising various materiality assessment, risk analysis reports and megatrend analysis reports. This
evaluation aims to identify potential sustainability risks that may impact the Group’s financial performance, development strategy,
operational management, reputation, and other relevant factors. Based on the nature of the Group's business, a risk inventory
is compiled. These potential sustainability risks arise from financial market uncertainties, potential project failures, legal liabilities,
credit risks, accidents, natural disasters, deliberate attacks from external parties, and unforeseen events, etc. To evaluate the
likelihood and severity of each risk in the risk inventory, relevant department heads and top management are engaged in the
assessment process. Using this evaluation, the Group prioritises the identified risks and proceeds to review the management of
high-risk items. This review enables the development or enhancement of risk management plans that are specifically tailored
to address and mitigate the identified high-risk sustainability factors. The Group maintains a continuous focus on improving
its risk management efforts by incorporating feedback, monitoring changes in the risk landscape, and implementing necessary
adjustments to ensure effective risk mitigation and management. Our climate risk management strategy is guided by the C/imate
Change Policy, which provides a framework for our actions in addressing climate-related challenges.

To efficiently and effectively address the threat from physical climate risks and transition climate risks, we have included them in
our sustainability risk database, which enables the Group to closely monitor the risks and impacts that the Group may encounter
and will be able to address the growing risks with appropriate adaptive and mitigative measures. The Group will aggregate
the survey results of the sustainability risk assessment, confirm the priority of the sustainability risk, and specifically review the
Company’s management on sustainability issues with high risk level, in order to further refine the risk management mechanism,
and to assess the material physical and transition risks and opportunities on climate change to our assets and businesses. Through
this systematic and comprehensive approach, the Group demonstrates its commitment to identifying, evaluating, and managing
sustainability risks in order to safeguard its operations, reputation, and long-term success. In 2023, we have conducted a more in-
depth assessment for the potential climate physical and transition risk for Far East (Zhuhai) and Huanggu Thermoelectricity. A list
of potential climate risks were identified based on the business natures and external reports. A workshop was also provided for
representatives of each subsidiary company to introduce the current types of climate risks and their potential impacts, so that they
can have a deeper understanding and assess their vulnerability to climate and their respective potential financial impacts.
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METRICS AND TARGETS

We closely monitor and disclose the key metrics related to carbon emissions in our Sustainability Report annually. This monitoring
and reporting process enables us to pinpoint areas with significant climate-related risks, allowing us to prioritise and enhance our
performance accordingly. The Group aims to reduce carbon emissions intensity by 25% (carbon emissions/revenue) before 2026
compare to 2021 and achieve carbon neutrality in Hong Kong and Chinese Mainland by 2050 and 2060 respectively. We are
dedicated to assuming our responsibility in mitigating the effects of climate change. Our commitment involves actively assessing
the impact of climate-related risks on our operations and adapting to the evolving environmental landscape. By understanding
these risks, we can proactively implement measures to minimise our environmental footprint and contribute to a more sustainable
future.

The Group establishes various goals to minimise carbon emissions, including improving the energy efficiency of our equipment.
To specifically address vehicle-related emissions, our North America office has committed to reducing diesel consumption of
construction sites and vehicles by 30% by 2025, as well as reducing petrol consumption of company vehicles by one-third while
regularly maintaining them. In addition, we have set an energy saving target for our Hong Kong office last year to reduce per
capita electricity consumption by 10% compared with 2022. This year, we have established a quarterly reporting mechanism on
electricity and implemented a zonal responsibility for air-conditioner electricity consumption, and successfully reduced per capita
electricity consumption by 11%.

Furthermore, we actively foster the development for renewable energy sources. By 2026, our North America office aims to
incorporate renewable energy into half of its construction sites and factories, making significant strides towards a greener
infrastructure. Additionally, we have ambitious plans to expand the implementation of BIPV technology, we have implemented
the BIPV technology to our Zhuhai factory, occupying 35,000 m? area with an actual electricity generation of about 1.4 million
kWh since the completion in April 2023 and expected to have an average annual energy generation of around 1.9 million kWh.
Through the implementation of a range of sustainable initiatives, we have achieved a significant milestone in our journey towards
environmental responsibility, the carbon emission intensity has reduced by 31% comparing to 2021. For more information of our
environmental targets, energy and resources efficiency, please refer to the relevant sections titled “Environmental Achievements
and Targets” and “Energy Saving and Resource Efficiency”.

2026

Reduce carbon emissions
intensity by 25%
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LOW-CARBON PRACTICES

The Group actively accelerates the shift towards low-carbon practices by promoting technological innovation, setting up dedicated
departments and task forces, making substantial investments in renewable energy. This approach enables the Group to effectively
address to carbon reduction initiatives and targets set by the countries and regions in which we operate. Moreover, it allows the
Group to seamlessly align with the sustainable blueprints of these places.

FACADE CONTRACTING BUSINESS

We provide one-stop facade solutions for high-end property projects, covering design,

procurement, production, and installation. We adhere to the direction of “Establishing égﬁ Design

an Intelligent Production Base” and the goal of “Leading the End-to-end Intelligent 000, Bt
Fabrication of Facade”, dedicating to reducing the carbon footprints in every step of

its operation. In the designing process, we fully consider various green and energy {
saving requirements and features. For example, we adopt mature technologies in

respiratory double-skin facade. It can improve a building’s overall thermal performance . Procurement
by controlling wind direction and flow, and make use of natural light in conjunction 3 PREg

with the building design to reduce the carbon emissions caused by air-conditioning
and lighting. During the procurement process, materials with high energy consumption
or causing severe pollution are prohibited, and we preferentially selects low-carbon
materials in the procurement of metals and alloys. In the manufacturing process, we
have successfully incorporated BIPV technology to our Zhuhai factory, enabling us to
strive for self-sustainability by harnessing renewable energy sources. For the installation
process, we use unit facades that are sophisticatedly designed and manufactured in
standardised method for installation to reduce working hours and direct or indirect

carbon emissions. @ Installation
INVESTING AND OPERATING BUSINESS e

Huanggu Thermoelectricity is dedicated to reducing carbon emissions by taking

measures to minimising energy consumption. We follow four emission reduction

principles in our production and operations, including the adoption of “Determination of Power by Heat”, “Precise Adjustment
and Control”, “One Approach for One District”, and “Heat Recovery”. We follow the “Determination of Power by Heat”
principle and pledge that we will not generate excess electricity in order to supply heat; instead, we will determine the amount of
power to be generated based on the amount of heat to be produced.
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In addition, we manage the production process in a sophisticated manner through the two principles of “Precise Adjustment
and Control” and “One Approach for One District”. We utilise intelligent technology to remotely monitor the heating process,
adjust and control the heat level in real time based on the day’s temperature, actual needs and heating parameters of different
communities, to avoid excessive heat generation and to maintain optimal operation. Additionally, we make full use of “Heat
Recovery” technology to utilise the waste heat generated during the production process, thereby saving energy at the source.
These measures collectively reduce product costs while laying the foundation for sustainable operations. In 2023, Huanggu
Thermoelectricity provided heat to an area of 18.42 million m?, an increase of 70,000m? compared to the previous year.
Nevertheless, the annual coal consumption was only approximately 545,000 tons under our efforts, a decrease of around 30,000
tons compared to the previous year. Meanwhile, Huanggu Thermoelectricity has achieved commendable energy efficiency
achievement in the heating sector, specifically in terms of water, electricity, and coal consumption per square meter, which is
among the lowest in the heating industry of Shengyang. The average coal consumption per square meter among 40 heating
companies is reported to be 18.5kg/m?. In contrast, we have achieved an average coal consumption of only 11.8kg, 36% lower
than the industry average.

Determination of power by heat
HBEE L

Emission Reduction Principles

R 5 B

One approach for one district

—E—%

Heat recovery
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The Group has devised its 14th Five-Year Development Plan, focusing on market dynamics and actively exploring the utilisation ~ ANEBEHIE T+ REZERERE - ZHOEIHHEE (L FREZ
and advancement of clean energy sources. To ensure compliance with governmental regulations, we have diligently carried — BEJR & FE RN R 8B o R - 2N 5 B BR 4& 1% F P B U 3515
out regular verification and registration of carbon emissions, strictly adhering to the GHG Emission Accounting Methodology ~ V(> %8 EREF MR E H A MR EILFE R ERM) - (B
and Reporting Guidelines for Enterprises-Power Generation Facilities, as well as the Measures for the Administration of Carbon — WRHER 5%& Bk (7)) S0 FEmEE iR IR E B
Emissions Trading (Trial) and other relevant regulations established by the Chinese government. Huanggu Thermoelectricity &M T - 2HEAE B HITE T R 3051 Bk BER R & 47 2
has also established its internal systems, including guidelines for the preparation of carbon emission reports, to streamline and 155 @ REIREE XS HBEE RS RENES - &8 - 28
standardise the verification and management of carbon assets. Furthermore, we have bolstered the process of stocktaking, AEEREZE - BHMRZ S -

verification, and monitoring of carbon emissions, enhancing our ability to accurately account for carbon quotas, fulfil contractual

obligations, and engage in efficient carbon trading activities.
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GHG EMISSIONS CONTROL

In order to enhance our sustainability efforts for the upcoming year, we have established feasible carbon reduction goals
and work plans to minimise GHG emissions. Throughout the entire lifecycle, from design and construction to operation, we
are committed to increasing the use of renewable and low-carbon energy sources. Additionally, we are actively researching,
developing, and promoting innovative technologies and products for sustainable construction. Compliance with our Cl/imate
Change Policy and Sustainable Procurement Policy is crucial. We advocate for the use of low-carbon and high-energy-efficient
technologies and products among both internal and external stakeholders. Promoting a low-carbon culture is a priority, and we
encourage our employees, suppliers, and customers to reduce carbon emissions in their day-to-day operations whenever feasible.

Starting from 2022, Far East (Zhuhai) embarked on the establishment of staff canteen with photovoltaic installation, taking
the first step in exploration. In 2023, investments were made to construct photovoltaic projects on the roofs of factories. The
projected roof space utilisation is approximately 35,000m?, with an average annual electricity generation of around 1.9 million
kWh. The project encompasses monocrystalline silicon photovoltaic modules, cadmium telluride photovoltaic modules, and more.
The operational mode will follow a “consume what is produced, and put the remainder on the grid” model. By investing in
BIPV project, Far East (Zhuhai) demonstrates its commitment to renewable energy solutions and reducing reliance on traditional
power sources. The utilisation of renewable energy through photovoltaic systems contributes to the reduction of GHG emissions
and helps mitigate climate change. Furthermore, the distributed nature of the project allows for localised energy generation
and promotes energy self-sufficiency within our facilities. These initiatives align with our company’s ESG goals and support the
transition to a low-carbon economy.

To ensure compliance with environmental regulations, Huanggu Thermoelectricity strictly adhered to the Notice of the
Environmental Protection Department of Liaoning Province on Coal-fired Power Plant Ultra-Low Emission Retrofit Plan. Enhanced
investment in environmental protection equipment, through the implementation of emission reduction technologies, aims to
reduce the emissions generated during coal combustion. This includes upgrading denitrification equipment, strengthening boiler
dust removal facilities, installing particle reduction devices, and other measures to effectively reduce air pollutant emissions during
boiler operations. Through our efforts, Huanggu Thermoelectricity has achieved significant results in environmental protection and
clean production. Currently, our emission levels for nitrogen oxides, sulphur dioxide, and particulate matter are well below the
ultra-low emission limits, measuring at less than 50 mg/m?3, 35 mg/m?, and 10 mg/m?, respectively. This represents a significant
milestone for us.
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Looking ahead, we are committed to cooperate with the local government requirements outlined in the Planning of Heat Supply
for Civil Use in the Urban Area of Shenyang Under the 14th Five-Year Plan. By 2025, aim to achieve a clean heating rate of
100%, up from the current 38%. This entails completing the ultra-low emission transformation for sulphur dioxide and nitrogen
oxide in the flue gas of coal-fired boilers used for heat supply of 100 tons and above. Any remaining coal-fired boilers that have
not undergone this transformation will be gradually phased out from the heat supply market of Shenyang. Because of that, to
further reduce emissions from energy consumption, we have completed the renovation of 4 boilers in 2023. Additionally, we will
complete the transformation of the remaining two boilers, equipping them with denitrification and ultra-low emission functions
by 2024, to further reduce pollutant emissions. During the reporting period, Huanggu Thermoelectricity’s eight affiliated heat
source plants were rated as the only units in Yuhong District, Shenyang City with “zero excess” pollutant emissions, which
represents a milestone in our environmental protection and emission reduction.

In addition to equipment modification, we continue to prioritise the promotion of “Green Travel” among our employees. We
actively raise awareness about environmental protection and encourage our staff to use public transportation for their commuting
needs, thereby reducing air pollutant emissions from vehicles.
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ENERGY SAVING AND RESOURCE EFFICIENCY

As a construction company with manufacturing operations, we are committed to prioritising energy saving and resource efficiency
in our business practices. The Group primarily relies on electricity and fossil fuel consumption for its energy consumption during
production and operation. In order to optimise energy utilisation, the Group mandates all subsidiaries to evaluate their specific
business circumstances and establish robust and effective energy management systems that are tailored to their operations and
comply with local laws and regulations. This approach ensures that energy is utilised in an efficient and sustainable manner
throughout the Group.

ENERGY EFFICIENCY AND MANAGEMENT

In our construction activities, we prioritise resource efficiency by implementing sustainable construction practices. This includes
promoting the use of eco-friendly materials, adopting efficient construction techniques, and minimising waste generation through
proper planning and management. Additionally, we actively explore recycling and reusing construction materials to reduce the
demand for new resources and mitigate environmental impacts associated with extraction and manufacturing processes. Within
our manufacturing operations, we strive to optimise resource efficiency and have implemented lean manufacturing principles,
focusing on reducing waste, improving production processes, and minimising energy and water consumption. By adopting
advanced technologies and implementing efficient manufacturing practices, we aim to increase productivity while reducing our
environmental footprint. We have implemented a range of energy-saving measures throughout our operations. This includes
investing in energy-efficient equipment and technologies, optimising building design to enhance insulation and reduce energy
consumption, and conducting regular energy audits to identify areas for improvement.

The Group is dedicated to the ambition of becoming a leading force in the photovoltaic industry. During the reporting period, we
have embarked on an initiative to construct a state-of-the-art photovoltaic factory in Zhuhai. This ambitious project incorporates
the implementation of cutting-edge Light-A Series BIPV technology throughout various areas of the facility, including the
employee dormitory, factory roof, and workshop glass room. The Group’s decision to integrate BIPV technology into the factory
serves multiple purposes. Firstly, it acts as a pioneering platform to promote the BIPV brand, showcasing the Group’s commitment
to innovation and sustainability. By demonstrating the practical applications of BIPV technology within the factory premises,
the Group aims to inspire industry-wide adoption and raise awareness about the immense potential of this renewable energy
solution. This project allows the Group to swiftly establish practical application scenarios and showcase real-life examples for how
photovoltaic systems can seamlessly merge with traditional building elements. This not only validates the viability of photovoltaic
solutions but also encourages the widespread adoption of renewable energy technologies in various sectors. In addition, this
project plays a crucial role in testing the project’s economic logic and business model. By evaluating the financial aspects of
incorporating BIPV technology into the factory, the Group can assess the long-term economic benefits, cost savings, and return
on investment, which serves as a benchmark for future projects within the industry. Moreover, the factory serves as a remarkable
showcase project for owners and industry professionals to visit. Through guided tours and inspection visits, interested parties can
witness firsthand successful integration of BIPV technology within the factory’s infrastructure. This allows the Group to share its
knowledge, experiences, and best practices, fostering collaboration and driving further advancements within the photovoltaic
industry. Lastly, the project provides a reliable, cost-effective, and highly efficient electricity solution for the existing production
processes.
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By harnessing the power of solar energy, the Group ensures a stable and sustainable source of electricity for its operations, it was AN BFEBF| B APZRERIR TR E A HEME IR JR LA E L &
expected the retrofitting projects of employee dormitory, factory roof, and workshop glass room can generate a total of 1,900,000 E&FEK - HIFEF KRB S - BEREIEME (FE I E RE Ak
kWh of electricity per year. This not only reduces the factory’s carbon footprint but also contributes to the Group’s overall &8 H & A & 4 451 1,900,000 F ELFHE /7 o & NMERER D
commitment to environmental responsibility. By adopting the “consume what is produced, and put the remainder on the grid” T W - b AR AEEBEITEHIRIBE R B EEAE -
model, we aim to meet our own energy needs as well as generate surplus electricity that can be sold back to the grid, thereby ZEBHEAIAZAM BT LWINETER > RANBEER

creating an additional revenue stream and maximising the profitability of photovoltaic factory project. MEBEFERFROAR B FBREEEHLEH KA

BRI AR - SRR E MRS VIR TR B B ERIBE ) -
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Huanggu Thermoelectricity has taken proactive measures to enhance its energy management practices through the
implementation of the Energy Statistics and Management System and the Monitoring and Management of Key Energy-
Consuming Facilities Management System. To ensure effective energy management, we have established a three-level
mechanism, known as the “company-department-teams” approach, for accurate energy statistics and management. Within this
framework, the Production Technology Department assumes responsibility for energy management and statistics, overseeing the
adoption of energy-saving technologies, equipment upgrades, and the replacement of outdated facilities with newer and more
efficient alternatives. Recognising the importance of organisational oversight, Huanggu Thermoelectricity has also established an
energy-saving leading workgroup. This workgroup is responsible for organising, supervising, and managing energy consumption
across all factories within the organisation. Furthermore, we have initiated a feasibility analysis and study on transitioning from
coal to natural gas, while remaining committed to exploring the potential application and adoption of other clean energy sources.
To ensure a smooth transition towards more sustainable energy practice, Huanggu Thermoelectricity acknowledges that the
transition will be a gradual and complex process. However, we remain unwavering in our commitment in this direction, knowing
that it is a crucial step towards achieving long-term energy efficiency and carbon neutrality.

To reinforce our commitment to energy conservation, Huanggu Thermoelectricity has implemented the Systems for Performance
Assessment Management of Energy Saving and the Rules of the Heating Department for the Evaluation of Energy Conservation
and Consumption Reduction Indicators. These systems incorporate energy-saving performance assessments into departmental
and employee evaluations. The energy-saving assessment follows an onsite inter-value competition evaluation standard, which
encompasses index evaluation management, parameter evaluation management, and defect management. Through the defect
management component, the point system has been introduced to incentivise employees to identify and report energy-saving
defects that impact power generation, grid, volume, steam and water waste rate, coal consumption rate, and other relevant
factors. The points earned through defect reporting are incorporated in the annual performance assessment, aiming to foster
a culture of vigilance among operators, who actively seek out and address defects to prevent energy leakage and waste in
production facilities, ultimately improving overall energy efficiency. This approach aims to fully mobilise the enthusiasm and
engagement of employees in maintaining facilities and minimising energy loss, leading to enhanced energy conservation and
consumption reduction.

Performance Assessments Indicators
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In 2023, Huanggu Thermoelectricity has undertaken several retrofitting projects aimed at conserving energy. These projects I %
include upgrades of transformers, converters, and lighting systems. By implementing these retrofitting measures, we are actively ~— [Bzs - iiiﬁﬁ‘-%%
working towards enhancing energy efficiency and reducing energy consumption. %5

Retrofitting project of
low-temperature heating grids

R SR XGE R B

Recycled water waste heat
recovery g{oject
fERKExZE WIR R

Boiler slag cooler system heat
recove retrofit project

ELERARADWBEERE

Phase 5 retrofitting project of
sealed desulphurisation fan inlet
pipelines

Iﬁﬁﬁéﬁﬁﬁﬁjﬁ@ﬁﬁtﬁ)\ A& % BGE

Phase 3 retrofitting projects
of outlet pipelines of air
compressors no. 5 and no.6

=SSR 6 BE I N EE

Energy-efficient transformer
upgrade

B RS2 R BR 7 AR
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Energy Conserving Measures of Huan %gu Thermoelectrlqty (Partially)

EMBEREEEIUEERE (B2)

As early as 1997, Huanggu Thermoelectricity took the lead in retrofitting the water circulation heating of two boilers, which by utilising the condenser loss,
the plant can provide water circulation heating in winter. On average, 300,000 GJ of residual heat are recovered per heating season, with an estimated
average annual saving of 12,000 tonnes of standard coal, and a reduction in CO SO, and NO, emissions of about 31,000 tonnes, 102 tonnes and 89 tonnes,
respectively. -

EE’\1997¢ 2 ﬁ*ﬂ$$§‘ﬁﬂﬁﬁAfﬁ}Eiﬁ TRKBRERANE - THOMMLESIEX - IELFRIKBRER - PHESREFERSHAZ0ETEE
FHEER A B 280 - )Dle/)iK’J\ ,* SO, % NO, BERAY3.1 & WA - 1023 f& 89 -

In 2014, Huanggu Thermoelectricity retrofitted the water circulation system of boilers with the energy management contract mechanism and installed two
lithium bromide absorption heat pump units with a heat production capacity of 19.15 MW to recover the waste heat of the circulating water. On average,
160,000 GJ of residual heat is recovered per heating season per year, with an estimated saving of approximately 6,240 tonnes of standard coal, 65,000 tonnes
of water, and a reduction of apprOX|mate|y 16,000 tonnes of CO)_ 53 tonnes of SO, and 46 tonnes of NO_ emissions respectlve;/

20145 - SHAEUSRAERE IE*%ﬁ%‘JfHFﬁE%*%MLﬁE&L LT B BRRENR19.15 afkﬁéﬁxiﬂzﬁﬂﬁ%zﬁ VR - AR TEIRIKER AL
aﬁ«gﬁ@k& I EESRESOIAR 6B EE  BEDHABEL 62400 - BKE6.5BHE - 5 BlR D Co, * SO &NOJJFWM@%H@;E " 53 K&
46§ °

Huanggu Thermoelectricity uses high-temperature grid water to perform heat exchange in the slag cooler and then returns the water to the heat grid return
pipeline, which attain full recycle of the used water and zero water discharge. The recovered heat is about 70,000 GJ per heating season, saving about 2,700
tonnes of standard coal. -

%%ﬁfﬁ%.ﬁm@éﬁmﬁn BHEGEITRR ML - BOAMEIKEESR  MERLKRENZEKRTKER - SREFERRASNTEETET  H41
FAERRAY 2,700 BF ©

The air intake of the inlet pipeline of the sealed desulphurisation fan inlet pipelines in Phase 5 was set outdoors and was designed to work with a 70-kW
heater in the outlet pipeline due to the low tem erature. 5 e
HRNAERE  AHPHEHEASAODTENERORAREEEIN WEHABEFRALERTIOTRAMNELE -

In 2022, the centre of Phase 5 introduced the inlet pipelines to the plants, which can raise the temperature by 30°C without the heater. It was expected to

save 254 000 kWh of electr|C|ty for each winter heating season.

2022 - AP LERADEESI ALK - £ TR MAFNERT A RRERS30°C » Bt BELFEAEZREE4254,000 TRENES -

Air compressors 5 and 6 in Phase 3 have been put into operation for more than three years, but they cannot run at the same time due to the limitation of

pipeline layout. The Maintenance Centre expanded the original pipeline from 108 mm to 219 mm in diameter and connected the gas tanks of the Phase 1

project and Phase 3 project. The retrofitted pipelines are testified to be able to save the power of a 20-gallon vertical air compressor when running the dust

removal box and the pneumatic system, and are expected to save 437,000 kWh of electricity for each winter heating season.
SHSRReREFROBAEABBIE  BRNEEHRABH - SEFET - BERLERINEE S 108THREAR 219K « WiEE

TEHIENME=HTIRNRRARE - REBAH E&Lfﬁﬂ’]é EEBIRBEANABDRAN 64— 820 Na YRR BERONE  BEs

LR EIE K1437,000 FRENES -

The electrical team overcame the difficulties of narrow installation, space, urgency, and heavy workload. In 2023, we have further upgraded our transformers,
13 high energy-consuming transformers are removed, including one desulphurisation transformer, five coal transportation transformers, one chemical
transformer, two water sourced transformers, and four well transformers, as well as installing new energy-efficient transformers, which could save 194,100

kWh of electnaty each year.
ﬁﬁﬁﬁ?éﬁﬁ NNERII R T R RBE R RA Eﬁ‘%\%;ﬁ%iﬁoEZQ23¢~ﬁﬁéﬁ */F;T“ RREITAHRBGE - TR 138 =R E ERR
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Plan of launching hydraulic
balance of secondary network
and user room temperature
monitoring project
STEIFERSRBKOFEMAE
ERENER

Implementation of retrofitting
project of boiler ACS system
BB ACS ARG R TS 8

Energy-efficient converter
upgrade

B R B IR TR

Energy-efficient lighting
FR B B

Energy Conserving Measures of Huanggu Thermoelectricity (Partially)
EHABREEEICEREE (D)

After a trial lasting almost two months in 2021, the project achieved prominent results in saving energy, reducing consumption, and enhancing heat supply
quality. This year, we plan to extend the project to cover 6 communities in order to strive for economies of scale in saving energy, reducing consumption, and
enhancing quality. In 2022, the technical transformation of hydraulic balance of secondary network covered an area of 1.6 million square metres, thus realising
energy saving and consumption reduction through raising the heat supply efficiency of heat exchange stations and cutting heat consumption and electricity
consumption by 2-4.5% and 3-10% respectively.

4382021 FRFE A BB - STEITEETREMRHE IR M RME A ERIG TREXM - 5F - HMFH 828R 6 E/ N - HFEEREREFE - 12
DmE T IS RRNER - 2022 F - ZREKNFERMBCERE 1608 F 5K ERESAIRIHRAYE - BHEEERSE  BENMEFRED HIFE
2-4.5% F3-10% °

With the existing DCS system controlling the operation of equipment, the automation and steady main control of boiler operation, the stabilisation of boiler
operation and the enhancement of operation are achieved. In 2022, after the completion of the ACS system retrofitting of boilers 6 and 7 in the factory, 3%
of coal and 0.57% of electricity were saved. In one heating season, we saved about 942 tonnes of standard coal and reduced carbon emissions by about 2,470
tonnes.

EMBRAHDCS RAHRMETIEH - RMERTRIBETOBBCMBEN L - MRS T EITKE 2022 4F » 5EA T TR 6 SR 7 5% SRR ACS
REMBGE - BRI MAEHEN & £ 3% R B R A 0.57 % B E ) o — B fR% Z=F] ATER & AR AEBEAY 942 R » B2 49 2,470 WA A Bk HE 7K

Our existing converters operate at a fixed speed and output level regardless of the actual demand or load requirements. By upgrading to automatic adjustment
systems, our converters dynamically adapt their output to match the required load, enable them to operate more efficiently and precisely. In 2023, we have
upgraded the converters of two water pumps, six furnace screw coal feeders, six furnace belt coal feeders, six furnace scraper conveyors, and one chemical
heat network pump, which could save 366,800 kWh of electricity each year.

BHMBRENEBERMABRENRENE L ERET  TEREFFRIAHEZREHAE - ZBARRLEDAGH R - RMOF IR ARTBAT
FARAREL  FHETARE TIRMIMEF - £2023F AMEMAELHEKRE  NABBIEGEE NEEBEREEREE S EIIRESEH
M—B L BRAROBIARET T ARBE - SFUHE36.68B TR ©

In 2023, we have upgraded our lighting systems in boiler plant, system engine plant, fuel system, power distribution room, as well as Phase 4 and 5 factories.
A total of 200 floodlights are replaced with LED type, which could save 100,000 kWh of electricity each year.

20235 - MY WEHE - AEESE ME RS REZEARE ASBENRARGET T AR - LB 200BREABERASLEDESE - BFAE
BRI 108 T RLA ©
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WATER EFFICIENCY AND MANAGEMENT

We strive to improve water management to preserve the water sources. In 2023, we assess the water stress of our operations
according to the WRI's Aqueduct Water Risk Atlas. None of the water withdrawal is currently located in regions with extremely
high water stress regions. Given that the operation locations of the Group are in urban areas, and water used in its production
and domestic purposes is sourced from municipal water supply system, the Group has not encountered any difficulties in
water sourcing. In order to foster employee engagement in green initiatives and raise environmental awareness, the Group has
published the Green Office Guidelines, outlining various measures to promote the responsible use of water resources. These
measures include conducting regular inspections for leakage in concealed water pipes and water tanks, installing automatic
faucets and water-saving toilets, and encouraging employees to practice turning off faucets after use, all aimed at optimising
water resource efficiency.

Furthermore, Huanggu Thermoelectricity, which is a major contributor to the Group’s water usage, has implemented a
comprehensive water conservation system. By transiting from steam heating to water heating, it has not only reduced steam
usage but also minimised the loss of steam water and the need for desalinated water. Additionally, Huanggu Thermoelectricity
has proposed utilising the water discharged from the primary network to rinse the secondary network within the heat network
system. This innovative approach significantly reduces the amount of water required for rinsing the secondary network, promoting
water conservation practices. Moreover, through the implementation of a reclaimed water project, Huanggu Thermoelectricity
has strived to recycle all wastewater by reusing it in its business operation, which has further reduced water consumption. This
project has made substantial progress and it has successfully reduced water usage by 50 tonnes per hour and a significant total of
181,200 tonnes throughout the entire winter heating season. These initiatives collectively demonstrate the Group’s commitment
to sustainable water management practices, showcasing its proactive efforts to reduce water consumption, minimise waste, and
promote responsible water resource utilisation in alignment with their environmental objectives.
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WASTE MANAGEMENT
WASTE DISPOSAL AND RAW MATERIAL MANAGEMENT

e Construction waste generated from facade
contracting engineering projects

BiE TIERTEM A ERER

Electronic products, waste lamps, waste

EREMEH
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e Other waste generated during the production
process, general office waste, and domestic
waste are included

HALR — A R AR PTE AR

To ensure responsible waste management, the Group strictly adheres to relevant laws and regulations such as the Law of
the People’s Republic of China on the Prevention and Control of Environmental Pollution by Solid Waste, the Waste Disposal
Ordinance of the Hong Kong Special Administrative Region Government, and other applicable laws in operating countries and
regions. The Group collaborates with registered recyclers to centralise the collection and handling of waste, guaranteeing proper
disposal and preventing pollution of land and water sources.

Recognising the potential for hazardous waste generation in the operations of Huanggu Thermoelectricity, it has implemented
a comprehensive solid waste management method. This method regulates the collection, storage, transfer, and disposal of
industrial solid waste and hazardous waste, Prevent hazardous waste from entering designated general industrial solid waste
storage area. Its purpose is to effectively control and minimise the environmental and societal risks associated with hazardous
waste. For instance, ash, slag, and desulphurised by-products produced in boilers are stored separately in closed silos and storage
areas. During storage and transportation, measures such as anti-leakage, rain protection, and dust prevention are implemented to
ensure environmental protection.
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In order to reduce waste generation, we prioritise waste reduction at the source and emphasise
minimizing production and construction errors to reduce material losses and lower raw
material usage. We actively explore possibilities for waste recycling, including glass, fly ash,
and slag. Currently, we have implemented recycling measures for fly ash and slag, which
are sent to qualified recyclers for reuse in the production of concrete products. Another
focus in waste reduction is reducing the use of packaging materials and researching the
use of environmentally friendly packaging materials such as glass protective films and unit
transport containers. By 2026, our goal is to reduce the packaging material density by 10%
compared to 2022. We will actively communicate with suppliers and explore the feasibility of
various environmentally friendly materials. These measures reflect our commitment to waste
management and responsible procurement.

We also encourage employees to participate in recycling initiatives by collecting various recyclable
items such as paper and expired safety helmets. These items are then handed over to qualified third-
party processors, and the corresponding recycling documentation is maintained. In 2023, recycling
and waste sorting facilities were installed in all offices and factory premises, promoting employee
engagement in recycling practices. By providing convenient recycling infrastructure, we aim to
increase the volume of recyclable materials diverted from landfills. Furthermore, during the reporting
period, we carried out office recycling activities, held environmentally friendly material workshops
and tracked the data usage of various departments and subsidiaries to improve employee
awareness and implement resource management concepts. The Group has implemented a few
waste reduction measures in the office and was honoured to receive a Wastewi$e Certificate (Good
Level) certified by the Hong Kong Green Organization during the reporting period. By encouraging
employees to recycle, establishing recycling facilities and exploring sustainable packaging solutions,
we contribute to the circular economy and reduce waste generation.

WASTEWATER DISCHARGE AND MANAGEMENT

The Group manages various types of wastewaters, including flue gas desulphurisation wastewater and domestic sewage resulting
from its investing and operating management business. To ensure compliance with relevant laws and regulations, Huanggu
Thermoelectricity strictly adheres to requirements outlined in the Water Pollution Prevention and Control Law of the People’s
Republic of China, the Integrated Wastewater Discharge Standard (GB8978-19963), and the Integrated Sewage Discharge
Standard of Liaoning Province (DB21 1627-2008). This commitment ensures that the discharged sewage meets the prescribed
standards after undergoing appropriate treatment. To further improve wastewater treatment practices, the Group has prioritised
upgrading and transforming facilities dedicated to the treatment of flue gas desulphurisation wastewater. Plans are underway to
build a wastewater treatment system specifically designed for the desulphurisation system. Additionally, investments are being
made to construct facilities that enable the reuse of reclaimed water. These measures are implemented to guarantee that the
treated wastewater meets the necessary requirements for chloride and heavy metal content, as dictated by discharge regulations.

To ensure the effectiveness of wastewater management, a comprehensive wastewater quality monitoring system has been
established. Professional third-party entities are commissioned to conduct monthly testing of wastewater quality, providing an
layer of assurance that the disposal procedures adhere to the prescribed standards. Regarding domestic sewage, the Group
follows standardised treatment protocols by discharging it through the municipal pipe network. This approach ensures that
domestic sewage undergoes appropriate treatment before being released. During the reporting period, the Group had no legal
cases regarding wastewater discharge.
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GREEN OFFICE

In pursuit of a low-carbon working environment that minimises materials and waste, the Group actively promotes environmental
protection measures across various areas including water and electricity consumption, paper usage, waste handling, business
trips, and vehicle usage. The Green Office Environmental Proposal and Green Office Guidelines implement initiatives such as
encouraging paperless practices, setting air conditioning temperatures above 25°C in summer, substituting business trips with
video conferences where possible, advocating green travel, only cooking small portions of food to reduce waste, and having
receptions avoid offering bottled water and tea. This holistic set of procedures establishes standardised protocols to reduce the
office’s environmental footprint through streamlined resource usage, digitalising processes, optimising energy efficiency, curbing
travel emissions, and minimising food waste from daily operations.

An office automation system has been implemented across the company headquarters and subsidiaries to digitally enable
paperless information exchanges and office administration. The office automation system was upgraded for enhanced Group-
wide communication functions such as distributing Group and subsidiary news updates, notices, announcements, and system
platform/construction details. New version training on information release and usage guidelines was provided to designated
contacts throughout the Group and subsidiaries. In addition to the environmental protection efforts, companies utilised bulletin
boards, posters, and other formats to promote “Food Savings” awareness in office, cafeteria, and factory settings. This instilled
the mentality that “Wasting is Shameful, Saving is Glorious” among employees, effectively curbing food waste. Combined with a
digitalised workplace, these multi-faceted awareness and guidance initiatives comprehensively minimised resource consumption.
Additionally, the Group strongly promotes network communication usage across subsidiaries to curtail carbon emissions
associated with long-distance travel.

During the reporting period, the Group was recognised for the eighth consecutive year with “Green Office” and “Eco-Healthy
Workplace” labels from the World Green Organisation, validating its ongoing commitment to sustainable and environmentally-
conscious operations through initiatives that minimise the organisational footprint.
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GREEN EVENT HIGHLIGHTS

As part of its ongoing commitment to reducing emissions and waste, the Group places strong emphasis on raising environmental
awareness among employees. To this end, we have modified our employee training policies in 2023 to mandate attendance in
low-carbon practice and sustainable development sessions for all new hires during on-boarding, as well as at least annual courses
for members engaged in sustainability functions.

The “China Overseas Group Anniversary Celebration” series of events aimed to deepen employee engagement and stewardship.
Through activities like community tree planting initiatives and voluntary cleanup drives involving garbage collection, the
significance of health, environmental protection and corporate responsibility were underscored. To optimal waste management,
we organised educational outings such as the hiking trips where employees helped clear mountain garbage. During the year,
we arranged several environmentally-friendly recycling events where staff were invited to recycle their used clothes, plastic
bottles, and glass bottles. A recycling workshop was held to educate staff about the importance of proper waste separation and
recycling and the staff were taught to utilise recycled glass powder to create small crafts. Participation in worldwide campaigns
like Earth Hour further strengthened commitment to sustainability. By turning off non-essential lighting at 8:30pm on March 23,
2023 alongside millions worldwide, the Group demonstrated support for the event launched in 2007 by the World Wide Fund
for Nature to raise awareness of energy consumption and climate change. Through these multi-faceted programs combining
service, conservation lessons and symbolic global actions, we wish to foster an organisational culture of environmental care and
citizenship was nurtured among our workforces.

Tree Planting Day
EREIE

Recycling Workshop
B4 T 1E3h

#% & 75 5 O] BA
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Environmental Recycling Activities
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QINGMING ENVIRONMENTAL PROTECTION OUTING CHARITY TRIP BRRREZE 21T

On April 5th (Qingming Festival), Far East (Hong Kong) Alumni Association organised a Qingming environmental protection outing 4)51 SHOBHE) RERERBEI RN T —HEFRARKRES
charity trip, which attracted the enthusiastic participation of twenty employees and their families. During the journey, colleagues 22577 * 3| T = JH.LEI\I& HZ2H - [ ?Eﬂk%ﬂ“
frequently picked up litter, contributing their efforts to environmental protection. The organisation of this event not only fostered ~ BRI R AREL — DN c B OGBHWRPIEFET
closer bonds among the employees but also deepened their understanding of the importance of environmental conservation. ZFE?E_LTE?}E TR B E m ’rlﬂf?ﬁﬁ RAME S EIRRNE
Additionally, this Qingming Charity Action served as a positive demonstration in the community, inspiring more people to pay Z - [l EEEHHAZTHHAELRFEE TEEAR

attention to environmental issues and take action. %ﬁf’EFH CHBEEZ ABIREMBAL TR -
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The Group takes its role as a responsible corporate citizen seriously and actively embraces corporate social responsibility. It takesa AEBUEBEINCEARAGAE  BRETOELSET -
thorough approach to understanding the needs of the communities in which it operates and takes action to address these issues. PR T BRFT 2@+ B M) F KW EREV/ TR AR R FEIBA A8 < Loh -
Additionally, the Group is committed to giving back to society through the utilisation of its own resources and expertise, thereby AEEHNRBEAFNEAE S ERMBEENMREL T - K e
promoting social integrity and sustainable development. Throughout the reporting period, our dedication and contributions to ~ ## & EFMAIFEHRE - RBEHAN - BAYE SN ERMN
society were acknowledged and appreciated by the state. The Group is proud to have received numerous awards and certificates BEIBHBERORAMEE - AEEERMESTREES -
from party members, cities, and towns. These accolades serve as proof of our unwavering commitment to giving back to the state WM FIER A F L BEN B E o LB IR TREEH K
and provide us with great encouragement. R EARGEMER - b TRME R -
During the reporting period, our employees participated in 43 volunteer services, providing a total of 427.5 hours of service to the  REEA - RPIME T LM T A3EEERYE - ALEEMHRT
community. We have achieved our goal set in the previous year of providing over 400 hours of volunteer service. The Group has 427 .5/NEEYIRTE » T FIE E B EF 5T/ BAZ 1218400/
also set corresponding targets to increase volunteer service and social investment by 15% compared to 2020 by the year 2025. BFAIEFERS - AEEB BT LB B - 57812025 F A1
We anticipate our employees will participate in 100 volunteer services in 2024, providing 450 hours of volunteer service. E2020F M 15% M EBERBE M ERE - WEAHMOE
TR 2024 28100 REFEART » $2HL 450 /N B0 EFRARTS o
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Serving and Giving back to Community iRF0&EH S

CARING ABOUT YOUTH DEVELOPMENT
MERDERR

The Group collaborated with the Child Development Initiative Alliance to organise the Y-We

Programme 2023. A corporate training workshop took place at the Child Development Initiative

Alliance, where young individuals were given the opportunity to engage in work experiences.

This initiative aimed to promote the integration of enterprises with the younger generation.

AEEESOFEROGEBRBEE AR T2023FNYWeEE) - EFELFRRLEMER

%?ﬁ;é%ﬁ¥iﬁlﬁlllf’ﬁiﬁ CFEABHRE2ETERR - E EREERELEEFE
\ = °

The volunteers from our Group actively took part in and successfully finished the “Strive
and Rise Programme.” Under the leadership of the Chief Secretary for Administration, an
inter-departmental Task Force was established to advance the Strive and Rise Programme.
This initiative involved collaboration among the government, the business sector, and the
community, with the aim of assisting 2,000 students from underprivileged families who are in
Secondary One to Secondary Three. The program encompassed mentorship training workshops,
orientation sessions, basic training workshops, as well as mentorship briefings and training
events conducted by China Overseas.

REENEREEBR2EWKNTK T [HEIRTeen 518 - EBH AR RNEZT - KL
T—EEEF e TEY/ MR - M [ AR Teen J 518l - EEFESRBUNT - BMAMTLENE
5 EEEB2000EREBFBARENT —ER =24 « ZEIBIEGAIFIITEY - HE
FIBRARIE  EMIEINTIEDy - DA K B BB SMNE I 60 RN A s AE VR B -
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Serving and Giving back to Community iRF0&EH S

ENTHUSIASTIC ABOUT COMMUNITY SERVICE o0 it E AR

The Group has actively organised several meaningful activities, including “Flag Day Fundraising”. These activities not only ~A%£E @ ERE—FHREGAZ T L EEEENEY  Edha
demonstrated the company’s commitment to social responsibility but also brought together the passion and dedication of E[EEHEFR] - EBLEHFNMERBE T RARYLSETNE T
employees and volunteers. It is worth mentioning that six volunteers from the company displayed outstanding leadership and  #)E 2 T B THME THEABEEE G - EE—IRNE > A7
service spirit in these activities. They were honored with titles such as “Excellent Volunteer Leader,” “Outstanding Volunteer,”  H6{7 5 THELLEEH PRI H S MAEE D MBERHBE - itb
and “Excellent Youth Volunteer” by the Hong Kong Chinese Enterprises Association. The Group is honored that the hard work I B T E SR ELERSBEEN[ERFE TEM] - 4

and outstanding performance of its employees are being recognised. We will continue to encourage and support our employees HETIMIEBEESFE LTI SEEHE - AEBRELEEZETH

to actively participate in community services. FHNENMHERARIETE  HEESBERXHFETHEES
4t & RS o
Hong Kong Playground Association Flag Day Fundraising Donate computers to Child Development Initiative Alliance Hong Kong Chinese Enterprises Association Outstanding
ERBESHEEERERN BRERESIFERLEHA Volunteer Award

BETECEHBEBERIR

Volunteer Cleaning Team c
B R T FARK
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2 4 N

Employment Indicators Permanent Employment Temporary

(as of the end of the reporting period) KAR{E b B

EEEEEE 2023 2022

(BEREHR) 2023 F 2022

By gender

ZHRIE D

Male Bt 1,920 1,336 1,881 2,890 3,801 4,226
Female g d 328 244 364 494 692 738
By geographical region

R EE D

Hong Kong B 460 506 - 1 460 507
Chinese Mainland alEinp:i] 1,644 769 2,188 3,383 3,832 4,152
Macau R 41 33 - - 41 33
United States E3 10 103 - - 10 103
Canada JIEPN 87 169 57 - 144 169
United Kingdom HE 6 - - - 6 -
Employment Indicators Full-time Part-time

(as of the end of the reporting period) E2 R

EEREEE 2023 2023

(BEREHR) 2023 F 2023 F

By gender

BRIE 25

Male B4 3,771 4,215 30 11 3,801 4,226
Female 7 662 715 30 23 692 738
By geographical region

Rt & & D

Hong Kong N 457 506 3 1 460 507
Chinese Mainland B A 3,832 4,152 - - 3,832 4,152
Macau ot a4 33 - - M 33
United States x 10 103 - - 10 103
Canada mnEX 87 136 57 33 144 169

United Kingdom HE 6 - - - 6 -
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Employment Indicators 2023 2022 Employment Indicators

BREBEES 2023 2022 BREBEES

Workforce (as of the end of the reporting period) Employment turnover rate’ B Tk Z"

EIZE (BEREHR) Total employment turnover B T 42 k= 20% 32%
Total workforce BETHAH 4,493 4,964 rate

By position RBRE D By gender RAEBIE D

High-level = e 11 16 Male S 20% 34%
Middle-level g 29 30 Female e 19% 23%
Entry-level 2E 346 376 By age group RFRAR 85

General staff —RET 4,107 4,542 <31 31T 29% 48%
By age group RERARE D 31-40 31-405% 17% 31%
<31 31T 1,374 1,659 41-50 41-50 5% 1% 18%
31-40 31-405% 1,535 1,653  >50 505 £ 22% 15%
41-50 A1-50 3% 1,060 1,069 By geographical region Rit B &S

> 50 5055 A 524 583 Hong Kong BB 28% 14%
Non-employee staff FEINIEAE Chinese Mainland FEI A 19% 35%
Staffing agency workers mMEREET 1 1 Macau JERFT 0% 3%
Job outsourcing vl 57 26 United States EH 130% 69%
New Hires Canada meX 28% 9%
FABET United Kingdom HE 0% =
Total number of new hires TABE T8 591 2,130

By gender BR85S

Male B 495 1,815

Female 4 96 315

By age group RERARNE D

< 31 3MHEUAT 319 1,057

31-40 31-40 5% 173 761

41-50 41-50 5% 75 269

> 50 507 £ 24 43

1

1

Number of employees lost in that category / Total number of employees in that category X 100%

EHFIMEIRARAELAS  ZBERIMEETABZRABIE THEH X100% -
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Employee Training Indicators OHS Indicators 2023 2022 2021
B TEIHEBER BRRER 2023 F 2022 20214

Percentage of trained employees?

SURTES Work-related fatalities and injuries
T
By gender by fumfirt;f work-related
Male B 82.47% 85.50% deaths AT T AZ 0 0 1
Female 2z 17.53% 14.50%
By employee category RESERE S Ra*;z:{hvs\:ork-related E i e 0 0 0.02
High-level = 0.25% 0.32%
Middle-level B 0.67% 061%  Lostdavduetowork s Ty pgs 571.5 604 423
Entry-level =E 9.82% 7.63% ilg2
General staff —RET 89.26% 91.44% Lo.st‘day NIl EATEBLTEAE XS 9.9 10.6 1.0
Average training hours of employees (Hours)? Lilllys
BT FHZIEE (NE)3
Average training hours of BT FHXIEH 45.70 44.97
employees
By gender 33 e
Male =T 46.49 44 66 g The formula for calculating the percentage of trained employees in each category is: number of
EerrelE i 52.01 4418 trajkned emmplgyezes in tt]ft Cftegory\/ t‘otal ?u;nber:i tr:ined emplo;efs: 100%.
By employee category RESSRES 2 %xﬁ%lJE@an\\,EIEnFta+§7?>£ﬁ : E,y('f,gt)ujijxEJ”EIA%(/XEJ”.EI%@\A%( X.“.)O% °
High-level = 89.27 85 38 The formula for calculating the ave!'age training hours of emp!oyees is: the total t.ra?lmng hours/
Middle-level B 44.62 3510 average nulmber of employges, while the IfcI)rmula for calculating the average training hours of
il 2E 51.83 4351 ce);n::giizler; T:ctE:taZEi]:grz:;. the total training hours of employees in that category/total number
—hng :
Rl e G 46.87 00 grTmmsmE AR BIEN@RE FHATAK  TABINNAITHE
Work Performance Indicators 2023 2022 B EAR BRI E TEABEY, ZEFIETAAR
THERRFZ 2023 2022 4 The formula for calculating the rate of work-related death is: the number of work-related deaths/
Number of employees receiving regular performance and career development reviews total number of employees at the end of the reporting period x 100%.
EMERTHEXRAFERHEIAR ¢ ETCHERFESER BTUHMAR REHHRE THAR X100% «
By gender BAERIE D 5 The number of lost days due to work injury should be determined in accordance with the
Male St 3,801 4,215 Regulation on Work-Related Injury Insurances, the Decision on Determination of Work-Related
Female g3 692 715 Injury, the Employees’ Compensation Ordinance, the Workers Compensation Act, etc.
By employee category RESERE D > AIGEATEASRBC(IEBREBEN) (REIGBRES) (EEHEKRDD - (BIE
High-level =E 11 16 EEYFHIE o
Middle-level FE 29 30 J The formula for calculating lost day rate due to work injury is: the number of lost days due to
Entry-level E[E 346 376 work injury/total working hours x 200,000.

General staff —ET 4,107 4,508 6 ATEXIEBEERAE AR  AIBEXTIIEBE 4T EFFE 200,000 °
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Number of Suppliers by Geographical Region

HERHED &

Chinese Mainland H B A 1,102 782
Hong Kong B 123 58
Macau SR P 1 3
Canada mex 118 355
us EgE 35 87
Europe B 1 4

Other regions Hhib[E - 1
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KPIs Overview in Environmental Aspect’ Iz)= BRI R &I IEERE

Emissions of Air Pollutants Unit 2023 2022
KRR 5 R Y HE R By 2023 2022 &
SO, matm Tonne [ 108.86 136.78
NO, ARY Tonne M 297.27 248.09
Particulate matter FERLY) Tonne [ 10.64 6.60
co —&1bx Tonne A 0.75 0.60
GHG Emissions Source Unit 2023 2022
BEREHER HE HUR B 2023 2022 &
Fossil fuel combustion — gasoline Tonne CO,e s
L RIREHR I — 5 W5 — S B 33411 23852
Fossil fuel combustion — diesel Tonne CO,e
(L RIREHR B — 5 TR 625.91 °26.37
Fossil fuel combustion — LPG Tonne CO,e 23.03 3937
{ERBREHIRE —R{EAEER WoE e ) '
Fossil fuel combustion — natural gas Tonne COe
(L EIREHR S — X AR W-EhEE 104.50 118
Fossil fuel combustion - lignite Tonne CO,e
Scope 1: direct GHG emission (LR BRI — 18 W= b 705,779.22 724,305.55
HE— EEREREHEMN Fire extinguishing agent Tonne CO,e .
Sk e ﬁkﬁ}x%ﬁ% 2,631.60 984.90
Carbonate Tonne CO,e
pdige] WE— G B 2,185.74 2,264.91
Acetylene Tonne CO,e s
71k WE— %ftﬁﬂ " 19.95 20.57
Refrlgerant Tonne CO,e 35.09 _
42 Bl WoE( e :
Scope 1 in total Tonne CO,e s
BHE—[Ee WA — %ﬂ:ﬁfi=’ 711,739.15 728,491.37
Scope 2: indirect GHG emission from energy ~ Purchased electricity Tonne CO,e
WE— - RMEREREAN INLS TR 22.133.87 21,884.29
Scope 1 and Scope 2 emission Tonne COe
BE— R EE Wi — &k }“fiéi 733,873.03 750,375.66
Intensity of Scope 1 and Scope 2 emission Tonne CO,e per HK$ million revenues 84.69 97.85
HE—RBE_HREE W-SLHEE SN EE AR ' '

~

Calculation of emission of air pollutants and GHG and relevant emission factors are determined with reference to “How to prepare an ESG Report — Appendix II: Reporting Guidance on Environmental KPIs"
issued by the Stock Exchange, “Emission Factors from Cross-Sector Tools” issued by GHG Protocol, the “Technical Guidance on Preparation of Emission Inventory of Air Pollutants from Road Vehicles”, the
“Inventory Preparation Technical Guide on Non-road Mobile Source of Air Pollutant Emission”.

REBREDFRIOREREBY MO ETEREE R R BAELE TR AEMOMERRE T REARS M= - REEREVIERERES) REREHREMNERRIH
MEEBTHR) CGEREBE AR S LAMBERS BRI MER) - GEERBERARSRAMPEHUSE BRI RIMEE) SEE -

Figures restated due to methodology adjustment for year-to-year comparison.
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Source

PERUR

Business trips (Air)

75 75 22 ik (TR

Business trips (Rail)

=R (NE)
Suppliers/contractors - diesel
HIER, AP —
Suppliers/contractors - acetylene

HRER,FEME— LR

GHG Emissions

BERE K

Scope 3: other indirect GHG emissions

HE= At REREBHEN Fresh water processing
RIKEEIE
Sewage processing
VRN EA
Waste disposal
BEEVEE
Scope 3 in total
HE=IE4

Total GHG emissions

BERBEREE

Intensity of GHG emissions

BERBEREE

Wastes

EBEYER

Total hazardous waste® BEEEYEE

Intensity of hazardous waste BEREYMEER

Total non-hazardous waste discharge BEEZYREE

Intensity of non-hazardous waste discharge ~ EEEZEMTE

CTEEAET - At BAEEEWHEEANR TR -
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ZRATHE

Unit
By
Tonne CO.e
g ]
Tonne CO,e
W= S b
Tonne CO,e
WA — ki
Tonne CO,e
ot ]
Tonne CO,e
Ry ]
Tonne CO,e
WA — ki
Tonne CO,e
g ]
Tonne CO,e
Ry ]
Tonne CO,e
A ]
Tonne CO.e per. HK$ million revenues
ﬂgﬁ FHEE BEEEETLY
)

EI

u
|

u
|

EI

[I

Unit

B

Tonne Mg

Tonne per HK$ million revenues
W BENEBTEER
Tonne Mg

Tonne per HK$ million revenues

W, BB EETEER

Excellent Environmental
Management

SHREEE

HANIEIRE

2023
2023 F

203.34
20.63
241.23
18.36
399.28
66.17
331.66
1,280.68

735,153.71

84.83

2023
2023 &

0.75
86.55x 10
207,559.37

23.95

The construction project of Treasure Construction, which is one of the major sources of hazardous waste, was almost completed. Hence, the amount of waste has significantly reduced.
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2022
2022 F

83.12

83.12

750,458.78%

97.868

2022
2022

19.50
25.43x10*
219,149.29
28.58
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KPls Overview in Environmental Aspect’ IRz B @R

Energy Consumption

RER 2 A

Gasoline U
Diesel S

LPG RAL R,
Electricity E Wi
Lignite B
Natural gas KAR
Acetylene R
Energy Sold

RIRIE

Electricity sold SNMEE N
Heat sold SMEE D

Energy consumption within the Group

Strategic Building a Sustainable
Development Supply Chain
KRR RGN

Unit

B

MWh JK FL BF
MWh JK FBF
MWh JK FL BF
MWh JK FL BF
MWh JK FL BF
MWh JK FL BF
MWh JK FL BF

Unit
Bz
MWh Jk F B
MWh Jk B B

Supporting Talent
Development

ZRATHE

Excellent Environmental
Management

SHREEE

2023
2023 F

1,290.77
2,394.50
102.44
39,932.94
1,891,245.84
528.00

81.70

2023
2023 £

74,355.60
1,525,753.31

RSl

Serving and Giving Back
to Community

R E SRS

B=/
L

2022
2022 £

719.918
1,954.21
175.14
38,373.29
2,041,357.01
556.06
84.25

2022
2022 £

79,546.37
1,645,134.39

FEBABHERERE

Total energy consumption'® BEIR 4R FE

Intensity of energy consumption

10 Total energy consumption within the Group = Energy consumption — energy sold
0 REBRNBREIREERESE = BLREA - 8ERINE

MWh Jk F B

MWh per HK$ million revenue
R GEEERTEER

335,467.28
38.71

358,539.118
46.75%
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KPIs Overview in Environmental Aspect’ Izi52dRka%

Resource Use
&R A

Total water withdrawal
Groundwater

Third-party water

Intensity of water withdrawal
Total water discharge!
Intensity of water discharge
Total packaging materials
Intensity of packaging materials
Total non-renewable materials

Intensity of non-renewable materials

" All of our water discharges are freshwater, and directed to the public drainage.

T RMEAEIKREREK  UHERHK

Governance
Optimisation

BlLER

HEUKE
K

=T HIK
HUK® &
BHKED
HekmE
BEMEEE
BEMHEE
TRAIBEYHBEE
AT B R

[

JEIKER .

Strategic
Development

MR

Building a Sustainable
Supply Chain
BRASREMER

Supporting Talent
Development

ZRATHE

Unit
By
Tonne W&

Tonne W&

Tonne Mg

Tonne per HK$ million revenue
W BEEEBTEER
Tonne [

Tonne per HK$ million revenue
W BBEEETTEER
Tonne Mg

Tonne per HK$ million revenue
W BBEEETTEER
Tonne Mg

Tonne per HK$ million revenue

W BEREBTEER

Excellent Environmental
Management

SHREEE

Serving and Giving Back
to Community

R E SRS

E"7

HANIEIRE

=]

2023 2022

2023 F 2022
2,361,089.64 2,198,515.99
1,394,956.00 1,346,441.35
966,133.64 852,074.63
272.46 286.68
91,456.30 57,086.60
10.55 7.44
643.31 743.808
0.07 0.108
56,231.63 -
6.49 -
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APPENDIX I R #g— :

ABOUT THE REPORT
BAR RS

The Company publishes the sustainability report in April every year. The Report aims to present
the Group’s sustainability performance in 2023 to respond to the issues related to sustainable
development that stakeholders are concerned about for the financial year commencing from 1
January 2023, which is published in conjunction with the Annual Report. For more information
on corporate governance, please refer to the “Corporate Governance Report” section in the
Company’'s Annual Report 2023. The electronic version of the Report can be read and downloaded
through the websites of the Company (www.cscd.com.hk) and the Stock Exchange.

REPORTING BOUNDARY

Unless otherwise specified, the time frame of the Report is from 1 January 2023 to 31 December
2023. The disclosure scope of the Report covers the business scope directly controlled by
the Group, namely construction business (including facade contracting business and general
contracting business) and operating management business (including supervision business and
investing and operating business), and the operating locations include Hong Kong, Pearl River
Delta, Shenyang, Shanghai, North America, etc., which is consistent with the coverage of the
2022 Sustainability Report.

Businesses Subsidiaries covered in the Report

Facade contracting Far East (Hong Kong), Far East (Shanghai), Far East (Zhuhai), Gamma

business North Corporation, Gamma USA and Gamma Canada
General contracting Treasure Construction
business
Operating management China Overseas Supervision, and Huanggu Thermoelectricity
business

REPORTING BASIS AND GUIDELINE

The Report is prepared in accordance with the GRI Standards and the mandatory disclosure
requirements and the “Comply or Explain” clauses in the ESG Reporting Guide. The content index
is contained in the Appendix of the Report. The Report also refers to the UNSDGs.

Excellent Environmental
Management
SHBHRER

Building a Sustainable
Supply Chain
R ARG

Supporting Talent
Development

ZRATHE

to Community

R E SRS

ARASERAANBEHRAFERRRSE - ABE S ERBEAREN 2023 FE A A 583
RERE NOEEFOHEMBINAIKERRAWEE  M2023F1 A1 AROVBFEEHE
T F R R TIE - R EEEABBEATAEL2HARF 2023 FFHRPH[EEARE]
T80 o BT MRS B AN A B A U (www.cscd.com.hk) T B B B A2 P A uh s 1T BAE A0 T &L o

REBE

BIESEHE  AREMNBMEES2023F11HE2023F 128318 - ARENHES
EREAEEEELHNEREE NRETEER (BEERIRESRGRDER) LE
BEIBRERE LEWEBREES WIZAM BB B LEEME - BQ022FEE
BRWEIVREHE B -

Ed ARG R E KB D F

BEBIRER REES RE LG - BEINE - Gamma North Corporation » # R 3
BRERMEX

B T B EE

BEEEER PSR R SMAE

¥ ) & 2 & R Al

AR EKRCGRIZEE) AR CESG 1651 ) P AR HIRE R EM [T E TR | 5SCETTR S
AARRSIFENAREK K - R ABERHBERT IS E T UNSDGs °
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Strategic

EIRE 2023

The Report has been prepared under the principles of the ESG Reporting Guide and GRI Standards,
details are as follows:

Materiality

Clarity and
Quantitative

Accuracy,
Balance and
Completeness

Comparability
and Consistency

Stakeholder
Inclusiveness

Sustainability
Context

Reliability

Timeliness

During the preparation of the Report, the Group has identified the material
issues based on the stakeholder survey and materiality assessment, and
made major disclosure in the Report, so as to respond to the sustainable
development issues mostly concerned by the stakeholders.

The Report discloses KPIs for environmental and social aspects in quantitative
format as much as possible. The standards, methods and reference sources for
the statistical calculation of relevant data are also explained.

The Board has recognised its obligation to manage the Company’s
sustainable development and to examine the Report’s truthfulness, accuracy,
and completeness. The Report has been meticulously compiled with a balanced
viewpoint.

Unless otherwise stated, the report adopts consistent data collection and
calculation methods as the 2022 Sustainability Report, so as to allow for
meaningful comparison with historical data.

In the Report, the Group’s stakeholders have been identified, along with an
explanation of how the Group has addressed their expectations and interests.

The Report examines the Group’s performance in the context of long-term
sustainability. It outlines how the Group is contributing today and how we will
contribute in the future, regardless of how economic, environmental and social
situations change over time.

The preparation of the Report was aided by the expertise of an independent
consultant. To ensure the accuracy and relevance of the information, the
procedure for collecting, recording, assembling, analysing and reporting data
used to prepare the Report have been reviewed from time to time.

Standardised approaches were utilised to ensure the data collected were up
to date. The Report was issued in a timely manner to ensure that stakeholders
have enough time to make informed decisions.

Development

FHMEHR

Building a Sustainable
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R ARG
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R
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TEM

AL — B

FOEREM

THEREER
T gt
B3 i
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REVIEW AND APPROVAL

The information contained in the Report has been independently verified by SGS Hong Kong
Limited in accordance with the ESG Reporting Guide, the Board has reviewed the information
contained in the Report and is responsible for its authenticity and validity, and for ensuring that
the content contains no misstatement or misleading description. For details of the verification,
please refer to Appendix II: Statement of Independent Verification on page 133.

FEEDBACK CHANNEL

The Group attaches great importance to the opinions and feedback of all stakeholders, and on
this basis, continuously improves the sustainable development management and performance of
the Group while continuing to refine the disclosure in the Report.

Kindly contact the Group in the following ways if you have any comments and feedback:

Tel: (852) 2557 3121 Fax: (852) 2595 8811

Email: info.cscd@cohl.com

Head Office Address: 16th Floor, Eight Commercial Tower, 8 Sun Yip Street, Chai Wan, Hong
Kong
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Management
SHBHRER
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Supply Chain
R ARG
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R E SRS

T Rt o

AREPHEREHBEBARARETERAFRB(ESCHRERSINDETELRE  AhE
ZREHNIHMBEENEEERARMEAE  BRRABTFECANERCHKREEHL -
BREAEH2MF1BANME - - BUBRIERHA -

[0 &5 4% &l

AEESEEREHNENBRNRE WAL AERTERAARENATFSEZREER
RE - ASFHEBECREEEKF -

MBERER RRE - BUDEEA T A RARERE -
5% ¢ (852) 2557 3121 Fax:(852) 2595 8811

T : info.cscd@cohl.com
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INDEPENDENT VERIFICATION STATEMENT

AV

AR e =0A

ASSURANCE STATEMENT

SGS HONG KONG LIMITED’S REPORT ON THE SUSTAINABILITY REPORT OF
CHINA STATE CONSTRUCTION DEVELOPMENT HOLDINGS LIMITED FOR
2023

NATURE OF THE ASSURANCE/VERIFICATION

SGS Hong Kong Limited (hereinafter referred to as SGS) was commissioned by China State Construction
Development Holdings Limited (hereinafter referred to as CSCD) to conduct an independent assurance of the
China State Construction Development Holdings Limited Report 2023 referred to as
the Report). The reporting period of the Report is 1 January to 31 December 2023.

INTENDED USERS OF THIS ASSURANCE STATEMENT
This Assurance Statement is provided with the intention of informing all CSCD's Stakeholders.

RESPONSIBILITIES
The information in the Report and its presentation are the responsibility of the directors and the management of
CSCD. SGS has not been involved in the preparation of any of the material included in the Report.

Our responsibility is to express an opinion on the text, data, graphs and statements within the scope of
verification with the intention to inform all CSCD'’s stakeholders.

ASSURANCE STANDARDS, TYPE AND LEVEL OF ASSURANCE
The SGS ESG & Sustainability Report Assurance prolocols used to conduct assurance are based upon
ionally re i reporting and g and including the i Social
and Governance Reporting Guide of the Stock Exchange of Hong Kong lelted the principles of reporting
process contained within the Global Reporting Initiative g (GRI )
GRI 1: Foundation 2021 for report quality, GRI 2 General Disclosure 2021 for organisation’s reporting practices
and other organizational detail, GRI 3 2021 for 's process of material topics, its list of
material topics and how to manage each topic, and the guid: on levels of i ISAE3000.

The assurance of this report has been

to the following

Assurance Standard Options

A SGS ESG & SRA Assurance Protocols (based on GRI Principles
and guidance in AA1000)

n/a

ISAE 3000 Assurance Engagements Other than Audits or Reviews

© of Historical Financial Information

Reasonable

Assurance has been conducted at a high (reasonable) level of scrutiny.

SCOPE OF ASSURANCE AND REPORTING CRITERIA
The scope of the assurance included evaluation of quality, accuracy and reliability of specified performance
information as detailed below and evaluation of adherence to the following reporting criteria:

Reporting Criteria Options
1 GRI (Reference)
2 HKEx ESG Reporting Guide

Building a Sustainable
Supply Chain
RGN

Excellent Environmental
Management
SHBRREE

Supporting Talent
Development

ZRATHE

SPECIFIED PERFORMANCE INFORMATION AND DISCLOSURES INCLUDED IN SCOPE
Selected and
Selected social and governance indicators and information, specifically including the average training
hours of employees and the lost working days rate due to work injury

We believe the calculation of the average training hours of employees and the lost working days rate due to
work injury (collectively known as the Specified Performance Indicators) are correctly stated in the report. The
targets of the Specified Performance Indicators for Year 2023 (the Target Year) are respectively not less than
34.6 hours (+10.3% against base year) and not more than 10.3 days per 200,000 hours worked (-6.3% against
base year). The targets of the Specified P are met in the Target Year.

ASSURANCE METHODOLOGY
The a of pi
documentation and record review and validation

research, communication with relevant employees;

LIMITATIONS AND MITIGATION
Financial data drawn directly from independently audited financial accounts has not been checked back to
source as part of this assurance process.

STATEMENT OF INDEPENDENCE AND COMPETENCE

The SGS Group of companies is the world leader in inspection, testing and verification, operating in more than
140 countries and providing services including management systems and service certification; quality,
environmental, social and ethical auditing and training; social and ity report
assurance. SGS affirms our independence from CSCD, being free from bias and conflicts of interest with the
organisation, its subsidiaries and stakeholders.

The assurance team was assembled based on their i i for this
assignment.

FINDINGS AND CONCLUSIONS

ASSURANCE/VERIFICATION OPINION

On the basis of the methodology described and the verification work performed, we are satisfied that the
specified performance information included in the scope of assurance is accurate and reliable, has been fairly
stated and has been prepared, in all material respects, in accordance with the reporting criteria

We believe that CSCD has chosen an appropriate level of assurance for this stage in their reporting

Signed:
For and on behalf of SGS Hong Kong Limited

Miranda Kwan

Director

Business Assurance

Units 303 & 305, 3/F., Building 22E, Phase 3, Hong Kong Science Park, New Territories, Hong Kong
19 April 2024

WWW.SGS.COM
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COMPLIANCE WITH LAWS AND REGULATIONS THAT HAVE SIGNIFICANT IMPACTS ON THE GROUP
BT MEEREAR ENIERERIER

Laws and Regulations that the Group Complies with and Have Significant Impacts on the Group
(Including but not limited to)
AEEETNHAEEEEAYENERNER (BREFRR)

Aspects of the ESG
Reporting Guide Chinese Mainland Hong Kong International and Overseas Compliance During the Reporting Period
(ESGHEIESNER HERE 7 ERREN REHRERER
Environmental e Environmental Protection Law of the o Air Pollution Control Ordinance (Cap.311) e (Canadian Environmental Protection Act There is no violation of laws and regulations that
RIBEE People’s Republic of China (ZERBLEHEGNCap311) (MEXRRREEL) have a significant impact on the Group relating
(PEAREMBRERER) e Water Pollution Control Ordinance (Cap.358) to air and GHG emissions, discharges into water
Aspect AT: o Law of the People’s Republic of China on (K52 #16:451) (Cap.358) and land, and generation of hazardous and non-
EEAT : the Prevention and Control of Environmental e Waste Disposal Ordinance (Cap.354) hazardous waste
Emissions Pollution by Solid Waste (EEYIBE B 1501)(Cap.354) ABEROAGSEEEAYBUEERNA
i) (hEARAFBEBEYSRRERRE) o Noise Control Ordinance (Cap.400) EREHN - MAKRTHAHESEENEER
o Standard for Pollution Control on Hazardous (B2 & B 51401 (Cap.400) BERENEEIER
Waste Storage o (Ozone Layer Protection Regulations (Cap.403)
(EREMEFSRENRE) (fRER AP (Cap.403)

o Law of the People’s Republic of China on
the Prevention and Control of Ambient Noise
Pollution
(hEARAMERZRBFEHEE)

o Law of the People’s Republic of China on
Environmental Impact Assessment
(hEARAMBEREZEZTEE)

e Environmental Protection Tax Law of the
People’s Republic of China
(hzE \RAMBERFRENE)




China State Construction Development Holdings Limited Governance Strategic Building a Sustainable Supporting Talent Excellent Environmental Serving and Giving Back

137 PR EEREEREER QA Optimisation Development Supply Chain Development Management to Community MENU
Sustainability Report A% 452 & R4 2023 BILESR HEEEBRE ERASEMER ERATBRE SHREERE BRiSE R &

Laws and Regulations that the Group Complies with and Have Significant Impacts on the Group
(Including but not limited to)
AEEETNHAEEEEAYENERNER (BREFRR)

Aspects of the ESG
Reporting Guide Chinese Mainland Hong Kong International and Overseas Compliance During the Reporting Period

(ESGR &R BE RER

o Guides on Environmental Protection Tax Law
of the People’s Republic of China
(hEARAMBERZRER ZEEH)

e (Cleaner Production Promotion Law of the
People’s Republic of China
(hEARAMEEREEREE)

e Atmospheric Pollution Prevention and Control
Law of the People’s Republic of China
(R \RAMBE AR5 ERE)

e Law of the People’s Republic of China on
Prevention and Control of Water Pollution
(hEE AREMEAERBRZ)

o Integrated Standard for Wastewater
Discharge

(57Kt A B HURE)

BB KB BEHRBRER
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Aspects of the ESG
Reporting Guide
(ESGHERSDER

Social

HEER

Aspect B1:
Employment
[EEB1
2

Laws and Regulations that the Group Complies with and Have Significant Impacts on the Group
(Including but not limited to)
AEBETHHARBEEAYENERNER (BEETRR)

Chinese Mainland Hong Kong International and Overseas

RE R 7 BRsM

e Labour Law of the People’s Republic of o Employment Ordinance (Cap.57) ¢ Employment Standards Act (Ontario)
China (ERHHI)(Cap.57) (neRT KB EL)
(hEARLMBE LS E) e Sex Discrimination Ordinance (Cap.480) o Fair Standards Act

o Labour Contract Law of the People’s (1 RIS AR 1651 )(Cap.480) (RFEEZEZE)
Republic of China e Mandatory Provident Fund Schemes e Labour Law
(REAREMBELEEFE) Ordinance (Cap.485) (%8%)

o Social Insurance Law of the People’s GamltE Bt B155)(Cap.485)
Republic of China o Employees’ Compensation Ordinance
(hEAREMEN SRIE) (Cap.282)

o Law of the People’s Republic of China on (B EHE D) (Cap.282)
the Protection of Women's Rights and e Minimum Wage Ordinance (Cap.608)
Interests (RIETE ) (Cap.608)

(hE ARAMEF R REE)

o Law of the People’s Republic of China on
the Protection of Disabled Persons
(hEE AREMERR AREZ)

o Employment Promotion Law of the People’s
Republic of China
(hEARLMBEMEREZE)

e Labour Dispute Mediation and Arbitration
Law of the People’s Republic of China
(FEARAMBLHFZARMEE)

e Law of the People’s Republic of China on the
Protection of Minors

o (hEARANBELHZ)

e Guide on Contract Law of the People’s
Republic of China

o (PEAREMBLHAERE)

e Regulation on the Employment of the
Disabled

o (PEARAABEHEREE)

e Regulation on Paid Annual Leave for
Employees

o (PEARAABGLERREL)

e Regulation on Public Holidays for National
Annual Festivals and Memorial Days

o (FEARANBERAREL)

o (hEARAMBRZREE)

o (FEARANBEHREZRRMEE)

Excellent Environmental Serving and Giving Back
Management to Community MENU
SHREEE R E SRS

Compliance During the Reporting Period

BEHASRER

There is no violation of laws and regulations that
have a significant impact on the Group relating
to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, and other benefits and welfare
AEERUTEDEEATENRGMREFE -
TERER TERYE REY TEKe H
o iF8 RENAERNERER
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Laws and Regulations that the Group Complies with and Have Significant Impacts on the Group
(Including but not limited to)
AEBETHHARBEEAYENERNER (BEETRR)

Aspects of the ESG
Reporting Guide Chinese Mainland Hong Kong International and Overseas Compliance During the Reporting Period
(ESGHEIESNER HE Rt j ERREN BEHRERER
Aspect B2: e Workplace Safety Law of the People’s o Occupational Safety and Health Ordinance ~ »  New Jersey Public Employees Occupational ~ There is no violation of laws and regulations that
Health and Safety Republic of China (Cap.509) Safety and Health Act have a significant impact on the Group relating
[EEB2 (FEARANBELZ2EER) (B %2 R IEH ) (Cap.509.) (FEREEBER2BERER) to providing a safe working environment and
BEErs o Law of the People’s Republic of China on o Fire Safety (Commercial Premises) Ordinance  ®  NYC Construction Codes protecting employees from occupational hazards
the Prevention and Control of Occupational (Cap.502) (HmRERE) AEERYAEEEEATEVREHT S
Diseases o CBEMRZ(FEEM) KHI)(Cap.502) o Occupational Safety and Health Convention ~ T{ESRERREE THEBZMUEZHEN
(PEAREMBBERAZE) ¢ Buildings Ordinance (Cap.123) (BEZ2NHERTEREALD) EEER
o Fire Protection Law of the People’s Republic ~ ©  (GEEEH &) (Cap.123) o Workplace Safety and Insurance Act in
of China *  Factories and Industrial Undertakings Ontario, Canada
(hEARATMEERZE) Ordinance (Cap.59) (MEALTARE LIEGME 2 BRIER)
e Emergency Response Law of the People’s e Dangerous Goods Ordinance (Cap.295)
Republic of China (fabz & I)(Cap.295)

(FEARANBRESHELE)

e Regulations on Safety Management of
Hazardous Chemicals
(ERitEnz 2 EREN)

o The Regulations on Protection in Workplaces
Where Toxic Substances Are Used
(ERESNMEESMEDRERD)

e Regulations on Reporting, Investigation and
Disposition of Workplace Safety Accidents
(EEZ2EHRENAERIBHEN)

e Regulations on Work-Related Injury Insurance
(TERE G

e Regulations on Occupational Health
Management at Workplace
(THESMBEEEERAT)

o Technical Specification for Occupational
Health Surveillance
(BEREREERIE)

e Regulations on Occupational Health Check
(BEREREERIE)

o Regulations on Emergency Plan For Workplace
Safety Accidents
(FERZSYEZRRERIE)

(IRRTRE%E &N (Cap.59)




China State Construction DeVQIOpment HOIdingS Limited Governance Strategic Building a Sustainable Supporting Talent Excellent Environmental Serving and Giving Back

140 PR EEREEREER QA Optimisation Development Supply Chain Development Management to Community MENU
Sustainability Report A% 452 & R4 2023 BILESR RMHMERE R ARG XEATRERE SHBRREE RIS E RS

Laws and Regulations that the Group Complies with and Have Significant Impacts on the Group
(Including but not limited to)
AEBETHHARBEEAYENERNER (BEETRR)

Aspects of the ESG
Reporting Guide Chinese Mainland Hong Kong International and Overseas Compliance During the Reporting Period
(ESGH &S EH HE A j ERREN BEHRERER
Aspect B4: e Labour Law of the People’s Republic of e Employment of Children Regulations ¢ Employment Stand Act in Ontario, Canada ~ There is no violation of laws and regulations that
Labour Standards China (Cap.57B) (MERAZABEREZELR) have a significant impact on the Group relating
[EMEB4 (PEARLEMBLEE) (EATERN)(Cap.578) *  Prohibition and Immediate Action for the to preventing child and forced labour
HTR e Provisions on the Prohibition of Using Child ¢ Employment of Young Persons (Industry) Elimination of the Worst Forms of Child ABERUASEEEARTEVENIET
Labour Regulations (Cap.57C) Labour g% TR ERER
(RILFRETIHT) (BREE (TH)HH)(Cap.570) (BERMVATEEREZESVANET
BERH)
Aspect B6: e Product Quality Law of the People’s o Trade Descriptions Ordinance (Cap.362) *  (Canada Consumer Product Safety Act There is no violation of laws and regulations
Product Responsibility Republic of China (&t AR5 (Cap.362) (MERERELE) that have a significant impact on the Group and
[EMEB6 (FEARANEEREE%) o Personal Data (Privacy) Ordinance (Cap.486) ¢  Building Act 1984 relate to health and safety, advertising, labelling
EmEfR o Law of the People’s Republic of China on (TEABR (FLER) f6:01) (Cap.486) (BE7T1984) and privacy matters relating to products and
the Protection of Consumers' Rights and o Sale of Goods Ordinance (Cap.26) *  Building Control Act 1966 services provided and methods of redress
Interests (EREERH)(Cap.26) (BEZHER1966) AEERUASBREAY EWHRHENE
(FEARKMEABEERRES) ¢ Hong Kong Code of Practice for Wind ¢ London Building Act 1930 RERBHOERERS  BS ZHERLES
o Patent Law of the People’s Republic of Effects-2019 (RFELEER1930) HARBRA EEBOEEER
China (BRRNUEEZETR-20195F) ¢ Patents Act 2004
(hEARKMEERZE) o Code of Practice for the Structural Use of (EA %% 2004)
Glass 2018 o Consumer Protection Act 1987
QOIBEEBRBREBIEETA) (HEEREEF1987)
o Code of Practice for the Structural Uses of o Consumer Rights Act 2015
Steel 2011 (HEERZER2015)
QONEFRMEBIEZTAD ¢ Trade Act 2021
(BHExR2021)

o The Data Protection, Privacy and Electronic
Communications (Amendments etc) (EU Exit)

Regulations 2020
(BERE BRASTEE(BERE)(E
BB 16 912020)

o The Quality Schemes (Agricultural Products
and Foodstuffs) Regulations 2018
(EE:E(RERMR M) &1 2020)

o Marketing of Quality Agricultural Products
Grant Regulations (Northern Ireland) 2002
(BERERZHBEDKAN LERE)
2002)
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Aspects of the ESG
Reporting Guide
(ESGHERSDER

Aspect B7:
Anti-corruption
[EEB7
R&S

Chinese Mainland

HE A

Governance Strategic Building a Sustainable Supporting Talent
Optimisation Development Supply Chain Development
MR BRASREMER ZRATHE

Laws and Regulations that the Group Complies with and Have Significant Impacts on the Group

(Including but not limited to)

AEEETHUAEEEEARENERNER (BRETRR)

Hong Kong

Criminal Law of the People’s Republic of e Prevention of Bribery Ordinance (Cap.201)
China (B LEBRB% 65 )(Cap.201)
(GEIN=SS D)

Company Law of the People’s Republic of

China

(hEARLMEREE)

Anti-Unfair Competition Law of the People’s

Republic of China

(FEAREMBERTEEHFE)

Law of the People’s Republic of China on

Bid Invitation and Bidding

(hEARLNEREREE)

Guide on Law of the People’s Republic of

China on Bid Invitation and Bidding

(FEARANERERBEEHED)

Supervision Law of the People’s Republic of

China

(hEARAMEERE)

International and Overseas

B R 8 5

o British Steel Act 1988
(HE~£%1988)

¢ Sale of Goods (Amendment) Act 1995
(EMHE (BER)£ER1995)

e Import and Export Control Act 1990
CELOEH£R1990)

e The Customs (Import Duty Variation) (EU Exit)
Regulations 2020
(BB CEDBHEE) GRIUEEA) KA
2020)

o (Criminal Code of Canada

(VIEYN ()

Excellent Environmental
Management

SHREEE

Serving and Giving Back
to Community MENU
R E SRS

Compliance During the Reporting Period

BEHRBRER

There is no violation of laws and regulations
that have a significant impact on the Group
relating to bribery, extortion, fraud and money
laundering
ARERHASEREAYETRER BZR -
BRI RSB ARER
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APPENDIX IV B 300

CONTENT INDEX OF THE ESG REPORTING GUIDE OF THE STOCK EXCHANGE
BiBEsCPr (ESG &Gl

Regulations, Subject Areas, Aspects, General Disclosures and KPIs Set Out by the ESG Reporting Guide of the Stock Exchange Location of Disclosure
ERBRA(ESGRERIDAE TEHR - BH  —RRERBARANER BREVE
Mandatory Disclosure Requirements
BERERE
Governance structure A statement from the board containing the following elements: MESSAGE FROM THE BOARD;
BRRE HEZRBELNEHR EFHATIAT: GOVERNANCE OPTIMISATION -
Sustainability Governance Structure
i. adisclosure of the board's oversight of ESG issues; EERTE
REEXRURE HERERFENEE: BILE G- IHERRERERE

ii. the board’s ESG management approach and strategy, including the process used to evaluate, prioritise and manage material
ESG-related issues (including risks to the issuer’s businesses); and
EZRNEN HEREATEAMRER 2T EAYIREESENRE HERELEHREE (BEHET
AEBHRR) 6BE &

iii. "how the board reviews progress made against ESG-related goals and targets with an explanation of how they relate to the
issuer’s businesses.

EERMARER #HeREARBERRTER  URBCANMARTAREERE -
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Regulations, Subject Areas, Aspects, General Disclosures and KPIs Set Out by the ESG Reporting Guide of the Stock Exchange

ERBRM(ESGHRERIDAT T ERER  EH  —REBRBARERER

Reporting Principles
EIRRA

Reporting Boundary
SHREE

Description of, or an explanation on, the application of the following Reporting Principles in the preparation of the ESG report:

HISBEERERE LENREARRERNMEBRERRA

Materiality: The ESG report should disclose: (i) the process to identify and the criteria for the selection of material ESG factors; (ii) if a
stakeholder engagement is conducted, a description of significant stakeholders identified, and the process and results of the issuer’s
stakeholder engagement.

EEN ()HANEERE HekBRAEZABRELRESRGLAZMNERN  (VNETACETENEZHE  BERANEER
MEMERRETAROELENRERER

Quantitative: Information on the standards, methodologies, assumptions and/or calculation tools used, and source of conversion
factors used, for the reporting of emissions/energy consumption (where applicable) should be disclosed.

b BAERENE SRR (NER) MAMEE - 5% BRE/SFETANSE  URMEANERRZNTR
EFHE -

Balance: The ESG report should provide an unbiased picture of the issuer’s performance. The report should avoid selections,
omissions, or presentation formats that may inappropriately influence a decision or judgment by the report reader.

T RE HEREMREEENRTAUHERFTANKR  BLTRETRENTERESEERARLHHNESE &
R 2 HE -

Consistency: The issuer should disclose in the ESG report any changes to the methods or KPIs used, or any other relevant factors
affecting a meaningful comparison.

B ETARERE H@REAREPREAN AN HREARERNEE (0E) AEAEBFEEEELBHHERER -

A narrative explaining the reporting boundaries of the ESG report and describing the process used to identify which entities or
operations are included in the ESG report. If there is a change in the scope, the issuer should explain the difference and reason for the
change.

BRRE HEREARSNERSE  REtEPLERIEBTAARE HEREARENBRE -GRBEEBHNE -
BITARRRTIREREPHRA -

Excellent Environmental Serving and Giving Back
Management to Community
SHBRREE RIS E RS

Location of Disclosure

HWENE

APPENDIX I: ABOUT THE REPORT —
Reporting Basis and Guideline

Mk — : N ARE —RHEERFA

APPENDIX I: ABOUT THE REPORT —

Reporting Boundary
Mgk — : R ARE—REHE

MENU
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Regulations, Subject Areas, Aspects, General Disclosures and KPIs Set Out by the ESG Reporting Guide of the Stock Exchange Location of Disclosure
BEBXAM(ESGHREEDAT TEHER - BH —REERFARANER BREVE

“Comply or Explain” provisions

[REBTHER R

A. Environmental
AIRIE

Aspect A1: Emissions

BEA: 5%

General Disclosure Information on: EXCELLENT ENVIRONMENTAL
—RmE EURBERLRAEREBHN KR IHEEHES FERESEEMNELEN MANAGEMENT
EHRIRER

(a) the policies; and

K R

(b) compliance with relevant laws and regulations that have a significant impact on the issuer relating to air and GHG emissions,
discharges into water and land, and generation of hazardous and non-hazardous waste.

BTHBRTABBAXENHEBERLAMNES -

KPI'A1.1 The types of emissions and respective emissions data. KPIs OVERVIEW IN ENVIRONMENTAL
BIRALI By ER LR R EUE - ASPECT
REEBEMRENEZEE
KPI'A1.2 Direct (Scope 1) and energy indirect (Scope 2) GHG emissions (in tonnes) and, where appropriate, intensity (e.g. per unit of ~KPIs OVERVIEW IN ENVIRONMENTAL
EIZA1.2 production volume, per facility). ASPECT
BEER(EBE) RgRBE (BE2) RERBHNE UEE) R(ER) ZE (WASESEN - BARMHE) REBHAMRENEGEE
KPI'A1.3 Total hazardous waste produced (in tonnes) and, where appropriate, intensity (e. g per unit of production volume, per facility). KPIs OVERVIEW IN ENVIRONMENTAL
HBIEAL3 ESESEEYES CARGTE) R (ER) ZE (MASESEML - §ERMEHE) - ASPECT N
REEABRESEEES
KPIA1.4 Total non-hazardous waste produced (in tonnes) and, where a appr opriate, |nten5|ty( .g. per unit of production volume, per facility). KPIs OVERVIEW IN ENVIRONMENTAL
HEAL4 FELRSERDLE CABHE) R (NER) BE (NN SEREY - SEREHE) - ASPECT \ .
REEBHMRENEZEE
KPI A1.5 Description of emissions target(s) set and steps taken to achieve them. EXCELLENT ENVIRONMENTAL
HEIEALS HLART VMBI E R B R RETEL R BTN TR - MANAGEMENT - Environmental

Targets and Achievements, Low-
carbon Practices

EURRER-REEERAR KK
BB
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Regulations, Subject Areas, Aspects, General Disclosures and KPIs Set Out by the ESG Reporting Guide of the Stock Exchange Location of Disclosure

BBBHRMCESGRERIDAE TELE - BH  —REZRERENER BREVE

KPI A1.6 Description of how hazardous and non-hazardous wastes are handled, and a description of reduction target(s) set and steps taken to  EXCELLENT ENVIRONMENTAL

R1RAL6 achieve them. - MANAGEMENT - Environmental

HORBREEREZEEYN L BRI VAREEERAEELEEMREDANLE - Targets and Achievements, Waste
Management
FHRSER-RFARRAM  BE

meER

Aspect A2: Use of Resources
BEA2 : BREEA

General Disclosure Policies on the efficient use of resources, including energy, water and other raw materials. EXCELLENT ENVIRONMENTAL
— R BRERAEIR(BIERIR  KREAMERME) 6HE o MANAGEMENT - Low-carbon

Practices, Energy Saving and
Resource Efficiency
FHIRFEER-EREE  HiNER

s

KPI' A2.1 Direct and/or indirect energy consumption by type (e.g. electricity, gas or oil) in total (kWh in '000s) and intensity KPIs OVERVIEW IN ENVIRONMENTAL
BIEA2.1 (e.g. per unit of production volume, per facility). ASPECT

REABASNERER/RHEER (WS fi0h) @F2 (UTETESGE) REE WUSESEN - BEDEHE) - REEMERENETEE
KPI'A2.2 Water consumption in total and intensity (e.g. per unit of production volume, per facility). KPIs OVERVIEW IN ENVIRONMENTAL
BRA2.2 BRKEREE (WABESEN  BERMHE) - ASPECT

REBEBRENERES

KPI'A2.3 Description of energy use efficiency target(s) set and steps taken to achieve them. EXCELLENT ENVIRONMENTAL
EIRA23 WL FTRT U MBERE AR E B R R AEDEL R RAERRAN TR MANAGEMENT - Environmental

Targets and Achievements, Low-
carbon Practices, Energy Saving and
Resource Efficiency

FHBRRER-IRFAGRARM Bk
B - B RS

KPI A2.4 Description of whether there is any issue in sourcing water that is fit for purpose, water efficiency target(s) set and EXCELLENT ENVIRONMENTAL
EIEA2.4 steps taken to achieve them. MANAGEMENT - Environmental
HKEER KR LA B ERERE - LRI UMAKEEE ERAEREL B EMERALE - Targets and Achievements, Energy

Saving and Resource Efficiency
FHRRER-RFARRKM - £k

ME R B
KPI A2.5 Totql packaging material used for finished products (in tonnes) and, if applicable, with reference to per unit produced. KPIs OVERVIEW IN ENVIRONMENTAL
HEIZA25 S mTABREMHNAE AN E) K (ER) BLEEEE - ASPECT

BREEARREMERATE
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Regulations, Subject Areas, Aspects, General Disclosures and KPIs Set Out by the ESG Reporting Guide of the Stock Exchange Location of Disclosure

ERBIAM(ESGHEESDRE T RER - BH —REBRBRAUNER RENE

Aspect A3: Environment and Natural Resources
BEA3 : RERAAER

General Disclosure Policies on minimising the issuer’s significant impact on the environment and natural resources. EXCELLENT ENVIRONMENTAL

—REE BEBTAHRRERRANERERERYENOHE - MANAGEMENT
FHRIRER

KPI A3.1 Description of the significant impacts of activities on the environment and natural resources and the actions taken to manage them. ~ EXCELLENT ENVIRONMENTAL

A3 HREBEHURERRRERNEATERC RN EEEBZENT - MANAGEMENT
FHRRER

Aspect Ad: Climate Change
BHEAL - RIZE (L

General Disclosure Policies on identification and mitigation of significant climate-related issues which have impacted, and those which may impact, EXCELLENT ENVIRONMENTAL

—RmE the issuer. MANAGEMENT - Climate Resilience
BRI REHE R SHETAEEYENEARKHABEENER - SHIRFEER - RIEIHL

KPI A4.1 Description of the significant climate-related issues which have impacted, and those which may impact, the issuer, and EXCELLENT ENVIRONMENTAL

BIZA4.1 the actions taken to manage them. MANAGEMENT - Climate Resilience

HE DR EHETAELYENEARKENEE - REHTH - SHREEE -RRIM

MENU
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Regulations, Subject Areas, Aspects, General Disclosures and KPIs Set Out by the ESG Reporting Guide of the Stock Exchange Location of Disclosure
EBBI(ESGHRERIDRATE TEEHKR - BH  —REERBRENEE BENVE
B. Social
B.AE
Employment and Labour Practices
ERERBIER
Aspect B1: Employment
EEB : B
General Disclosure Information on: SUPPORTING TALENT DEVELOPMENT —
—fR R FAFTMREE BEREA TERE B TEHe Sl REBAREMGFBRERND : Employment Program
XEATBER-ERTE
(a) the policies; and
BE: R
(b) compliance with relevant laws and regulations that have a significant impact on the issuer
BTHBETABEAZENEMEEIROINER -

relating to compensation and dismissal, recruitment and promotion, working hours, rest periods, equal opportunity, diversity, anti-

discrimination, and other benefits and welfare.
KPIB1.1 Total workforce by gender, employment type (for example, full- or part-time), age group and geographical region. KPIs OVERVIEW IN SOCIAL ASPECT
HE1EB1.1 RIER - BREER (NEBER)  FREMN R DHNESEE - HEEEMRENEREE
KPIB1.2 Employee turnover rate by gender, age group and geographical region. KPIs OVERVIEW IN SOCIAL ASPECT

1512812 BER - FRARRIBESDOEERKLE - HEERRREMERAE
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Building a Sustainable

Regulations, Subject Areas, Aspects, General Disclosures and KPIs Set Out by the ESG Reporting Guide of the Stock Exchange

ERBRM(ESGHRERIDAT T ERER  EH  —REBRBARERER

Aspect B2: Health and Safety
EHB2 : RERHER S

General Disclosure

—REE

KPI B2.1
1E1ZB2.1

KPI B2.2
1E1EB2.2

KPI B2.3
#1EB2.3
Aspect B3: Development and Training

EmB3 : HENE

General Disclosure

—REE

KPIB3.1
151RB3.1

KPI B3.2
1515832

Information on:

BRRHZ2THERERRERESRLBELEEN

(a) the policies; and

BE R

(b) compliance with relevant laws and regulations that have a significant impact on the issuer

BFHBETABEAZENEMEEIROINER -
relating to providing a safe working environment and protecting employees from occupational hazards.

Number and rate of work-related fatalities occurred in each of the past three years including the reporting year.

BEZF (BREBFRE)SFRATUHMABRLE -

Lost days due to work injury.
RIGELXIERE -

Description of occupational health and safety measures adopted, and how they are implemented and monitored.

ML RAOBRRERAR2ER  UWRARRTRERE-

Policies on improving employees’ knowledge and skills for discharging duties at work. Description of training activities.

ARRTHERETT TERE O MERRAEMER - B IES -

Note:  Training refers to vocational training. It may include internal and external courses paid by the employer.

i BINEBESE  TeEmEINEORIIPRE

The percentage of employees trained by gender and employee category (e.g. senior management, middle management).

RURREEEN (WRRERE +REEES)EINZIEEBNLL -

The average training hours completed per employee by gender and employee category.
BURIREEERE S - BEEETRXINNFHEE -

Supporting Talent

Excellent Environmental
Management to Community
SHBRREE RIS E RS

Location of Disclosure

BREME

SUPPORTING TALENT DEVELOPMENT —

Occupational Health and Safety
XEHATER-BERERLR

KPIs OVERVIEW IN SOCIAL ASPECT
HEEERRERERAR

KPIs OVERVIEW IN SOCIAL ASPECT
HEEEMRERERAR

SUPPORTING TALENT DEVELOPMENT —
Occupational Health and Safety
XFBATER-BEREZD

SUPPORTING TALENT DEVELOPMENT —
Vocational Training and Development

XRATBR-BEEINERE

KPls OVERVIEW IN SOCIAL ASPECT
HEEARREREGAE

KPls OVERVIEW IN SOCIAL ASPECT
HEEARRENETARE

Serving and Giving Back

MENU
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Regulations, Subject Areas, Aspects, General Disclosures and KPIs Set Out by the ESG Reporting Guide of the Stock Exchange Location of Disclosure

ERBIAM(ESGHEESDRE T RER - BH —REBRBRAUNER RENE

Aspect B4: Labour Standards
[EMEBA - BT AR

General Disclosure Information on: SUPPORTING TALENT DEVELOPMENT —
—R B BB LEET S|4 TH Employment Program

THATERE—(EETE
(a) the policies; and

BE R

(b) compliance with relevant laws and regulations that have a significant impact on the issuer

BTHRTABBAXENHEBEARRAONES -

relating to preventing child and forced labour.

KPI B4.1 Description of measures to review employment practices to avoid child and forced labour. SUPPORTING TALENT DEVELOPMENT —
1512841 i BB NN EEASEE T REHIET - Employment Program

XA BER-ERE
KPI B4.2 Description of steps taken to eliminate such practices when discovered. SUPPORTING TALENT DEVELOPMENT -
$E1ZB4.2 HATEERERBARERBBRBELARRO TR - Employment Program

XFEATBE-EEE




China State Construction DeVQIOpment HOIdingS Limited Governance Strategic Building a Sustainable Supporting Talent Excellent Environmental Serving and Giving Back

150 PR EEREEREER QA Optimisation Development Supply Chain Development Management to Community MENU
Sustainability Report A 35452 & 4 2023 BILESR RMHMERE R ARG XEATRERE SHBRREE RIS E RS

Regulations, Subject Areas, Aspects, General Disclosures and KPIs Set Out by the ESG Reporting Guide of the Stock Exchange Location of Disclosure
BEBXAM(ESGHREEDAT TEHER - BH —REERFARANER RENE

Operating Practices

LEED

Aspect B5: Supply Chain Management
EEBS : fEEER

General Disclosure Policies on managing environmental and social risks of the supply chain. Building a Sustainable Supply Chain —
—MREE B EREMIRIE R S RBBUR o Responsible and Green Procurement
BRAMEHEE - REETHERE
KPI B5.1 Number of suppliers by geographical region KPIs OVERVIEW IN SOCIAL ASPECT
¥E1RB5.1 EibRESWEEHEA - HEeERRRENERRE
KPI B5.2 Description of practices relating to engaging suppliers, number of suppliers where the practices are being implemented, how they are  Building a Sustainable Supply Chain —
F1E85.2 implemented and monitored. Responsible and Green Procurement
W EREIER R EENED  MERTERENMEREE  UREBRTRERR % - BREABEEREE-BETKCRE
KPI B5.3 Description of practices used to identify environmental and social risks along the supply chain, and how they are implemented and  Building a Sustainable Supply Chain —
1812853 monitored. Supply Chain Resilience
M BB R EEGERGORE I GRBOEN  URBHRTRERTE - BRASEHEE-#EEDNT
KPI B5.4 Description of practices used to promote environmentally preferable products and services when selecting suppliers, and how they are  Building a Sustainable Supply Chain —
1E1EB5.4 implemented and monitored. Supply Chain Resilience

HAEREHERKRESZARRERRRBOEN - UARABRTRERTE - BRAREML R - RN
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Regulations, Subject Areas, Aspects, General Disclosures and KPIs Set Out by the ESG Reporting Guide of the Stock Exchange Location of Disclosure

ERBEX(ESGREESDAE T RER - BH - —REBRBRAURER RENE

Aspect B6: Product Responsibility
EHB6 : EmELE

General Disclosure Information on: STRATEGIC DEVELOPMENT
—MREE BRMREEDNRBENRERLZS  BS SHERLESEURBRGEN RIS MR

(a) the policies; and

BE R

(b) compliance with relevant laws and regulations that have a significant impact on the issuer

BTHRTABBAXENHBEARLAONES -

relating to health and safety, advertising, labelling and privacy matters relating to products and services provided and methods of

redress.
KPI B6.1 Percentage of total product sold or shipped that is subject to recalls for safety and health reasons. STRATEGIC DEVELOPMENT - Premium
¥E1%B6.1 BEREEXREMBHTARERFEAMARKNEDLL - Quality Control
KRR -—BEREE
KPI B6.2 Number of products and service related complaints received and how they are dealt with. STRATEGIC DEVELOPMENT — Customer
151286.2 BEREARERIRBEORFEE UREHTE - Service and Communication
REMER-ZPREEER
KPI B6.3 Description of practices relating to observing and protecting intellectual property rights. STRATEGIC DEVELOPMENT — Advanced
151Z86.3 s R AR AR E R BB Sustainability Technology
RRURE -SRI RERRRM
KPI B6.4 Description of quality assurance process and recall procedures. STRATEGIC DEVELOPMENT - Premium
151ZB6.4 B E E%RTiBIEREREKIER o Quality Control
RRUBERE-BERSE
KPI B6.5 Description of consumer data protection and privacy policies, how they are implemented and monitored. STRATEGIC DEVELOPMENT - Privacy and
151286.5 HIOBBESRRERLBEER - UREBRTRERFE - Data Protection

KEUEBR-LRERBRE
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Regulations, Subject Areas, Aspects, General Disclosures and KPIs Set Out by the ESG Reporting Guide of the Stock Exchange Location of Disclosure

ERBEX(ESGREESDAE T RER - BH - —REBRBRAURER RENE

Aspect B7: Anti-corruption
EMEB7 : RE)S

General Disclosure Information on: GOVERNANCE OPTIMISATION - Business
—MREE BRI LR BR  BEFRERER Ethics and Integrity

BlEa-—REEERERHAE
(a) the policies; and

BE R

(b) compliance with relevant laws and regulations that have a significant impact on the issuer

BTHRTABBAXENHBEARLAONES -

relating to bribery, extortion, fraud and money laundering.

KPIB7.1 Number of concluded legal cases regarding corrupt practices brought against the issuer or its employees during the GOVERNANCE OPTIMISATION - Business
1E12B7.1 reporting period and the outcomes of the cases. Ethics and Integrity
RERPAHBETAIEEEREVESESENBTHFARENEE KFDRER - BlLER-—BXBEENE

KPI B7.2 Description of preventive measures and whistle-blowing procedures, how they are implemented and monitored. GOVERNANCE OPTIMISATION — Business

$51Z87.2 Rty g L ERRER  URAERITRER % - Ethics and Integrity
BILER-—BERERERE

KPI B7.3 Describe the anti-corruption training provided to directors and staff. GOVERNANCE OPTIMISATION — Business

$E1ZBR7.3 HmESERETRENRETE - Ethics and Integrity
BlLER-—BEBERENRE

Community

Fal =

Aspect B8: Community involvement
EEBS : iR M

General Disclosure Policies on community engagement to understand the needs of the communities where the issuer operates and to ensure its activities ~ Serving and Giving back to Community
— MR R take into consideration the communities’ interests. PRI EIE g

ARUAHR2ERTREEMEHRFENEREXBADEEBUHRNEOBE -

KPI B8.1 Focus areas of contribution (e.g. education, environmental concerns, labour needs, health, culture, sport). Serving and Giving back to Community
1512 88.1 EIEREE (WRE - BRER SIFK - BE- Ut 85) - R EELE
KPI B8.2 Resources contributed (e.g. money or time) to the focus area. Serving and Giving back to Community

¥51%B8.2 EEIREMBAER (WMERIER) PR E R &

MENU
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APPENDIX 'V piizh :

CONTENT INDEX OF THE GRI STANDARDS
(GRIIZ%) ABRSI

CSC Development prepared the report according to the GRI Standards, covering the reporting period from January 1, 2023 to December 31, 2023.
TRRZERZRB(GRIZFE)VREARE  MEHR2023F1A1BE2023F12A318 -

GRI Standards Disclosure Number

Location of Disclosure

(GRIZE) R B FEH BENE
GRI1 Foundation 2021
B 2021
GRI2 General Disclosure 2021
— R E2021
1. The organization and its reporting practices
1. BERSEER
2-1 Organizational details APPENDIX I: ABOUT THE REPORT
BEFBEN Bigr— : R AIRE
2-2 Entities included in the organization’s sustainability reporting APPENDIX I: ABOUT THE REPORT
BBERUREERBETMEENER Bss— : RN ARSE
2-3 Reporting period, frequency and contact point APPENDIX I: ABOUT THE REPORT
The reporting period of the Report aligns with our annual report. The Report is published on 25 April 2024.
WEH ARG T A s — : BN A S
RIRERREBPEER —HW N 2024F4 B 25 HHIR ©
2-4 Restatements of information KPIs Overview in Environmental Aspect
EREREMAEM REEEMREREREE
2-5 External assurance APPENDIX II: INDEPENDENT VERIFICATION STATEMENT
HNERRZ B R Mite = : BB EE R
2. Activities and workers
EEEIEAR
2-6 Activities, value chain and other business relationships ABOUT THE GROUP - Business Overview, Projects and Performance Highlights; BUILDING A SUSTAINABLE
SUPPLY CHAIN; KPIs IN OVERVIEW SOCIAL ASPECT
BB - BEBNEMERRR BRAEE-XBHE BHERRIADE: ERAKERERE: LeEOMARETEELE
2-7 Employees KPIs OVERVIEW IN SOCIAL ASPECT
8T HEEmBREEREE
2-8 Workers who are not employees KPIs OVERVIEW IN SOCIAL ASPECT
FEINIEAR HEeEEHRRENEERE
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GRI Standards Disclosure Number

(GRIRZE) 1 & 4R 5%

& Governance
&R

2-9 Governance structure and composition
BR2EE LA

2-10  Nomination and selection of the highest governance body
RmER BRI A EEE

2-11  Chair of the highest governance body
R EREMKER

2-12 Role of the highest governance body in overseeing the management of impacts
EREABUEEEYEEENAR

2-13  Delegation of responsibility for managing impacts
EBRYENEBREA

2-14  Role of the highest governance body in sustainability reporting
EaERENRARERRBENASL

2-15  Conflicts of interest
&R

2-16  Communication of critical concerns
BRBREREMN

2-17  Collective knowledge of the highest governance body
R R EA R EBANHG

2-18  Evaluation of the performance of the highest governance body
=B A B ARG

2-19  Remuneration policies
FECR

2-20  Process to determine remuneration
R ERE

2-21  Annual total compensation ratio

FEBHMLE

Location of Disclosure

BEME

GOVERNANCE OPTIMISATION - Sustainability Governance Structure;

2023 ANNUAL REPORT - Directors and Organisation, Corporate Governance Report — Governance
Structure

BB A IRERREREE

0BFEH-BEFRER  CEERBE-EHLE

2023 ANNUAL REPORT - Corporate Governance Report

03 FEFR-PEERRSE

2023 ANNUAL REPORT - Directors and Organisation

0B3FFH-EEZRRHE

GOVERNANCE OPTIMISATION - Sustainability Governance Structure

BILER-TIHEERE LS

GOVERNANCE OPTIMISATION - Sustainability Governance Structure

BlLE - AIRBERELERE

GOVERNANCE OPTIMISATION - Sustainability Governance Structure

BILEA-FIRERRELER

2023 ANNUAL REPORT - Corporate Governance Report, Report of the Directors

023FEH-—EERARE  EERWRS

2023 ANNUAL REPORT - Corporate Governance Report

2023 EHR-—EEARE

GOVERNANCE OPTIMISATION - Sustainability Governance Structure

BILEA-FIRERRELER

2023 ANNUAL REPORT — Corporate Governance Report — Nomination Committee

023FFH-bEERWSE-REEES

2023 ANNUAL REPORT - Corporate Governance Report — Remuneration Committee

0235 EH-—rEEARE-FWNEES

2023 ANNUAL REPORT - Corporate Governance Report — Remuneration Committee

BFER-—PEERBRE-FHEEE

2023 ANNUAL REPORT - Corporate Governance Report — Remuneration of Directors and Senior Management

B3FFHR-—CEERRE-EERSREEASHH
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GRI Standards Disclosure Number

(GRITRZE) 5 & 4R 57
4. Strategy, policies and practices

2-22

2-23

2-24

2-25

2-26

2-27

2-28

R BURMER

Statement on sustainable development strategy

AREERKERA

Policy commitments
WA

Embedding policy commitments
ARG

Processes to remediate negative impacts
BAREETENER

Mechanisms for seeking advice and raising concerns
SREE MR 5B B TE B

Compliance with laws and regulations

EPERTR
Membership associations

BENANBE

Building a Sustainable Supporting Talent Excellent Environmental Serving and Giving Back
Supply Chain Development Management to Community MENU
BRASREMER ZRATHE SHBHRER RS EfEE

Location of Disclosure

BEME

MESSAGE FROM THE BOARD;

ABOUT THE GROUP - Our Sustainability Value and Vision;

GOVERNANCE OPTIMISATION - Sustainability Governance Strategy

BEXRFHE:

AR AEE-AIHERRES

BILE R —ATRHE R R R

GOVERNANCE OPTIMISATION - Sustainability Governance Policy

BlLER-AIHEERER

GOVERNANCE OPTIMISATION - Sustainability Governance Policy

The Group's policies are described in relevant sections throughout the Report.

BlLER-AIRHBERER

AHRENEFESHEL T RERNBE -

GOVERNANCE OPTIMISATION - Business Ethics and Integrity

BlLER-—BEERENE

GOVERNANCE OPTIMISATION — Business Ethics and Integrity

BILER-—BEBRENE

APPENDIX Ill: COMPLIANCE WITH LAWS AND REGULATIONS THAT HAVE SIGNIFICANT IMPACTS ON THE
GROUP

Mite=: BTFHAEEEEATENEBERER

ABOUT THE GROUP - Business Overview

ARAEE-XBHE
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GRI Standards Disclosure Number

(GRIZE) B B RH

5. Stakeholder engagement
RpESH

2-29  Approach to stakeholder engagement
RHELENT

2-30  Collective bargaining agreements
SRR BE

GRI3 Material topics 2021
BERERE2021

3-1 Guidance to determine material topics
REBRZERMIE

3-2 Disclosures on material topics

BREEIR

Economic Topics
REEE
GRI 205: Anti-corruption 2016

33

205-2

205-3

K&E352016

Topic management disclosures

BEREEER

Communication and training about anti-corruption policies and procedures
BEHRERBRNEFHERRIIK

Confirmed incidents of corruption and action taken

ERBNESEMHRERNTE

Building a Sustainable Supporting Talent Excellent Environmental Serving and Giving Back
Supply Chain Development Management to Community MENU
BRASREMER ZRATHE SHBHRER RS EfEE

Location of Disclosure

BEME

GOVERNANCE OPTIMISATION - Stakeholder Engagement

BlLER-—HBHERR

45 employees in North America are covered by collective bargaining agreements. Other than that, all other
employees follow the internal policies and procedures.

ERAHBBRELINSRET ~ b2 MAEAME THETARRENRER -

GOVERNANCE OPTIMISATION — Materiality Assessment
BILER-EZMNMG
GOVERNANCE OPTIMISATION — Materiality Assessment
BlLER-—EEMTMR

GOVERNANCE OPTIMISATION - Business Ethics and Integrity

BleER-—HEBEERENRG

GOVERNANCE OPTIMISATION - Business Ethics and Integrity

BlEE R —AREBENAE

GOVERNANCE OPTIMISATION — Business Ethics and Integrity

During the reporting period, the Group has not received or concluded any corruption lawsuit
against it or its employees.

BB R-—RAREBERE

RBEHA  FEERFREBEHASENETIREVERENE SHARN -
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GRI Standards Disclosure Number

(GRIRZE) 1 & 4R 5%

Environmental topics

RERE

GRI 301: Materials 2016
#2016

3-3 Topic management disclosures
BEREEER

301-1  Materials used by weight or volume
PRRME M E SRS

GRI 302: Energy 2016
€7 2016

3-3 Topic management disclosures
BERHEEER

302-1 Energy consumption within the organization

302-2

302-3

302-4

302-5

ABAE R EEREREE

Energy consumption outside of the organization
BN R IREFE S

Energy intensity

BERERE

Reduction of energy consumption

R RERE

Reductions in energy requirements of products and services

B R RIS BB

Governance Strategic Building a Sustainable Supporting Talent Excellent Environmental Serving and Giving Back
Optimisation Development Supply Chain Development Management to Community MENU
BlLER KRR RGN XHEATRRE SHBHRER RS EfEE

Location of Disclosure

BEME

EXCELLENT ENVIRONMENTAL MANAGEMENT - Waste Management
FHREEE-ERVEE

KPIs OVERVIEW IN ENVIRONMENTAL ASPECT
BEEDARENEREE

EXCELLENT ENVIRONMENTAL MANAGEMENT — Energy Saving and Resource Efficiency, Low-Carbon
Practices

FHIRIREE - HENE RN  KREE

KPIs OVERVIEW IN ENVIRONMENTAL ASPECT

RREEMREREEREE

KPIs OVERVIEW IN ENVIRONMENTAL ASPECT

REEEMRENERAE

KPIs OVERVIEW IN ENVIRONMENTAL ASPECT

REBHBRENEERSE

EXCELLENT ENVIRONMENTAL MANAGEMENT - Energy Saving and Resource Efficiency, Low-Carbon
Practices;

KPIs OVERVIEW IN ENVIRONMENTAL ASPECT

FHIRBERE -MEME RN  KREE

REEMEREUEEAE

EXCELLENT ENVIRONMENTAL MANAGEMENT — Energy Saving and Resource Efficiency, Low-Carbon
Practices

FHIRIREE - HENE RN  KREE
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GRI Standards Disclosure Number

(GRIREE) 5 B 5%

GRI 303:

3-3

303-1

303-2

303-3

303-4

303-5

GRI 305:

33

305-1

305-2

305-3

305-4

305-5

305-7

Water and Effluents 2018

KEMRK2018

Topic management disclosures

BEREEER

Interactions with water as a shared resource
HEKEREETE

Management of water discharged-related impacts

BEKERE RN E R

Water withdrawal

HUkE

Water discharge

BkE

Water consumption

FEKE

Emissions 2016

#2016

Topic management disclosures

BEREEER

Direct (Scope 1) GHG emissions

B (BB —) REREBHN

Energy indirect (Scope 2) GHG emissions

BEIRMEE (%0 ) R EREBHN

Other indirect (Scope 3) GHG emissions

HinfE# (@ =) REREHR

GHG emissions intensity

RERBHIGEE

Reduction of GHG emissions

B EBIHOAE

Nitrogen oxides (NO ), sulfur oxides (SO ), and other significant air emissions

& - e%m% REMBE m%eﬁm

Location of Disclosure

BEME

EXCELLENT ENVIRONMENTAL MANAGEMENT - Energy Saving and Resource Efficiency
FHIREEE-FRNE RN

EXCELLENT ENVIRONMENTAL MANAGEMENT - Energy Saving and Resource Efficiency
FHIREEE-HRENE RN

EXCELLENT ENVIRONMENTAL MANAGEMENT — Energy Saving and Resource Efficiency
FHREER -HRNERNG

KPIs OVERVIEW IN ENVIRONMENTAL ASPECT

REEHMRENERLE

KPIs OVERVIEW IN ENVIRONMENTAL ASPECT

REEEMREREETEE

KPIs OVERVIEW IN ENVIRONMENTAL ASPECT

REEEMRENERAE

EXCELLENT ENVIRONMENTAL MANAGEMENT - GHG Emissions Control
ERREEEREREERE
KPIs OVERVIEW IN ENVIRONMENTAL ASPECT
REEEBRESIETRE
KPIs OVERVIEW IN ENVIRONMENTAL ASPECT
REEEBRERIETRE
KPIs OVERVIEW IN ENVIRONMENTAL ASPECT
REEEBRERIEZRE
KPIs OVERVIEW IN ENVIRONMENTAL ASPECT
REEEBREKIETAE
EXCELLENT ENVIRONMENTAL MANAGEMENT - Environmental Targets and Achievements, Climate
Resilience, GHG Emissions Control;
KPIs OVERVIEW IN ENVIRONMENTAL ASPECT
EHRBETE-RBEEEIER  REDNE  REREHBUEY
REEMBARENERLEE
KPIs OVERVIEW IN ENVIRONMENTAL ASPECT
REEEBRERIETASE
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GRI Standards Disclosure Number Location of Disclosure
(GRIRZE) 1 & 4R 5% BENE
GRI 306: Waste 2020
&5k EEZE Y 2016
3-3 Topic management disclosures EXCELLENT ENVIRONMENTAL MANAGEMENT - Waste Management
BERAEER FHRRER-BEWER
306-1 Waste generation and destination significant waste-related impacts EXCELLENT ENVIRONMENTAL MANAGEMENT - Waste Management
BEEVHNELEEEYIHRETE SHRBER-BERENER
306-2 Management of significant waste-related impacts EXCELLENT ENVIRONMENTAL MANAGEMENT - Waste Management
BEEYEHREEE 2 ER FHREERE-EENER
306-3 Waste generated KPIs OVERVIEW IN ENVIRONMENTAL ASPECT
FEEYIHESE REEEBREERAEE
GRI 308: Supplier Environmental Assessment 2016
HIERRET 2016
3-3 Topic management disclosures BUILDING A SUSTAINABLE SUPPLY CHAIN
BEREEER BRI AR ERE
308-1 New suppliers that were screened using environmental criteria BUILDING A SUSTAINABLE SUPPLY CHAIN - Responsible and Green Procurement, Supply Chain Resilience
FERRFREGENMHER BRAREHEE-AECLERE  fEEET
308-2 Negative environmental impacts in the supply chain and actions taken BUILDING A SUSTAINABLE SUPPLY CHAIN - Responsible and Green Procurement, Supply Chain Resilience

HERTAEORETEALARRNTE BRAUSEHEE-AEIRERE  HEEFN




China State Construction DeVQlOpment HOIdingS Limited Governance Strategic Building a Sustainable Supporting Talent Excellent Environmental Serving and Giving Back

160 FEEEEEEFEEGR AR Optimisation Development Supply Chain Development Management to Community MENU
Sustainability Report &] #5412 & $7% 2023 BilEn ERMIERR ERAREAER EBATRE SRS EE S E R

GRI Standards Disclosure Number Location of Disclosure

(GRIRE) & 4R 5% BENVE

Social Topics

HEEE

GRI 401: Employment 2016
% ER%2016

33 Topic management disclosures SUPPORTING TALENT DEVELOPMENT — Employment Program
ERAEER XHATBR-EFTE

401-1  New employee hires and employee turnover KPIs OVERVIEW IN OVERVIEW SOCIAL ASPECT
FESTHARBRE T HeEmERENERAE

401-2  Benefits provided to full-time employees that are not provided to temporary or part-time employees ~ SUPPORTING TALENT DEVELOPMENT — Employment Program, Staff Engagement
REFZBET(TERHBRHIEBE L) WERN IRATER-EESE - BETEA

GRI 403: Occupational Health and Safety 2018
BEZ2E4£2018

3-3 Topic management disclosures SUPPORTING TALENT DEVELOPMENT - Occupational Health and Safety
EREEER XRHATBER-BEREZD

403-1  Occupational health and safety management system SUPPORTING TALENT DEVELOPMENT - Occupational Health and Safety
BERIHEEERR XBATBER-BERERL2

403-2  Hazard identification, risk assessment, and incident investigation SUPPORTING TALENT DEVELOPMENT - Occupational Health and Safety
feEPE  RRFAERERRE IRATBER-BERRL2

403-3  Occupational health service SUPPORTING TALENT DEVELOPMENT - Occupational Health and Safety
BERERY XBATBER-BEREZD

403-4  Worker participation, consultation, and communication on occupational health and safety SUPPORTING TALENT DEVELOPMENT - Occupational Health and Safety
BRRET2HECIEE2E  FARESR XBEATBER-BEREL2

403-5 Worker training on occupational health and safety SUPPORTING TALENT DEVELOPMENT - Occupational Health and Safety
ERBER2HE 2 THEEIIR XBEATBR-BERREL2

403-6  Promotion of worker health SUPPORTING TALENT DEVELOPMENT - Occupational Health and Safety
TIEERERE XPBATER-BEREZD

403-7 Prevention and mitigation of occupational health and safety impacts directly linked by business SUPPORTING TALENT DEVELOPMENT — Occupational Health and Safety
relationships

B MBEREGREERERS  BREREHENGE XBATER-BEREL2
403-8 Workers covered by an occupational health and safety management system SUPPORTING TALENT DEVELOPMENT - Occupational Health and Safety
BELLBEEBRAGMBEZ TIEE XBEATBR-BEREL2
403-9  Work-related injuries SUPPORTING TALENT DEVELOPMENT - Occupational Health and Safety;
KPIs OVERVIEW IN OVERVIEW SOCIAL ASPECT
BEEE XBATBER-BERRLR

HEERBRERERAE
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GRI Standards Disclosure Number Location of Disclosure

(GRIRZE) 1 & 4R 5% BENE

GRI 404: Training and Education 2016
FREHE 2016

3-3 Topic management disclosures SUPPORTING TALENT DEVELOPMENT - Vocational Training and Development
BEREEER IRATBER-BEEINER

404-1  Average hours of training per year per employee KPIs OVERVIEW IN OVERVIEW SOCIAL ASPECT
BREISFEXIIRN FHEE HEEEMREREEREE

404-3  Percentage of employees receiving regular performance and career development reviews KPIs IN OVERVIEW SOCIAL ASPECT
THEXBERRBEERBENEIANL HeEmERENERAE

GRI 405: Diversity and Equal Opportunity 2016
BTt EEEHE2016

3-3 Topic management disclosures SUPPORTING TALENT DEVELOPMENT - Staff Engagement
BEREEER XHATBER-BIER

405-1 Diversity of governance bodies and employees SUPPORTING TALENT DEVELOPMENT - Staff Engagement
AREBUNEE TN ST XHATER-BIER

GRI 408: Child Labor 2016
ET2016

3-3 Topic management disclosures SUPPORTING TALENT DEVELOPMENT — Employment Program
EREEER XHATBER-EFTE

408-1 Operations and suppliers at significant risk for incidents of child labor SUPPORTING TALENT DEVELOPMENT — Employment Program
LEBRBNHEREAEIZERAR XFHATBER-ERTE

GRI 414: Supplier Social Assessment 2016
HPERE & 752016

3-3 Topic management disclosures BUILDING A SUSTAINABLE SUPPLY CHAIN - Responsible and Green Procurement
BEREEER BRAREHEE -8 REEGERE

414-1  New suppliers that were screened using social criteria BUILDING A SUSTAINABLE SUPPLY CHAIN - Responsible and Green Procurement
Rt ERERENHER ERAHERERE -G EETSERE

414-2 Negative social impacts in the supply chain and actions taken BUILDING A SUSTAINABLE SUPPLY CHAIN — Responsible and Green Procurement

HERDAENESFERIARARROTE ERAREHNER-RRERERE
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GRI Standards Disclosure Number Location of Disclosure

(GRIRZE) 1 & 4R 5% BENE

GRI 416: Customer Health and Safety 2016
BEEREEZ22016

3-3 Topic management disclosures STRATEGIC DEVELOPMENT - Premium Quality Control
BEREEER REMER-BEREEH

416-1  Assessment of the health and safety impacts of product and service categories STRATEGIC DEVELOPMENT - Premium Quality Control
AEERMREENSRENZ 20T E REMER-—BEREES

416-2 Incidents of non-compliance concerning the health and safety impacts of products and services STRATEGIC DEVELOPMENT - Premium Quality Control
EREMERERBORENL2ER 2 EMH REUEER-BEREES

GRI 417: Marketing and Labeling 2016
fT84EEE R 2016

3-3 Topic management disclosures STRATEGIC DEVELOPMENT - Advanced Sustainability Technology
BEREEER RBUBRE—FETHERRBM

417-1  Requirements for product and service information and labeling STRATEGIC DEVELOPMENT - Advanced Sustainability Technology
7= m AR TS & 51 B R R A 25K RRUER-FEATHFEERRM

417-2  Incidents of non-compliance concerning product and service information and labeling STRATEGIC DEVELOPMENT - Advanced Sustainability Technology
REEEMERY 2 EAEETEREROEN R BRR - SETHEERRM

417-3  Incidents of non-compliance concerning marketing communications STRATEGIC DEVELOPMENT - Advanced Sustainability Technology
AERETHERBREROEN REEMERRE -SRI HFEERRM

GRI 418: Customer Privacy 2016
EF %2016

3-3 Topic management disclosures STRATEGIC DEVELOPMENT - Privacy and Data Protection
BEREEER R R TR BB RE

418-1  Substantiated complaints concerning breaches of customer privacy and losses of customer data STRATEGIC DEVELOPMENT - Privacy and Data Protection

REERLRPRALIBARPENNKF RIS R AL BEURRE
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