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Culture-led Social Responsibility Progression Model

It is said that the life of a building can be determined by the amount of steel that is used in its
construction, while the long-term sustainability of an enterprise is determined by its strong and positive
corporate culture. At CSCEC, we are guided by our new “Credo of CSCEC" culture system. Our mission
is to expanding a happy living environment, and we are taking pioneering steps to embed responsibility
into all aspects of our corporate culture. At the heart of this approach is our belief that we must “satisfy
customers, help employees succeed, repay shareholders and benefit society.” We will do this by
effectively integrating social and environmental concerns into our corporate strategy, our management
and our daily operations, while also adopting innovative approaches that will help us to develop a tailored
culture-led social responsibility paradigm.

In connection with “expanding a happy living environment”, CSCEC is increasingly raising the
happiness index of our stakeholders by constantly evaluating our values and enhancing our approach to
quality, development, ecological protection, innovation and harmony. CSCEC is also seeking a win-win
relationship with its stakeholders to create a happy living environment that helps it achieve its vision of
becoming the most internationally competitive construction and real estate enterprise integration group.

HAPPY LIVING
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Culture-led Social Responsibility Progression Model
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Creating common happiness and value
that goes above and beyond quality is the
goal of CSCEC for our customers. We
prioritize customers’ interests and provide
customers with high-quality products that
are culturally rich and technologically
advanced, which regularly surpass

customers’ expectations.
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We believe that mankind” s long-term
happiness is connected to the
development of green buildings and a
beautiful world. We have therefore
established an operating platform for
the development of green buildings
and realized integrated services in
construction with an entire life cycle,
which will contribute to ecological
harmony in urban construction while
also serving the national ecological
interest.
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Contributing to the Value Space
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In cooperation with our shareholders we want to
increase our common happiness, market value and
sustained returns. We will continue to uphold our
scientific development strategy, and we will work to
transform our development model. We will also
promote our fine management approach in order to
strengthen our risk management and control systems
and improve our profitability.
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Helping employees realize self-value is
the common happiness we have with
them. We are working towards improving
our people-oriented management
thinking, implementing scientific talent
policy and building a career development
platform, which provides employees with

corporate development, and improve their
standard of living.
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Social harmony and prosperity throughout the
world is a fundamental ambition at CSCEC. We will
continue to strive to be a safe and secure company
that adheres to all aspects of safety to ensure a
safe working environment. We provide job
opportunities to mitigate national pressures on
social employment, and contribute to public
welfare to alleviate poverty concerns. As a
central enterprise we also have a
;eﬁ)onswb\l\ty to maintain social stability while
u
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unity to benefit from our development with our partners.
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Win-win outcomes are the common
value and happiness we pursue with our
partners. We are committed to protecting
the legitimate rights and interests of our
partners and to expanding the scope of
our cooperation activities. We believe this

will help us deepen the cooperation field,
create value and realize common
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Itis in the best interests of the
entire industry to ensure fair
competition while seeking
technological innovation and
progress in research and
development. We abide by the
self-regulating rules of the
industry, encourage the
formulation and implementation
of fair competition, and respect
and protect intellectual property
rights. We also reqularly upgrade
our institutions, management and
technological advancements
through innovation to better the
company and the construction
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Ranked 100th among the Fortune 500 Global Companies, 1st among global building real estate enterprises, 5th among central
enterprises, and 9th among mainland Chinese enterprises.

Awarded Class-A Prize in the Examination of Business Performance by SASAC.

Ranked 22nd on the Engineering News Record’s (ENR] Top 225 Global Contractors list, 3rd on ENR’s Global Contractors list, and
59th on ENR'’s Global Top 150 Design Firm list.

We are the only construction enterprise in China certified with three Top Grade Qualifications (premium general contracting
qualification, including housing construction, municipal construction and road constrction ), as well as Grade A Qualification for
project design in the construction industry.
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Ranked 10th on the Fortune Top 100 China Enterprises of Social Responsibility.

Awarded the title of 2012 Most Responsible Enterprise” at the 8th China CSR International Forum and Ceremony to Announce
2012 the Most Responsible Enterprise.

Our Sustainability Report 2011 was awarded a 4.5-star report rating by the CSR Center of Economic Department of Chinese
Academy of Social Sciences, ranking 1st in the construction industry.

At the Fourth Listed Company CSR Report Summit Forum and Unveiling Ceremony, our Sustainability Report 2011 was ranked
12th among A-share companies, and 1st in the construction industry.

Our Sustainability Report 2011 was awarded the title of 2012 GoldenBee Excellent CSR Report - Leader Enterprise”.
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Reporting Objectives

This is the forth sustainability report officially released by
China State Construction Engineering Corporation Limited. The
report aims to openly share our sustainability concepts, practices
and performance with our stakeholders.

Reporting Cycle
Our sustainability report is published annually. Our last report
was released on April 20, 2012 .

Reporting Scope

This report covers economic, environmental and social
responsibility news and information of China State Construction
Engineering Co., Ltd., in 2012, including 37 wholly owned
subsidiaries and 15 shareholding companies, some of which trace
back to some important years. Related case studies from the Group
subordinated companies. Annual continuity measures will not be
shown in this report in 2012. If you want to learn much more, please
refer to the sustainable reports in former years.

Reporting data

The financial datum in this report are taken from the
company’s Financial Report 2012, and all calculations are consistent
with the previous reports. All amounts are indicated in RMB unless
otherwise specified.

Compilation Conformance

This report is compiled in accordance with the Guideline on
Performing Social Responsibility by Central Enterprises, released by
the State-owned Assets Supervision and Administration Commission
[SASAC) of the State Council, and the Guidelines for Compiling
Reports of the Practice of Social Responsibilities by Enterprises,
released by the Shanghai Stock Exchange. The Guideline on
Sustainability Report (G3.1) from the Global Reporting Initiative (GRI),
ISO 26000: Guidance on Social Responsibility (2010] by International
Organization for Standards, and Guidelines on Corporate Social
Responsibility Reporting for Chinese Enterprises [CASS-CSR 2.0Jare
also used as a reference.

Reporting Commitment

This report is prepared by the Taskforce of the Management
of Social Responsibilities of the Company, examined by the senior
management and approved by the Board of Directors and the
Supervision Committee. China State Construction Engineering
Co., Ltd. assures that the report contains no false records and
misleading information.

Reporting Assurance
The 2012 Sustainability received third party verification and
was given an independent verification certification by TUV NORD .

Reporting Characteristics

“Expanding a happy living environment” is the theme of the
report. The theme includes seven parts: value space, quality space,
ecological space, growth space, win-win space, innovation space,
and harmonious space. The report systematically discloses the
practices and performances of the company in its contribution to
the happy living environment, and highlights our basic responsibility
to global sustainability and our goal of leading and driving the
development of the industry.

References to CSCEC

For the convenience of presentation, CSCEC, "China
Construction”, "the Company” or “we” refers to China State
Construction Engineering Corporation Limited in this report.

Access to the Report

The report is prepared and released in two formats - print and
electronic - and in Chinese and English. We encourage you to visit
the Company website to download the report at www.cscec.com.

Contact Us
China State Construction Engineering Corporation Limited
Address: CSCEC Mansion, No. 15 Sanlihe Road, Beijing, China
Postcode: 100037
Tel: (8610) 88082888
Fax: (8610) 88082789
Website: http://www.cscec.com



een

)

Bt

Chairman’s Message

L7, PV HEFTEEAEHKAES CEHAE
ZEHRKRER. Bl VRAZTEFDNBROE
2. PFERFRZAREEATE N E2RE RN ™
ﬁiLZi%E’]’fﬂ%LlL BEHSTENHLEXTR
B 230 60 FRXHARE. FAMEF, BITHHs
ERXUERFABE KERLSTECERREA
PR R A ST RIR BN R R T MR,

2012 FREREREHTIRME RN —F., BX
EfrErt N HEEM 2 REFHEAENREE K
MRS DUEERNEF RN E RTEKTT
B REMNESRWE TR, PERRER —
BRRE SEESR REEHRMSTE RINFHHEHR
5005877 100 58 A& TFMI AR EEE i — PRI,
/Aﬁﬁ’ﬂﬂﬁﬁéﬂi%ﬁ‘éﬁﬂf*?ﬁiﬁg

—F TERRIFEVSAERSHEES. B
Eik%ﬂﬁ?&ﬁ‘ﬁ%ﬁiﬁ, 2EFRISHESERM.
BN BB EINEH S, BRELSRE
BHMERRE S, B S RGNS RPRE, B
ZERPAENE UG, PSR I KRR,
i’%?&f’i@ﬁﬁg

—F, MEREFACFT R LT TR, TR ST
TEMPERIR AL CIH B AR AR AT
B ZRASEEYIE, BT MRS HER, K

- Expanding a happy living environment

NARZERR. L AEARFEACH, RRAE
Eigerilbs FERE . HFPE MER I
b, BHAES TR EMFEMBMREHHEEKR
X—F, FERREYHSRINHLE BT
HERARSESR, RABTREFRAMBERAR
. 2F &R BE BRRELFEFTE 1241, 2
EINEIRN 2728 HE K REFREENRE. TH.
L4 MRIETZHE RR W2 EEREFSE
BREH VAR, RRERGE. FEES RE
ZRETERH, FEEARREMRE=FEEME
%, XEEBERANT TS ERNSEES.
2013 FF, HEIEF K BT "RRRE NEIE §Y
ZOMEN, B HREEESE NEm, BiFkHR
KM TERERERE, MRS X RREMME A0, A
HAFF AT, UEIF R A EEZE, UEE
RAAEMIE UATBENTHBIEAETERE,
FEHSNEVEEWATRELRE, BhAER
ART. WK ARSCENE, HREERZE
BMAEERENRSE, EE%#DE&%EPIL R H
ER. BRIMMBRFARTRE RRESFHHELH
MEEAXY), B S&FHAXHEB, R
EMTIE, GHFHNMERRTIUHEBRIL R

EEK

CSCEC Chairman Yijun

At present, the corporate social responsibility presents
the trend of globalization, and has become an important
trend, a business standard and an effective way to enhance
corporate competitiveness in our times. As a building real
estate model enterprise in China and even in the world, China
Construction has been well aware of its bound duty to be the
vanguard of social responsibility. With its 60 years of cultural
accumulation, heritage and innovation, China Construction
has passed on the torch of social responsibility, embedded
the social responsibility implementation into its corporate
culture and deeply ingrained it in the mind of employees.

2012 was the year with complicated and severe
international and domestic situation. Internationally, the
global economy came into a slow growth period under the
shadow of financial crisis, while domestically the economic
growth rate slowed down, the investment growth went
downwards, and the real estate regulation became tighter.
Against such a global situation and stricter macroeconomic
environment in China, CSCEC unswervingly adhered to its
strategic objective of “one most and two entries”, steadily
advanced its social responsibility, and successfully was
among the top 100 of Fortune Global 500. It has further
enhanced its social image and brand reputation, and
increased its capability of sustainable development.

In 2012, China Construction made new heights in its
main business scale, achieved continuous growth in the
business scale of housing construction, and created a new
record in the newly-signed contract value, operational
revenue and net profit. It maintained a good development
momentum in infrastructure construction business, and
advanced steadily in real estate business. While steadily
promoting its PRSIl strategy and transforming development
model, it also increased both the scale and the benefits in
overseas businesses.

In 2012, we drove the transformation and upgrading
through our innovation and made positive contribution to
the construction of "beautiful China”. While implementing
the strategy of driving development through innovation,
and seizing the strategic opportunities of urbanizing
development, we upgraded our products and transformed
our business models. With greater efforts in the innovation

of business models, the industry and the technology, we
explored the way to “Green and Digital CSCEC” in the whole
industry chain, and the way to building industrialization,
so as to make greater contribution to the construction of
ecological civilization and new urbanization.

In 2012, China Construction steadily advanced its
implementation of social responsibility, and continued
to perform the responsibility of investing and building
affordable houses. Throughout the year, we designed,
invested and built 124 affordable housing projects, covering
a total construction area of about 27.28 million mZ We have
been widely praised for the quality, schedule, safety and
environmental protection of these projects, and awarded
“2012 Annual Prize for Promoting Affordable Housing
Construction”. Having overcome such difficulties as high
altitude hypoxia, bad environment and limited security,
we first completed the three-year reconstruction after the
earthquake in Yushu, which was highly praised by Qinghai
government and all walks of life.

In 2013, we will uphold our core values of “quality
assurance and value creation”, and shoulder the
responsibility of “contributing to a happy living environment”.
We will persist in the general working tone of stability but
progressing, taking the improvement in quality and benefits
as the centre, taking the transformation and upgrading as
the main direction, taking the innovation and motivation as
the key approaches, taking the improvement in management
as the basic engineering, and taking the talent building
and Party building as the important guarantee, so as to
continuously promote the comprehensive, coordinated
and sustainable development of Chinese Construction’s
undertakings, and strive to create value and expand a happy
living environment for customers, employees, shareholders
and the society.

By means of this report, we hope all walks of life can
understand and support our reform and development. We
will operate in a responsible manner, and make positive
response to the expectations and concerns of stakeholders.
We will also sincerely communicate with all stakeholders,
and make continuous improvement in our work in order to
achieve a new leap forward.

#EE£ESE - Expanding a happy living environment



C
|
<
2
Z
2
Z
_
2

KTHEA
ABOUT US

AT

Company Profile

UHEEARE R

Background Information on Sustainable Development
REERE

Responsibility Management

MEHEEXRTTABSS

Stakeholders” Communication and Engagement

AEHER

Company Profile
TREERER
Background Information on
Sustainable Development
REERE

Responsibility Management
FlEAX A BESE
Stakeholders’ Communication
and Engagement

YNSIL

Company Profile

REIE I

TEZRKDERAS) (REBR. FERR, KRR 601668) B2RFRAERIM S0 %
B, ASREBEERERE T AL, ATERR IR SN FEAMRASELALNT. ENEAERAT.
PEFHEARSE 4 RIS 500 @b HE L, 72007 F12 10 BIER )5z, 73 2009 F£7 7 29
HE LRSS ZAMII LT, 2ERREILR. 23EME 37 RERATH 15 FI=KRAT),

TERHNROERASERTTERZRNIRELAINEMASM AL L, BAE~RBEATEL. #
SRIT. TRAE. ML wEFS YV EESTENT VS EENE——RENAR =4
BE(FE MB. ABR=XFREABHER) MERTLIRRTREARNEREL, ATFELSE
WERERERTE ERTREAR B HALERA EMREERSRANR T RS AR,
LEXFHNHEIK 20 ZPERIMBEK,

Brief Introduction

China State Construction Engineering Corporation Limited (Stock Code: 611668] is the largest building real estate
conglomerate in the world. The company is a key backbone state holding enterprise and was jointly established along
with four other leading enterprises, all of which rank as Fortune Global Top 500 Enterprises. The companies are: (1)
China State Construction Engineering Corp [CSCEC] (2) China National Petroleum Corporation (CNPC) (3) Baosteel Group
Company Ltd., and (4) Sinochem Corporation. CSCEC is headquartered in Beijing and was officially established on 10
December 2007. The company was first listed on the Shanghai Stock Exchange on 29 July 2009. CSCEC has 37 wholly-
funded companies and 15 shareholding companies.

China State Construction Engineering Corporation Limited has inherited the superior assets and corporate culture
of CSCEC, and possesses an industrial chain that covers technology, R&D, surveying and design, project contracting,
real estate development, equipment manufacturing, and property management. We are the only construction enterprise
in China certified with three Top Grade Qualifications [premium general contracting qualification, including housing
construction, municipal construction and road constrction ], as well as Grade A Qualification for project design in the
construction industry. Our main businesses include housing construction, international project contracting, real estate
development and investment, infrastructure construction and investment, surveying and design. We conduct business in
more than 20 countries and regions in the world.
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| *China will press ahead with

| urbanization and other policies in
| asystematic and orderly way

1 «Chinawill put forward policies and
measures to stabilize growth and
adjust the national structure

i *China will promote green
| building technology !
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* European debt crisis continues to |
intensify, and the global economy |
will remain in a downturn for the |

foreseeable future
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»Downward economic growth
is expected to coexist with
inflationary pressure in China

+ China will continue to tighten real
estate regulation measures

«China will increase investment |
in the construction of affordable |

apartments and infrastructure |

1 *China will support strong 1
| central enterprlses to carry out ¢
| the "going global” policy
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To become a world-class, internationally competitive company we must adhere to our "One Most, Two entries, and
Scientific Development“strategy. We will reform and innovate our approach to business while providing unrivalled
assurance in quality and value creation. We will also take the initiative to promote the optimization of our business
structure and the reorganization of our business distribution. We will do this by proactively implementing our
“professionalization, regionalization, standardization, informatization and internationalization”strategy.

As the largest real estate conglomerate in the world, we
are dedicated to upholding our corporate spirit of “Integrity,
Innovation, Transcendence, and Win-win Outcomes”. We seize
all available development opportunities and actively tackle
challenges. We also utilize our competitive advantages to
create much more value for our stakeholders and to promote
sustainable development.

==l T A S o A EE AN

-ﬁEJﬁE’\]uuﬁﬁ s NEABME RN F
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IR IR R L « Unbalanced industrial structure
RRHE IR « Unbalanced internal development

within the company

« Lagging behind global benchmarking
enterprises

*Possess a complete industry
chain of construction products

« Possess a strong high-quality
brand and a great reputation

* Possess a professional and elite
international team

« Strong capacity to deal with risks
« Strong advantages in financing
* Strong advantages in management
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RESHE

Responsibility Management

BN ThE=ETE" jﬂ%  EBEMHSEHEMAET Our mission is to continue “expanding a happy living
R NBEEE B it e environment” and to improve and strengthen our social
F 2

responsibility system and approach to communication and
innovation. We will integrate corporate social responsibility into
our corporate strategy and daily operations and management
to raise the happiness index of our stakeholders.

RERABAR AR B *%“/IT:T”EEé i, TR
SREMBAERTHERIEEL

HemEIEERR
RMRIEEATDERER. ERAH NI FR
HEEETEERR, B E® M IR TALRN
HERAERS AERASADRELLFETHE.
HEFAERETRMSRATHENAE, T B

System of Social Responsibility Initiatives

We have established a culture-led social responsibility
system that covers all business units and all fields, and have
set up the Social Responsibility Committee. The committee is
made up of employees from top management and department
heads and is responsible for steering our approach to social
responsibility.

= N = 0 51 Hp 2
MEFER =R ELENL. EEFE, BRLHEL The Social Responsibility Committee has also established
SEELE, WINFBRBHESETERTR, BHlLhds a Social Responsibility Office. The Office is responsible for
e the planning and implementation of all social responsibility
n =T

initiatives, formulating our management system, and carrying
out all practices and external exchanges related to social
responsibility, as well as compiling and releasing reports.

FERAHSREEE TR

Social Responsibility Management Framework of CSCEC

=i

Project Department

“REfy

Secondary Units

.

=B
Tertiary Units

AEEED

Corporate Headquarters

SREZERS HETEERS

Social Responsibility Social Responsibility

Committee Committee ;
HEREIEDRE

HERETLENAE
Social Responsibility Office

N

Soual Responsibility Offlce

E‘EBH A %D*Bﬂiiu ORI B AL BRI A AL
Functlonal Departments, Interface Departments Interface Departments Interface Departments
Busmess Divisions and Units and Units and Units

EESEIN !

| Relevant Persons in Charge

EESEIN !

Relevant Persons in Charge

i P EIN L

Relevant Persons in Charge

: HEREA

Relevant Persons in Charge L

— ETZ %% Relationship between Superior and Subordinate
""""" &35S £ FR Relationship of Business Guidance
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HEE
FEZRETH. WIRNTEDBIEA B LI
SRAHBIETFHNEERNS THITELBIEE
wERA BRI BS SERE BFMES AR
TRADRRFERTHR. e
BMEAT(FERRBEMERAS 201 355  time.
XBRME /SR ARE) AFRBLFTREEE
NEHSTEESS L.
NN SIS TETLES I, WizEA
KIEH, f_x/n/AT%iz;J\EIT’EE’JEXx%D 25,

Responsibility Communication

China Construction considers internal and external
communication on responsibility as an important part in
promoting its corporate social responsibility. Therefore it
improves its communication mechenism continuously to make

We have released CSCEC 2011 Sustainability Report/
CSR Report to better disseminate information about our social
responsibility concept and practices to our stakeholders.

To further exchange our achievements and experiences,
our leaders participated in the Working Conferences on Social
Responsibility of Central Enterprises as well as a number of
other activities.

EdHanEnRtE
Ty

TEERS5%F/\BTELIH ST ERRLIE

China Construction participated in the 8th China CSR International Forum

2012 EFEHEZAS IS RETHER
The Social Responsibility Activities CSCEC Participated In In 2012

Zm EN\BFEEVH T EERREZE 2012 RAFERCU MR AL IHEARREVREJSMBIZTE

Participated in the 8th China CSR International Forum and the Ceremony to Announce 2012 the Most Responsible Enterprise
and a dialogue session as a representative of prize-winners

S BLREPECVHEFTEREEFRTITE" FHEETERS

Participated in the 5th China CSR Report International Seminar and presented keynote speech

SN PECVHESRERETFEAFERERE(PE UM ST ERERSIER (CASS-CSR3.0) ) #Hidx
HFEEFBEE

Participated in the Summing-up Conference on Rating China CSR Reports and the Workshop on CASS-CSR3.0 and presented
keynote speech

S BNEET AR T ERESERIE

Participated in the 4th Summit Forum on Social Responsibility Reports of Listed Companies
S B LtRTRAGVHETERSRE FEETELS

Gave keynote speech at the 7th Sino-European CSR Roundtable Forum

SINPEAR B (FESVHEFTEERB) ZHNUR
Participated in the Ceremony to Release the Blue Paper on China CSR of CASS

#EE£ESE - Expanding a happy living environment
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REEFEM con

SE(FEGIHERERERSIEM (CASS-
CSR3.0) ) #H. HMERMAITUIERERIZS, B
HTIREHERERERFANESRE

FMNSE(hTEAYHEFTERETHFEES
(CASS-CSR3.0)& IR b = AT W AE VMR R HIZR T,
AR, MV RSHEFTERSRIUENRE
R,

il (PERAMSREREEETM) | RiTl
HESFEEERA
BMNART(PERRE ST ERTEEF I

TER(FM ) AT KEIE REVETE
ERDZEGIVHSTAERERER, AT iteR
FEBRAMESEN. Bl (FA) NENERHERE
ML STREBRERR, TR ST ERREEEMA
RUNEHETEEEARRRE THEMESTEAR,
ESATHEAE LERARM ST ARREER.(FM
B T ASMHSTRERBRERATS R R 8 M. 38
IR, 188 NFEAR, ﬁﬁh%@ﬁ%&i&ﬁﬁ%ﬁﬂkﬁ%

FELE ENEBEESTESHEERNRTER,
RE W ASIEERAIRNAR AR, H— 5= FA
ATMEBRKE, BB TEBAIMIREEFRL
e, LARTHHEM S REEERHES.
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Participating in Compiling Writing Guidance for China CSR
Reports (CASS-CSR3.0) to Enhance Efficiency and Quality
of Compiling Social Responsibility Reports

We compiled construction and real estate industry index
system, parts of Writing Guidance for China CSR Reports
(CASS-CSR3.0), which help construction and real estate
companies to enhance their efficiency and quality during
compiling social responsibility reports.

Compiling the CSCEC Management Manual on Social
Responsibility Indexes to Improve Industrial Social
Responsibility Managment

Following an investigation, we compiled the
CSCEC Management Manual on Social Responsibility
Indexes(hereafter called "The Manual’) to explore to
establish a social responsibility management index system
for CSCEC and the whole industry. The Manual establishes a
comprehensive social responsibility index system which aims
at improving the basic understanding of social responsibility
management among our staff and guiding them to conduct
the social responsibility index management in their daily work.
The Manual defines eight fields, 38 issues, and 188 indexes,
and helps us keep abreast of real-time performances so as
to better diagnose risks and correct shortcomings associated
with our operations. It also enhances our ability to mitigate
risks and achieve sustainable development while providing a
reference point for counterparts who wish to promote social
responsibility management.

Bamq ouwd \vformat\on on
Sustainable Development

uawmunuat\on

TEZFAHSREEERERER

Social Responsibility Management Index System of CSCEC

%ﬁ’ﬁ by
e
Q,O

HiEXS 5%
B A FIE I A X
RIE A E iﬂﬁﬂ%{ﬁ
BIBHR L% T MR,
33 MEFRMAL

It is made up of community involvement

and communication, employmentand

training, community development,

HR .. strategic cooperation, culture

q[? I R and education, donation
/\/ &' TxE. Rl and disaster relief, safety
& 2 BRE RTEEE production, including
2 4R, 28 MEFRAERY 33indexes.
&5

It is made up of employee rights,
employee development, occupational
health and security and caring for employees,
including 28 indexes.

St ps «
fategy s/é‘lgp
6
P39,
EATHIR. s,
BT AT, ATARE. 4

SEEES 4 MR 184

$EARHR .
Itis made up of company profile, strategy
and analysis, company management
and responsibility management, \%
including 18 indexes CR
| 5%
& i
jj W/j& =] (2‘ ser.
;m%smx%@. 12 o ¥
NEFH Z '?\k
z
It is made up of economic (3\
performance, development ability and >
compliance with laws and regulations, @

. Management Index /

BTtz EiEm, A FES BEHRSNE . System

4R T DMEERAAR

It is made up of industry promotion, .
international influence, fair competitiveness IR
and respecting intellectual rights, L=

including 17 indexes. ) SEBEE .

5 T mmRR e
52 R B, R
5, S AmERE BEY
&z « L AREREENNET

ANRR, 27 MEFRIA

It is made up of environmental

management, tackling climate

change, enhancing efficiency of resource

consumption, preventing pollution,

protecting biodiversity, green property

services and green office, including
27indexes.

5%/'»0,7
B g o0t

A AN 2%

RIF. FE
RME =R E
28 A 1‘E/\m
F 3N
T‘a‘#ﬂ’@ﬁi

MRS 3 A4

including 12 indexes.

BERABEATEH BERE B2ERSE 3D
WO 21 DMEAR, #h R BRI RE. MRS

WO, 21 MEFR

Construction industry is made up of fair
marketing practices, quality and services,
including 21 indexes. And real estate
industry is made up of quality,

4> purchasing services and "5‘0
property services, -\SJ Q
including 21 indexes. O &

It is made up of protection of

rights and benefits, responsible
procurement and subpackage
and win-win cooperation, including 11

indexes.

N ol
9
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Responsibility Innovation

B (FEEF) , RREXUSIGEUSFEER

(FEEF) —ERLFHEWXUER, TORIT HRERET XN O MHES,
MPZEEEDE ARERRATHENHR. (TRFEF) BRTRNELESEF AT RE HEEF)
DmEXTHRARN, DNEESRARNEEANRNSES, RRMBRE
BE%) BRMNERXMUS BT SR EEARS, FER

KL,

Releasing Credo of CSCEC to Explore Our Culture-led CSR
Model

The Credo of CSCEC concept stresses the importance
of "embedding responsibility into our corporate culture”. It
reflects excellent management thinking and embodies the
expectations of all of our employees. It is a key principle that
must always be upheld when dealing with our relationship
with customers, employees, shareholders, society and other
stakeholders. The concept systematically answers the basic
questions we face in our development. It provide us with
important support and basis to promote culture-led social
responsibility model and explore social responsibility with
Chinese architectural characteristics.

. 8

5k

|

REIE R

CREDO OF CSCEC

BORE TS

TR FRSERRERNER, (F
AT ERRS BT EEREERENEEE
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Stakeholders’ Communication and Engagement

HEMBBEXRTHNEEER, AR EAXTEE

NEEE HESS

Government,
community and the &%nggr%trgﬂgllgwelfare and charities and participate in
public R L % R
Boost development of local industries
EHHXAHBLRE

We are committed to meeting the reasonable

¥ #553|5 Offer support and guidance
#3)I5E 1% Conduct training and propaganda
/BB 7ES) Provide communication activities
A 478 Carry out public welfare initiatives

Se gy, requirements of our stakeholders and creating value for [
MERHMNNAWER, BMNEFEHEHEX TS . o ES
them. We have established communication channels that help 3[
BARNMRE, T THASELTNRRSEK, 37+ us better understand their expectations and demands, and &
11
SRR KM B FRARE N, SR HAAE RS ENE are Proac‘tively responding to their needs to strengthen our ug:
relationship. c
NEFN F
m
=l
3
2
o
-t N A
ENmEXFABSER 5
. . . )
Stakeholders’ Participation and Engagement R
§
| EiliatiEESy HE5ZEXK NS Ve
il Stakeholders Expectations and Demands Communication and Response ! B
| ! &
 BESEAE e B4R Revenue and returns #RBEFI4 ) Enhance profitability | =
A M{E Satisfying market value EE#HEER | e
. Shareholders and e . . . ; . . L . | 8
! investors M RIF Protection of rights and interests Disclose operational information in a timely manner 5
! THRNAT)ZE BN Understanding of operating conditions 3573 #1 1 Abide by the rules of the market ! <
! WAEFEZ Fulfillment of promises with integrity & REHAT Fulfillment of contracts !
Y= {52355 Information transparency ZKIFZE Survey demands | %
. Customers mﬁg}ﬁnu High-quality products H& /818 Offer daily communications i ¥
! B mBARS High-quality services # W5 &% Provide suggestions and feedback ! 5
3 582 HE Energy conservation and emission reduction & 3% 31 Pursue green design ! g
E7S: 5 R S AE 254 Tackle with climate change £ T Implement Green construction | 3
© Environment FLHIR Save resources #3714 75 F %5 Maintain ecological balance | S
! 4 7SR Ecological protection £ /1 Build a green office !
! HF A< Common growth M # f#37 Protect rights and interests !
CRT THREEFREE Salaries and benefits R = /i@ Use a democratic approach to communication | ;t
' Employees & 5% 4 Health and safety B 1%l Offer education and training i “é‘ﬂ
! ALK Caring for people 1 {RI7 Provide labor protection ! E
| AF3% Fair competition $2FHHI %4277 Improve R&D capability 3 z
R RIS STl R Rt iz 1
3 Industry Promote technological progress in the industry Participate in the forums on industry development |
1 I T EIEAKFE Improve industrial management EIE42F Improve management ! B
! ITZ%E Mutual development A R 4T Fulfillment of agreements and contracts ! fﬁ
i E1ER m Win-win cooperation = /=515 Offer mutual visits by senior management | g
BB R FE S RIRFLZ Sharing of resources EH#I% W Conduct regular meetings ‘ s
' Strategic partners AFF/AIE Open and just % REE(ESHZ Provide multi-channel cooperation 5
. & supply chain AFFRIE Fair procurement #Z N 5X#¥F Offer recommendations and support | -
| &7 Fulfillment of promises AFFRMI{E 2 Disclose procurement information |
! FRUEFF3R Secure payments #5325 Support negotiations and exchanges o
! 4257 7% Abide by laws and regulations ! 1
| WELHF Pay taxes in accordance with laws 1 8
' . N Sty I
1 lest 5tk Bl : - EHEE Compliance management | :
B XS5 ALK Promote employment, education and training FH4N% Pay taxes on time ! 2

Promote the development of community public services
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EL T FRBPREWVAFTALENSGEZ AR,

AFMEAZRERENIKBIEFTSITEANINRE TR AV ERZERTN AAA R, B EEREBITR
AR, PETHRT. PERWRT FERT. PEZERT. PERBRTTES AAA BEER
H#HE/N\BFELTRATEFCERAERN, REARRAREEFTE, AIEWRREAVHNEME, £ LA
2012 FERTEEETIMRF, REABESZRAT 20 7,

EX HHEMBIRE S TBMFEHEE, ASRRIBELSES, RIL T SBMNOREN.
— RAEFRMN B RA ST AT ID AW
SHMERMM = ASAEL, PERRIGFHRIZC, FEMR.
—FEERERERATTL 2T TH
TERRFRISRERT KNE &1 REEFTERIIKAREEK. BN, a5 AROUEREFNGE
MEEME, W FREN DR,
— PESRITILSRD AR AT TR FEx
TEFMUMBANH KN ERREERSZEL TERREFSBETREOESOITLAHmARES, B 2ET. AR
RKFEMERRIILEPEER A,
—ERBRIUSFERMNBRAS T TN FEMN

Ranked among the Top 10 central enterprises by gross profit.

Awarded Class-A Prize in the Examination of Business Performance 7 years in a row.

Rated as AAA Chinese international contractor by China International Contractors Association (CHINCA) and rated as AAA credit
rating by China Chengxin Credit Rating Co., Ltd., Industrial and Commercial Bank of China, Agricultural Bank of China, Bank of
China, China Construction Bank and Bank of Communication.

Our Board of Directors was given the "Prize for Best Board of Directors”, and its secretary was granted the "Prize for the most
Creative Secretary” in the Eighth Selection of Golden Round Table Prize for Board of Directors of China Listed Companies. The
company was nominated as a "Top 20 Board of Directors” in the selection of 2012 prize for corporate governance among the
companies listed on the Shanghai Stock Exchange.

Facing an investment downturn in the infrastructure construction market and tighter real estate regulations, the company made
positive adjustments to its business structure to ensure its stable profitability.
Zheng Mingang, Analyst of Dongxing Securities Co., Ltd.
Compared with other building and real estate companies, CSCEC has maintained steady performance.
Ding Yue, Analyst from China International Capital Corporation Limited
China Construction has steadily promoted “big project” strategy in housing construction business, and its sufficient orders in hand
have ensured the stable growth in its operating income. In the meanwhile, with its good brand and management advantages in the
field of real estate development, China Construction will also steadily deal with the fluctuations in the markets.
Luo Zebing, Analyst of China Galaxy Securities Co., Ltd.
China is expected to gradually implement the new urbanization planning in the future, and China Construction is leading the
innovation and development model of the industry in the fields of housing construction and engineering, so it will be expected to
significantly benefit from increasing the urbanization rate in the central and western regions.
Han Qicheng, from Guotai Junan Securities Co., Ltd.

- Expanding a happy living environment
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g Development

PEZROTRAKY. BRAKRENER. BNBNTRELRFNRAELR RERANERIPVLH,
HL EH. ¥ RNBEEASER. TN THRABRNED, BURKEE, MRFNEELSREREKN
ERSMLAARTENE.

We have a strong tradition of focusing on shareholders’ long-term and sustained returns. We have build good relations with
investors, constantly look to improve our protection of shareholders’ rights and interests, and disclose information in an accurate,
complete and timely manner. We aim at increasing our profitability, and are regularly strengthening our risk prevention and control
system to ensure optimal and sustained value for shareholders through good operation performances.

BB ASE)Y . GEEZE) ZEEHN EMIL In accordance with the Company Law, Securities Law and

5 N N N other regulations, as well as the institutional requirements for
S & FES iva 4x Sl

REWHFER Ru@eATHENAEEN, & modern enterprise, we have established a standard corporate

VRAERE BEEs hES SFFMERAENMY, & governance structure. We have also set up Shareholders’

ELARNBETRIESARERS B ERS AES General Meeting, Board of Dirgctors, Supgrvi;ion Committee,

Management Level and Functional Organizations. Moreover,

FMZERE="FNELAS FRITBEXESESH we have established three special committees including

WHEKRET FHERIER. BEAS LM a Strategy and Decision-making Committee, an Auditing

Committee, and a Personnel and Remuneration Committee
BESHE T ABINEI NN TIERF, e under the Board of Directors to discuss major issues and
SIS AT, provide formal proposals to the Board for consideration. We
have clear and standardized rules of procedure and working
processes for our Shareholders’ General Meeting, the Board of
Directors and the Supervision Committee.

BER=

Shareholders General Meetmg

e ] EE 2 ]
,,,,, Supervision Commitee  Officeof The Board " H g Sz s
~ Strategy and Decision-
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, | making Committee
gé%z_: . -'—éJ\E
| Management Level | Audltmg Committee
R B B - A=E=S5FMZEA=
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, - Personnel and
O4EATL | Remuneration Committee
Functional Organisations
BN AT EREYE, ROXEESS We are optimizing and improving our governance

= e g mechanisms, utilizing the role of the Board, and conducting
e /\T/ﬁﬁﬁlﬂmfr%uf’ﬁﬁﬁ MR ATMBMEE BT Lo . .
full-process monitoring in all of our investment projects and

7 BREER BHRE, AT LUTHELE, optional management to control risks and help us in our

pursuit of sustainable development.
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Optimizing Corporate Optimizing Corporate
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Upholding Honest Operations Upholding Honest Operation
38 % RS SR

Enhancing Development Enhancing Development

Capacity Capacity

24 ARFE=E -

cBARRAMBARAKRETBEH. ERFITHENER, 2A5E
ELMERIE, HDRRME
CROIERAMBER. 2EITHERBTELEIER,
RER TR AR KRB IERMARREFHRHER B
BB F M e AT 4R R U Bl
EREREREZETH AERUEEETHEE
BEZ5HEENKER AMEHEEREETA,
S5EESFREERERAEH,

BIFRELE
Upholding Honest Operations

ZMNEAREEE BFEFEEREN. HRR
BIAMELERE THEEBSFIEMERER, 4
VIREAEEZETRE BUEEER, FLMEEM
BUGEEHENG, RZBEE PUREEERTT
NERERBIINELEREN. EFEREEMT /S
=,

AHEE

ARG E AL, FIEMRTEN
BEGE, BEANEEXN, BEaiRkE, BER
HWEHABEZEAEEELS MPRIEEEEFERN,
BIUBINEREEEKR BE2BINERNEHEIE,
A B NEE TIETEN . FERUMEBRL.

* Making investigations before deciding to invest in major
projects:independent directors make on-the-spot
investigations at the investment evaluation stage to reduce
decision-making risks;

Focusing on the performance of invested projects: fully

evaluating the performance of invested projects, and
tracking the implementation of decisions and changes to the
decision-making process to effectively control investment
risks and recover expected investment returns;

Monitoring the entire process for major operational
activities: utilizing the supervising role of independent
directors, monitoring operational and management
activities, participating in risk management and internal
controls.

We conduct all operations in good faith, abide by state
laws and regulations, international conventions and business
ethics, and always seek to improve our internal structure
and management system for honest operations. We regularly
strengthen our operational management processes, and
are consolidating our credit basis. We have established an
information disclosure mechanism and accept supervision
from external bodies to better improve our internal quality and
value creation capacity. Throughout the year, no tax evasion
occurred at CSCEC.

Compliance Management

We make centralized legal consultation system at the
core, formulate and implement a complicance management
system to prevent compliance risks. We have raised legal
awareness among our staff and implemented an information
management system for legal affairs as well as established
an overseas legal management system. We are working
to improve these mechanisms so as to prevent overseas
legal risks and standardize our international compliance
management system.

e RvA=p ) g EHER
TrEARe . e EENR
A ) Abide by all laws and |
Establish compliance . create a company-wide Control all major
working standards " compliance atmosphere - legal risks
N N

AR NEEFM  (GRAE | AR AE BEHeR WHTB AR T B2INB%®
EBFM) RIS EHHARSEA Br%artﬂzg thte J;Jne 5th Legal Knowledge EXEIREHLH
| Debate Contes

Print and distribute Intellectual Property
Management Manual and Contract
Management Handbook and sub-contract
template for construction engineering

Expanding a happy living environment

Promote the legal consultation for all
projects and establish a mechanism for
reporting the legal risks associated with
projects

BN eERERE FRETERAE. BTE
BXE 2FRREEREAEMN.

REBER T

RMEANBHIEE, ERCHHEHXE
BB BB AR MER b, EROTRA. T
REEAE. FHAE SEUHR SUERST.
2012 % BAVFREITE 620 T B HITEE,
MisEE A RIS B R B R MU ATIAE.
RH#ATTHELR.

AEE

BNMERRARE SRRE. B H TE
B TIES 5t £ EHERHEHERRER. BREXWK
2R BENEHESREERTE R et
W7k, Bl iRE REEEXR BIRSEIL.

BAVRAFREE XU E IR, EEKBRLHA
B YRSAR BERAFARMEER THRIX
MR S N EB R T T 2 BB R AT,
B, “RE=RHMMTIEEER, MPLI TR
EXHERTEBSHNITENL, 2EFRKEER
BEGEE 2531 R, SMRBEREEEE 98319

AR,

2010, 2011 0 2012 SFRRiEX W IEEMAITHE

We standardized our contract management system, honored
all provisions in our contracts and respected our contractual
obligations. In 2012, no significant violations occurred in the
company.

Internal Audit

We pay much more attention to internal audit supervision
and focus on investment, project management, cadre
monitoring, balancing accounts, performance assessment,and
other fields on the basis of deepening audit system reform,
strengthening audit informatization and standardization. In
2012, we audited 620 items to improve our internal control and
risk management and regulate corporate governance, through
which we urged the sustainable development in our company.

Business Ethics

Adhering to the principles of seeking both temporary and
permanent solutions, carrying out comprehensive controls,
taking measures that prevent and punish wrongful acts, and
paying close attention to preventative measures, we have fully
implemented anti-corruption initiatives that standardize our
corporate activities, clean our corporate environment, and
serve our social development.

We have taken extensive efforts to embed a corruption-
free culture throughout the company. By publicizing our
advanced Chen Chaoying model, we have set targets and
conduct tailored training for leaders, supervisors and
other employees. Having a corruption-free culture in our
headquarters , all business departments, secondary and
tertiary units, and project management departments made us
realize a standardized approach to anti-corruption. In 2012, we
conducted 2,531 anti-corruption education activities for 98,319
participants.

Measures to build a corruption-free culture in 2010, 2011 and 2012

FRiEM IR RAITE

Measures to Build a Corruption-free Culture
BRVE X BIRRSE R ()
culture (items)

EREGOHE (AX)

Education campaigns with warning cases (person-time)
BTN BRBFEES (H)

Culture” ( copies)

BRASARETRERE (AR

Anti-corruption commitments of all leaders (person-time)

DFARARRARE (AK)

(person-time)

MEBEETAE) (AXK)

Political Practices for Party Leaders (person-time)

Iltems demonstrating the importance of building a corruption-free

Signing a “Letter of Responsibility on Building a Corruption-free

Leadership dialogue on the promotion of an anti-corruption culture
FI(EE RV ASARFEENLEFTHE) F (ZARNS T EHEE

Anti-corruption Rules & Regulations for Senior Management of State-
owned Enterprises and the Anti-corruption Rules & Regulations on

188 245 421 3
29,243 20,521 34,081 ;
25 25 35 ‘
3,688 8,636 9,767 :
2,589 3,950 5,429 ;
17,764 12,410 30,200 ;
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Deliver information rapidly to
increase overall understanding

REEBES. EHTE

and SMS

. RASERE
L EEEAR

By telephone, email

R FERTF
FENEEAR

Main channels

to

A\ disclose information 4@
: toinvestors /

)
s} S %’5
> A (o) &
Z %y 9 O
%% @%\ Performance ¢ g%w A
““/;% 3 Roadshow o SF
% e
2 & o8
SES
. SN
IHERAERENADEL S
Actively introduce company :
information to investors
Lv 777777777777777777777777777777777777777777777777777777777777777777777777777777 “

ERRF

FTAFEA W, mEABE AR, URAEXR

EE FRMESHEARRARE

 MEETNAR

REXRERER, BYCHRE WHAESES
HEEE BR RERSERNEED AN 2
B EHBBATER BUSRARNELANS

mABERNHFR, BN
MEFNHEXTHERFTK.

BARTY. BE

2012 &, FARAEHR BREL 68 47, HPEHIR
Fi N AE D HEEE 100 871X

S8 2 BHERSARTHIE, 347

3RRELEE

RE0 SHEER, ANERERAENRERR.

—

EEERRITH AN E LRI R EEE

BNP Paribas Held a Reverse Roadshow at Fushikang Shopping Mall in Zhengzhou
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Information Disclosure

Information disclosure is vital to protecting the
legitimate rights and interests of shareholders and to
promoting standardized operations. By means of information
disclosure channels such as periodical reports and interim
announcements and direct communication channels such as
roadshow and reverse road show, we disclose information
in a comprehensive and timely way, and are always building
bridges to help us better communicate with investors and
the public. We believe these are the best ways to meet the
information needs of stakeholders such as capital markets and
regulatory agencies, among others.

In 2012, we had disclosed 68 copies of information in
accordance with regulations, including four periodical reports,
49 interim announcements, and 15 copies of other information.
Two copies of information were released to the capital market
in an average of seven days. We held three big performance
roadshows and more than ten reverse roadshows to meet the
further needs of investors face to face.

2012 FETHWVESHN &

2012 Interim Results Conference

[t /NCIb=R
Optimizing Corporate
Governance

BEHEEE
Upholding Honest Operations

1H5E & FRAE

Enhancing Development Capacity

HMER "IH RRREEMN =K HHREE,
BOTRENSBEAR, bV ARREANEL,
L — @ FER Z&F SHACERE, Bid
N-1 B9 B BUBFEA B A SR AL B N+1 N+2 ]9t &,
TR FTBFIRE D, BUNKEHE, RERENEDN
RIS,

RRRE

HMES —&RE NELR &R, fE
A KE . FOEE . BERAAMERRML KRR,
AR ABRAERTFDNERM 56 A EEEH
TR,

2012 5, "EU KRR SEEY IR, FA)
BEREESIRHF WA RX, B TREBERE R
BRELRE), R EAKBRREERE, 5
LUK HEENNEEAUNTHELR, Xah
REXMERL, GV AEFMERAXELRIT 8
SNEE SRR 2 DG, B K FE— RS,

EHRE

BMEBEEF Ky, Kk KIB" KRG, FH
BEEMAEAEHENEZRNS SARAEHE
R, BEEHEH, BHMNEITRDHEREN T,
R EEEERY T KMEEMHEBETEANER T
R, RGN, XEARREMLA.

2012 BEREH -SRI KIBLEHRE
BN, SREFEEAENEEMRE 4,500127T, &
BEEEL 50%, FEAE fATE TS REENA 3.5
278, FIgin 21%,

Adhering to the PRSIl and “Three Big” (Big market, big
proprietor, and big projects] strategy, we are committed to
offering quality that benefits our overall development and
promote the transformation of our corporate development
model. By implementing a detailed management system
that features “one cutting, two eliminations, three
centralizations”, and creating the N+1, N+2 value with N-1
resource consumption and costs, we intend to increase our
profitability, strengthen our risk prevention and enhance our
control mechanisms to ensure optimal and sustained value to
shareholders.

Development Strategy

In combination with the strategic objective of the "One
Most and Two Entries” approach, we have formulated the
PRSII (professionalization, regionalization, standardization,
informatization and internationalization) development strategy,
which sets the direction for how we aim to become the most
internationally competitive building real estate group in the
world.

In 2012, we went on promoting our PRSIl strategy
further. We set up specialized companies possessing superior
resources by means of internal integration and external
merger and acquisition. We continued to strenthen resource
allocation in important regions to maximize our benefit
and realize sustainable development at regional level and
promoted standardization and informatization simultaneously
to improve our ways in production and management gradually.
We realized scale expansion and benefit increasing in overseas
operation, which enhanced our internationalization further.

Marketing Strategy

We are committed to our "big market, big proprietor,
big project” strategy, and see strategic cooperation and
key customer marketing as an essential part of our future
success. Through high-end marketing initiatives, we have
transformed from focusing solely on big markets to regional
markets, from being a big proprietor to a cooperative
owner and from focusing on big projects to projects that
are mutually beneficial to all parties. We have done this to
optimize our project structure and regional distribution.

In 2012, we increased the quality of our contracts and
the number of big projects that we were involved in. The
value of contracts signed with key customers exceeded RMB
450 billion, accounting for nearly 50% of the total value of
contracts that year. The average value of a single housing
construction project contract was RMB 350 million, an
increase of 21% over the previous year.

#EE£ESE - Expanding a happy living environment
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78 mEEEn

RHE
RATE MBI Rt W E R Tt bl

SEEEUNEE TR EHNEERTEN =8
ma) AR EE IR TR AR BB BE R R TIETT %,
BILTFR, NETIR TH A RE 5= TAERIBIE L. Hei

Efficiency Supervision

Regularly supervising our efficiency is an important
tool that helps us promote improvements to corporate
management and standardize our core business management
model. We have prioritized efficiency monitoring activities,
including the establishing of a working system for efficiency
supervision, the innovation of working methods and A-Good

LAl K, Award, so as to systematically improve our efficiency
monitoring, planning and professional conduct.
AR TIERR MEEMETIER % BULITR
Working System for Efficiency Working Methods for Efficiency A-Good Award
Supervision Supervision

A 150 9000 REEEMAE, EAR

‘FOEER B XA BE HEAE

PSSR ATARERAETY,

2;% WREHSARELVERRE . mapps EHEARE 75 BT SRR 25 LR
'  HAMAR BUSOHTERERE  ARNEKS REW, B
CBEEEE BT M % @A %};;ﬂﬁg BVHSTASREREER g&i$;\flib)j§ BIFHEALR, s

SRS
CRuAELRYS

* Combine modern enterprise management

SR ZE R

BEIER BUSRGERRERS

)

Appraise a golden-prize project every two
years to ensure it meets our efficiency |
supervision performance targets i

theory and technology like the IS09000
quality management system, risk | |

management and internal controls

« Cover core businesses such as surveying = !

and design, construction, real estate,
decorations and gardening, among others

|+ Establish an efficiency supervision society

- Monitor adequacy to check if systems and

regulations are adequate or not

*Monitor suitability to check if systems and

regulations are suitable or not

«Monitor compliance to check if business

activities are done according to relevant rules

- Monitor effectiveness to check if business

results meet the objectives of performance
assessment

Award a bonus of RMB 250,000 (after tax)

to gold prize winner

Organize a senior assessor examination
for efficiency supervision and establish a |

senior assessor position

2012 G, FAVEHEARBE IS 27 T 466 T, 12 H3X
BE MR 6,598 Iﬁ, Hﬁ%iﬂii 165 I, 2 s 2 4R
423 1y, SEEHKFHEE 336 I, FiEH E 131 1,
E?ﬁﬁiﬁb%7m9ﬁx:&% 2K 4,062.5
AT, [BEENE AR 4,530 AT,

In 2012, we established 466 items, received 6,598
efficiency monitoring suggestions, and made 165 supervisory
decisions that resulted in 423 supervision reports, 336
improved systems and established 131 new rules and
regulations. As a result, RMB 7.189 million of direct economic
losses were recovered and RMB 40.625 million in economic
losses were avoided for an indirect financial gain of RMB 45.30

MEEMSRER

Efficiency Supervision Bulletin

- Expanding a happy living environment

million.

PREVHELRITIERH#S

20121218 - fc¥

REFEPD PRV G R TR

The Company Organized the Conference on Promoting Efficiency Supervision among Central Enterprises
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Upholding Honest Operations
]

E cir

B E IR

HOMARE B TIE, BWSHK. ABRIEH)

Re® bWFERFEZRENSERFTIAHAN
Rz THESE R, 7 Mg TR ERE, IR EE KR
Rz, St TR R ERT MR R E BN BAR
IR, FIEPEMESHER. JAMNIE (AT
DREZHRATE) . 1R%1J%§’éﬁzliﬂ?i%?§ﬁ$1¢,
SIADRINEME 2N AL, H—PEEREEM
RAEEER,

Risk Management

We have intensified our risk management and control
efforts by incorporating financial losses, internal controls,
personnel security, corporate reputation, sustainable
development capability and other major items into the risk
evaluation system. This has resulted in the development of
prevention and emergency measures such as a risk evaluation
standard, collecting and defining information on major or
significant risks, and providing statistical analysis on all
potential risks and their possible impact on our short- and
long-term objectives. We have also formulated the Emergency
Plan for Capital Markets, identified relevant emergencies
in capital market, and introduced a level-to-level early
warning and emergency response mechanism to improve our
emergency management system.

TEEEMNE
Ebr it X gsNTE R

Project management risks

Risks of internationalization and overseas operation

Risk of accounts receivable

ENEFRE

Macroeconomic risks

i B 25 MU

Strategic risks

<

BMTRRALE, N2AEAL KT
FERR AN B M A, 2 HFER R M.

il

B,

ROl EHROBEMETES

PRETEASERAXMNE BT B, &™
BIERBENASIRATENERTEXLFTMER.
NI BEEAS N FRBHLE
HEH—FHUERRRAN, HELGEZT S
THHNE, BlREAKNEXR,

Y=

2

]

Operational risks

B Ay

Investment risks

Taxation risks

Financial risks

We abide by investment rules, strengthen corporate
investment management in the system and deal with illegal
enterprises strictly, which help us evade investment risks fully.

Case Study: Strictly Deal with Regulation-violating
Investment Event

One subordinate company of China Construction did not
abide by relevant procedures for examination and approval of
CSCEC's Regulations on Investment Management seriously
when investing in a BT project for a bridge. In addition to a
notice of criticism, the Supervision Committee suspended its
investment right on new project development in a year, made
deductions in the performance assessment in accordance
with the provisions and urged it to make timely rectification.

¥R =8) - Expanding a happy living environment
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BEFREEE

Upholding Honest Operations
BERRRED

Enhancing Development
Capacity

BFIREN

FMNRBIRERABNERPIG, OTREK
B HERlREsEik, NoRITARTIESD, BURX
fefriE MREFNEZELSRERAENENRL
AR SR, 2012 £, Siglas 052 T, £ g NE
105.8 {Z T AR, Z/=RER 78.6%,

AEtwaasin 157.4 e RS
The Company made a net profit of 15.74 billion RMB

ERBATTREESERE 36.9 2T ART

Profitability

We have established and continue to improve our
mechanism for the protection of investors’ rights and interests.
And we pay close attention to shareholders’ long-term and
continuous returns, regularly improve our profitability and
strengthen risk prevention and controls to ensure optimal
and sustained value to investors through our good operational
performance. In 2012, the contribution value of per share was
0.52, the economic value added was 10.58 billion RMB, the
asset-liability rate was 78.6%.

With 3.69 billion RMB of profit attributable from the parent company to shareholders at the end of 2012

V38 LM ASEFNE IZTARD)
Net profit of the Company (100 million RMB)

201225 ) D 57,
2011 4 Y
2010 = DI 5934
A
MEEEH {ZT ART)

Value of Newly Signed Contracts (100 million RMB)

2012 % DN -+ 10.573
2011 PRI - 5.
2010 % om0 © 8,09
A

TR (ZTART)

Gross Profits (100 million RMB)
2012 £ D < 301.6
2011 5 DD #2614
2010 £ T e 1964

30 #mExEmE=(8 - Expanding a happy living environment

FARGATTHBRESENE (ZTARM)
Profit Attributable from the Parent Company
to Shareholders at the End of 2012 (100 million RMB)

20125 I - .
201 & DS *33.6
2010 2 | o2
A
BN {ZT ART)
Operating Revenue (100 million RMB)
2012 I - 5.5
2011 & a0 ® 4913
2010 & . 3,773
A

MBRM (ZTART)
Gross Revenue (100 million RMB])

2012 4 DN -+ 522.2
2011 % B R  453.4
2010 ¢ DR s 347.7

(BT SHRATTE 2010 FE K 2011 FEALBRBIRCERFIR)

(The compatative data of 2011 and 2012 in the consolidated financial statement is presented again.)
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A A
FEBIER (FFEFX) FEHATER (FEFX)
Annual Accumulated Construction Area (10,000 m2) Annual Accumulated

New Construction Area (10,000 m2)

2012 & ) IED N -+ 60,750 2012 & DN - 15,528
2011 % B © 50,440 2011 % T N -+ 15,479
2010 4 P ® 38,496 2010 4 Y S s 16,105
A A
FERTER (FEAX) FEBTERITER (FEAX)
Annual Accumulated Completed Area (10,000 m2) Annual Construction and Design Area (10,000 m2)
2012 DN - 5.3/ 2012 £ D - 11101
2011 % ) ) T > 6,484 2011 % ) 58,275
2010 £ o Y 5,822 2010 £ I 6,237
A A
= FEEANKER (5FETXK) BRLiEE (BETXK)
Annual Real Estate Delivered Area (10,000 m?2) Term-end Land Reserve (10,000 m2)
2012 % I - 1557 20125 D N 6717
2011 g [T 0 429 2011 4 DI -+ 619
004 | 437 2010 & DRy #5365

FEEHEEERFWSTERERL S

Completion Rate of Key Indicators in Construction Industry Nationwide

2009 £ 2010 & 2011 &
mE ITEM 2F hE | o 2F hE | o 2F hE Sre
Nationwide CSCEC | i:= Nationwide CSCEC | i:i= Nationwide CSCEC | “=iic
EFE=E (Zt)
Gross Product of Construction 76,808 1,981 2.6% 96,031 2,914 117,060 3,957 3.4%

Industry (100 million RMB)
LHEHEZFRUEREEZT)

bRl 85,248 3,642 | Lol 110,359 6,830 | 4ok 12879 7977 RO
Contracts Signed (100 million

RMB)

BREEIER (FEAX)

Accumulated Construction 588,594 26,517 | Asn 708,024 36,309 | o4 851,828 47604 | ook
Area (10,000 m2)

BERIER (FEHX)

Accumulated Completed Area 245,402 5,073 2.1% 227,450
(10,000 m?)

HHEIHE

1.9%

EHEEERE

5,547 316,429 6,103

& RP2EHERRTER SOt RER ST IR RN,

Note. National data in the form comes from statistics database website of National Bureau of Statistics of China
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Contributing to the Quality Space

CUSTOMER

ooooooooooooooooo




Scope of

b = U

Scope of Real Estate

A-lr/\
E
Scope of Construction

RE R FI XA IEN

Honors and Stakeholders’ Comments

m REKTERRTEESER 1353, SRIDHH 13.13%, H BHTREEWR,
m FERERERLRERE 22 31, §RTRHE 11.51%,
m RRPELIATEEREAR 8 T, SRR TIEXRIUSER 57.14%,

= RRERGERUAFESNRER 5 I,

FEE 3

m EREGSWTORBEENEAETIRERSWNESY, SEX REERE. TH-HEK. BREISKER
MRE. BEJUNARERN, HEEYAENE ITRREWMRT, BigE %ﬂlﬁ‘]?%ﬂ]”ﬁ
BREER FLEHiC BRER
T, FERRAES. TRE.
—ﬁﬂjt%réﬁé EHRBZBIC SLHF

m O ERIEXF—EEMR R RAN, N TERXF—EEHE—

m B BRE L1 XA—1EM MRAHER, EERHL EARIEEB R ARZIAFHER.
— EZR A RPEEESRIEEK Yok

= BEDMEAZEERDL &R HMEFTES T +AEERER, ME TRRAMES, HARMNBUISH ARG+
— R ARFEAEZEEI B EAFEERME Al

m B -MIERDARBENTE, SRS BEAHEINESD, RS- MBS NNNE. BEFART
FEIEEMEXRTAMHNFRNS, BRigiTENERS —EURMENE RIITTE.

= REAKRBRT, NTAET!

I RGN RTERFAZERT OIS
— BRERETSENRTEERAKENEIERS WF O TR RE

m EEZENHRERFVGE /LB IBEFNERE, WAEME LIEAERATEEE mBBEEEREHAN
PEPLRE R TR EZINEEARR, B RO IR R,
— EEATBERREC BHFER
m FEEHALIEREENSRP Oz — XNRBBETHN WETRN, BEWHRAREREENR MIrEZ—
X FEORTHAT, ZIRTF R,

— RAEE (XF) BVERATIEBEIE S8

=[8] - Expanding a happy living environment

f Construction

S&ope of Real Estate

Awarded 13 China Construction Engineering Luban Awards — 13.13% of all such prizes in China, including three Overseas
Engineering Luban Awards.

Granted 22 Silver Awards as a National Excellent Project — 11.51% of all such prizes in China.

Awarded eight China Civil Engineering Zhantianyou Awards—57.14% of all such prizes in China.

Granted five Zhantianyou Golden Prizes for Best Residential District.

The Laos International Convention Center project, the main venue of the Ninth Asia-Europe Summit, was a large scale, high-quality,
and time sensitive project. Within a few months the quality of the project had already started to take shape. | thank the builders for
their hard work.
He Guogiang, the Former Secretary of the Central Commission for Discipline Inspection, and a
member of the Standing Committee of the Political Bureau of the CPC Central Committee
It is a miracle for Xiangyang, an ancient city, to build such a beautiful cable-stayed bridge on Hanjiang. CSCEC 3rd Engineering
Bureau has made strenuous efforts and accomplished an amazing achievement.
Fan Ruiping, Secretary of CPC Xiangyang Committee and Member of Standing Committee of CPC Hubei Committee
Seeing such a beautiful and magnificent modern building, | feel as if | am in the dream. In the history of Laos, it is the first building
to be built so fast and to such high quality.
Yao Bing, Vice Chairman of Laos Vientiane China Executive Council
The Bahamas project plays an important role in the communities, society and economy of the Bahamas. Your work was a great
achievement. | am very proud of you.
Hu Shan, Chinese Ambassador to Bahamas
Combining with abilities of local suppliers, all the Chinese builders endeavor to build a transformable project which Bahamians are
proud of. | thank Chinese builders for their sustainable effort to strengthen relationship between China and Bahamas. And | think
China for its great contribution to Bahamas all the time.
Chrystie, Prime Minister of Bahamas
How great Chinese people are! It's amazing!
praised by the president of Equatorial Guinea when visiting NEDPCC building built by CSCEC
The construction, the quality and the design are second to none.
Praised by Prime Minister of Ethiopia when visiting the project of the Conference Center of African Union built by CSCEC
Benazir Bhutto International Airport in Islamabad is the expectation of previous federal governments. The relevant work has started
before we came into power. However the terminal, the most important section of the airport, will be constructed by our most
trusted Chinese friends. | am sure it will be finished on time and | am filled with anticipation.
Mukhtar, Defense Minister of Pakistan
Tianjin Tower has become one of the most important financial centers in North China. Its construction is an honor that belongs to
us, but especially to you. Tianjin Tower is labeled as one of the most important landmark buildings in Tianjin. We are very proud of
this achievement and so you should be.
Lv Hongbin, General Manager of Tianjin Tower Real Estate Co., Ltd. at Financial Street
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mRERES

FERHNBEINRFIE > EHR
BHE2EE, AEFASRERTIE. RERLRS

M ERRE, BNRAREFANEREEN, BEFPERRARKETZ
B AERUSEZNE.

Having the trust and recognition of our customers is our strongest source of value. We prioritize their interests, integrating
their requirements into the construction process so as to provide them with high-grade engineering and world-class services that

provide exceptional value.

BRATEH
BMBATFESRFIERFEEE2ERE =
FEEAREFEXIERSES BEBRTNER
E’\]—Tﬁ%% EHREGRNAFFHESEIN
7. 2012 F, MNERSRBLEK 100% (FIFHEEK
100%\ BREZER 100%. FEETRLEK 100%)

BRGIEME
At the contracts formulation stage

Upholding Fair Marketing

Fairness plays a vital role in our cooperation with
customers. We provide detailed engineering information
and services, honor our commitments and ensure that our
contracts are formulated fairly and implemented effectively.
In 2012, we had a 100% fulfillment rate for construction
contracts. This included all aspects of reviewing, disclosing
information, fulfilling and planning contracts.

TE TSk R
At the construction stage

MYBERTIEESH BREH
EREIE ﬁ% s
AREARN

AERTIENSEARE. REE
EHRW BHEFFAISLER
TR g A MR
TEREFELER HEEARIN

FBIRFRBER
At the bidding stage

Establish a project steering group
for key projects, strictly control the
project schedule in accordance with
the contract, and enhance contract
performance

EETAERIENELES. A%
FIRHEE T BN TR GHEE,
HERBRIAAEENE B
XINMRE AR TR, B
TARZIRIR M E L
Assign staff to review all project information

and provide customers with accurate and
complete files on engineering performance;

BEPEEERANTERT, BH
R TET I MREEA TR
Negotiate with proprietors before formulating
contracts and put forward suggestions

to prevent problems in the construction
process;

Incorporate suggestions and customers’
reasonable requirements into contracts
related to the construction process and
resolve any engineering information

Develop internal regulations on bidding asymmetry

management, improve all mechanism
for reviewing declared documents, and
assign staff to review the authenticity of
the bidding process and documents

HAEmILIE

BET RRETHRL. 5TV HNES B
HEAVREERE SARNER. 2IBERERH,
NERAEBER IR, 2012 F, M- XK EHEEK
77 100%,

/>4
=]

- Expanding a happy living environment

Building High-grade Engineering

Quality is a top priority and we always conduct holistic
quality management in order to build capacity among our staff
and provide full-process quality controls that guarantee high-
grade engineering to our customers. In 2012, we had a 100%
pass rate from our customers in the acceptance of completed
projects.

IR

Scope of Construction
=G

Scope of Real Estate

any K MEIEIE
Design Purchasing Construction

HUBRE s FeEmnRR
Institution Building ™ ' i3 wrppoimesms

Strengthen the scientific and
technological design quality
management system, and
improve all quality management
institutions

RIRBIRITA R BERIRAES

HERR

Institutional Improvement

RAER
3 X Enhance quality awareness of scientific and
Capacity Building technological personnel and designers
PSRRI R BB R H
}ﬁi%@ Tighten quality controls for design

Quality Assessment

FREITRE %%

Conduct assessments on design quality

ISR R EIRH EE K

Strengthen the procurement
management systems

RIFXMARRERIRGEND
Enhance quality awareness and
capacity among sourcing staff

PRI EHI RS

Tighten quality controls in procurement

FRRIREHEZ

Assess procurement quality

eI RETEALAKR
BIRNG ERRZ R

Strengthen the construction quality
management system and the
institutional system

BRI TARRBREIRGED
Enhance quality awareness and
capacity among construction workers

JSE i TR SR Id R P e a )
Tighten quality controls in the
construction process

FREIREEEEZ

Implement assessments related to
the construction quality management

B’ItAR KA R HILIZEAR
Designers Sourcing Staff Construction Workers

EHUREERE

BNFSEHETEBEEARER HE
BHRRER, e BRETRERE, 20124, K
EEARARBER 100%,

SRR %

=

NE

Overall Quality Management

We regularly promote improvements to our quality

management system, the institutional system and assessment
system to ensure the quality of our projects. In 2012, we had
a 100% pass rate in our coverage of the quality management

system.

Wit EBM S BRHAE, 2R TRRER
BEUABARERE
L ERREERARKRRER

Design: establish a Technical Committee for Construction
Engineering Quality Standardization approved by the Ministry
of Housing and Urban-Rural Development

Construction: promote the construction of a quality management
system

MR IR

nstitution Buildin

Bt R E I LER TSR ENAS,

FEWESE, MR TR RE 277M

= st
T, BRI, S8 TR, . RREE
EREATE, EMARIORE o Y
anagement";

T e (R EEAVE ERZINE)
BIEEEIENEZAN R
BERZT

Design: establish a special censorship on
construction design documents to improve
review mechanism and improve work

Procurement: improve procurement procedures,
decentralize core procurement r\gihts and utilize
our trade platformto regularly publish information
on sourcing quality

Construction: improve the Assessment Rules
on Project Management Standardization, and
incorporate all assessment into performance
evaluation of secondary enterprises

I HIE (REEITER TR BRE I

Eﬁ&lﬂ/ﬂ HEHHRIT — B T ML
K. SER (RN ETRETFA |

H*ﬁ?’&ﬁ%xﬁ%?ﬂﬂ—%ﬁqﬂxﬂ’] Fai

/\\\

T BITRE (PEZFRBRNERA
Sl Tl B EIEE TN IE)

Design: formulate the China Construction
Engineering Design Group” s Appraisal and
Examination Rules on General Bontracted
Projects to promote the integration of the
design and construction process

Procurement: compile the CSCEC Central
Procurement Manual, and implement pilot
projects on the standardization manual and
centralized procurement

Construction: revise and improve the
CSCEC Appra|saL and Assessment Rules
on Quality Management of Construction

Enterprises
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38 wEEESE -

ERREEEENRA
BMARBBRITAR. XEA
Bl AR R TRERIR,

palil
&
H
-
A0
&

BAFF RERIR 2012 FRAZR
Wids" SEX, ARRARRE
HTRTA

Hold High-rise Building Forum in
association with the Construction
Technology Magazine Publishin

House, and organize the “201

CSCEC Technology Seminar”

to create a learning platform for
technicians.

EEEREE
B TRIETEREES. ZNERELHRAL
wit KM T RTHNEERE, £ Hh%EHEmRm.

BRUKEPRBEET L, BIEETRBFERE TR BEE 15 RE

APEAEPRIE

MIARIERE % 2 B H R R BHAIEKR,
EERFARINT. AT,

FEAEHRIEESRE

Establish a centralized procurement management centre, develop

a building program for the centralized procurement platform, and
select 15 companies to participate in pilot project;

Put forward clear requirements for the performance of building
materials and the qualification of subcontractors;

| Supervise the manufacturing process and the delivering of building materials;
' Strictly control subcontractors’ construction progress and quality

IR B
Design Phase

e RIIA B BIAR
T Scientific and Sourcing Staff Construction Workers
echnological Designers
BT 5HEITRAREALEIERED RN REEA, ALK ArReEREEENAES, B
‘SRS5EERERILE HR T8N ST R A AL SR I T T )| AEEEVNRE LTSI, #

Prepare building material procurement
training materials, and organize training
sessions on sourcing.

ERREEEENRA

i Overall-Staff Quality :
B\ Management Advancement

T EERHER

Preparation Phase

Overall-Staff Quality Management Advancement

We provide training programs for all designers, procurement
personnel and construction workers so as to raise their awareness
on the importance of quality.

FIRERN, MANTERE
KRENNEY. ESETARRE
EEFE. BARIRES

Carry out total quality control group
activities, hold conferences on the
importance of qualjty in grassroots
enterprises, promote inspections instead
of trainings, and take advantage of quality
inspections so as to train construction
. workers about quality management
. methods and technical standards.

Overall process Quality Controls

High-grade projects stem and succeed from professional
process controls. We incorporate quality controls into the
design, procurement, construction and completion process to
create high-quality projects.

EXRHESIEE . TRE . REDISH SHE,
PRIFEL BTN TR BTAR TZREBF—REANREEE

MALERTE, B R B

Strengthen management of the construction procedures, technical
process and operations;

Implement the “template guiding system”, the “three-inspection
system” and the “regular quality meeting system”;

Clear and implement quality management job responsibilities for
professional foremen, construction workers, key person liable in
charge of the technical quality process

BT

Completion Phase

TETRER

Construction Phase

BEEAR;

BIESARE AL, BT AN, Bigit

RE G

Rt RIRFFR A RECEFIR T R,
QBRI AR IAYEIE,

witE: ADIRE. T2 ISR RIS
Pre-design: master relevant materials |
of engineering investigation such as
geological data, parameters, hydrological

characteristics, compile design brief and
establish censorship for design;

Deswgn-ﬁrloriﬂze and optimize design scheme
so as to find problems that may occur;

Post-design: evaluate the design from different |
aspects such as function, security and operability

documents

Expanding a happy living environment

HEIME R REER, 2TRERE TRHR
S¥eR, BERERY PR RBERITL,
HHRIHE BARRREEEHF

Formulate a quality management system,
implement job responsibility guidelines, and
arrange quality management staff;

Set quality objectives for all projects, analyze
anticipated features and difficulties during
the project construction phase, and prepare a
quality planning and management plan;

Prepare a construction program and technical
clarification paper and other management

SHEATREHE, B0ERKITRERE,
HFREF KESEARFSETRRE

Focus on examining the construction quality !
in hidden projects according to the internal
acceptance system; :
Organize clients, supervisory agencies and
other parties to perform the acceptance !
system together :

IR

Scope of Construction
=G

Scope of Real Estate

RIERIMLRS

BNEEEPRS AR REBPHERE, T
MRFEAHEE £HEEPHRKE. HFEHK
HER, 20126 REANNTRAFEPRHEEE
73 100%, EAE=EH 84.7%, EAHKEEN 15.3%,

ERRSEE

BHMNBILTHESEKA—EF BELIENE
FNFFPRSERER THE2EFRSEEDE,
RUEFRSEENG FEREIFFRS EEEE

HMWmAH (PERZRERZEEINE)  RILRE
), BHEREVMERE, WEXHRELS), 5HEA
REZREKIED,

BEFEFAAREEEER RAZFPEMENE
BEE IMNZE2PABHE JEEZFRRRR
FX. AERRE, SUSEAEYNEDS.

ERABAR. AERKFR

Providing Best Services

We have improved our customer service system, customer
communication channels and customer satisfactory, and will
continue to build long-term and mutually beneficial partnerships
with our customers. In 2012, we had a 100% customer satisfaction
rate in the sampling of projects that were within the warranty
period, of which we received an exceptional satisfaction rating of
84.7% and basic satisfaction rating of 15.3%.

Customer Service Management

We have established a customer service system covering
all levels of the company . The Chairman of the Board sits at
the head and steers all improvements in customer service
management system. He and his team also optimize the
customer service management mechanism, and work to
enhance our customer service management capability.

We have enacted the CSCEC Regulations on Confidentiality
Management and established confidentiality organizations. We
follow all responsibilities related to confidentiality and grade
all confidential documents to ensure privacy. And we also sign
confidentiality commitments with all relevant personnel.

Good communication with our customers is vital to retaining
their business and enhancing their loyalty towards our company.
To this end, we regularly make improvements to our customer
communication system, standardize our methods and procedures
to achieve closer interaction with them.

The Channels, Content and Features of Communication with Customers

AEA R ABENE AERR
Channels Contents Features

BEEEXR AP, A ER A
Direct communication with top Courtesy call and strategic cooperation
management negotiation

IR ERFERENEEREBE
Realize direct communication with
customers at all levels

P EEE. BREE W EFENBRZR
Business interviews and surveys on
demands

REEREUMNABSR

Communication about the main business The most direct and effective

communication channel

BiIE. M. GERR
Telephone, network and short message

FHMR

Event communication

BEE. BES. WER
Short time, high efficiency and much
information

HBERSS

BMEE 2ol E— e RS ThEs
REZR—MAEURLBRTENGEEIRS, T E .

BMAFFARBTBLI BETTMHAR. R
REBERS: WoEFFRIBHRR T EEE.
BRIARE ENEE @BANAH L. FE
ERETEREFNR TERETHA KK TEER
WHREB, TEERFER.

Value-added Services

We always utilize our competitive advantages fully to develop
the entire industry chain, and actively provide customers with
optimal solutions for integrated building and comprehensive
services to satisfy and exceed our customers’ needs.

We provide customers with services related to project
application, project feasibility studies, and financing and
investment consultation in order to help them with project
surveys and design, project management, bidding management
and cost consulting. We have also introduced new technologies
and methods to help customers reduce construction costs and
ensure the quality of their projects. For the convenience of our
customers, we are preparing an engineering manual.
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FERMIBXT TN

Honors and Stakeholders’ Comments

RENESNE = RBWEER ARE EHAl KRR 20127,

g Rk 2012 RE B AR AV mENE 20 585 1 &, ELNFRE REBMSTL RS LS M.
g IR B KRB RIRE 49 B2 %X Gold Nugget RIIRBR—REHKE,

hEM R RE - ETEFL SR EAEE—RERMESIV R,

202FNAB2NH, BAMEE, BHRFE-AAR. BTRLREBE—BERAE BB OEERXLE BRAZ
TEARZRAR/NK, DMK FRD EXTHNR, HBOBE BEYERCKE ANEFIEERMT, &
BEREIR/E, M XERFE—R, EIHETOT, FERBS XN TTHY AR T

— JERPE WIRMIBA L T WEAE
BEHNRE SMERAE ETXAZE RERERNA BAMRES. TL.

RYIFEIsE TR+ Bt
BFRITAE B IAE SMRE, 5. 6 FREN, ZREREGE, BRERET U, NRAERILERR, XXEH
IRERLLROB .,

— deRPEERE R TE N T Bkt

For the third year running, China Overseas Development was awarded the “2012 Outstanding Listed Enterprise Award” in Hong Kong.
China Overseas Property ranked first among Top 20 real estate business brands in China in 2012, and has been the “Leading Brand
in China Real Estate Industry” for nine consecutive years.

Beijing Shanghu Villa Community of China Overseas Property was awarded the "Best Community Award” which was the highest
ranked enterprise at the 49th American Gold Nugget Awards.

CSC Land Group was awarded the “Prize for Enterprise with Best Public Opinion Value” in the Second China Real Estate Home
Reputation List.

On 21 November, 2012, | went to another city on business and my old mother was alone at home. As nobody answered the phone
one morning, | was worried about the safety of my mother. In my anxiety, | contacted Xiao Zhang, a customer service representative
in my residential area. He and his colleague went to my house immediately. After asking neighbors and checking the camera
records, they promptly called me back to tell me that my mother had gone out. When my mother returned, they phoned me to set
my mind at ease. | am extremely grateful for the responsible property company and their exceptional staff.
Mr. Guo, a resident of CSCEC Amber Land Residential Area
The quality and structure of the housing is really good. Having lived in this residence for so many years, | haven't had any problems
with the quality of the building. The windows are strong and have kept their original shape.
Ms. Cao, a resident of Shenzhen Zhonghai Mansion
The house is well designed and the construction is world class. From its appearance, nothing has changed in five years. The space
is reasonable and the building is beautifully designed. We are very satisfied with the daylighting effect that was built into the design.
Ms. Xue, a resident of Beijing Zhonghai Mansion

&) - Expanding a happy living environment
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FRREVNERNREENRLTHE, MIRBREANTER, BImeRMNRSEN SHhAZTFITE
BEHEE,

Our customers pass the final judgment on our corporate values. In accordance with our customers’ needs, we must strive to
improve our product quality and services, and build livable buildings that help them maintain .

FIEEREE
Creating Livable Model Buildings

mR kXl Quality Planning
KM E SHELERERMY RS E We strive to take the initiative in collecting and analyzing
' e " customers’ demands on our buildings and property services.
> Ry Y 5 = ——f jm]
K, PABEREM, HEEENENARM=REFR, We aim at clearing our product positioning, and determining

ST EBESE NN RERSE BHE,KREINGE an appropriate price and our product features. We do this to

create competitive products and services that enhance the

N 1 = . L
MEFEE. living conditions and comfort of our customers.
BAIME. HRIFEER P FREKEE P kAR S KIAE
Inspection of the Natural and | § Product Demand Survey § i\ Property Service Demand Survey
Social Environment 1 j P
BESMABRAEMNERTE. = | FRAER PR RFERET, THRE | BEARFYLRESEEEE, TRES
Bkl XEREURSMNSES 0 AXNBENHE @R A OEES | BLREER
BERBIIR L WREE L WERE. FERE. B B E
Investigate and analyze the natural | Investigate the product demands | L RMTE# TR
environment, transportation facilities, : : of potential customers to better : ) .
regional support, local climate and | | understand their housing needs in - Conduct customer questionnaires and surveys
living customs at all project locations : : building orientation, square footage, - to better understand their property service
| : price and facilities : demands;

| Investigate projects of similar quality that were built
| during the same period and in the same area to
' gauge our current standing against similar brands

=S PRt

Product Planning ! ! Product Design
WEFBRESR R AR, PR KR E N RN 6, BHLRE SRR IES Wit RS, RgH 2 ITE X ELE
P PR T, BIRK AN, 8% P TER, BERA L IFFELELR
Determine product quality and objectives at the community level, | Integrate comprehensive planning into the design concepts
analyze the direction of future building plans, and investigate all | | and programs, clear all key program points and prepare for all
aspects of housing distribution by type and segment size, and | | inspections, and determine the technology and construction
price | | processes and other related requirements
=l ERERBFE Case Study: Customer Needs Survey
LT MMM E LY, DR e Before the Shangcheng project in Xi'an was started,
e R /\/\ . CSC Land Group visited more than 50 communities to
HuREO B R AL KITEPR, 5 50 RPHMARHK, know the age, occupation, salaries, home background

TREAZARES Rl WA REBR. BWX and purchase intention according to property of the land
= 4 A S P o e s and planning index. Combing with the product features
BE HEALEERFMANS 2R, B of competitive projects for sale nearby, we intensified the
XK, M AE. PR BRKERN, grade of community, building orientation, house style, room

. . area and price, which optimized the product structure and
e S >z O 4+ A 7] (N
e, KRB FmEH, BPOERRSE, reduced the waste of building area.
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AR BRI

BB ETEXBHE, RefEYHNERSF
frmE, e xR A RE . HEeE. RSN
MEExER 2hXMesRRNTR5KRE TES
MBI R GE, 2012 FF, YR / ABRF R REZEX
100%. ZHRAHHE1EER 100%,

Quality Procurement

We will continue to improve our procurement system,
perfect our procedures for the inspection and evaluation of
suppliers so as to strengthen our supervision of supplier
quality and service. We do this to procure high-quality products
and services and to create a high-quality supply chain. In
2012, we had a 100 % inspection rate of supplier/contractor
qualifications, and a 100% pass rate for all building materials.

TENAXMERNE, BBRAED
RARTANER . R EER. BivR
. OMHRE. B TRIEE.
BRI S

Improve all regulations on material
procurement and specify the early
sampling, supplier inspections,
bidding procedures, material quality,

site acceptance, planning management
and supplier evaluations

HEBIR R IR, 4R H AR
FAER, FRELE /KEH
REEE, BERNE / KEFH
gD, HERERRSED

Make plans for bidding and procurement,
prepare bidding documents and technical
requirements, conduct inspections of
supplier/contractor qualifications, and

determine their delivery capacity and their
overall quality and service

MESHEFAE, BHEFRLH
BOEREARE, WERE RN

RIS
ZEEREMARRKR, WTRITE
SETENENS

Strengthen communication with
suppliers, specify performance criterion
of building materials, and supervise
suppliers” production process for all
building materials;

FEES

HMAZFERAFBRENER, BHEER
BERBFERIZENE IR, UFPBRMLMA M
. 202 % BIEIEREEREIE100%, fig
EIEAABEER 100%,

developm

o SKHE CHEAREE
W TRHIES, Eh TR SRR, TRRHRHE,
e TREL HTRNEE T ARENREEANEERTBNG. BIE HR. Bk KX TRRE
O ciatleiealzaEes  Implement the sealed template, site acceptance and sampling inspection systems to ensure the quality of all materials;
; Specify construction control points, and implement the technical clarification, side-standing supervision, and process control and acceptance systems;
Conduct tests and measurements, and use instruments and equipment to check the quality of the project in construction,
including the structure, masonry, plastering, water-proofing, and installation

BRI SIS, REARE,

Inspect the quality of the contractors”
employees, and their capacity to
implement all design concepts and
programs

Quality Control

Regarding customers’ requirements for product quality,
we strive to ensure that all requirements are incorporated
into the construction process in order to optimize the product
quality according to their needs. In 2012, we had a 100%
realization rate of our project quality goals, and our quality
management system provided 100% coverage.

A ATEERRS FREETIRE
Preparation Phase Ensure the quality of our design, material supply and construction, and sign the supervision, inspection,
i rewards and punishment system; ) ) )

artment to control all aspects of qu

the const

B (TRRT REREM R TEES)  BIRAEFARAR,

Establish an allied internal building-inspection team to conduct door-to-door inspection of quality defects, and insist that

N T BREANEF A, B FERFRRENORE, MLRKEFELRR
B Corpletion Phase Urge contractors to conduct self-inspections in accordance with the Guidelines on Quality Acceptance and Delivery of Completed Projects;

contractors rectify all outstanding issues

S EHHMEL IREHRSHEHRTEZNTZ, EEEARSHNRSRE
Marketing Phase Strengthen the inspection of the marketing of our marketing service providers, and evaluate the quality of their services
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RIERMARS
BMARBHOEFE LB, A—RNES
ERE—RES. SHLELENE. ERFREEN

AR
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==
=N

EFREER

BB RERSEEER RRAREAHE
EIRAE MERNESARIFNZE ANESEIRS
EIBKE,

BMUEFONA, MERIFEE 22RIFE
EHE, XTSRRI ERIFSFFERIF.
BB L RIEDN. £ATEESE EHARES
HREERE, TREANHEAAEZESRE. I ER
ARAREHRE FRRENGERE HETERS

b, BHEU~mREERSENHNE LRI,

=0 BERE

202 F2HEM A~ BAE PR ~NS
BRI WAERT AEBE BOH ATRR,
ALFRT "WFAE . =+m M ERER
BT Sha), Bt TRESNHEMER, E5
PR, fIAFFRSKE.
Case Study: Customer Year

2012 is the Customer Year of CSC Land Group. The
company's central theme is "Unite Our Heart, Share Our
Future” and it uses “Unison Tree” as its main logo. It

0. ZHRFEEERX

g Ry R — X/ X —E A
=R IFEERNX. AmREIEMWIENL B
WELVSIMIINFFRBOIFEHTHE ALR@T. R
HEBR, BEAHRIFEIE REZFBEES
BRI ZEEREFRERL, ERTURE, 2012 F,
i R A ROFARIREK 93.7%,

Offering Best Services

We thank our customers for using our services. We repay
them with the best services that we can provide in order to
ensure that they admire what they have purchased and can
enjoy their future living environment.

Customer Service Management

We regularly improve our service management system.
We conduct surveys on customer satisfaction and regularly
strengthen our supervision of customer complaints.

To better serve our customers we are strengthening our
complaint management system, and taking targeted measures
to handle complaints in the purchasing and living departments.
By conducting telephone interviews and questionnaires, we
evaluate the satisfaction level of our customers and assess the
quality of our reception salespersons, the service quality of our
property and customer service staff, and our product quality.
We do this to improve our service mechanism and enhance our
product quality.

organizes activities including “Listening to you", "Benefit All
on the 30th Anniversary”, “Accompanying with Customers”,
to better understand the expectations and demands of its
customers and to enhance its products and improve its
customer service.

ESQ NI\ S
it 2k W

FRE I BUE S SRS
Theme and Main Logo of CSC Land Group

M

Case Study: Three-level Complaint Supervision Model

China Overseas Development established a three-
level complaint supervision model that is made up of the
Group, regions/areas, and management departments.
Led by Company’s Quality Department, the company
coordinates business sectors to categorize customer
complaints, organizes them for follow-up visits, and
then responds to the complaints directly. By publishing
a complaint telephone hotline and a customer message
board, the company collects suggestions from households
and provides regular feedback. In 2012, China Overseas
Development successfully handled 93.7% of all complaints
made by its customers.
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Ll WRERERE

eI

TMNEFEFFEENERER RESRNAF
HESHIT, 2HRIPEFERLE BHLEFAER
BHEZRER T ARAKRS.

TMEmBFREER BHHARERGFES, &
#%5% 3% (BB & BB MRERRT TIERES) | &6
EERAATIE R BBAFER, & EEEH
RHWEREZ,. 2012 F, &S5 E 100%,

BTMIHERTEXAR, BHEREMERNE,
B2 ERITEIE E BN ERER SR
WESHE AFPREZLAMURTREEER
TUHR RETANERBREZ TGRS EFHEE
), £ ARPESEEN.

Purchase House Peacefully

At CSCEC we actively disclose information about our
projects to customers to ensure that our contracts are fulfilled
and to protect the safety of customer information. We do this
so that our customers can enjoy our respected, professional
and meticulous services when purchasing homes.

We have taken the initiative to provide customers
with transparent and clear information about our projects
and have implemented the Working Guidelines on Noticing
Unfavorable Factors Relating to a Project or Its Surrounding
Environment to better inform them. We are also strengthened

=6l BIE—EZE

hE P ERERRER 30 AFEZ bR, RIRE
HHBRE KMRTRARBIE—EXkE, EF
TEEFUEREIMMEENFE~IE, AR E
R BUE—EXE IR~ ARel EHT B
e liEE PEHE N=RAR RET
M FRTZIAT,
Case Study: Dual Delivery — Homes and Ownership Certificates

To celebrate the 30th anniversary of CSCEC, CSC Land
Group promoted the dual delivery of the Zhonjian Grand
World project in Weifang. The project allows customers to
obtain a house and its ownership certificate on the same
day. The company is the first real estate development
enterprise to offer this dual delivery service in Weifang.

EFilMER

BNMPUBHANSE. T RERH BRNA8, 5
SREZIVNDVRSEEFS 20ARFARHEE
ks BERS,

] - Expanding a happy living environment

BEFNTAEERES

Introducing house-purchase information to customers

how we inspect advertising materials. In 2012, we had a 100%
advertising compliance rate.

We have released a contract template so that all contracts
are structured with clear content and have established a
contract review mechanism to review the articles, attachment,
and drawing elements of the contract. We provide customers
with professional information so that they better understand
the details of housing and building, and have assigned staff to
answer any questions before the signing of contracts. We do
this to protect their legitimate rights and interests.

The approach achieved a triple-win effect with “a highly-
efficient government, an honest enterprise and satisfied
owners”. The project was widely accepted by the markets
and owners.

RIRE “FIUE—E 3"
“Dual Delivery” was reported by CCTV

Living Comfortably

Drawing on our open attitude, professional spirit, and
sincere communication, we continue to improve our property
service management platform by offering customers value-
added services.

EIRGUR
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MRS EEFE

BN SREFAZAFERENER, THTEY
VRS EEERR B2 IRSEENE, S TE
AGRBREBREEN, MEHKABERTEER. A5
f AL R SITIESET A,

Property Service Management Platform

Our objective is to improve our customer satisfaction
rate and regularly improve our property service management
platform to provide a sound property service management
system. We also work hard to improve employees’ awareness
and to strengthen our communication with communities and
have constructed a democratic support platform to ensure
high-quality property services.

Q ‘MU RESEY O, ERVVEERFN, FRARZERES, 2/HTELT LAY L EEEL

EHRA, 20126, BT A AFFIE L GER100% ; S5 F e A RFFIE £ g2 100%
Establishing property services training centers, publicizing our property management manual, and
conducting property knowledge contests to build a professional property management team. In 2012, 100%
of our management and operations staff had qualified certificates

O B RE Fix RIERLES=AEERRES, WA K EBTRREFF TEE
T, AMIRGERR TE IR, S5 HE TBAE=WASEETFN

Promoting the integration of our quality, environment, and occupational health and safety management

%ﬂkﬂﬁ% systems, and promulgating the manual and procedures of our integrated management; perfecting the

management manual and clearing all functional management responsibilities; releasing management

ﬁé‘iﬂ"é 2 manuals for office buildings, villas and common homes

Property Service
Management

O HEICELBFRBEEE RIRESHAL. MRz, BIME, FRFARSET, XK
EE, HERRSES HERESEAZENEE
Formulating and implementing customer communication management regulations, setting up a service

hotline, online forums, and suggestion boxes; carrying out special follow-up services, and community
cultural activities to facilitate communication between communities and customers

O SFEEERAREBURXRSTNERA, AT EIIRE, STEREEER 2 HEUT SR
VA, HEE L EERSAIAL
Charging only for annual related services in accordance with the contracts, and releasing the service
charge; communicating with communities and township governments at the project site, and promoting

the establishment of a proprietors” committee

RMERK. MELRS

BMNEREZFNAETR BRHEEFMA DML
RS BEEeBAYLRSEFR RRRRES
BEFBK, BhHARFREYIEERS,

IMNEFEARESECRER ARERER.
RN BEELeREARRZAR, 2NREZF
MNREEZE.

BIMMEIRAYLEERSAR, ARFRA
AR BFXE ANSEMERS EAZFR
B s &8. Pk A2 E SR ERS, HeE S
NRELEEEABTREERATK.

R & i

PR EEMBY RS oA P RS SNRS

Providing Differentiated Services

Based on the needs of our customers, we provide
differentiated services to meet their property services
demands. We also actively evaluate their needs and strive to
provide value-added services.

We have taken the initiative to provide customers with
information about the use of houses, and regularly clear all
sources of danger by installing safety facilities and arranging
security personnel to protect customer health and safety.

We have established a three-dimensional property
management service system that not only provides customers
with basic office services, convenient support services,
information services and other basic services but also gives
them value-added services such as property consulting and
property asset management services. These services meet the

basic and high-level demands of home life.

In 2012, Xi'an Zhonghai Mansion was recognized as a 2011 National Property Management Demonstration Residential Area.

¥R =8) - Expanding a happy living environment

snnoge =EsHH MK

Amenb,&ﬁgﬁ‘ anjea

yuawdojanap 7&};},‘ 60103 & H¥ |

= /ki

=y

UIM-UIM &

S
uolneAouul :n\@‘

)
i

Auowdey



: 70 A LE]

Contributing to the Ecological Space

ENVIRONMENT

sRIAEEIE

Strengthening Environmental Management
TR ANE

Dedicating Green Habitat

HEZEHX

Building Green Communities Together
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REKPEARIMETSMH LB RBMEANER —ERFZERZFRITIR 2 T,
FREEABEZARGERR O, 2EARZAAN BRNER T, 2EABREZAFTERZTEER HEXNE
R 21,

ERETBHANK XEG-—REEAEEAFEZE 8 — DAL NKEILRE]
BREEEDFHNE TEGT/NEHEYD.

RETNEI X EMFHE L,

AlEtemLEREL X T2t

YRS T OHELANERFEFBAFEDEREF. RNBEETNZF R T —BUNME MSHERT —EX%XK.
BL. AZAXITEED BEE5EEN—A—ENED, BFNBIRABREBLATEE, R EPREA.

— #HPE RKAXRTIELE KEE
BRENKHEINEENKHNZEER. NFRK, TERER BAR
WORBHEDFINRE W EFHREIRENE
RYNFBRIFMEEIE L F =4

FEFHEENKEEREE
BY &% £TREERRSE,

Awarded two National One-star Green Building Design Marks by the Ministry of Housing and Urban-Rural Development of the
People's Republic of China.

Received five National Prizes for Classic Habitat, seven National Golden Awards for Classic Habitat Design and Construction, and
two National Golden Awards for Classic Habitat Program and Environment.

Living in the residential area of China Overseas Property, you see greenery every day and have positive environmental surprises
each month. The flowers are here year round, and you always see workers taking care of the plants in the residential area.
Ms. Wang, a resident in Shenzhen Zhonghai Yirui Residential
Plants adoption in parent-child garden organized by property service centre is very good. We water and earth up a tree named after
our baby’s name when we have spare time. We imbue the consciousness of environmental protection into him gradually in order to
make him protect the nature as a child through Q&A interactions.
Mr. Zhang, China Construction Grand World Project in Weifang
Living in the Palm Park Residential Area, | feel very warm and sweet. Every day | take a walk in it, the green plants, little bridge and
murmuring water strike my eyes, and the background music is pleasant to ears. | really feel my days and my life are dripping into
the stream of time. The original pressure and unhappiness are dispersed in the green environment.
Mr. Li, Proprietor of Shenzhen Zhonghai Sunshine Palm Park Project

- Expanding a happy living environment
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ENBESBERZHNELMASKIBENRE, RREBNYERZENHESEEUARGE. RANEA
ERFRABRMTGELVER, —ERRBNTREREECNERE FERERATREE. TEMR
NELSER, B85 EBEXAREHRESTE, REESIHER

Responding to and mitigating climate change has become an important global topic. The importance of reducing energy
consumption in buildings cannot be understated. As China’s largest building real estate conglomerate, we are committed to
constructing green buildings, conducting research and promoting green construction technology. We also regularly publicize and

popularize energy-saving knowledge to preserve and expand ecological space with our stakeholders and to serve the construction
of an ecological civilization.

RIS EIR

Strengthening Environmental Management

AT H IR E BB AR R BT IMRE. We continue to push forward the construction of our
- " i environmental management system. Through environmental
BEOXM. REHD, BEROREE ,uuaa@ ; ' ’

training sessions, green procurement, and green office space,

HX SR EENEHEXT. —'ﬁﬂﬁ‘ﬁ’fﬁé@ﬁ%%ﬂiﬁ
BRKPEMRE, 2012F, AFATTEEE
BEFETBE 3.5%, BANSTAUE T ZE T AR 3% 647,

NEEEER
BMEA GERE XEMENRN WA EFEH, Environmental Management System
TWEHRFARER SIERR BESIHARR. Our "Green construction focuses on environmental
ERARER, ESIRIEERE N, 2012 £ BRIIF harmony” environmental policy ensures that we are
= N T Bt o ' N
REBAN 2,565 AT, BB ITRILE 100%,
Sk LA EANIBE NS monitoring, statistic and assessment system to improve our

we are extending the concept of green construction to our
employees, communities, suppliers and other stakeholders,
and are working with them to build a beautiful home with
clear water and blue sky. In 2012, our energy consumption per
output value of 10,000 RMB reduced by 3.5%, exceeding the
SASAC target of 3%.

pressing forward with the construction of our environmental
organization structure, our institutional system, and our

environmental management and control. In 2012, we invested
25.65 million RMB in environmental protection and achieved a
100% environmental management certification pass rate. No
environmental violations occurred in the company in 2012.

IMZE A $T Environmental Policy

ZBEE, FIEFIEAAK Green construction focuses on environmental harmony

INMEZIEIE A Environmental Management Concept

- BSRB. BENNERXL, BENIERAR, BEFE BasR BRIOERE. ROEY. BOTHRRESGUNR
COgERNE ;
| Advocate a positive and healthy culture for environmental protection, integrate effective internal and external resources, |
. abide by laws and regulations, prevent and control pollution, reduce consumption and waste, and devote time to the |
. continuous improvement of environmental performance. ‘

ERIBWELIRER FHE(PERRAIRE & AR M5 W48 AR, BHREEEBRMAR
%H%Eﬁi“ﬁ AR BN RRAEER &G, = B W AR, IR Bil HEBFERXRE

iR TR B, 72 (W.Efﬁ%@ﬁﬂﬁ?a =P S| BEARRER, BiTE
BHRRE R EED ETESN) e TEe Set up environmental AR R R A SO HE IR
Set up quality, safety and BHET(E protection monitoring B TE

environment management targets, conduct regular

departments at the
headquarters, establish
relevant management
departments in all
subordinate enterprises,
and establish project
development departments
forall projects

Formulate the CSCEC
Management Rules on
Environmental Management,
Energy Conservation and
Emission Reduction, and the
CSCEC Guidelines on Energy
Conservation and Emission
Reduction to regulate energy
conservation and emission
reduction

monitoring, and report to
relevant departments

#RBE4E%/8) - Expanding a happy living environment 49

Incorporate environmental
management objectives
into all of our letters of
responsibility related to
operations management in
our subordinate enterprises
and project departments,
and promote assessment
incentives to enhance our
environmental management
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50 #mEEEZE

IMRRENEIR
HAGEREETARTHIE. BNBEEN
FEeREH EAENZERATTIW——HE

BRFEERAREZE 202 FELTRIMEZE B
RGEHZEBRR, ARERTE) NENP. 2012 F,

BANBLIMREN 150 428, B3 2,000 R AR

FERWY
éfjiﬂﬁ % 248 R A R A ﬁ%ﬁ’xﬁﬂ%ﬁé&%@fﬁ&%
REBUNRERRAEAERERINE T
BERUHE, IR BRPAXBERE, BHHHER M
HeginTAzE S EPRRRER, LEEEHFER

RAFSHI =R,
FMBA TR BN UM EEKFE, MRS
HEBEHEFL T RERREA, BRHETHE

HIEEEARRER, BIOANEEZ R R

THAMREEKE,

2 3=D)YN

Green Offices

° #ZusWEBRR, DRSS WERE,
.M.

IBORNEERFRER, HHELEANA, 2012 F, (LD

in other cities

Capacity Building for Environmental Protection

Our approach to constructing green buildings is supported
by our employees. Green construction training is important,
which is the reason why we organized the first green building
conference, the CSCEC Green Building Forum and 2012 Training
Sessions for Chief Engineers, and the reason why we publicized
the Initiatives on Promoting Green Building to Expanding a Happy
Living Environment. In 2012, we organized 150 environmental
training sessions for more than 2,000 staff.

Green Procurement

We evaluate the environmental performance of our
suppliers, and view the implementation of an environmental
management system as essential to our evaluation standards.
We also incorporate environmental protection requirements
for energy conservation and emissions reduction into our
procurement contracts, defining environmental requirements for
processing and transporting building materials, and giving priority
to products with environmental certifications and markings.

We are committed to improving environmental
management in the industry, and are jointly developing and
promoting green technology with suppliers, urging them to
drive the construction of environment management system
forward by getting environmental certifications to improve
environmental management among our suppliers.

ARIEH S IWL, ARIEF MRS WAL & WAV & AR
Establish a conference management system, print and issue the conference management rules, actively
promote video conferencing, and strictly control the number and size of on-site conferences and conferences

B0 FrEARRIK TN 2%

Strengthen the office information system and promote a paperless office. In 2012, headquarters saved about

RMB 100,000 in paper expenses and postage

ERRMAREE, TS DA BRIEBRE

Purchase office equipment as needed , and increase the utilization rate of office supplies

&3

vehicles

ErHRRER, RBMACIKRSEMFK

Promote water-saving appliances and install a rainwater recovery system to collect rainwater

- Expanding a happy living environment

RERSEHH, WIEBRER. RSRNER

Check the organization” s official vehicles and give priority to energy-saving and environmentally friendly

BEEHRZENEEER, RUINEHE, ETUEEHR. SRR, ReRsEERARE
Promote the construction of a green equipment room and optimize its layout to efficiently cool the equipment
room, and make technological innovations to increase the efficiency of servers

WP

hsETEEE
Strengthening Environmental
Management
EREENE

Dedicating Green Habitat
HEREHKX

Building Green Communities
Together

BMNEMEL TR BSREMNSE TEEZE
DAFE, RBRARZEHABEEER, HHEE
k@fiwm@/\ﬂaﬁﬂ’ﬁqﬂ,ﬁﬁl&‘:ﬁéi@%%*ﬁm
THR. Bl TR, 2012F, XRFR2ESWUMET
139.2 Aot (FBEERE) , MAHEZEL 365 AKX

EHEBaAE
Dedicating Green Habitat

BIMREIRNESEGANBRCZERE &£
BREERRAEKZETS BYE TR —FIRRE.
R, fﬁ%ﬁ?ﬁ&ﬁ’ﬂ?iﬁﬁhm%ﬂ, I FE—R
T—8E— B H — R LB IE, R
fi@%i[%ui,uiﬁi%ﬁﬁiﬁ, MEEATERZRSEN
FEHXMAESHERME.

G—ERIAR. %—

RERE. R

United Resource Allocation, Qua |ty Standards and Information Exchange

We have implemented the CPC Central Committee and
the State Council’s calls to improve green office systems, and
are actively conducting green office education and publicity
as well as promoting the integration of green development
concepts into our daily work so that we can save electricity,
water, paper and oil. In 2012, the headquarters saved
RMB 1.392 million (exclusive of traveling expenses]) on our
conferencing budget, and reduced business travel equivalent
to 365 person times.

In accordance with the overall operational needs of a
project’s lifecycle, we build operational platforms for green
buildings, and establish an industry mechanism that are
based on uniting our resource allocation, quality standards
and informational exchanges. We do this integrate our
operations for the lifecycle of project. The integration includes
all aspects of investment, development, design, construction
and operations. We also promote the construction of green
communities and ecological towns, and are creating new
brands with the green characteristics of CSCEC.

i R 1
! Green building :

FEFE
BEFLBEATLNITRATHE BT
it b, PASHRER, REA. HAS. AN

NTEEZEFLES RREECFARER EFE

THERFAZEFRZIEKE,

Green Development

Green development is often characterized by great
complexity and high costs. However, we accept that we must
give full consideration to low carbon development, energy
saving, land and water resources, and other environmental
requirements as we develop. We are committed to
disseminating green development concepts, exploring new
ways to further green development and improve construction
with our counterparts.

#EE£ESE - Expanding a happy living environment
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52 EER=ETE -

MR

Material Procurement

FERERENATRT, ﬁtfﬁﬁﬁﬁétﬂza’lk AL DR
wRHE R R R E SR

Give priority to local building materials on the premise of
safeguarding quality to reduce environmental pollution in the
transportation of building materials

RETEHMEBNERARESHSHE NEME, £FE
HHTEE. K. BHEA

Adopt suitable energy saving, water saving, and material saving
technology in accordance with the natural and social environment
of the project site and the project budget

BARRH

Technical Application

T EFRFIA

Use of Land Resources

AEMNBLIR BB RRL, KU iRt

Make reasonable use of land resources by selecting the project
site in a scientific way, and optimize the site” s design

/

BESHHERBR. BF AFBEEME BBREED)
FREN, RAREBREBGANRERK, BRNYED
S RIBUIR

Build green ecological environmental landscape that is in line with

the conditions of [:)rOJect site, including ventilation, sunshine and
hot environmental conditions, which will retain allor\gma trees at

the site and avoid damaging the surrounding environment.

FAL=N

Green Landscape

=0 EEFERRIMNEEN

REHE RESSTEBEFXRHEN ALK
BHX, TEEAREELBHRAERN., B
T RBR T A AEZRIE Y, iz BREOEIT. KR B
EPIRL URE IS Rk E FTEREE S K R
BOMRABEENEmBAHNERBERE, ReED
ZUWERBREND B A TSNHIKES LA

HSEIR.

Case Study: Creating a Green Community with a Good
Environmental Landscape

The Binhai No.1 Community project in Tianjin
was selected by China Construction to be an exemplary
green community. Our goal was to create a harmonious
environmental landscape. By implementing a low-carbon
framework and using low-carbon designs and materials,
as well as plant carbon sinks, low-carbon construction
and operations and low-carbon emissions, we successfully

Faigit

BITREZEBENEL FSEEERENNI
BN WAMTENEE, BITIERREEZEBRAN
BEE BSRENEMEMNEHEFEENS
@ﬁ* KABMRRIT TR RRREM LI 2RI
DRI B /I\’_:Eﬁ‘ﬁlﬁﬁWﬁ?ﬁﬁ’\]fﬁﬁﬁﬁ%iﬁﬁ’ﬂx
%JE’HH

Expanding a happy living environment

RiEPE RESSWE
CSCEC Binhai No.1 Community in Tianjin

reduced our energy consumption throughout the lifecycle
of the project and enhanced myriad plant life that benefited
carbon fixation and oxygen emissions and avoided damage
caused by the artificial landscape to the local ecology.

Green Design

Design is the first phase of green construction
and dominates the environmental impacts and resource
consumption of all subsequent construction activities. We pay
attention to architectural design and green technology and
advocate the use of suitable green technology on a project-
by-project basis. We always use an integrated approach when
designing our projects to make them as functional as possible
and to reduce energy consumption and adverse environmental
impacts associated with the building.

hsETEEE
Strengthening Environmental
Management
FREBAE

Dedicating Green Habitat
HEREHKX

Building Green Communities
Together

MUERE: 2R B . RPERR, E=EHRENHE,; SEAREZRYMT=(E. RS LMERE
Planning layout: analyze heat, sound, light, wind and other factors when planning the space and direction of the building, and
develop underground space that increases the utilization rate of the available land.

T EBREENBRATAFI A K. XN REMASTHEEEER # EATEREE0E, RSEREARE, P8

AL

Saving energy: select technology that utilizes renewable and clean energy such as solar, wind and geothermal energy, and
promote energy-saving equipment and lamps to improve energy efficiency and reduce CO2 emissions.

K. BIFBAREAR, RATKFE, WERK, BEK, BDBERKERE

Saving water: use innovative water-saving technology and water-saving appliances to collect rainwater, and wastewater to reduce water consumption.

T MR RIEE, RS

R A T e, *ﬁéﬂkmﬁﬂ

£ ARMFE, WAL NENERR, T EEEY, IRER T HBRFR, SIEHEELRAL,

Saving materials: optimize the architectural design, adopt a high performance structure system with low material
consumption and good durability, utilize green materials, strengthen policy research for industrialization of construction, and
make corresponding plans to promote industrialization and save building materials.

WBREERERMESIREN
Ensure the Livability and Function of All Building

it BRI SRk, TR RFEARKME M

KN

Basis: ensure the natural conditions of the project site such as topography, climate and geology, and its economic
and social conditions are maintained.

2. REMERRSWH L

EEMENTEAES SERMEE, KHEREHR, F£F
LT RERESHMANERENIER, &

=R 24.1°C, PEFEFT;

BITHEEER. BN, BITERABEEXEMNE,
TR R RA IR E M EBR AR S, RS MEER
B AREE SIS EBXREEZEERNNETE.

Case Study: National Convention Centre of Vanuatu

FEEHR
SWHILH

EEMEER W OTE

National Convention Project of Vanuatu

Vanuatu, located in the South Pacific, is characterized by typical low-latitude oceanic climate with mild and humid climate,
strong radiation solar and an average temperature of 24.1. According to characteristics of diurnal variation because of land-sea
breeze, China Southwest Architectural Design and Research Institution (CSWADI) pay much attention to sun-shading, ventilation
in the design. They modify the wind direction and speed through architectural composition and eliminate solar radiation through
insulation mechanism and thermostability of roofings. The national convention centre of Vanuatu is expected to become a model of
green building with low energy consumption in low-latitude oceanic climate region.

£6). FEBERIEHFHE
EBBXXHEASERK, FEN KRS
AR, SR ER, R BLER ERSKARES

REZ. PTEEBRONABLUBRMARLE, KA
ANPHEE - HERPRABAKA L, KIHEHXRER S,

TERRPRSG, LI T X KEEMNA R A

FERIE

A-l\-

=
RE

%iﬂ‘ﬂ%%iﬁ TEERBAZ N TP, IN5RE T
BT THOR, BHBARE, BDEFDHIL,
ﬁiﬁ‘a I RN S ER.

Case Study: Tseung Kwan O Sports Ground Project of
Hong Kong

Comparing with other areas, the same amount of solar
radiation in Hong Kong has a small scattering area and unit
area of the earth surface can get much more energy from solar
radiation. Zhongjian Hong Kong make full use of local advantage
to realize the effective utilization of solar energy through
solar-energy-and-heat-pump hot water system, solar energy
photovoltaic power system and energy-efficient lighting system.

Green Construction

We integrate community and environmental
requirements into our construction, regularly strengthen our
construction management procedures, and use innovative
construction technology. We also strive to save resources, and
reduce waste discharges to avoid negatively impacting the
urban landscape and community residents.

#EE£ESE - Expanding a happy living environment
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ELETI

RIAHERTAMNERNEZTS, BEH
A3 CI T/E, #et e THHERE, REIHEERA
HWHREY.

Enhancing the Image of Construction Sites

The construction site is an important visual platform that
shows how we take social responsibility for our surrounding
communities. On site we improve our Cl management to
ensure that project operates in harmony with the surrounding

41 Saving Materials

58k Saving Energy

57K Saving Water

TARRMH
Saving Building Materials

D BETRIRFE

Reducing Energy Consumption

PHZIERK
Saving Construction Water

and positions

Set up a Cl working group, conduct Cl planning, and designate Cl tasks to relevant departments

areas.

N
WEMB IS 17, fnsaire

NMAEE, XSS EME
B, B ER REBRS
TAERPREE,

TWeFR I IZ, (T HZE,
ERERERRIR TRETLMR
Provide on-site material storage,
strengthen our use of advanced

management techniques, and dismantle
or recover reusable materials to avoid

N
MEERDE. S XROKE
TkE HERERRITIZ,
SR KPBHEE. NEES T BERR
HIR A

Prioritize energy savings, use high
efficiency and environmentally friendly

construction equipment, and promote
energy saving construction technology
Strengthen the use of renewable
resources such as solar energy, wind
and others.

WERKWERG, 5K,
MK TRERME

BIFPRIE, REEEES, K
RAREFPTIIRR B TEHRA
BDIRKFE;

BumIAKEK BTKIEHR
EZINE EIE AR NIEAR
Establish a wastewater collection

system, and strengthen the recycling of
wastewater and rainwater

B .
AREEMERTHRE Cl THEE), RSTWERT Cl BIRFISKHEEE |
Organize Cl training for project staff to enhance their overall awareness and practical expertise -

J Toiiiitoiiinl g

v C TERATUE B4 T, BAEE AT B SWE DAE, |«

A RS R EE

walls, construction signs, interior enc

1 ® Carryout standard assessments of

6. TE “HEX" Iit

RE=BRHASERKERBRRT 0T AR
T IIEA, %1% R Cl e M THHH
VR ETTHE BESELAK, £EKUE
e TX 2 &3k, I ERAR RN KRR, AT R BB
PEN X #EATRAALANE, ETHSEENMAE T RKER
HEeEy. FTERER T,

Case Study: Creating a Garden-style Construction Site

When building the Strait Exchange Center,
the Southern Company of China Construction 3rd
Engineering Bureau Co., Ltd. established a corporate
image demonstration team at the construction site. The
team ensures that everything is in accordance with the
Cl standards, separating the office area, living area and
construction area with enclosure walls, building a gallery

B RIRF AR

BIMERRTVARR, HABRACERE, S5
BITZ, # HfRksE ROV IZ2ESETH
MIFE. BEFE. KFE. 2012 F, WBERBFRLSE 7927
MEARAE, TICIRINERERE 1.6 MEARKK,

Expanding a happy living environment

Integrate Clwork into all aspects of our projects, including entrance gate, enclosure, brand walls, cultural

T HGFEABHEIIG C TIEARER, BT OILITEE, THR™ C THEAF

and A-good evaluation activities to drive Cl construction forward

losure walls, meeting rooms, offices, flagpoles, signs, and helmets | \

Cl management on the construction sites in different levels

PE=FREAHA BRI RFOTE
Strait Exchange Center Project Undertaken by the Southern Company of
China Construction 3rd Engineering Bureau Co., Ltd.

to showcase construction models and templates, providing
dust proof treatment apparatuses in all operational
areas, and planting green plants to create a garden-style
construction site.

Increasing the Resource Utilization Rate

By enhancing employees’ awareness on conservation and
promoting detailed management processes, as well as creating
technical processes for construction and popularizing the use of
environmentally friendly equipment, we are actively reducing the
consumption of materials, energy and water in our construction
processes. In 2012, total energy consumption was 7.92 million tons
of standard coal, and energy consumption per added value of RMB
10,000 was 1.6 tons of standard coal.

unnecessary waste
Innovate our construction technology,
optimize the construction program, and
save materials to the fullest extent while
maintaining quality

Use innovative water saving technology,
and use film covers and sacks to ensure
the moist curing of concrete so as to
reduce water consumption

Keep a record of all construction water use,
and incorporate water saving targets into
rnanagement performance evaluations

B TSRLHE

BESRARRITESERANERIRT, ]

FEEH—RE B BREMR BB BEARHI

RERVHB RAUEEEFDRBMN BEET
TP EDIX . RERE I, 2012 £ B IEST
FErh — SRR HERE 14 566 I, — SRR E 47 10

BHRAEI

BMERTIAHRBLZIINAR. KRBT UHK

R, FAEEENDRE RFERE BRUE~EE.
FKHRE, SIHREFHNEERENA,
D HE

BNMEEERFYEENE, sI#EENESRE,

HEHBATR, REMDEFYHIL,

SRR, XBBAMENEE LS ERTNESR
75 AR IAHRITEAARBRERE BREBHRL,
BREBYMHTE

Promote dust reduction during construction via the use
of a black dust net to cover earthworks and transporting
earthworks (with green label trucks), and set up a truck-
washing pond at the entrance to the construction site to
remove dust and lessen our impact on city appearance

FEAR#

Dust Reduction

Reducing Pollution and Emission

Reducing pollution and emission is essential to the creation

of green buildings. In the environmental spirit of control —

reduction — recycling, we aim to exceed all discharge standards,

minimize our emissions, maximize our recycling of waste and

reduce the impact of construction on surrounding communities
and the environment. In 2012, we emitted 14.566 tons of CO,, and

47 tons of SO, in construction processes.

Reaching Discharge Standards
At our construction sites, we assign professional staff and

adopt professional technology to monitor the concentration

of dust, noise intensity, and the amount of construction waste

and wastewater discharges to ensure that we meet or exceed

all national standards.

Reducing Emissions
We regularly improve our waste management system by

introducing advanced production equipment and promoting

technological upgrades to minimize waste emissions.

AETEAHRA, BEAXRG @, EXTEETER
TSl RONAEEREENTIL
Use reasonable lighting at construction sites, and adjust

the direction of light in the construction area to reduce its
impact on the life of the surrounding residents

DK TR
Light Pollution Reduction

R HERL

Reducing Emissions

Noise Reduction

PERAR S BB AL
Construction Waste Reduction
ERINHEBERRNBERS, DERE. RNBTERE

HERBAARFENEESE, T EARRE. {Fs0
YR KARSSHIEER, BB TREMR ,
Formulate management systems to control artificial H
noise, promote the use of low-noise and low-vibration !
devices, and implement measures that negate or reduce '
the impact of noise and vibration !

R SRRLAR  ERRAMNAEREE, ROBRR
B4

Designate a place to store on-site waste, classify the waste,
clear and remove all garbage and construction waste, and
strengthen the management of building materials to reduce
the generation of construction waste

¥R =8) - Expanding a happy living environment
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56 EER=ETE -

=fl. PR

7938 TG e £ i T I35 18 AL A
BE PEEEER TS 77 THRE KR
AEHBRRE BRATREITES. BOEMHX
ARMHE; R THHETEERNERZEB R
WMERE ENBEK, BOETHE,

(EFRF) A

BAE N R B AR, Bt B E K
BE AHEKTE BALBEREARIE 0T
BEHE,

h3E E i E IR
Strengthen
All Aspects
of Recovery
Management

BIFERTZ
Use RS T B AR
Innovations

2B

1&ERFIA
Recycling

in Recycling
Technology

sediment

EHRIP

BMEIEZERRSETETIEMEENHEX
ERMERAY, EEHE AN AESTEMN L
wEM, THRARTESKRIPRIR, TEHEDR
P, ROBOIMEXN BEHEDOF 0, R
WRE B E N RBERS,

WF TR RARTESRIPEIR SEETEYRIF R
- Ecological Prevention and <. B Enhance Employees” Awareness PR - Improve Wildlife Protection <.
: Protection Measures H : on Ecological Protection H : Measures H
BEE IR, BREHENEY | | ARFESEDRPERL BURPXEEYBIE ;
RIPXA, LEFTHL ; P N ABEHENRPIENL RELEDNEDIINESEEFNH

B FRERESEHLANT
AHENRR B

Create a plan to avoid construction in
protected areas where animals and
plants thrive or during the breeding
season of wildlife;

Gradually return all improperly
acquired construction land to the
ecological control line

protection;

the project area

Expanding a happy living environment

Wit FEZOMEL XESZDEE WIE Gk ETRERBEXRSYR BAHEDE

Abide by relevant provisions, collect packaging materials, store rubber buckets and other
packaging items, and notify the supplier of timely recovery

RASHNTIZ, FIBAXRE BRBORRL. £77 BASERBMITAED 7. 801

Use advanced technology to process mass concrete, earthworks, gravel and other
construction waste into different renewable materials like coarse and fine sand, and

IR TRXBALHE1EY

Carry out public initiatives for wildlife

Case Study: Dust Reduction

To avoid dust and the scattering of pollution caused by
construction vehicles, China Construction 7th Engineering
Bureau has installed roller-type truck washing equipment
at the construction site to clean the dust and lessen the
impact on the city’s appearance. We have also installed
automatic spraying devices around the main road at the
construction site and spray water at regular intervals to
reduce dust pollution caused by construction.

Waste Recovery

We see waste as an opportunity to reuse valuable
resources. Our recovery management and innovative recycling
technical processes maximize the recovery of construction
waste, turning it into useful resource that can be reused by the
company.

Ecological Protection

We abide by the laws of our host countries and all
international conventions related to the construction industry.
We respect the ecological environment at our project sites,
enhance employees’” awareness on ecological protection in
new regions, and implement measures to protect animals
and plants in order to minimize the impact of our projects on
wildlife and to maintain the original ecology of the project to
the fullest extent.

71 RHEAEE
TR FAE, RIPIKIR

Set L!E protected areas and paths for
e;

Introduce laws and regulations for wildli
wildlife protection; : :
Label rare animals and plants within

Transfer wildlife to suitable areas
during the construction phase and
assign individuals to look after them;

Prohibit hunting and protect water resources

hsETEEE
Strengthening Environmental
Management
EREEARE

Dedicating Green Habitat
HEZREHK

Building Green Communities
Together

=6l ITEFRBIE
EfixEE L MAERZRXNEOALAEREN
HMERHIREN, FRRATASKRPEII, FER
THHKEEY, AR IAHREE T, HIEHE
i TR FURR AN, 2@ i P HE AR
V5K TR 2 W R L KRB AR,
HERBRANZETRE,

HEZFBHKX

Case Study: Building a Green Project

When building the Houguan Lake Viaduct project in the
western part of 4th Ring Road in Wuhan, the Infrastructure Business
Department provided training sessions on ecological protection for
employees and prohibited employees from fishing for aquatic life in the
area. The Department also set up warning signs at the construction site,
prevented mud from being disposed into the lake when constructing a
pile foundation, and forbade the discharge of all forms of wastewater
into the lake. Our efforts protected local water resources and existing
vegetation, establishing a green project with pleasant scenery.

Building Green Communities Together

HMAAESLEREHEESHIE AN RR
BR AFTEZERRANEN, EEZESESZTEME
HEMEEEESD RLESEFEEFEIMRANE
EAR, AFFURZEHK FTEEERE.

BRI E

SRR R SRR MBI SRR ORE, 7
PHEARESREBNGHZ— BERELER
NFRBHANEERRE, BINERBER BN FE
MBTIZT. BEEBENBNEY, REEKZHE
B, TERRAEYERENNENMLE, BEHE
VIR B R ERR B 1.

- RRETE
Sample Area of Zhongjian Big Mansion in Shanghai

B35k 1E

FEmk, Annk BRSH. EYEENER
EFMMIN LB KRENFR, EXWEANEEREL
e5FREMR. BNES MR E AR RS,
TIEE PRI, EERETRINE S REAR, B
SEFEBARMRERIAIR, IREIREIKEE,

We adhere to all national urbanization requirements
by constructing ecological and harmonious towns. When
constructing green buildings, we extend our green concepts
to all aspects of our operations and the management of
communities, and recommend customers adopt a green
lifestyle to create green communities.

Carbon Neutral Project

Carbon dioxide is the root cause of global warming and
climate change. Carbon neutrality is one way people can
mitigate global warming. While landscaping is a main way to
develop carbon neutrality. By ensuring that our landscaping
projects utilize plants with a strong carbon fixation capacity we
can benefit the environment and greenery in the community.
We also pay attention to the complementary strengths of
different plants in an effort to improve the carbon fixation
capacity of the plant life.

=
=

Waste Disposal

The careless disposal of decorative garbage, daily
garbage, waste batteries and pet feces not only pollutes soil
and water, it affects the safety and quality of our customers.
Our domestic waste transfer stations in local communities
help customers to collect garbage and use classified rubbish
bin to dispose of rubbish by types and strengthen the overall
management of garbage.

¥R =8) - Expanding a happy living environment
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Contributing to the Development Space

EMPLOYEES

RIE R TG

Protecting the Rights and Interests of Employees
KRR R

Focusing on Occupational Health

BheamikR

Boosting Comprehensive Development
EEAXKIE

Focusing on Caring Culture
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Honors and Stakeholders’ Comments

FRETRETERERTHTHRATL RERTE KRS,
RRETEFERERIHTEEE HERET TOP0 " %S,

MINBRRZEEAT 6 DA, HEAIMXZ—DRUE LI REKFAF RO AT, ZFENE LRET I
EXMAFE BENEARN TREEZRTRE. S RASHRUR Sib~ SRt 5 275 AT I FiR, AN

NIEEANBRZNFRIEZNZRFENSREEAR T O MAE L IRRREDT U S A A TR,
—ERZ— 1 ABNFENERNDERBEWRAAREK. —PRBLRTERARK,
— HPEEEXTE 2 Phillip Gesue
NSRS PEZRNAM K NER, MEATNEE, ASHS %TI%WEIJERLIE1J$DEHE%E/]2{E§%L IHHEE
TARKRUNERAE, 238N, FBEASNAK R, WESHKA—ZHRENNIE LT, BbTEZRR.
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TEZRATRRFNARTE LRF
HeHHEHh AXERRT I SHEZRH
—— FE M 2012 B AFRELL 4 AL

Awarded “Best Employer” title in construction industry on the 10th China Best Employer List.
Awarded title of "National Top 50 Employer” on the 10th China Best Employer List.

Since | joined CSCEC US Company six months ago, | have found it to be an optimistic and ambitious company. The optimism
stems from the foresight of an excellent and hard-working team and its impact on building projects, real estate investment and
development, and our real estate financial consulting business. The foresight cannot be separated from the concerted efforts of the
team, which is made up of fresh assistants and experienced senior management. | am honored to be a part of this elite team, and |
look forward to a bright future full of rich imagination and passion.

Phillip Gesue, Vice President of CSCEC US Company
For me, CSCEC is like my own home. [ still remember the time when | came into our company, it offered us clear career orientation
and channels for development, which made me see my career in the future. With the great develop of the company, | was promoted
to be a project manager leading a team gradually. Thank CSCEC very much.

Chen Mingliu, Project Manager of Beijing Company undertaken by CSCEC 3rd Bureau
| joined CSCEC 6th Engineering Bureau Co., Ltd. about half a year ago. Since then Within six months, | have increased my
engineering expertise, and come to understand the Chinese management model and the thinking of Chinese people. The Chinese
nation is tolerant, and Chinese enterprises follow international management standards. | am very happy to work with Chinese
people. | love China, the Chinese people, and the 6th Bureau of CSCEC.

McGraw, a foreign employee of Steel Structure Project Department of
Congo No. 1 National Highway Project undertaken by CSCEC 6th Bureau
| have been working for 30 years. | recently had my first birthday party with my colleagues, so | am really excited.
Happy speeches of Yu Zhenggian, an old comrade of the headquarters, at the collective birthday party of CSCEC
CSCEC offer me a good platform. Here | can use what | learned and practice myself. In less than one year, | feel that | learn much
more than ever before. | shall continue to work hard here and witness the development of CSCEC.
Huang Kong joined China Construction in 2012 as a graduate

Expanding a happy living environment

KFE H\\M}E

Focusing on Occupational Health

BhEER R
Boosting Comprehensive
Development

B ALK

Focusing on Caring Culture

PEZRE ST
A at
WRRAR, (R

RISt HERE.

BHARTIRKRHAEENRYZARBEN ANLRS

PANENEERE BEA ROA B A. BERTHAEFR, 2HhRERTH
f=

PAN
S8, MARTAMBERNE: SRTHFS

We uphold a people-oriented management approach. We respect our employees, care for them and work hard to help
them succeed. We respect the demands of our employees, and protect their rights and interests. We provide them with plans for
comprehensive career development and offer the broadest development space possible to help them achieve their career goals

and share in the success of the enterprise.

RPE R Tz

Protecting the Rights and Interests of Employees

BMFERATHEEREN BEERTHE), B
ISR BEARTRUERTHFINFMRES,
ZENBERTRERD EPRTRING, RIFRAT
PABRR, RHIRHA R THFERIEEL.

FERA

BMNAEMS. £ Rk, BE. 78 XE=
AEMfNRTERMF, PEETHEREDER
ffﬁé&iﬂi%ma%E&%'Jﬁﬁii,i—ﬁftéiia%z‘sb°2012 F,

B EREITE 100%, ATRKE LT%, HE AR
BZE 1.5%,

2012, ATAAAERRT19219% A, BLRAT
BBl 3.4: 1, B AR 154807 A, “MEE ARG
EL 23.7%, Jg MR R 9,088 A, FEEHILR T 21,293 A,
R T A% 11.08%,

RIEFRM

Age Structure

51%

RIZHHM
Education Background of Staff

We implement all relevant laws and regulations, respect
our employees and respect equal employment opportunities.
We also provide employees with competitive remuneration and
benefits, safeguard their democratic rights and interests, and
protect their privacy in order to improve their overall happiness
and satisfaction.

Equal Employment

We treat all employees equally regardless of their sex,
age, nationality, religion and cultural background. We abide
by the relevant laws and regulations of the project location,
boycotting child labor and prohibiting forced labor. In 2012,
100% of our employees signed labor contracts, our staff
turnover rate was 4.7%, and we had a disabled employment
rate of 1.5%.

In 2012, CSCEC had 192,194 employees, with a male to
female ratio of 3.4:1 and 154,807 management personnel.
23.7% of our staff is made up of women and we have 9,088
overseas employees, along with 21,293 new employees which
accounts for 11.08% of our total number of employees.

BRI
Male/Female Staff Ratio

24% 77%

,

49%
25% / N\ 6% N 27% AN 23%
\ 18%
W30 Z AT BmRFERAE EBEMRT
30 years old and below bachelor degree and above male
NEELDZ PN ZMRT
31-40 years old college degree female
LN EE B0 BHREMUT
41-50 years old high school and below
50 ZRIAE

50 years old and above

¥R =8) - Expanding a happy living environment
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REER T E REE R T
Protecting the Rights and

Protecting the Rights and
Interests of Employees

nterests of Employees

SEIERR M e AR

Focusing on Occupational Health
BheBER R

Boosting Comprehensive
Development

EEASCKIR

Focusing on Caring Culture

EEASCEN

Focusing on Caring Culture

RiEHRL R

Focusing on Occupational Health

FERAA

Special talents

SERAHALNE | AT 7120

 NETERRLINL | ARHEROTEE

: BFEST 1,107 A :
E TR E =KD TROA R 208 A 1,107 professorate 7,192 first-grade registered . N _ )
10 A 6 middle-aged and i o8 specialists who enjoy ii Senior engineers construction engineers : RMNSEEMAINEE, LEFR THTHRE, We attach great importance to the health of our

young specialists i} employees and arrange for them to take medical examinations.

10 Academics from the
i Chinese Academy of
i Engineering and China
i Engineering Survey and
i Design Masters

with outstanding allowance

contributions

# =T

BNMBLFHERSEKING ERTEHFS
TV HZTLREMR TEFHENEERLRR, ZNE
PEBMAT TR ARTRFEBRAMSRENIEE
TRk, HEREBZREX 100%, SRR THHF KR,
HEF R EEZREK 100%,

BMAESREBINZATHREFNFB, TH TSR
BEE, RUBIRTEERER, KRERTERR
B2 RBETEMEE /X EFRER, EHME KR
THEHN, ARTRMARY, B SR EREE LI
100% B=, RILIEFKRBREBIL 95%,

REEHE

FNEBZERIEENE BYReSART
RERZHE, AZRITFRASTHRERS. EE
RETEZRE RIZFEAUFIEZRS B
BARTIEERRF REATRIMNG. RTASE
97%, 2012 F, BAVERBMEEIEF 1132 5% 512
W ERT 2,067 &, BHP 197 FEFAM N3 A4
EERTHERM, EIET 7,330 HITE TR,

BTVEBEI AL OE BYRLAE BERE,
BER=E AT BRI N R T 51K, BT 8I%T
S5RTINABHRAERE FHHABRATHIFRE, 7
B RIA,

RIFFRFA

BMNBYRBEFERAZEENR, BUBERRE
HAHFRAMAER RIPRTRMAN RAFEREE,
BRULTNEREERS SAEHELTORERE &
EEENR, tIEFEHEr BERTESME,

b7 #EEE=E - Expanding a happy living environment

a special government

Remuneration and Welfare Benefits

We have established a link between remuneration and
economic benefits in order to share our prosperity with our
employees. We make regular improvements to our remuneration
and benefits management systems, pay employees in full and
on time, provide them with basic social security and medical
insurance, and encourage them to enjoy paid holidays. We cover
100% of our employees’ social security and holiday-paid system.

We provide and guarantee full benefits for all employees
who work abroad, and constantly improve our holiday system by
providing staff with home leave and a roundtrip travel allowance. In
accordance with the location of the project, we provide employees
with holidays during local festivals. In 2012 our holiday system for
overseas agencies provided 100% coverage; more than 95% of
employees used their holidays at the correct time.

Employees’ Engagement in Management

We are improving our employee management system
and use of the employee representative congress at all levels.
We have established the Democratic Appraisal for Leaders
Committee, the Proposal Collection Working Committee, and
the Employee Economic and Technological Innovation Working
Committee. We adhere to the procedures for employees’
engagement with management, and diligently protect their
rights. 97% of our employees have joined trade unions. In
2012, we collected 1,132 comments and 2,067 suggestions
on our approach to management, of which 197 comments
and 113 suggestions were included in a management book.
Implementation of the comments and suggestions is estimated
to have resulted in an economic benefit of RMB 73.30 million.

We listen to our employees. By means of suggestion box,
questionnaires, seminars and various other tools, we get to
understand and respond to their expectations and demands,
creating more efficient communication channels in the process,
and publicly publishing information on how we resolve issues to
better facilitate employees’ complaint in the future.

Protecting Privacy

We have safeguarded our employees’ privacy by establishing
an information management system that requires staff permission
before information can be shown. Staff no longer need to fill in family
addresses and other private information. We have also strengthened
our management of personnel files, setting up a professional
archives room, conducting level-to-level management in personnel
files, establishing management rights, and formulating approval
procedures to avoid any leaking of staff information.

BRI EREERE, BRIl AESEAECEOE
FHIR, EERATHEROERENE, IR TR
RRENBEES VERR.

2. BRI EAP It
hENMEEYTIE BBIATIE B8 7 R T EAP
(Employee Assistance Program, R T BT H)
TR, B CEEM O CERS BERI EBE
HEEX, BROBSIAINAABS  BiSED, 5
SR TR EFE OIR R BANER L & R,

Case Study: Employee Assistance Program (EAP)

China Construction Steel Structure Co., Ltd. started the
EAP program in its BBIA project in Pakistan. Psychological
research, mental counseling, education and training, as
well as themed activities, helped overseas staff relieve any
negative feelings associated with living and working in a new
country and facilitated a better outlook on mental health and
career development.

BWheEmaR

We have also established occupational health files. By means
of training and lectures we disseminate psychological
knowledge to our staff to enhance their mental health and
keep them in a positive mood.

50EE B EXNE

Face to face with Psychological Counselor

Boosting Comprehensive Development

RIZHMAENENEEMLINE, 2HA)
REEXRAZOHDINMRARARTHERLZRFE,
BHERI AN R AEEAMBEZIN =4
FREREE.

BRI

BB T, Rt ERRL B9 S,
DHEER) = RBEEHER. SHHREARE). &
W ge . IRk & BRI — A ER L H F E)IA
ABNTHELEEE TERE BHERITH~FL.
TUEEEAXATME, RERDEF.

Employees create and drive our values and our approach
to sustainable development. We are actively building a
development platform that encourages the full involvement
of our employees in our assessment, career planning, and
education and training system.

Staff Training

Our human resource strategy focuses on specialization,
professionalization and internationalization, and gives
employees opportunities to further their education and training
through our vocational education and training system. The
system is comprised of induction training, professional skills
training and career development sessions. We also built five
teams in our operational management, project construction,
survey and design, real estate development and professional
management divisions to improve our overall competitiveness.

¥R =8) - Expanding a happy living environment
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ARIER T
Protecting the Rights and
Interests of Employees

SEIERR M e AR

Focusing on Occupational Health

Focusing on Caring Culture

v v

FERE

Training Content

v

IR K EsqE=y| Eie=y|

Knowledge Training

| BRI R TR E L ARE
i Offer relevant training about profess'\onalé
i knowledge related to work of staff H

2

EHAEEAARIEFRLERHEA
AR B AR H AR |

{Make them possess the basic knowledge
i for their own work and new knowledge for :

i challenges i theoretical knowledge

HMMABEEATNWAS WAL, BIEMZ

TRFE BATMBERETEANE, TR TSN

W) £ 52 S] 1))

L2012 F, REHAR=H BEPE

RAtZEDD,

RIEI53
Employee Training Performance

" Skill Training .
XRTHRE RIEMENE LR

: Offer training about the responsibilities, :
i operational instruction and professional skills

EHAERSFREERMIRNEMN L,
(REEHMME A, KEMRS R

Make them apply and develop what they:
:learn on the basic of possessing adequate !

‘ Quality Training ‘
WRATHAFHOES. AFRXRZ §
B HENEFEQE ‘

iOffer training about psychology, human
i relations, management, values, etc :

BULVSRTZENEELEEXR, |
HERATERXANTE f
iEstablish mutual trust relationship

: between company and employees and meet !
their needs of self-fulfilment :

By means of our company-wide video conferencing
system, we invite well-known experts, scholars, and
governmental officials to give lectures and promote employee
participation in online learning and training. In 2012, we
organized three “Literate CSCEC" lectures.

BE%E (ZTARM) 091 113 14
Training Expenses (100 million RMB) '
ol (AR 197,260 208,370 238,878

Training Scale (person-time)

6. “BZF it

BT It RIEREh N R E RSB R
AT HIRY, $F5E. AT, B RT TSE
SR EER . CBAUTR A BT R
AR, GO TIHEB BRI EM, JFEEIL
Z[EHEXE. BEWKS.

1

Case Study: “Sea Son” Program

China Overseas Property used the Sea Son program
to attract new talents from colleges and universities. The
program draws on its Research Plan, Internship Plan,
Experience Plan, Sailing Plan and Tempering Plan. Each
sub-plan has a clear function that supports and depends
on each other plans.

b/, #EERE=E - Expanding a happy living environment

rhigdt = R T

Employee Training of China Overseas Property

fRIE R TG
Protecting the Rights and
Interests of Employees

KFR AR

Focusing on Occupational Health

Focusing on Caring Culture

Bl % &

HNBEERATNTANEARER, S8 TERNS
2 A ANZTRR A EEEES), T HR
EERTEREBE. BHTERIANTBEFRNR
IRV AERR BRI AFEZEERTPA
XRATBE. KEEFIIRZREBEN, BINARTR
HIMBLE ZRRE MEHELEEIERTM,
BHXBRURANELATNRIL X RBE,

Career Development

Respecting the aspiration of each employee and combining the
needs of each position, we regulate career management activities
to make sure each employee has their own career planning. We
endeavor to balance the human resource needs in our company with
career development of each employee in order to meet the needs
of company operations and personal development. In addition to
development access to management sequence, we provide them
with seven development options. These include project management,
construction design, research and development of science and
technology, among others. The options help us establish occupational
development channels for professionals.

TEAR ERNBAS NI, XBIIRESSINENKEE X
Leaders Focus on leadership training, develop and enhance strategic thinking 1
IME&E MBS EE. FARER. TIHASE

Project Manager Focus on the operation and management of the project, team building, and professional technology

TAIBRAIR. BN EHAR QETBEFREERSE

ZHRE
Arcﬁzﬁg{ﬁinef anoaC#asgcér;n%r;]otfg?Scirn)er;atilvtehg%;ykicrj]gmestic and foreign advanced experience, and the development and :
RHETHRAA LUBRAR. ERs e ERE
R&D Talent Focus on professional theory, and domestic and foreign advanced experience :
 mmas)y | G%% DHEH ARSELAR NEESHBRD. ANNNIEERE

Business and Legal Talent and project management

 wmEEAL
i Investment and Operation Talent

ERREAS
Highly skilled Talent

BANIRRIE S BRI 2817, 2012 5, AT R2E
Bid 360 EERSREIFNELEESHN AR, X 181
BRI, 35 BERII I AF 182 2B R L 4T 20N
FEEZ KEHARNAREIE, TR TEENT D
FIIEIIR A FFEEE 2£75 152 ARZ 118 ASIN T HiA,
DABIAAREE L TRSKAL

0. FSHEASKRE-BEIV

2012 &, PERREEHUALNEM L 20
T EERAS DRI E L RTBIRITE, F)IE
FKWMAMBERNARFAR, FaizAEaid #EFEE
S NMNERS. TEIEIEAR, BRERRAK
BEROAY 55 A A RIS YIRRAE, 1L R A R AR A s (2]
Ak &5 B A E R, RETHR A SRS,

Focus on economics, marketing, laws and theories, business communication skills, teamwork

REE AREES5EE TREES
Focus on investment and financing, capital operation and management, and project management

BRIEREE. 2R BENEE. ANSIES

Focus on operational skills, safety knowledge, management skills and teamwork

We actively promote pilot programs at our headquarters.
In 2012, our headquarters examined 18 departments, 35
department heads and 182 regular employees for their
performances in 2011 via all-round evaluations and single-item
assessments. We also promoted competition for positions.
In 2012, we held an open competition for 17 departments at
the headquarters involving152 candidates, of whom 118 were
interviewed and 15 took up new management posts.

Case Study: Special Training Session for Leadership
Development

In 2012, on the basis of customized development, China
Construction organized its first special training session for
leadership development. It conducted the training session
by stages in the forms of discussion, recommended learning
materials, group tutoring, action learning and others, and
also incorporated the company’s strategy and business
into the training courses, so that the trainees can improve
their own leadership while solving strategic and business
problems.

#EE£ESE - Expanding a happy living environment
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ARIE R T

Protecting the Rights and
Interests of Employees
SEIERR M e AR

Focusing on Occupational Health
BhEERRE

Boosting Comprehensive
Development

2012 ENFRIRIHFBERREFEER

National Honors Our Employees Received in 2012

I #HE 1)
Honors Numbers
2EI-FHER 2ER—FHRE 2ETALES

National Labor Award,National Labor Medal, and National 25

Workers" Pioneer

2EFFXHS cEEFRUET £EANIERAZE
National Youth Civilization, National Skilled Youth, and 5
National Red Flag Communist Youth League

PRV FAREFHAUEF
Top 10 Skilled Youth of Central Enterprises

EEAKIT

Focusing on Caring Culture

BMTBLEARATIRUAN RN ZRFZE, WX
DRIEBERATF, ROERIASK, T4 &

M ORTHERS EL. BRL.

T TR

AR TRMAEM

&R TER=E,

i frE
Remuneration
and Benefits

AR TRUATES
NHIF MR, TUBLE
T[=)E

Provide female employees with
competitive remuneration and
benefits, and implement the
principle of men and women
enjoying equal pay for equal
work

ESUR

&

ERiE
Promotion Channel

BZMERTREFENE
JHRiE
Provide female employees

with an equal opportunity and
promotion channel

“\mE” Zigith
TEABABRETEEZRKITRE LS TR
I, Beic i I e R IR & E AT "R ELIRITID
WS, HIHEREZIMARRETIREM (BBE
) BRI BT ST RS SR S T,
‘CCDI #h g fE £ BB SR T B £ LR IT IR T /d

' HEAERE REXRITE .

b6 #mEERERE - Expanding a happy living environment

MR RATIEIR SR, 40

AR B fsr
Awarding Units

PEEELRTIR

All-China Federation of Trade Unions

HEF PR

The Communist Youth League Central

Committee

PRV TE

The Communist Yo

uth League Working

Committee of Central Enterprises

We continue to contribute to the development of a
people-oriented happy space by caring about the daily life of
our employees. We are institutionalizing and normalizing a

series of new measures related to caring about our employees.

Protection of Female Employees

work environment to expand their happy living environment.

> BB
Maternity Leave

WA, SERER ST
BEBETANLERT, fiE
FMETERA BT E
Provide maternity leave for
female employees during
pregnancy, childbirth, or
following an abortion or
sterilization operation, and
ensure that maternity leave is
not below the national limit

> HEH
Breast Feeding

BAHE—ASBRILN L
AL, HE SATH—/N
B9 TAERS (a2 LI FL
Provide an hour working-time
for infant feeding for female
employees with infants below
the age of one

S
Lectures for Women

FERET M R TR EE,
AxRTREERRFE O
BRSSHHMAIR
Provide health care lectures

for female employees and offer
healthy and mental counseling

Case Study: “The Most Beautiful” Woman Designer

Yan Ruihua, Deputy Chief Engineer and Assistant to the

President of Tianjin Architectural Design Institute affiliated to

CSCEC 6th Engineering Bureau Co., Ltd., was awarded the National
Best Woman Designer title in the design industry. She is a certified

public facility engineer (HVAC), and was recommended by the

Design Institute to participate in “CCDI Cup First Selection of Best
Woman Designer in National Exploration and Design Industry,

organized by China Exploration and Design Association. She was
selected as one of the “Top 100 Women Designers”.

Providing female employees with a safe and suitable

>

fRIE R TG

Protecting the Rights and
Interests of Employees
KRR R

Focusing on Occupational Health
BhzERRE

Boosting Comprehensive
Development

aring Culture

FELEE

BB FFLREFNABRRATE=EZEHA

PR R T & TEMAE BNRBEAREL.
W BARFEMORNES), ARRATMES. &
2 PESEMNDAGENE TR T R TEER.
202 F FZMNEATHERRNEARZ=TRFRIES,

PISCERN, B LR RF RS 13 BTULEIRKNR

mRE=+FERRE,

ERTAE,

0. #FNRIEHERRS

128218, FREAS I AZEMEBEES
BEBKENIHBUEE T AR 4 LR TELT
TERERRE ZRATIESMATIHEAERTE
H. £B= LRENE, HFRABTHRBIENL, AR

34
BiRERfEESE. BREREREARE,

FIMES THK

BMREBHRERER TEAKH. RGN THE E

MIREEER T, HERE EXFR NEFRE.

A

S

FRE BSMN. B, BIER, HER TR

MOBRBRGR FIE S NMERIR TSR, 2012 F,
BMNEABAZ S 2000 2 TS REFE THix
mnl | BRKRITEARN 4 HRTARREH,

6. B 5" XEESE

2012FE283H FEABLEANTISEN
REeRRRASBNE—XRREBET(FER
BIVE&ZREBRATEMAZSESEENE)
ESBENIE RERRE. EAERIBERE
EAFHHSB A FEENA TRSFEESKE,
FEIO bR BV & R R A48 K.

Colorful Social Life

A healthy social life is an intrinsic factor in contributing
to the development of a happy living environment. We aim
at enriching the social lives of our employees and try to help
them to achieve work-family balance. We organize recreational
activities such as mountain climbing, hiking, and sports
meetings and have established reading, photography,and
painting associations and groups to improve their happiness. In
2012, we organized 13 activities including staff performances,
public speaking contests, and photography competitions to
celebrate the 30th anniversary of CSCEC.

Case study: Holding a Collective Birthday Party

On 21 December, 2012, the Trade Union and the
Communist Youth League of CSCEC and the Headquarter
Administration Bureau jointly held a joint birthday party for
41 employees who were born in the fourth quarter of the
year. This is the first time employees at the headquarters
had such a birthday party. The party came as pleasant

surprise to all and included lively games.

Helping Needy Employees

Helping our employees is seen as a part of our systematic
approach to creating a positive work environment. We reqgularly
visit needy employees. And trade unions provide aid activities in a
normalized, standardized and institutionalized manner. Moreover,
trade unions have established a special fund to help the needy, and
track information and requirements. In 2012, we invested more
than RMB 20 million to help the employees with difficulties.The
allowance benefited 40,000 migrant workers.

Case Study: Establishing “Credit * Harmony” Care Fund

On 3 February, 2012, the Regulations on the
Management of “Credit - Harmony” Care Fund of the
Installation Co., Ltd. of CSCEC 5th Engineer Bureau was
approved at the Fourth Member Congress of Trade Union
and the first session of the Fourth Workers’ Congress. The
Regulations state that the fund can be used to help needy
employees who are suffering from the consequences of
natural disasters, serious diseases and/or major accidents.

#EE£ESE - Expanding a happy living environment
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Contributing to the Win-win Space
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Honors and Stakeholders’ Comments

REIBER— BHMNER/IBERXSRIIPERRERNBL FERCEFEEREARLE

— 117,

MEBURTIRE. RAETRE,

BBic. B ZXH
RER, PEZBRMRBSETRAXZMTRERZER, BORETIOAREERREMBEST ZB THHRE
WED, ABKEFHBERXLREE TEAM.

JIN

—dEEHIRAXE S EIXK BRE A

PEBATEATIRERE T, TR AT EESE ﬁ@ﬁﬁi?i%ﬁ:% BRI HRREAEE TR
EFK, EEE HGUETR, EREARSHRIATH—FRUEE, EIXNF LI EF LR,

—‘:PEE%/ATE‘\%fi sEAREIFIC KKK

HELE, FERRNM SR T I, ¢he7 IREENIT T, MAERE L hBRETRARE. SERE

RBEMCEAARZTEREF FEBIS MNENER FHAEH S PERRAERE S IERHFXREMRE,
— RENREAES=K TEMN

The Grand Theatre is both a political project and a livelihood project. We are assured to entrust such a key project to China
Construction. | hope the central enterprise may make more contribution to the development and construction of Jinan.
Jiang Daming, the Former Governor of Shandong Province and Deputy Secretary of CPC Shandong Committee
In recent years, CSCEC has been actively involved in the construction of several projects in Mentougou District, which has greatly
improved the infrastructure conditions of social construction here, eased the pressure on urban construction, and laid the
foundation for the local economic and social leap-forward development.
Chen Guocai, Executive Vice Governor of Mengtougou District
As a professional building construction enterprise, CSCEC has formed its own striking advantages in the technology, human
resources, management and others. In particular, it has taken a substantial step forward towards overseas markets, and made
remarkable achievements in the policy of going global. China Guodian Group hopes to deepen the cooperation with CSCEC and
promote both parties to achieve mutual benefit and win-win outcomes.
Zhu Yongpeng, Deputy Secretary of Party Group and General Manager of China Guodian Corporation
In recent years, China construction has completed its projects on time and has created miracles in engineering construction as well
as breakthroughs in project quality. The next two years will be important for Wanda Group’s under construction projects. | believe
the construction of these projects will consolidate our strategic partnership with China Construction.
Wang Jianlin, Chairman of Dalian Wanda Group
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BB B A
Promoting the Development of
Suppliers

5088%F

Achieving Win-win Outcomes
with Subcontractors
fiiridad Saenid

Promoting Strategic
Cooperation

SRR TTHRE, BRNEHSFFNEEXTED T ESMERIERLR,
S E, STHRLRE.

ABmETERNNMEER, B
A EHEER, CENE BEHR HEKEFRE, #
We always aim at achieving win-win outcomes with our stakeholders as collaboration helps us build a community of interests.

By pooling our efforts and integrating resources we believe we can share our responsibility, create value and achieve common
development together.

Bh it vy IS

Promoting the Development of Suppliers

BMELHEEEEENS), LATHEXEXE, 4%
EraERE REREEAENGE REREF AR,
AT ERNE FTERENERE 2B,

H R AR R R HERK,

PRPE LR A 2

FAVRRIEITRRE R, B e R E R
DEXRBRDONF, HEHEEEHFEERER B
BEQF. AF AERBRAANE, PEETERE
R XAAEEHRM, N EaENE.

We have established a supplier management mechanism
that contributes to our sunshine procurement policy, honors
all contracts and protects the legitimate rights and interests
of the suppliers. We inspect the qualifications of all of our

HEEs suppliers and encourage them to responsible suppliers that
TR contribute to the value chain. We have also established a
communication mechanism that jointly solve problems, shares

information and achieves common development.

Protecting the Rights and Interests of Suppliers

We continue to press ahead with our approach to
sunshine procurement. By standardizing our procurement
management process, decentralizing our core procurement
rights, and building an information platform, we are creating
an open, fair, and just bidding environment. We strictly fulfill
all contracts, make timely payments, and safeguard the
legitimate rights and interests of our suppliers.

AAFF AIE. ATRIBRMEST ERE

Provide an institutional guarantee to open, fair and just procurement system

G—R (EPRMEETF )

Issuing the Manual on Central Procurement Management

HRABAEHROTERE }

Ensure a fair procurement process

5 BRI ALF

Decentralizing the core rights of key links

IO TR ERR. & T e }

Ensure procurement is transparent and traceable

EfERUHRAL S TS

Building a procurement information platform

TR W B B B % i

Prevent corruption and bribery in business

SH#HEBEIT (RisaEHL)

Signing an Anti-corruption Cooperation Agreement with suppliers

202 F RMNELTUHBZHALE, AehlER
RIEFF IR b5 BA ERAR SRR AR A MR IT AR,
HBRKXMTRAF. BH.

In 2012, our Discipline Inspection Department
supervisors conducted on-site inspections of all bidding
documents and supervised the winning bid process to ensure
open and transparent procurement.
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Promoting the Development of Promoting the Development of

Suppliers Suppliers

55 88HEF 50 B8H#EF

Achieving Win-win Outcomes Achieving Win-win Outcomes
with Subcontractors with Subcontractors

B S 1E et B A e

Promoting Strategic Promoting Strategic
Cooperation Cooperation

AR EEITHRSRIE
HAFRAR AN B AL L B T Responsibility

Tj]Ejﬂ%&gﬁ#’hﬁﬂk?@ﬂ?ﬁﬁﬁi%m,*E’fjj A8 . We demfcm.q that supply cha|.n enterprises fu.lﬁll their

social responsibility, and help SMEs in our supply chain analyze

TR Bt A ESMEKRFEARE ISR, and improve their contribution to sustainable development.

(BB VIS FE ST S = A AT, We.also bellev.e-\'n responsible procur_ement ahd |ntegrat|.ng
social responsibility concepts and requirements into the entire

Promoting Suppliers to Implement Social

55 8BEF

Achieving Win-win Outcomes with Subcontractors

Subcontractors are a key part of labor services and
play an important role in our approach to sustainable
development. As such, we have transformed the structure of

BERINFEERAT SR, TNRRE
TEEGR, L)Uﬂﬁﬁ%ﬁ%%iﬁ?ﬂ%‘u, EHARSIS

procurement process in order to improve social responsibility

initiatives in supply chain. SEBTIE SHLMW A HTF, L, our management model to enhance the construction of big
NTNEN TN jects. We are also rolling out a labor service management

2012 £, FAEBIIH BEHA 10,430 FT, &) projec 9 g
. AnEls F']_?x Al system to achieve mutually beneficial win-win outcomes and

P A e Y 149 A AR, £l EZE 100%, common prosperity.
UERERITT T, A e 3 In 2012, we invested RMB 104.3 million in subcontractin
Encourage suppliers to fulfill their social respon5|b|lmes ' : 9
y training for 1.49 million people, achieving 100% coverage for

our all subcontractors.

SRR ENHR R

Encourage responsible suppliers.

W MTES T, ST
EOHERE

Encourage responsible suppliers
through incentives such as
increasing orders.

A REEETEERERR

Evaluate suppliers’ performance
implementing social responsibility.

2y EEAR AR
R RARINL, FERSF
FEE 247 HBERPSE
55

Establish and improve a supplier
management system, carry
out the supplier certifications,
and inspect their business
credit, production safety, and
environmental protection.

SISHEERTHERA

Guide supFl\ers to improve their
social responsibilities.

WY, ReREFHETRE
BOR, EEEFEMAREK
ﬁﬁiﬁ/\ FEAMRE TR

Enhance their awareness on
social responsibility through
trainings, and adding binding
clauses that protect society, the
environment and the rights and
interests of migrant workers in
contracts.

= BN ES LR ELSHRERTEXAR)  KEBTER, REG AN G ;

= Protect Rightsand | Formulate the Contract Template for Subcontractors, sign contracts in accordance with
9 P 9 i

= Interests laws and protect all legmmate rlghts and interests.

s o o

=

é" ENRER | FFRAEREES A HHIJimJII?FDﬁAimJH ?rt BEHEAKF

c = Capacity Building 1 Conduct skills trainings, pre-job training, and safety training, and improve ourapproach

o to management.

% e

D HELRE LT REWNITG, TN EE EHE

‘Common Development | Expandto overseas markets and drive subcontractors to go global

(D ESHERTSEXZE) PRESE RS ENEEHEHE Measures to Protect the Legitimate Rights and Interests of
o R AR ] T Subcontractors in Contract Template for Subcontractors
. %f#?ﬁﬁiﬁ%ﬂ%ﬁﬁnﬁx | FER TR RS _ _ .
e Provide two options of payment, that is, the monthly payment and
S FE, AORESBEII L ERIMNE HEEN, stage/image payment for subcontractors to fully protect their
e THRAEEL EANOHHVEE RESaR freedom of choice when signing contracts;

=6 BHEEEERMINENEEE Case Study: Incorporate Social Responsibility
PN Requirements into Supplier Contracts
TEMFESHEBFEITNERT. BINRE L :
CSC Land Group added binding clauses in the contracts
e BEMRERINGHNARERK, W’é‘ﬁ/}:&% it signs with suppliers to protect society, the environment

BRP KRIIAIMRE. RIEWE T ET and the ”ghts and interests of_mlgrant workers. The clauses e Focus on safety responsibility, pay attention to the occupational
A /N kAR B 2 = cover environmental protection, guarantees on payments AR health of subcontracting, and protect the rights and interests of
aE, AR EEHRNEEFRRL. T%?Fﬂ\fﬁ to migrant workers, and anti-corruption. By signing the N o e ms - beontractors in lif Z’h m}? 9
HEGHHS5E contract, the company ensures that its suppliers protect EXRNEHRIREIIBRRIESER REKRL SUbCONTractors in uie an e,a N . .

TR, e Ask subcontractors to submit a migrant worker security deposit to
migrant workers and the environment, and indirectly guides THRIEN AT

ensure that migrant worker pay is paid in full and on time;

FEEBENFHEAELE NERBATAEF, 4 T4  © Establish a default clause that is fair to both sides; if default by the

its suppliers on how to perform social responsibility. =~
A

contractor occurs, the subcontractor will be given reasonable time
BASE TS BME,

for rescheduling or cost compensation.

Develop with Suppliers Together

SHEREERKK
RIVFESHEHBE

HEHERRBR S 1F

Promoting Strategic Cooperation

SEBERENEL We focus on communicating with our suppliers

through the organization of regular supplier meetings and

NP VA - .
H=, Li?ﬁ*/\%lmé}ﬁﬂ' SHNBHERR. the building of a technology-sharing platform. We also
DEBARTIE LIRS, T T W EHiHm share information with suppliers, negotiate the resolution
kBAE, SHEEEERE. LEHK. of problems t.hat oceurm th.e process of implementing a BATEE WE. . B L g, T In following the spirit of integrity, innovation, transcendence

roject, and discuss how the industry and markets can best o o .
proj 4 and achieving win-win outcomes, we have pressed ahead with

EEREES, SRt Bl BFAE EREA o . ;
devel ¢ our association between strong enterprises and continue to make
evetopment. iﬁkﬂ\j_,m 5 y\ﬁﬁ 'ﬁiﬂlﬁﬁ}ﬁt 1"!55\%1&%& E%E cooperation a central focus of our business dealings with state-

N N owned and the local enterprises. In terms of investment and urban
TEEFE SERR|RITEBTHREESEDIL, KR _ prises
construction, we cooperate with local governments and banks
1 Hm. and enterprises. To date, we have signed strategic cooperation
REXHF EREEHS d ises. To d have signed i i

agreements with several banks for financial support and win-win

move forward to achieve mutual promotion and common

cooperation agreements.
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Promoting the Development of
Suppliers

55 88HEF

Achieving Win-win Outcomes
with Subcontractors
BB AE

Promoting Strategic
Cooperation

74 wEEERE

3PERHEHK

3 nation-level new areas

TN ERBT

* 7 provincial governments

O et

Cooperation Government

16 A3 RIBURF
¢ légovernments atthe |
h prefecture-level city

B &1E
BFMESZEAR BT RAFL, BERige
BRMEERATIROV— A2~ #EAHLY, £
HEH MR RALR BMRERR. B HAR R
BEHEFEZREUHSERBUAFREIE, EEHBK
ZFsMERm L LR, SUE VM ESBAFRR
BB .

Cooperating with Government

Utilizing our advantages in the integrated industry chain
we share our expertise in planning and design, investment
and development, infrastructure construction, and housing
construction with governments at all levels for urban complex
development, real estate development, and affordable housing
projects. This helps us to promote local economic and social
development and the development of related industries and
results in win-win outcome for both the private and public
sector.

FRILBH

Drawing of Supermarket in Equatorial Guinea

- Expanding a happy living environment

--------------- 8BS
. 8 provincial capitals
________________ A )
R IE i)

2 CIt|es separately listed in /
. thestate plan

> » »
Hﬂﬁkﬁﬂﬁ

SEMDBUFSITHEE & EREZR YL
Signing a strategic cooperation framework agreement with the government
of Fuzhou

6] SERFEERERR

TEFEINEADBESHFILBEFEE &
S5HFLEBERFERERER, AFLERMAR
EEFRE HHHHBEMERELR, RS
AREENKE,

BB B A
Promoting the Development of
Suppliers

5088 %EF

Achieving Win-win Outcomes
with Subcontractors
A

Promoting Strategic
Cooperation

FRIL SR BL WA

Drawing of Malabo International Conference Center

RiEGIE

A LS EEBESBIMIE, SRIEH
7. RERBER
TEERB/OTEBTRBAEDW, BEPRIEL
% NEEBRS. FELSE SRS S F,
BT REEE RIERBMARE, SERIH—F
FET%, WREGTHESRN, KOS ELRE.

ERE1E

BMEBERE REXZESREFEHE &
BEHE ATEFR AREVFTEASERET 7T—
AHERESTEYIN, 2012 &, B 5B A EE T RS
KRR, BRAZ 2011 iH L E BIF 0, —‘32%@
KRFEE 20 REMFAREE (201 T HIARER
W E eIF R OB EEEE N 2T, i E
BIF R E D K E M WA ERER.

Frg bl

BMNSHFEEVARSHRESE HERAD
HREFH, 2012 F, 5EREEEEANT. £ (£H)
BRATEHVRBEEEDN, BETHF AL S
BEXNEHEMNNEREEFES. 2009 £k, Shid
WEETE 247 4, 280K 920 27T,

Case Study: Involved in the Construction of
Governmental Housing Projects

Our cooperation with the government of Equatorial
Guinea through the CSCEC Equatorial Guinea Company
resulted in the local construction of various housing
projects that contributed to building a beautiful homeland
for the country and the people. The projects boosted the
development of local infrastructure and improved people’s
living standards.

Cooperating with Banks

The business operations of an enterprise need the
support of financial institutions. We have signed strategic
cooperation agreements with credit businesses, cash
management services, intermediary business, and financial
advisory businesses and several banks such as the Bank of
China and the Construction Bank of China. Our cooperation
with banks allows us to expand our finance channels and
develop new markets with financial institutions that will
enhance our competitiveness in international markets.

Cooperating with Colleges and Universities

We have cooperated with Tsinghua University, Tianjin
University and other colleges and universities, and signed
a series of strategic cooperation agreements in the field
of research and development, talent cultivation, and the
transformation of technological achievements. In 2012, we
were involved in the formation of the Collaborative Innovation
Center (2011 Plan) at Dalian University of Technology,
Southeast University and Chongqging University. We signed
the Agreement on Establishment of Modern Building
Industrialization Collaborative Innovation Center with 20
colleges and universities in order to play a key role in
collaborative innovation.

Cooperating with Central Enterprises

We have entered into strategic cooperation with central
enterprises to enhance our competitiveness in new markets. In
2012, we signed strategic cooperation agreements with China
Huaneng Group, Huarun (Group) Co., Ltd. to develop a market
development platform and complementary businesses. Since
2009, we have cooperated with central enterprises on 247
projects worth RMB 92 billion.
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Contributing to the Innovation Space

INDUSTRY

BSAFES

Advocating Fair Competition

RS BIFT

Promoting Scientific and Technological Innovation
K EE LI

Implementing Management Innovations
Sl & R

At the Forefront of the Development of the Industry
TRERSIER

International Cooperation and Exchanges
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Honors and Stakeholders’ Comments

ERARERPOREEA RRERBIHAT FE,
- RELTASEMEAN REREREARE—
FRPERE TV EERNERARARSSER 15, SR 230, 5K 14T,
FRPEZRKMHELERRKMTIRETSETRER 7 5, REQHMRE 10 1T,
RIKPENERDRZRAR 651,
EHBAREEBRRBFHORK 70 T,
IRERE MR 1.139 T,
TRERETUAVE 18 4 BETUHARRE 140, I ERAREER

TUFERESW R, 487 10 ROBEAREERE.

T ARAE ST 25 T, ERBFER.

ML TRUHLU, FRE TR THIE,
— RHARBUREEZE. FRBICABIC A=W
HERFASEA—RAENEFRREE, HABGANEMTE TR, FHIEFMERNFTEER THxATER.
— FMEERELEBEK ZEWL

FR RAMTEEFRE W OCIBERXER, ERFMARHEMEL T XUEIERX—8E.,

J& TR - 1B DU

—\\

RAMFTU TR A AR RRINMM FRZ 2T,
— BAFZRRESRASHAK FiE

The “Key Technology of Shanghai World Financial Center” was awarded National Second-grade Prize for Progress in Science and Technology.
The techonology of steel-concrete composite structure won the first prize of national technological invention.

Granted a Special Prize, 23 First-grade Prizes, and 14 Second-grade Prizes for Science and Technology from the China Association
of Construction Enterprise Management.

Awarded seven Prizes for Technology Demonstration Projects in the national construction and decoration industry from the China
Building Decoration Association, and 10 Awards for Innovation in Science and Technology.

Awarded six prizes for science and technology from the China Steel Construction Society.

Achieved 70 provincial and ministerial science or technology awards.

Achieved 1,139 national patents.

Compiled 18 national and industry standards, and wrote an industry research report; assisted the Ministry of Housing and
Urban-rural Development in reviewing 25 national or industry standards, held 11 conferences on national and industry standard
inspections, and provided more than 10 technology advisory reports.

After building the new CCTV tower, there is no project that you can't build.
Liu Yunshan, Member of the Standing Committee
As an outstanding international contractor, China Construction (South Pacific) Development Pty. Ltd. has played a benchmarking
role in the construction industry of Singapore. Its outstanding achievements deserve congratulations.
Ma Baoshan, Minister of National Development of Singapore
The Algeria International Conference Center project is of great significance to us, and it will be another example of the economic
and cultural cooperation that exists between China and Algeria.
Ismael Debushi, Chairman of Sino-Algeria Friendship Society
New CCTV Tower project is an example of “the fruits of human civilization and of world famous heritage”.
Minoru Mori, President of Mori Building Corporation

- Expanding a happy living environment
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Atthe Forefront of the Development of the Industry
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International Cooperationand Exchanges

and Technological Innovation

TEZAZFER RAREGEFNINERBS GG VERA NER SHEBEATRFNTLAR. &
SHEABEAEREIH, RIRAREAIETENZR, THRRTVEIFMEZRA=E, HEHEF AT ST
NFSERAR,

Upholding our vision of “being a most internationally competitive building real estate conglomerate” in the world, we strive
to create an environment of fair competition in the industry, continuously promote innovation in science and technology and
management, and actively carry out exchanges between domestic and foreign counterparts. We aim at expanding industrial
innovation and development space in our industry and are keen to jointly promote the sustained and healthy development of the
company and the industry.

BEAEES

Advocatlng Fair Competition

G- RHEAEFNTHRE BRRLER
ﬁ@ﬂ’ﬂﬁl‘%ﬁﬂ]iﬁ”%é?i,”x—b\E H&FATHL.
BEHR NES LTEMRES SHATLreH
MEREBERFNITIE.

BFMELSHRPUASHTHAE,

A unified, open market environment that thrives
on competition is the only way to guarantee the healthy
development of the construction industry. We uphold the
“Credit first, holding fast to responsibility, abiding by line
disciplines, and achieving win-win cooperation” concept, and
believe that rational competition fosters a healthy environment
for innovation and industry-wide development.

ASULISE=S

BOBTER ] BB GREATHES HESR. We prioritize high-end markets in our approach to
business development, and give consideration to mid-market

FEE S FIHT S, opportunities so as to "keep good order in construction
HAPTEN S BB EXINAS TR TESR, markets” as proposed by the administrative department of

construction.

RATV TSRS, WEFTAL RS AL, A=K BT
BEAE RAGHTNEEEECDER L TREL,

We are developing our brand and reputation as
well as our responsible corporate image to enhance our
competitiveness and consolidate our leading position in
the industry. We also honor all business contracts and will
continue promoting a standardized approach to project
management in order to fulfill all project contracts efficiently
and effectively.

HEZH R Cl 3T

Promoting Scientific and Technological Innovation

B 2RMNERBREARE. 5|07 &
ROBZERE, RNEE BT EH BEEY A4
WeIF XU RE, BHRRATRBEDREUHTNRS
fEar MEARTHE Hﬁﬁ,mla FAT R A AT A
ARER, TERBBIFH, AR EIFRA.
BT, A8 ABERRALZUEARREARLTITA,

Advancements in science and technology guarantee
our ability to lead the industry. We are working hard to
create a business environment that thrives on innovation
and welcome and inspire our employees to be enthusiastic
about scientific and technological innovation. We are also
strengthening our talent team, improving our mechanisms
for technological innovation, and increasing our investment in
this field. Currently, we had 41,000 professional technicians
in the company, accounting for 20% of our total number of

R T 2EA 20%, 2012 F, WA S BEHFLEA
2,143 AT,

employees. In 2012, we had invested 21.43 million RMB in
research and development only in our headquarters.
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Advocating Fair Competition
HEE BB
Promating Scientific and Technological Innovation

K EIE B

Implementing Management Innovations
slgUTI R R

Atthe Forefront of the Development of the Industry

FRERAEZR

International Cooperation and Exchanges

2012 F, VR ARSIFERARRZ R BY
HEZEERANR. oAt EUR. BIM AN A
EMATHIEELTRTRAR. BEITE2~ L H#
‘BEHE | HFhE MANES BRI
HBEAR, HAT (T —PHEATEZRBELHT
TERVRE) XM, ERE AR R TIERAM L,
RHADXRFTEETNEMHENZEH, FNT—
HRECBIF TIEH T BARH R, RERHE BIHT A
519U TERR FE BEAR ShATLARR
MEZ A RANEZLR,

20 ITERRBIFKEFE
HEZFEATORNEL AR R, = F
FHAE S AR AR AF LTS, HER LN
ZEMVABARRR LV E AP, BELSFE
EzOT bR Rl AR OEA,

BRIBSER ITRARATZRRUFEIBH
WEE SRR RETEE, 202F BHMNEAN
Zeik TENES . BIMERTLEAEHSZIUE
SEEIAREAETRENMASKE, Ha8S
ERIEANFEEH AAEAFT —REBESERER
SRR E.

F6). hREME AU FREENZ AT
$%%%éﬁﬁﬁﬁmkﬁﬁﬁ%%ﬁ$ﬁ
K, BSER 24K, HETEA BRI
H*"¢mm¢kﬁ,%¢ﬁﬁ,%¢¥ﬁ,ﬂ
FRAR 2T, RREERRAVHFRAZATEE
TR, pRaERaimautTEEEE (Bl ET)
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In 2012, we strengthened our scientific and technological
innovation management organization, and assigned full-time
R&D staff in the fields of green building research, product
line standardization, and the application of BIM technology.
Taking into account the objectives of building a “green and
digital CSCEC™ , we issued The Decision on Further Promoting
Scientific and Technological Innovation in CSCEC, as well as
other papers. We also developed concrete plans for scientific
and technological innovation to ensure our sustained and
healthy development and to support technological innovation
that contributes to more advanced technology in the industry.

Case Study: Building an Implementation Platform for
Scientific and Technological Innovation

The CSCEC Technology Center is an open
implementation platform for scientific and technological
innovation. The Center focuses on corporate research and
development and combines production, study and research,
which has been identified as a state-level enterprise
technology center by SASAC. In national assessments and
examinations, the Center has ranked first among enterprise
technology centers in the construction industry for several
years running.

We are concerned about the transformation of high-rise
construction technology from technical process exploration
to fine management and intelligent construction. In 2012, we
focused on the research and the application of forefront topics
with regard to high-rise building construction such as green
construction quantization control, and BIM technological
innovation in the industry. We hope that this approach will
drive innovation in high-rise construction technology and
help CSCEC become a leader in a new round of high-rise
construction.

LA AU FHTIE
New CCTV Tower

ESATES

Advocating Fair Competition

HERH AR B

Promoting Scientific and Technological Innovation

I Grewm g Management Innovations

BT RE
Atthe Forefront of the Development of the Industry

FRERAEZR

International Cooperation and Exchanges

Case Study: New CCTV Tower — a Miracle in the
Construction Industry

The New CCTV Tower covers a construction area
of 550,000 m?, Its tallest building is 234 meters high. The
project adopted and promoted 10 major items, 33 items and
50 sub-items in the 10 new construction technologies, and
created 21 new technologies. The project was recognized as
a national golden demonstration project for its application

06|, FERZBEEREMMETHE
%D/E}!%_E/j]\@ /L,\él_ trjj 238 %K, Ej\:ﬁ

N7 TH T2

Case Study: Doha Tower

Doha Tower in Qatar is a 238-meter-high office building. Its facade is multi-

HHEZREREFH =X
HEENEEERENEERTE  SHXARERE RN NIRRT E
A, BRREMBEIRB=EF BRER, ZBFFBAWEHREE LT XF
HEMNHERE %, RS ﬁﬁmfimﬂ@ﬂﬂ'@ﬁm?imﬂﬁ
mEEFE MEAR 2012 FHREIEN < ES

BEIAR,

of new construction technology. The New CCTV Tower
was also recognized as a "Top 10 Wonder of Chinese New
Architecture” and "The Most Striking Work in Today's
World", by American magazine Business Week and British
paper The Times. Moreover, the project was awarded the
titles of "Classic Chinese Architecture Engineering” and
“Beijing Top 10 Landmark Building".

level metal curtain wall containing an old Islamic cultural pattern. The Tower has a
spiral column and a pre-stressed ring beam support system to maximize the efficient
use of the interior space. It is currently the world’s highest building using reinforced,
cross shape concrete diagrid columns. It awarded the "Best Tall Building in Middle
East & Africa” by the Council on Tall Buildings and Urban Habitat, a world high-rise

FERZERENAETE

construction authority.

SK e & 2 €1

Doha high-rise office building project

Implementing Management Innovations

AERM Ak, REWK BEA ES 2H
L EECH, MINLIELTES EWFE BKH
X ZEAX EONERE AREMF ARESEX
EERANERIIR, BRTRREES, WL T
W EE B RIARAT,

BEET ‘BB

Building houses

&gt

Traditional Housing

enterprises construction

NHRFZE
Distributing Extensive
business resources

We regularly strengthen our commercialized, collectivized
and scientific management concept in order to innovate our
approach to management. We have successfully transformed
and upgraded our management models including our business
concepts, structural reorganization, growth models, business
models, centralized management, development goals and
development concept. Our management models have enhanced
our management and control capabilities, and established a
benchmark for management innovation in the industry.

EEMER

Focusing on scale

SEEFLIERE
Participatingin
international project
contracting

R EE

benefits

management

ZEESHR LEABEFR BRAHIR ZEARIAER RONEEFHR KRB REREEIR
Upgrading business  Upgrading structural Upgrading growth Upgrading business  Upgrading intensive Upgrading Upgrading
concepts reorganization models management development goals  development concepts
AR ERgie. Bt T BEEEMNINR B ERE ZEBEER AERA
Modern FERREEFR Building “towns” ZE Detailed management Operating =KEFE
enterprises Infrastructure, real Integrating internal multinational Focusing on three
estate investment, and external business corporations responsibilities of
and comprehensive resources central enterprises

development
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Advocating Fair Competition

P g

HERNRL B VR

Promoting Scientific and Technological Innovation

K EIE B
Implementing Management Innovations

51T % R

At the Forefront of the Development of the Industry

hREE

FAMEARFATL AR, AT RATIL R
ZE BETEANSINE. TS 5EXMTUIRE
NHE, ARENTLVRIEMERES, 2ZEFE
WA R, sIAfT LT, EH RIS
RERZE,

HMRMEE K RERTEN T LR, =F
E2N7 SESBEEEARE L EHRIEK
ARAE ELZMERTUEWAONERNER, W5
T EVFHEHNER. MR5ERSRNEE L%
W FHRER, SERREREENT LTAERE
THMERERLE 5EEREESRABINE
NE2ENEMIEZRARAZRE ST R A
ErmE.

FNEEEREMTREIAZAR

The Fourth National Steel Structure Engineering Technology Exchange

0. FENRIR

PEZFEARR LI IA—E L FESL
BARBBRS R, MINARENT 16 BREFTI
LIV EENERERRTR. 2RI —EENA
RN TU AL S NERRTHEALE —ES,
AKIZ S WAE BIF. SR IFT AN EE A,
‘eI ZORSEN RHEASIRES KRR BEX
BRHET—IRENZR. B5IFE. 2L ZEEN,
ZRWEEZE A —MESTIERNERNFZ
AR,
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At the leading company in our industry we are committed to
scientific development and transforming the development model. We
have taken the initiative to participate in the formulation of national
and industry standards. And we reqularly organize professional
forums and academic activities. We also share our experiences and
achievements, and guide the industry so as to transform its innovation
and development space.

We create conditions for professional exchange among our
peers. In 2012, we held the High-rise Building Forum, the National
Bridge Engineering Technology Exchange and other academic
activities to promote professional development throughout the
industry. We also strengthened our cooperation with colleges and
universities. In association with Chongging University, we organized
the High-end Forum on Civil Engineering Construction and we also
held the Fourth National Steel Structure Engineering Technology
Exchange with Tsinghua University and others to lead and empower
technological development in our industry.

SERRIREALRS
National Bridge Engineering Technology Exchange

Case Study: Information Construction

As a information technology consulting service company
with ten new technology in construction, CSCEC held totally 16
seminars on information application in construction enterprises(!
These seminars always paid much more attention on technological
advancement and management improvement through
informatization to realize institutional innovation, technological
innovation and management innovation in construction enterprises,
which enhanced the core competitiveness of enterprises,
urged enterprises to realize development in a sustainable,
rapid and healthy way and offer a good platform for companies
to communicate. After years of efforts, China Construction
has become a famous brand to boost the development of
informatization in the whole industry.

ESAFRS
Advocating Fair Competition

R R B

Promoting Scientific and Technological Innovation

L EE

Implementing Management Innovations

ST R R

Atthe Forefront of the Development of the Industry

operationand Exchanges

T REFRS1ER

International Cooperation and Exchange

BMADIHE K@ g, B ELLER
2 BEEEAMYSEXITREMNER, DLEE &
AR, THEHBRRIERTIYNLRE.

BN zARERZ R 258 MREE,
IR 5 ERETHABMZ RN, £RRITEKRERIT
VEVFEHERAE, ATLNFERBREN
FEEYZ(E),

2012 FNR B EHEERGE WAL

We have modified the strategy of our “Great Overseas”
plan, adjusted and transformed our business concepts,
management models and business models, and increased
efficiency via our approach to management and technology.
This has enhanced the development of our overseas business
and boosted the overall development of construction industry
overseas.

We conduct international exchanges, participate in
international conferences and forums, and have strengthened
our communication with our international counterparts so as
to discuss global construction trends, and facilitate innovation
and industry-wide development .

Key International Conferences and Forums that CSCEC Attended in 2012
EoBPETHNMAET SENIES The Third Annual US-China CEO and Former Senior Officials’

Dialogue

2R 5 R B £ Sino-Russia Investment and Trade Fair

EIETHE TRIE< The Fourth China-Japan-South Korea Summit

FIEEERIZE M EFR I K K% The Fourth Entrepreneurs’

Conference of Sino-Africa Cooperation Forum

HE BRI RAE R T 35474 B8 15 China - Gulf Arab National Forum on Sustainable Development

& BRIz U E W R A BER B TS The Fourth Entrepreneurs’ Conference & Investment Seminar of China-Arab

States Cooperation

2012 FHR Yy HIE S World Cities Summit 2012

0. S/RELFD
TEZFEATEERMENERET R TR
EXREZERHERZNW, AFRZRTHEST
ExX{homE, HEETET—BFIT. NEES
RREEERERT EATEXHMTORTEER
MY KRB - IXAT D, RETERN. R
ELERNRTEETEXMR ONEN, FHEP
EXU AR ESKE,
Case Study: Chinese Culture Center in Bangkok

After overcoming floods in Thailand and many adverse
factors over past two years, China Construction Thailand
Co., Ltd. successfully completed the Bangkok Chinese
Culture Center project. Wen Jiabao, former Chinese
Premier, said, the “Chinese Culture Center in Bangkok
is the first cultural centre that China has established in
Southeast Asia, and is of exemplary significance.” Yingluck,
Prime Minister of Thailand, said, "With the completion of
Chinese Culture Centerin Bangkok, Sino-Thai culture will
move toward a higher level.”

1IOAIUISSSIUE
E11H2H

7]

NEESRSERRE REDEXNHFLFE2S P EXLHL
BRI

Wen Jiabao, the former Chinese Premier, and Yingluck, Prime Minister of
Thailand, attended the Unveiling Ceremony for Chinese Culture Center in
Bangkok.
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Honors and Stakeholders’ Comments

ST E R G AAA 24 SCRRERRE LIRS THb 66 T, S5 A BRI F 4B TH 4004
TEEEASRREERESRKBERKRAESMAN STEP 24
BMRZ 2R,

IR deREREl A EER AR RS,

R HRRAREH BN RS,

RREATETAETS,
R STEP 222 REXERRNITIAZAEN

REZEREZACWHT, AATREESET THEEOTE #ETERRBERR KEELE
— ERENEE T BT
TEZAREK TREEZAKE, S 2RETEREZNKE,
—EERERZE ET EEN
R, ZHTE. BOXEES, BEAREFECHNEMNER MARKR TMRETTXASEIREE, 318,
BRAFES, WHEE—USE5EFRNFAE, F5 740 IR TPERRNAENKRE.
— HRRERVXEATEZER RKE
BEE T T, K NAT, A BREHEE, PEZRN T TERR D, FM4F £EFRLEF TH D
BRE, FHEBRE M, B
—REAEHEESIEART KRE
TRENESHE, FN—EMERFIIE, SAMAFIRETA,
— HRERKRIREK FTER

RERRIRSED, ARMNREIAKEE

Received 66 national 3A Safe awards for having civilized, standardized and honest construction sites and more than 400 awards for
safe and civilized construction sites. The number of awards China Construction received was far ahead among counterparts.

The CSCEC US Company was awarded the STEP Gold Award for Safety by the American Association of Construction and
Contractors, the most authoritative award for safety in the American construction industry.

Awarded the title of "Beijing Best Employer for College and University Graduates”.

Awarded the title of “Advanced Company for Poverty Alleviation”.

China Construction is in the vanguard of the construction industry, and is capable of undertaking any project and delivering it to you
with quality. | hope that China Construction will continue to be a pioneer in aid construction forever.

Muhong, Deputy Director of National Development and Reform Commission
China Construction stands for the level of central enterprise to provide assisstance. It also stands for the SASAC's.

Jiang Zhigang, Vice Director of SASAC

Through loving-care and a charitable bazaar activity, young league members used their wisdom and strength to solve challenges
faced by migrant worker and their children. Charitable donations and public welfare activities brought endless pleasure to the
participants. The activities positively reflect the love of China Construction.

Wu Qinghua, member of Working Committee of central state organs
| have worked at numerous sites for large and small, private and state-owned companies, but China construction has the best
working and living environments, and the most reliable salary. We also frequently get surprise gifts. It's really good.

Zhang Daikang, a carpenter at Chengdu Guojin project site of CSECE
The Caring for Migrant Worker Activity created a good social environment for the growth of our migrant workers. We must seize this
golden opportunity, strive to be informed workers.

Li Zeliang, a migrant worker representative of CSCEC 7th Engineering Bureau Co., Ltd.

- Expanding a happy living environment
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FEZEROA
WE LR AR,
BR. &% HEFE BEFHELAR.

YaEY, BAOAMSMEBERE. FEARERNE. RN LSLEBEHUEE,
AR ATE KA TTHBUR, 1S U KRB LA BT A

E, UpRfTaiAEREEB A

We are enthusiastic about public welfare, and take concerted steps to improve our approach to social harmony and stability,
and sustainable development. In our overseas businesses, we seek to boost local economic development and actively implement
national principles and policies. We respect modern business ethics and industry regulations, and always assume the political,
economic and social responsibilities of state-owned enterprises in order to be a good corporate citizen.

EUREES

Focusing on Production Safety

BNARANZEETESRESHNEERN, B
“RZeEFIEREEENE, B 228 — M
BRAE, ZERE MZLHH T £a2L %

TEE—AINEERES #EHRL4E TIOELER.

BIVERMEENZLEFERRYRE, NH
BB, IR PR BB IEN R e 4
MEERE THREELZLEERR, PHELLRS

EEREY, RATRLEREBHERIE B5RL
ZEEEIEE BB ETSRE A TR
B, 2012 FF , 2 FREERARU L4 =24 FE
M, AR RERRERMIET ALKE L 2011 5
SR TFBET 27.8%F0133.3%, 2 T AT RA R
0.003,

FERREEM
RNMEE RS ERALUAR MBL LB,
LEHRLLEFRIH, AR R,

TEEBALKR

BMNELTBEENATRE. ZLBNMIMERIE
HNLLERARNM, A8 LT 2L~ EENM
EE?%EF%EE%E%T’E?JEE"%—ETEH%%MW. AT

EHFANBEEE FEHATAAZRESHA, &
%Bﬁ%% MARHELEEE, R RPNESN
PNEENREBEELEEREFNEEAR. €21
B 24 RNESEHESHTI EMe WAL, 48
MRS, BRERT IR NG,

We understand that production safety is of great
importance to us and to society so we always give it top
priority. Adhering to the safety principles of “safety first,
prevention crucial and comprehensive treatment” and the
value concept of “life supreme and safe operations first”, we
have standardized the construction of our production safety
system.

We pay attention to deep reflections on the safety
accidents, and learn from them. We also strengthen
protective measures, and education and training, and take
them as an important guarantee for production safety. While
constantly improving safety management system, and strictly
implementing the responsibility system for production safety,
we deepen the inspection and elimination of hidden dangers,
and intensify safety management and supervision to minimize
the possibility of production safety accidents. In 2012, no
serious production safety accident occurred. The numbers of
accidents and deaths dropped by 27.8% and 33.3% respectively
over the previous year, and the death rate per output value of
100 million Yuan was about 0.003.

Reinforcing Safety Foundation

We regularly update and improve our safety management
system, strengthen our safety education and training, and
implement our safety production responsibility system to
reinforce production safety foundation.

Safety Management System

We have established a safety management system that
covers our headquarters, secondary units and project manager
departments. The top safety decision-making organization
at our headquarters is the Production Safety Management
Committee which has company leaders as the directors of
the committee and department heads as members. Safety,
quality and environmental departments are in charge of all
daily safety management operations. The secondary units set
up management procedures and personnel in connection with
onsite management risks. The number of safety engineers
and safety officers in our company is higher than that of other
similar companies, which helps us reduce safety risks at our
project sites more effectively.
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PELA KR Group talking
=6l QIFREEERK, RERUALEEARX
FERERORNEMETHE RELZEEXRS,
NEME TS IERTRNRAILERMERELA
R EBGEN—TDENEEE —2AHATAER
BE REE EE, TN LB AT RL
aNEME LI LTSGR, M6-12 8T
MIElW NRABA, B T4 ~ELIA, BE
AEFHAKMEeRA#TEEEE, AR
TR FEERANER. BhEZRELZ2
EERE XUT TRE ZEH NE.

FREEHEH

BNEEEAZE=HERIITIE BRTIZEH
IRMBERBEZIEALETENEEZH NI,
BEETHR BRELCHEH ABELHE H
FEAE RNETXHARZEHERIIMLL =5
BB =AGE M O=ANRE, 2012 F, HMNER
I ERENZEHFHINLN 1,200 5228, FBINHBA
HUAE 71,800 R A,

53FE 17538 Communicating with the head of group

Case Study: Making Innovation to Our Safety
Management Model and Exploring the Team
Management Model

The Lujiazui Central Building Project was characterized
by its short project schedule and high safety requirements.
At the peak of construction, hundreds of steel worker had to
work at the same time. The traditional approach uses one
subcontracting team equipped with one onsite safety officer.
However, the CSCEC Steel Structure Shanghai Branch
Company set up working groups for every 6-12 workers. Each
group was equipped with a full-time head and a safety officer.
The group approach eliminated a number of hidden safety
dangers and achieved its objective of zero hidden dangers and
zero accidents.

Conducting Safety Education and Training

We attach great importance to the safety education and
training of our staff and view safety knowledge and operating
skills as an integral part of a safe work environment. By giving
lectures, watching educational videos, distributing publicity
books, a producing publicity board and newspapers, we have
conducted safety education and training sessions that have
effectively put an end to “three violations”, and guaranteed the
“three not hurts” and “three persist in”. In 2012, we organized
more than 1,200 companywide safety education and training
sessions for 71,800 employees.

REIEz ===l

Pre-job safety training

. ARERIHER SR
Explaining safety knowledge to
a peasant worker

eyl
Safety skill training

——ihk
One-to-one discussion
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Enhancing Protection Capability

We regularly deepen our inspection and treatment on
hidden dangers, strengthen the prevention and control of
major risks, and intensify our supervision and management to
improve our approach to safety protection.

Safety Inspection Activities

By means of technology and information, we have
established and improved our inspection and treatment
mechanism for hidden dangers, strengthened our supervision
and monitoring, and inspected hidden dangers in cranes,
hanging tanks and scaffolding to effectively eliminate them
before they become a safety concern. In 2012, we organized
over 3,600 safety inspections, inspected more than 8,300 items
and rectified more than96,000 hidden dangers.

Case Study: Regularly Releasing Major Danger Sources

The Civil Engineering Company of CSCEC 2nd Engineering
Bureau strengthened its safety management work for all under
construction projects, releasing information on its sub-project risk
and control measures, and highlighting its targeted supervision
method. With regard to the foundation pit, earth excavation, and
demolition blasting, the company explained its approach to each
one by one after analyzing all major sources of danger and possible
accidents and developing risk control measures.

BERBRIBAT

| Notice on Major Sources of Danger

BRMRANTTRE R SRR

Notice on Dangerous Sub-projects
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RENAEE Safety Emergency Management
?j(ﬂ W Te Ry WM R R We have set up production safety and emergency

organizations, established production safety and emergency
plans, and organized emergency drills to help staff master
basic emergency knowledge to improve their ability to handle
emergencies. In 2012, we formulated and revised 2,280

MBS UE 7 ,‘%L/;iié? RHEATEENSE
ZlK%DiF\ RER Zi%lfliﬁ_ﬁ £77. 2012 F, REIHITAN

90 #wEzEwEzm

l%ﬂ%*}*%% 2= 2280 %
058X, 25 ANEE15 TN,

%ﬂﬁ%mﬁ

Emergency Drill for Typhoon and Flood Prevention

SENEME

L Overall Emergency Plan

 mRHRAR BE R

%ﬂ%%ﬂ&ﬁ%&%ﬁ
. AT, BEMRARE
%%ZX%S&%DE%
Includes emergency
guidelines, policies, an
emergency organizational
structure and related
emergency duties as well
as emergency actions,
measures and safeguards
and other basic requirements
and procedures

- Expanding a happy living environment

RO AR BRIE MR

emergency plans and organized more than 4,000 emergency

drills for nearly 150,000 staff.

REFHY RRG

Emergency Drill for Security

pAmARE

" Overall Emergency Plan

"‘élﬁf" ‘%li‘ﬁ%

“Special Emergency Plan .

BT S=RiES

:-,.On-site Disposal Pla n

EHN BB

Speual Emergency Plan

FHIWRAHERET. Bk

RN R SR B T i 2 B9t
bl

Includes the plans and
programs for concrete
accidents as well as
sources of danger and
emergency protection
measures

PIHRETRE

 On-site Disposal Plan

5@%@@@%ﬂ%ﬁﬁ&ﬁi
| RIS AATBER,
 RERHNARE ERNA

TRER M E QR 24 B i
Includes emergency handling
measures that are based on the
overall emergency and special
emergency plans, and stipulates
that all measures should be in
accordance with the onsite risk
assessment and risk control
measures and in line with the
actual situation at the site

RENIJEEER

Safety Emergency Management System

EWNL L

Focusing on Production Safety
festit =it

Offering Job Opportunities
BNt K &R

Assisting Community
Developmentt

f NN 4

Devoting to Public Welfare

ZEXHER

Safety culture show

ReA P FEL

“Production Safety Month” activity

RiFt S
Offering Job Opportunities

Bl BRAEZ A, FERRBRNDB IR AED
THHHATESTE RRXBERIRZEE RE
TRz kAL,

Employment is the source of the people’s livelihood. We
view offering employment opportunities as our most important
social responsibility. For this reason, we take active measures
to provide job opportunities to college students and migrant
workers.

Rt K E R

BNMBBARFE R, ANRHERTH
B £ RY 6 BT BEIALBREAEHTAF.
A ATERIBES, 2012 5 3B B Hr 4 18,913
A HARAREAESEFHE 91%,

BEEREXNK
A3 R TR
ERZEXNRRED, HE. BNATEARE X
ZLE, FEHARREE TR, ROFPEX
EREEN, B BN, THR. RE AR 28
BEZMEAFRLEEMAE EERERET
WHHE.

Creating a Safety Culture

We pay great attention to the important role that culture
plays in ensuring safety and carry out weekly, monthly and
yearly safety culture activities as well as production safety
contests at irregular intervals. Through media such as TV, the
Internet, newspapers, magazines, blackboards and broadcasts
we have conducted comprehensive publicity and education
campaigns to create a strong safety culture.

2012 FFHRTINEGE
2012 New Recruits Camp

Promoting the Employment of College Students

We actively recruit college and university graduates and
provide them with a solid platform from which to develop their
career. We provide job opportunities through the recruitment
platform, and offer open, fair and impartial recruitment. In
2012, we recruited 18,913 graduating students, 91% of our new
hires were university graduates or above.

¥R =8) - Expanding a happy living environment
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BHRRILR

BNEES—URRI, BAFPRER TN
2012 F, M@ RETRMT 920,822 Pifz, RE
T 4813 PIE, BABTH 0.41 75T,

61,272 N\

31,583 A

27,967 A

Vo

L RS SEIER AL, S ch AEFSEEARL 5,000 A,

O mzemm BB SLLEBINENS

HE EEED

. Labor Service Management | Institutionalize and standardize Labor service management, and use about 5,000 labor service management staff;
Help labor service enterprises to establish a standard labor service system, and cooperate on the “mutual existence,
. mutual win-win, mutual prosperity, and harmonious development” concept.

555288 MEIRKRET TR,
#EVRRIIHEIASTES,
/””Z’H’E’i’i’#””\ Lilm}:'fﬁ“/_ /\ F‘%HIJ’%{%‘LE%% J_‘_

i X W

] Establisha responsibility system for the payment of

migrant workers

| HSUEESHBLUNRRIBTRNMIERR. THRE, FRHTARBRA
CUHAEE ) AEMIGREMREIAETH, RRIGREIENIVEZEHA

Guide and supervise labor contracting companies to purchase accident insurance, industrial injury insurance for migrant

workers, and pay premiums for them in fulland on ti

pmeeoooe - ZRE
1 BEERE
1 Everyday life

HERRTEEEMN MFaaxX il

Improve the living conditions of migrant workers thr:

! Pay the requ\red cost for migrant workers who are not put on insurance and injured in the work in accordance with
! standards in work-related injury insurance provisions

Boosting the Development of Migrant Workers

We respect our migrant workers and protect their rights
and interests resolutely. In 2012, we provided 920,822 jobs for
migrant workers in 4,813 projects. Migrant employees received
an average monthly salary of RMB 4,100.

BEREITHIARE (27967 A)

Employees signing contracts directly

HEIKEFRDAATL (31,583 A)
Employees in the form of labor dispatching

>SN (861,272 N)

Labor subcontracting or business outsourcing

W7 HAERT AFHAR AREAR MBLAR HER

~' Sign an agreement with subcontractors to ensure no delay to wages for migrant workers;

migrant workers;

Establish a payment supervision system and wage deposit system;
Each engineering bureau must set up labor service accounts group and carry out inspections on the payment of wages for

 EIERRHYSSAENE, EARREIIANNEARE T

me;

ough multiple channels and develop new plans for the living area;

 RHEERRILRAEFRNER, RHREASNLRERFED

.~ Enrich spare-time life of migrant workers by organizing healthy recreational activities

: FREEI
Skill training

.~ work schools training 2.49 million mlgrantworkers

L RBURERTHRR TV RYR, FEARRIRTZ2MRE
| £95,580 fi7, $E1HEYI 249 HAR, KBAES 57 HA ?&Ai’f%i’] 254 AT

1Y, 2012 FOIRRE T U R ¥R

Set up after-work schools for migrant workers, and provide them with safety training etc. In 2012, we set up 5,580 after-

issuing 570,000 certificates and investing about RMB 12.54 million

Q2 #mEEE=[8 - Expanding a happy living environment

ENREE”

Focusing on Production Safety
a4

Offering Job Opportunities
BNt K &R

Assisting Community
Developmentt
Hub A F A

Devoting to Public Welfare

6. RRIXENDHMNZ T
BNMARZBATETSNMZE, BigiPEZ
RANBEMNKRINXE,  PEELBERBEATRE

TREFRENERSMEAAEGF DR ARER
BHTHEHNREA.

RERIXREZIZRE WERFINEZZH, &
RKNBREZSMTERAERSNMRE, tHXB
AR RBAMBAEFRDRMAZZRKR, A BHEE

B AXRANN 022 RETIHARESE. &
BERESHR TN FREURSHERE.

Case Study: Marathon Dream of Migrant Worker Couple

RETSINDHRANR

Migrant workers participating in marathon

“Our marathon dream has come true. Thanks to China Construction for its care of our migrant workers.” said Wang
Donglei and Liu Caiying, with smiles after they took part in Zhengkai International Marathon.

The couple is fond of sports,.Their biggest dream was to participate in Zhengkai International Marathon. CSCEC 7th
Bureau Transportation Company contacted with the organizing committee, paid the registration fees for more than 10 migrant
workers including Wang Donglei and Liu Caiying and provided them with competition supplies, including T-shirts, bags and

personal insurance.

6. RRIHEMIK 20125 “A—5HRE"
TREABKRIZRRR2012F A —FRE"
PR b4 AL TERERBETVPEMRET,
RATHNRERTHEBEREB/EAESR. MER.
HERRELEE BEHAELHBNS EEZXEE
BFTE. "

Wt KERE

Case Study: Migrant Worker Winning 2012 National
Labor Medal

Huang Ming, a migrant worker at the CSCEC 5th
Engineering Bureau, received the 2012 National Labor
Medal and became one of 54 migrant workers to win in
Hunan province. Ordinarily, Hu Ming loves technological
innovation. He said, “Although | am a peasant, | cannot work
blindly. | have to learn to work by intelligence.

Assisting Community Development

BMNECELETIESHKRIMELSF. B
FHRAK R RR A AL X R E FZF) 2548 0 BHR,
FERTRERTFR, 2 HhBIHKRE,

BMEHAEREEEFRIT BRIES A
LY FEBHE NESMmMB N, HmaREEEE
TEREEETEREEENE PHHE Rtk
HISAMRERE. 2012 F, REREHEFIE
1244, BRINERA 2,728 AFFHK, HHF 21 M4,

AX. BEM.

We strive to build a harmonious, friendly and mutually
beneficial relationship with the communities in which we
operate, and actively identify the key stakeholder groups to
better understand their needs and to positively contribute to
community development.

We take the initiative designing and building affordable
houses, and strive to give everyone affordable "Home
ownership” opportunities. In 2012, we undertook 124 affordable
housing projects with a total construction area of 27.28 million
square meters in 21 provinces, autonomous regions and
municipalities directly under the Central Government.

#EE£ESE - Expanding a happy living environment

|

SH
f=

Tt
ity

Auowuey

k



ENREE”

Focusing on Production Safety
Rt it

Offering Job Opportunities
B KRR

Assisting Community
Developmentt

PPN 4
Devoting to Public Welfare

HhE R IE B IRIKIGRIT
CSCEC's Awards for Affordable Housing

SNiESN Events

FE ML Organizing Units

FHRBEIN Awards

REMZETIREEZR ERAZNZET I

Affordable Housing Construction

National Development and Reform Commission ~ Seven Prizes for Outstanding Organization in

mELIFEEREERETRZELTS
ARRT R, FRHEFRLHEEN T R, AL
FIRHE 29 M LFTERIE 28 1,

National Affordable Housing Construction, 17

Advanced Units in Labor Contest, 29 Excellent
Engineering Projects, 28 Excellent Builders

HAERMBKAREFBM RS

HREFM IS KBTS EIREN

Xinhua Network in association with China Real
Estate Research Society, China Real Estate
Industry Association, and Economic Information.

(2R REMEFXESELE

The 2nd Affordable Housing Development Forum

2012 FEREFERAESDEL KK

2012 Award for Promoting Affordable Housing
Construction

TEFEM AR TERETR AR

R CIH, AF2012 hEF 3% (BTHE)
UB Group The 14th China International Real Estate & China Real Estate Award for Outstanding

Architectural Technology Fair

Contribution to Social Responsibility

BMNBEFRPHEXE R XUMNR~ HEFHEX
NHEBIE REH KT HRME LR,

0. RESKAERESE—

BZRE FrESHEZXBAATRIARE,
LMK, S ERIT EEARRET =N
WITTTE, SIRRE A T HLRI A A SRk,
BHERNSHARIXNERS SBHEME. SRTER,
NEBURBRAEE BRONER ZFH~57
BRIRITHERE.

Pab Al
Devoting to Public Welfare

BNREBETHEHE THSEBRKS. &
PR, SSRGS, 2oERts, wRMIESE,
EEXNIMBBEH 2,859 AT,

ERIRE

2012 4, FMEAN OB K TEEREAR Bt
8 ALE HRATHREIBRL86 HT. EOHR
BREBXEOEREMEFHHEEZ PO,
BRI 1% 5 TERAE.
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We respect and protect the traditional culture and
heritage to shape community culture and realize sustainable
development in communities.

Case Study: Keeping the Uniform Style of Daming Palace

Xi‘an Zhongjian Kaiyuan No.1 project is adjacent to the
Daming Palace Heritage Park. For this reason, the company
sought to retain architecture that was similar to the Tang
Dynasty when designing the facade, sales offices, and
landscape. The architecture now bears the style of Han and
Tang Dynasty combining the magnificence of a palace with
the simplicity of modern architecture. It is a masterpiece of
architectural design in the real estate industry.

We proactively implement social responsibility initiatives
that benefit poverty alleviation, disaster relief, and volunteering
in order to contribute to society’s harmonious space. In 2012,
we donated RMB 28.59 million.

Poverty Alleviation

In 2012, we were responsible for assisting Yanchi and
Tongxin counties in Ningxia Hui Autonomous region. We
mobilized our employees to donate RMB 4.86 million. In
Tongxin County, an ethnic minority area, we established a
skills training center for the local workforce to help them learn
new job skills.

EMR L

Focusing on Production Safety
festit et

Offering Job Opportunities
BNt K &R

Assisting Community
Developmentt

oL AzEEl
Devoting to Public Welfare

MRBR

ROVRBRN R BBRETUES R, BB
RAREERE, BE20125K FHREERE
SRIT85 T, RBAAR 4041 FEHK, BRHA
16.74 {27z,

ERHEETRHE
Working schedule for reconstructing Yushu

2010 £

2011 4

Disaster Relief

We are actively involved in earthquake relief activities
to help people in the disaster-stricken areas rebuild their
homes. At the end of 2012, we had completed a total of 85
reconstruction projects with a construction area of 404,100 m?
and an investment of RMB 1.674 billion. In each of the projects,
we paid attention to safety management, quality, scheduling
and environmental protection.

2012 4

In 2010

RUREERE, THNIHEE— 26
NEEHF— RS~ BTRE

B

Achieved first place in delivery time, the :
number of delivered houses, the rate of :
structural capping and construction speed
in the construction of houses for peasants

and herdsman

In 2011

REPRAFELEMIMRIANGE,
HRRAEFRIERO 8%, KE TR
T3 909 B A B,

LMY PLHFEER. ERMLHENZE
EENEE—T2/NFEERT, RIL
TEF MBI EFRE LR
Achieved a 100% completion rate in housin
for farmers and herdsman and a 91.33%

completion rate in urban housing which
reached our objective of 90%;

Finished the Central Boarding School in Anchong
Counw the Red Flag Primary School and the
First Wanquan Primary School in Yushu, which
ensured children had classes on the new campus

In 2012

REMBTR T EBEE. BB 2012
FIEHAY6307(2012 4 6 5 30 H)F1"930”
WA REREFEREBTAMIARAE 2012
FERATH=FEREEHER

Completed the construction of urban
houses in 630 (June 30, 2012) and 930
plans as proposed by the Qinghai provincial

government, completing the entire three-
year reconstruction mission in 2012

BN EMMNLL N
Yushu Red Flag Primary School aided by CSCEC

BEEE

BMEENRTEBBHNESR, BHTREE
EERRA. B, B, RER T R KA
Emits. 2012, ATS5EBEENK 4 TAR
PUE, 37 BES 3,000 fK, RIS EIR S A
B3 10 TN,

b 7
SEHARTE RN/ \ I LRI
CSCEC Youth League are making donation to Yushu Bayi Orphan School.

Volunteering Activities

Encouraging staff to show their volunteering spirit and
work to systemize, institutionalize and normalize volunteer
activities is one way that we motivate employees to perform
their duty and contribute to the society. In 2012, we organized
more than 3,000 volunteer activities with about 40,000 people
offering more than100,000 hours of volunteer service.

¥R =8) - Expanding a happy living environment
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ERFME =EKE
Global Responsibility,
Happy Homeland
ERATH ARER
Volunteering to Expand
Happy Space

RIEEE

Responsibility Topics

TH—: £KRE E=RKE

Topic 1: Global Responsibility, Happy Homeland

TERZRBNTEEREEE, £ 20 RPHERM
BWXARZELS. BNLEEBNSE, FREEME
HXSEBR, R, Rt b R R, KEUE
RRPRERXNE RBSNERE LS SHER
EIRERRE.

ICRERAL

AT RN EZRAZ LS, TNV EF b AT
LA, BATRBAIEE, RREE L,
BMBIHZEURMCAEM, SHSE FE5Y
BEFERRANFHMAER, BREFEAHEENE
MHERE WXELRE, RV FES KESR
TEIFHER AMRAR Y 52 KGR
MHFREMBLHERZ )=, MBEFRE, it

AR THARE.

{23 2 53 T % & Promoting the development of local employees

X R E
BN ELIHETHRBTE, REEM. XHfE
% SHRNBIMWEE, RREETEIBE,

Q6 #mEEE=E - Expanding a happy living environment

Committed to international operations, we have spread our
business to more than 20 countries and regions. Based on our
own advantages and in combination with the situation in the host
country, we provide job opportunities for local people and promote
the development of local industries. We also take measures to
protect aboriginal culture, actively participate in volunteer activities
and strive to build happy homes in the world.

Bring Together Global Talents

Talent is a core advantage in the corporate development.
We pursue a diverse talent pool and aim to localize our
operation to promote the local employment. We established
and improved the job-based and performance-oriented
remuneration system in line with the local economic

development, provided social security and business insurance
for employees in accordance with the local laws and
regulations and set up enterprise annuity. We signed labor
contracts with employees, provided them with a scientific,
reasonable and systematic career development plan and
offered education and training to promote the development of
local employees.

Cultural Integration

We respect the customs, religious beliefs and cultural
traditions of local employees to achieve localized operations,
and actively promote the integration of different cultures.

EWRFE FRRE
Global Responsibility,

Happy Homeland

7 B HREE

Volunteering to Expand
Happy Space

MEES
Values

WY ATG—Me LR |

R B TOEBAKE,

 RHEERM, AATE

B HEAHEN

. languageand culture.

R

"7 Training System

BUBEIMN, EE AAER |
| ERMTESIIRR B
Establish a training system | |
i i covering corporate culture, | |
1 language, and team building. :

| Establish unified concept of corporate | !
i culture in the company and create | |
i common values among employees | !
i regardless of their nationality, color, | |

Z=6l: SMBREE 17 BERALT
TEEECRIATRBSMERDE 17 EE
PRx s, iBid 60 REEARMAR TR XL
EHASESBREED. BHNERN, ATHNE
EWHAF/RBEXUTAZE BTXRXAKTA

ZSMATEE,

- ,,»“""%In—house Leadership - -

RRTHE . RTE
Staff Activities

Training

R EEZ L N EE
nEEEs

Accept local advanced management
methods and business concepts.

L FIBRNEATE AFEAK
L ASGEENRASHE AEF |
| EMATES 3
! | Organize diversified staff activities which |
i+ enrich Chinese and foreign festivals or :
i | majorcompany celebrations. :

BRDE 17 BERU T IS

the 17th International Cultural Festival in the Bahamas

Case Study: Participating in the 17 International Cultural Festival in the Bahamas

CSCEC US Bahamas Company took an active role in the 17th International Cultural Festival in the Bahamas. Over 60

management personnel participated in volunteer activities in the form of performances, a bazaar, and other events. At the end of

the event, the company donated the money raised at the bazaar to the Culture Festival Organizing Committee to support the daily
operations of the organizing committee.

Rt =it =l % fR

AU R = = AN AR S5, #E M E
BEMBEALR, Rt SRR,

Boosting the Development of Local Industries

We give top priority to local products and services in
our approach to sourcing and procurement, and offer our
advanced management and technology experience to boost
local economic development.

p !
¢ )

N BN HBHE R R EROTE

'/ Establish a scoring and rating system, and build regional procurement platforms

| S A TS BER Y R AR T

<.~/ Establish strategic cooperation with local large subcontractors

I e A ) BT B )

\_/ Give priority to the local sub-suppliers

IR A R

BMFA METE ATCEE. FRHER 51F

HE AR UEEES,

TRHABELMEE X

A, Bt RSB EM R EES), 25

HEMBHBA A REREET)

X FF A KA SR

WiERR, SHLUESLMHRNARLE,

Overseas Community Development

Adhering to the business concepts of “observing the law
faithfully for standard management and making pioneering
efforts for win-win cooperation”, we understand and respect
local political and cultural practices to integrate ourselves into
local society. We also take an active role in public activities,
organize localized skill training sessions for employees and
support infrastructure construction in local communities to
successfully achieve common development.

#EE£ESE - Expanding a happy living environment
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Global Responsibility, Global Responsibility,
Happy Homeland Happy Homeland
SRBITE hRER ; T HhIRE
«otunteewmgto Expand Volunteering to E xpavd
Happy Space Happy Space

giEEﬂ:i IL,\ =] Zj] *EE-‘—‘F-}EI
Topic 2: Volunteering to Expand Happy Space

PEZFUABAABERIBARERIES, &
G, o o

FAT &@ KE. BY.#Y MEBEERR TR Progress” among the Communist Youth League. We have

WRTLYR . TEETEXE . WWFAEERS successively organized “Taking a Child to Work Day”, a “"Happy

S s ST =h o g = N NN S Charity Sale”, and "Hand in Hand and Heart to Heart

RRTFLXBEH FRMEDMBEHE, B 5P Chorly Sale’ and "Hand in Hond an oo e

—— Caring for the Children of Migrant Workers™ activities to

KEPDAEHNESRIFARE, RELV AR showcase our belief that "helping others is helping ourselves”.
1T BEmRE=ERE, We also devote time to public welfare and shoulder our

We actively carry out volunteer activities to cultivate
the spirit of "Dedication, Friendship, Mutual assistance and

responsibility as a corporate citizen to help expand the happy
living environment.

EERENEE R EE B NR R Happy Space Charity Sale

5 = The Ha Space Charity Sale is a social welfare activit
SRR ALY R THGE NS S0HEARE, Py opace me Y _ Y
that each employee has ability to take part in. It covers charity

donations, charity sales, charity performances and other

Donations saving and environmental protection

activities. LB AERKSILEAR, KREIFZHGTREHERZII, #% ZENEING ILEFNIHE—
SRS  ARRITXMEG—BE, HEH REBNOER NARBELE | MISHUR,

Happy Space Charity Sale | THHE—EEER A TI A BOBR 2 Bk % EHEERED RN IELRFE

777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777777 3 Buy round-trip tickets and arrange HEEREERE—N— EF?%}J{%EQQ AW, FIRTNFH
| hotels for children ofr_mgrant workers Project safety director will offer Bring children to the construction
wig RTIRHECAEBN -G S SHEY KIS BNE, SIS ERE | ahead to make family union much training to the children of migrant sites with orderly material stacking
‘ - . . easier; ) : workers on the effects of safe helmet, and safe environment to make them
Charitable Employees donate their used goods to improve the efficiency of unused goods and realize energy- ' Purchase uniforms for migrant how to wear safe helmet correctly and have preliminary impression on the

HEEZEARBXBYRUBRNBELATH ENRRT SRS BERET LT RERAE
BEREALRRIESXENER, B2 512 AHES
The volunteer organizations sell donated goods at a very low price to migrant workers on site. All money
raised at the charity sale is donated to migrant schools to improve teaching facilities, by which the
migrant workers get the chance to participate in social welfare activities while getting benefits

iR DUTTFRHERBEFMAE. DV RTIRRIRFBAR, XREREE, B TRE2RE
Charity The charity performance is done by the children at migrant schools, with assistance from
Performance employees and migrant workers, to express support for the builders

ERTENEE R EaraAZERESP,
BARAIAmERMEREENA, Bai—Y1 T U5
DRt HE FHE 0 BRAA ORERCS 1B
—/I\ﬁﬁiﬁl\lﬁ?ﬁ?ao BRZ. RAEIR Pl

FEREHRBSMTZ=RTENLES, AT
ﬁmﬁﬁﬁﬁﬁ%ﬁﬁﬁ%ﬁ%%ﬁﬁ

RALTL &uyy- S

The Happy Space Charity Sale incorporates our
company mission into its volunteer activities and mobilizes
our employees. By “devoting loving care, lighting others and
warming ourselves”, the activity creates a three-dimensional
happy space. Young volunteers from ministries and
departments, as well as central media and central enterprises
all participate in the activity to enhance our contribution to
serve society.

FART[B XL
Happy Space Charity Sale

- Expanding a happy living environment

wEZTFLEVH
WHRT LR EHEERETFLRIMT
m%@mxgz@% @% B TR, 20124,
HRTLYR S R G RO REARES,
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ER RIFABRIESNESGZSS
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wEFLUH
Taking a child to work day

AIEAEET(E
Preparatory Work

BT REI T X EREZR(E

workers and their children to meet
the requirements on the construction
' sites

IDFRESIRRIFZREFDD
HEBEREASRKUEENER b~ ZE 0l &

B, SNRR R IEA AR &, H0Es " FRF- O
E BREBINRIFLERBREES, AT
FRSEBHNEBRFNEIAM, SHMBETFNEE
EIMNIREE(E. 100 ZZBINFNVERTFLREHE
IREIFZERNF, NNREMNZ B EBENH B

RENZIE, BYEEAZTE, LBIRRIE
O IE, EEEEEENEREE

SREBLNRBEERE:

Honors for volunteer activities
RV EMEESTREE2 S

Two persons got Central Enterprise Young Volunteers Gold Awards

/Aaég;iq]g%/ﬁ\/ié Ip\%ﬂ&x'f%%iﬁ—/\i'f_i

Admission Safety Education

EHAELHZE, MELE 2 EX

clothing requirements before they
enter into the construction site

Taking a Child to Work Day

We invite the children of migrant workers to the
construction site. Accompanied by young volunteers, the
children visit the workplace of their parents to better
understand how and where they work. In 2012, we combined
“Taking a Child to Work Day” with the "Ankang Cup”, a safety
competition. By adding a human element to the competition,
migrant workers become deeply aware of how their safety
is intrinsically tied to family happiness. The activity directly
impacts safety in the workplace.

THESEF AL

=

Parent-child Experience ong
Construction Sites

HET SR DT TR A

construction sites;
Select some lightweight and simple
work for children to learn labor skills

Hand in Hand and Heart to Heart — Caring
for the Children of Migrant Workers

As a global building real estate conglomerate, we have
expatriated migrant workers all over the world. We started the
“Hand in Hand and Heart to Heart —— Caring for the Children
of Migrant Workers ” volunteer activity, sending cards with
leaders’ signatures and stationery to the children of migrant
workers, encouraging them to write to their parents. More
than 100 children of employees in overseas development
departments paired off with the children of migrant workers.
These children write to each other and have made deep
friendships. By organizing this activity, we try to make migrant
workers set their minds to work abroad and create a happy
space with mutual trust.

Company's Youth League Committee was awarded the title of Outstanding Youth Volunteer Organization among Central Enterprise

THETLIIR RPRAVEEEFSERSIAE

Taking a Child to Work Day was awarded the Golden Project of Youth Volunteer Services among Central Enterprise

¥R =[8) - Expanding a happy living environment
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OUTLOOK

BNEAZ IR AREERRESF INRRL~ G50V EH
We aim to become the most internationally competitive
construction and real estate enterprise integration group

RE
Outlook

0BFER TR RRANAK LB THEEN,
hEREHTERZRITELROAE-—FRE2013F,
FEZFG hRERZE ey, BBE KR,
BURN BIFRE.

—BUREMME, SUINEMLIEREZ, 2
e iER. REEBE. % ORF NI THELRE
NFEZ, BRARE =KW5 K, LKAV RRE
BRANET, EEAX AR TREIMRALRER.

— RS EE, MBS, Bt E AT
MAMERRTT ST ERREENENR SR
RITBFED, MRFNEEWSGRER RN &

— RSN, EiExXFe '?ﬁE’LJ’A
SE, WL FHED, R RIFTR AU IE R, SR
BEuerlbE 602 HFPE MERT
R BT, MIRE AR R A T a2 RNE R
RIWAE.

—HETEARNLSHER. EHREHR
B&, BRIMNRE. ARFE, 2Rt T 9L E
Epgee Ve 8, BRRTRIA ESH
BRI NE.

—HHEEERIAE, E—F TENEEER
B, =88 MBEX. Z&% EFRILEHESH
HER EEXARRRER ReSEEREK CIEE
REEHE.

—RUHERE. BHAAHZEMREHRES
MU BREHEHE/QKRTE, RETLMHT
FHEER RO RuZELRS, SHRAAST SR
R TFTHFIE A

HANMEATLRHK R TR ENOELEE B

REAEDTIERTRECHNE FEAFER
NS E. BEMKE, ?JHI‘H%EﬂHIEdez—'ﬁ%Uﬁ‘E*H?&
TR, BERANDNCEENE. BEEEEMLE
BMEENERED. E%Wﬁém%ﬁ%@’%ﬁ% Ry
E" iRl ERHTTE,

2013 is an important transition period for the 12th Five-
Year Plan, and a key year for us to promote sustainable
development. Looking ahead, we will take “expanding a happy
living environment” as our mission, honor our established
strategy, and continue to innovate so as to achieve our
comprehensive development.

—— Paying attention to quality and benefits, focusing
on the shortcomings of our enterprise and risk prevention,
enhancing our core competitiveness and evaluating our
sustainable development capability; deepening our “three
markets” strategy, transforming our development model,
and taking the centralized, connotative, energy-saving and
environment-friendly development road.

—— Strengthening our performance management
and culture, achieving continuous improvements through
CSCEC's collective value by improving the value of our teams
and individuals, enhancing our profitability, and ensuring the
interests of our shareholders with good business performance.

—— Establishing a mechanism for encouraging
innovation and creating a relaxed atmosphere for innovation,
building a vibrant and innovative corporate image, promoting
the construction of “green CSCEC"” and “digital CSCEC", and
building industrialization in the whole industry chain, while
speeding up the construction of our scientific and technological
research and development platform and major R&D projects.

——Advancing our transition to new energy-saving and
environmentally friendly businesses, promoting green sci-
tech research and development, commencing with green
demonstration projects in our industry chain from investment
and planning to designing, construction and property
management to contribute to the construction of an ecological
civilization.

—— Pressing ahead with improvements to management,
further improving the standardization of our project
management, implementing detailed management featuring
“one cutting, two eliminations, three centralizations”,
strengthening the construction of our central procurement
system and improve management efficiency so as to create
greater comprehensive value.

——Strengthening social responsibility, striving to create
and provide more job opportunities, continuing to promote
poverty alleviation work, utilizing our professional advantages
in support of community development, devoting time and
money to public welfare and charity activities and fostering
harmony between our company and stakeholders.

As a leading central enterprise and an industry leader, we
should be responsible for contributing our share to promote
the development of the industry, continuously setting new
records in building height, span and size. We will continue to
communicate with stakeholders in a much more active manner
to enhance the operation transparency, brand reputation and
comprehensive ability to create value of our company. And we
also will go on working together with stakeholders to make
meaningful contributions to the construction of beautiful China.

#RB£1E2308) - Expanding a happy living environment 1() ]
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Key Performance Form Expert Comments
%3 #5147 Index 2012 HEEFAUHSEISKFEBEK RiE
Cal=g2 WuTao, Vice President of China Construction Industry Association
B (12T AR ) Operational Revenue (100 million RMB) 5,715
FERE ({27t AR M) Gross Profit (100 million RMB) 301.6
FIFi %0 ({2 7c ARM) Gross Revenue (100 million RMB) 522.2
X ARE ({27t AET) Value of Newly Signed Contracts (100 million RMB) 10,573
FEEFIAER (5FEH%) Annual Accumulated Construction Area (10,000 m?) 60,760 TEZRENERAIERRETTERE T 202 FRATHEFTENERIE RATLAFR
2% FEFFTER (F5F75K) Annual Accumulated New Construction Area (10,000 m?) 18,528 RESEMBRRTHEINERR, EHLIUAERTE, KRAR, HELXRNS AL,
Economy FEBRTER (FEA%) Annual Accumulated Completed Area (10,000 m?) 8,134 BERT PEES BESTESAREEF BE AL B HNE. S05F. REMTX
R LR TR 7R el Conetruction ond Desian Aree 10,000 ) n SEAPNARLEE, EXAESLREN, SHRLH VENINES HHE. K5, AEER
= AKER (FFE752K) Annual Real Estate Delivered Area (10,000 m2) 1,562
Bkttt (5 E773%) Term-end Land Reserve (10,000 m?) 6,717 P3R5 S5 EIELAE, BIE TACE R LT ARMBRSRG, £t 1 Tibel@ T RETI RSP, BRARS
3B ETASNEFIE (1ZE AR) Net Profit of Listed Subsidiaries (100 million RMB) 157.4 KB, BAFEIMEER. N, AEXRESEEFT S8t VARRIRHUESRE, HERRT
TR RSSEFIE (12T ARM) Profit Distributed for Shareholders(100 million RMB) 36.9 THEAEFESE REEST ARG, HERS WXL EEEesE.
R EHE A (ATT) Gross Investment for Environmental Protection (10,000 RMB) 2,565 Elﬁ;%}\ %‘JQI]L lLT'T% j’i%ﬁ’\]i’é%% ﬂ%ﬁﬂ@??%i%%fimi%ﬁiiﬂ }\)\IBUTA"T
RIS ST 2K (9 i 9
f;;f:jlj‘f:jn(/tl)jZ::‘;”;:iﬂ?i;fif?e”;ce”f'ca“"” Pacs Rote ofNew Project () EEDO Hhs WERENBRTLESERETE TERR EXAE Xliﬁﬁ'ﬁﬂz’ﬁ? RETREFHER,
BEEEAE SR8 (FMiARME) Total Energy Consumption (10,000 tons of standard coal) 792 HERTBEBR ANCRBRTHIRS ITEREL2THENKTY, RERBR IV ERFELRARE
E733 FCREN{EREFE (AR Energy Consumption Per Added Value of RMB 10,000 (tons » ROE!
Environment | of standard coal)
CO2 HEM & () CO2 Emissions (ton) 14,566
In this report, China State Construction Engineering Corporation Limited has fully disclosed its concrete social
e ey (44) Grzen Procurament Rais ) 100 responsibility practices in 2012, and reflected its efforts and strength to actively establish harmonious relations with all
S0 Hej & (M) SO2 Emissions (ton) 47 stakeholders, and to achieve coexistence, win-win outcomes, mutual prosperity and common development with them.
BARBHEH %L 4R E Environmental Violation Frequency 0 It is shown in the Report that the Company has combined its own development with the interests of stakeholders
A E%ITE (%) Contract Signing Rate (%) 100 such as governments, shareholders, employees, customers, suppliers, subcontractors, environment and communities,
RIFAKE (%) Staff Turnover Rate (%) W7 and strived to create and realize more value for them while achieving its own development. In particular, the Company
- - focuses on and strengthens labor service management, develops policies and measures to regulate the employment,
AR E{RE (%) Disabled Employment Rate(%) 15 establishes the site school, and organizes various trainings to improve the quality of workforce. Besides, the Company
LIEEERELLH] (%) Female Manager Ratio (%] 237 guides and supervises subcontractors to provide social security for migrant workers, improve their living and working
HEIREE EEK (%) Social Security Coverage Rate (%) 100 conditions, and protect their rights and interests. All these practices are worthy of recognition.
HHINBHIEBEZEE (%) Coverage Rate of Holiday-Paid System (%) 100 Construction worker is one of key factors restricting the sustainable development of the construction industry,
5T A2 (%) Coverage Rate of Employees Participating in Labor Union (%) 97 and also one of aspects reflecting the corporate social responsibility implementation. From the governments to the
N — - - Association, they are all concerned about the labor service management in the industry. The Company has made
BTN ({Z7T) Gross Investment for Employee Training (100 million RMB) 1.4 ) : ) ) .
e ———— - — continuous exploration and provided a lot of good experience. | hope the Company make persistent efforts and make
Society RTHYIAR Person-time of Employee Training 238,878 greater contribution to regulate building markets, improve project quality and safety, and promote the healthy and
SREBLAE (%) Fulfilment Rate of ALl Contract (%) 100 sustained development of the industry.
SEFENEA (F7T) Training Investment for Subcontractors (10,000 RMB) 10,430
BRI (5 AXK) Person-time of Subcontractors Participating in Training (10,000 person-times) 149
[E & % #4240 ( 31 JNational Patent Licenses (item) 1139
1ZTC BT Mortality Value Per Output Value of RMB 100 Million 0.003
S4NBIE 4% (57T) Donation Amount in the Overseas (10,000 RMB) 2,859
HIBE EEIXE Times of Volunteering >3,000
29HERIRE A E (J3/08BF) Accumulated Time for Volunteer Services (10,000 hours) >10
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ESREEER-EEEEEZRSMRBEIBK EFE
Chu Xuping, Deputy Director General of Research Bureau of SASAC, State Council

TERZFRNERATNXORE, SN ELRER B HEH. 2EF ARENHEABXFTRATINE
MIRRNME. MmBL £, B 5. 0 Mg=EEt0AE, 2 AEE ThVETHS TENSEERMEGN.

RUEMN, BIREEIEFSS, HENBEHER BIEREY, BUELE BRREENTE, RRARKE.
HERANS X, BT, BEREIERIE. —HRNRHNEEE AR TRE, ERTTHEROBINTFHL
REEN. MIZNBEZXAK, EENFENBIELSAEBTES, KASKFENEEELS, PERMIIR
HEI T X At%%ﬂﬁm AEERUNRASRETEERTEIABEERMEX B REEESTEZEERES.
REURZE . XE{T18). IR AGH.

iﬁl?%%)ﬁﬁ’\]iﬁ, EHERZFRBROAERLINEWNER, RASU(PREESR) AL, L BREREE A
v Eds, REABFIHBXFCENE, AEFEENE—MATES WE. eIH. B, £E s,
XEHRERNEMAERATNELYZ A, EHPERZRACVNFHE BE2FELIVHNAE, BHREM VTR THR
NAEAAHSTEEENE.

AFEEHMNSK, TRRBMREEWFER R, KR PV RHETHE, E2FAMR, BFEB IS EIES
WA ABIARR, FEHERAETENEMHE, XNIREF TN L AEPERRKRNERATBRFEL
E#—F ABREWMTE. LIPEFIELFTHERNTTR.

Taking into account the concerns and needs of stakeholders such as shareholders, customers, suppliers, subcontractors,
and community, CSCEC has fully disclosed its practice and performances of social responsibility from the aspects of value, quality,
ecology, development, win-win, innovation and harmony.

Most delightfully, | find the report is full of detailed and good-quality data. The data are silent, but more compelling and more
credible. In the digital and informational days, nobody can deny the fact that data speak louder than words. Chains of glittering
data have made the report more attractive, and showed the strong strength of sustainable development in China Construction. The
isolated data are not meaningful, while the rich and continuous data can tell you the truth, and reflect the high-level management
capability. This report has represented such trend and features. In the age of information, we need to put the requirements and role
of data into the social responsibility work. Through analyzing a large number of data, we can grasp the information, gain insight,
take action and improve the performance.

What is behind the life of the data is the corporate values of CSCEC. With “Credo of CSCEC” as the core, and the contribution
to the happy living environment as the corporate mission, the Company has given top priority to the value creation for stakeholders,
and earnestly implemented the corporate spirit of integrity, innovation, transcendence and win-win outcome in every detail of
production and operation. This is the foundation of CSCEC, the hope of Chinese construction enterprises, and the expectation of
Chinese enterprises, as well as the eastern social responsibility management value that Chinese enterprises contribute to the
world.

In the age of information, whether promoting the construction of a beautiful China by governments or achieving sustainable
development by enterprises, or conducting academic research, we need data analysis before communicating, making a decision,
or starting quantitative process of social responsibility management. This report is a good start. | hope China construction make
greater efforts and make new and greater contributions to building a beautiful China and realizing the Chinese dream.

45,5

Expanding a happy living environment

ERTAPEMEPITHER BEEZE

Cheng Duosheng, Executive Secretary-General of Global Compact Network China

(FEZRBRNBRAS 2012 FHELRRSE) B HRERZE (9l Eds, AMARNESE. M
BR=E, £87E. BKZE. £RTE. gFTE. MESESEEREE T AT E —FUREXRRENH
HE, RENFFESL, WE2EH, RAXARE TULFEHR E— MRS KRATERRSHNaBXTHBE
HWENSRERS.

(RE) FGHBTTERRALE —FIBELXRNEHMI. XEIRFENE KEEHEE THRSE
MEN: BFmR SHARFRBELERN”RBNRS MERRZERIT FEAR. KERTIHHER. BN
SR, #PESTE EEFE SENLIFE ARTRXREHREFNTS, SHES. 2EFRVEE
e BARKTE, SPHEHK BEFNHE MRSENIDTR, 8 BT OH. BEEM Wb elFE
XASRE, RETU R AREY, TERHSTEEENS, SIQT I T EEREH, MR SHErmEzl,
BTl ARFLE.

(RE) HBEARTERGEERRAONAN. H3) MR, REMETENER, HEFRESREHETT
RTIEERNTE, FETERZREFN —FHEEMT KLRUXNSINBEMSTEREARN, FER I
SREEEKE, ARHEEXTEEEZME!

With the mission of contributing to the happy living environment, CSCEC Sustainability Report 2012 has disclosed its new
progress in sustainable development over the past year from seven dimensions including contributing to value space, quality space,
ecological space, growth space, win-win space, innovation space, and harmonious space.

The Report has systematically reveal the progress of sustainable development that China Construction made over the past
year, paying attention to the interests of shareholders, operating by laws and regulations, and constantly improving profitability.
In the aspect of quality, it strives to provide high-quality products and services. The company has actively explored the new ways
to green design, green development and green construction, coped with climate change and maintained ecological balance. It has
created equal and respectable corporate environment, and provided a good development platform for employees. It made close
cooperation with suppliers and subcontractors to improve the development of industry chain, and achieved mutual existence and
prosperity, and mutual benefits and win-win outcomes. It has also strengthened communication with the counterparts at home
and abroad and created an environment for innovation featured with “brave to innovation and tolerant of failure” to promote
technological progress in the industry. Furthermore, it has improved social responsibility management mechanism, led the
innovative social responsibility management in the industry, devoted itself to public welfare and fulfill the responsibility as a
corporate citizen.

The Report contains comprehensive issues, detailed information, rich representations, and distinctive industrial features. It is
a high-quality sustainability report that has fully reflected China Construction’s sincerity to communicate with all stakeholders. The
Report has also provided a platform for international community to understand China Construction. What is disclosed in the Report
meets the requirements of the United Nations Global Compact on human rights, labor, environmental protection, anti-corruption,
and other aspects. | hope China Construction may act with its commitments in the new year, continue to deepen the culture-led
social responsibility promotion model, and constantly improve social responsibility management to create more value for all the

stakeholders.
6% '.%
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We hope to hear back from you in order to help us to better fulill the social responsibilties of China Construction.
We depend on your feedback to make improvements to our work. Thank you for your time and your valuable comments.

M3.7

ARRERE L.

M2.3/M2.4/ COM2.10 - .
In your opinion, overall the reportis:
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e | 2548 56 7734 Honors and Stakeholders” Comments 2.10 ! [J11R&3F Very good 1% &2 Good ] —#& Average

HRFIERE / EMRE4 T/ HELEEAM Contributing to the Harmonious L1 %% Poor [J4R= Very poor
: : i i : LA7 S3.1/53.3/53.4/ S3.6/ S3.7
Space/Focusing on Production Safety/Reinforcing Safety Foundation
RS/ BN a4/ 1BIR{RFE AL Contributing to the Harmonious A <39 1&‘%7‘3?&%_&’\]?@&: _
Space/ Focusing on Production Safety/Enhancing Protection Capability ' In your opinion, the report is:
HRMISRE /| ENRELE =/ BisL 4304k Contributing to the Harmonious L - R
Space/ Focusing on Production Safety/Creating a Safety Culture [11Rm Very readable [J &5 Readable [ —#% Average
RRANE R /i ahll /{23 kS 4 gk Contributing to the Harmonious [J# 2 Hard to read [11R 2 Unreadable
Space/Offering Job Opportunities/Promoting the Employment of College S1.8/51.9
Students IRIAN ARSIt R EE TR
HEMERE /RSl / B K E T4 & Contributing to the Harmonious In your opinion, the format design is:
Space/ Offering Job Opportunities/Boosting the Development of Migrant S1.8/51.9/52.9
Workers [J1R%F Very good [ #&:4F Good []—#% Average
HEMILZE) / B3t X & & Contributing to the Harmonious Space/Assisting EC8/ECY [ 2 Poor [] /82 Very Poor
Community Development
HEFNERE [ #oAEE / ES3k#3 Contributing to the Harmonious Space/ EC9/S06 S4.7/ 543 HAARSEHBENHSTEER:
Devoting to Public Welfare/Poverty Alleviation ' ' Inyour opinion, the disclosed information on social responsibilities in this report is:
EMERE / #oo A= / HFUZER KR Contributing to the Harmonious Space/ £Co
Devoting to Public Welfare/Disaster Relief [11RBE & Very valuable CJ#rER 5 Valuable [J—#& Average
HEME G / #unAEE / B EEES Contributing to the Harmonious Ao/ I #rER (% Of low value 3% H441{& Of no value
Space/ Devoting to Public Welfare/Volunteering Activities ’ i
L8 | 2Bk (T 58K E Topic/ Global Responsibility, Happy Homeland EC8/EC8 S4.2/ S4.3/ Sh.b] S4.5/ S4.12 FBIRERT THRATNFHE L RIESMERFF =
L5 | BR1TE) B =48 Topic/ Volunteering to Expand Happy Space SO1/LA8 S4.10 In your opinion, the concept of sustainable development and practical characteristics are:
B8 Outlook Al )
KPR Key Performance Form P5.2 L1 fR% Very good L1843 Good [ —#% Average
- ' NP 1R Very P
R &F Expert Comments A2 L1452 Poor [ 1R Very Poor
R R & Rating R t 3.13 A2 SN e B T S -
FPARE Rating Repor | BN IR XTI S A B SRR TR
5 =774ik Verification of the Third Party Sl In your opinion, the extent of information disclosure and response to problems the stakeholders are concerned
R&EHEFRE S| Reporting Index 3.12 A3 about is:
iR E W& Feedback Form AL
1 1R 47 Very good ] %47 Good ] —#% Average
1% 2 Poor [14R2 Very Poor

RERE

8] - Expanding a happy living environment
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The part you are most interested in:

ERH—FS THRNER:
Information you want to learn much more:

EMHERFAM ST ETEMNERIEY, BELRH

If your other comments on the social responsibilities of China Construction, please write below:



% TEERERMARST

CHINA STATE CONSTRUCTION ENGRG . CORP. LTD

it PEHLR=EimE 15 SHEXE

#B4R: 100037

HiE: (8610) 88082888

f£H: (8610) 88082789

Rk www.cscec.com

Add: CSCEC Mansion,No.15 Sanlihe Road,
100037 Beijing,China

Tel: (8610) 88082888

Fax: (8610) 88082789

Website: www.cscec.com
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